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can take away from the competition, espe-
cially because this home was their second
design. They opted to scrap their original de-
sign in January and start over.

The public response ‘‘was satisfying for us
as individuals because the reason we changed
our design was because we didn’t agree that
it was the direction we should go,” said
Adam Jackaway, a graduate student in
charge of the home’s lighting and the passive
solar design. ‘“‘And the direction we should
go is targeting the homeowners who are
looking for something right now that con-
forms to their aesthetic taste and what they
can afford and what is easy to operate.”

Jackaway said he wants to challenge the
Department of Energy to hold this kind of a
competition not only for college students,
but for home builders, car manufacturers
and energy companies, to see who can build
the most self-sufficient neighborhoods, the
most efficient vehicles and the cleanest en-
ergy.

The CU home—which cost about $200,000
for materials, construction and transpor-
tation to Washington—will return to campus
for about a year. Then, team members say,
they plan to sell the 800-square-foot house to
make up some of the costs.

As for the competition, Richard King, the
Solar Decathlon’s founder and director, said
the Department of Energy will begin focus-
ing on the next decathlon for fall 2004.

He said future teams probably will study
how the CU team wove engineering and ar-
chitecture together to build a winning de-
sign.

Teams that didn’t properly balance the
two quickly fell from the top five. The Uni-
versity of Maryland, a team of all engineer-
ing students, built a plain, white, box-like
house that ‘“worked like a tank,” King said.
It scored high in engineering but low in de-
sign.

The Carnegie Mellon team of all design
students had large windows, open ventilation
systems and tons of recycled materials. ‘It
looks great, but they couldn’t get it to
work,”” King said.

‘“So now the engineers will go back and
say, ‘Hey, we need to get some architects.’
And the architects will go back and say, ‘We
need engineers,”’” he said. ‘“That’s how it
works in real life.”

The team from CU used everything from
compressed sunflower board to reclaimed
bleacher seats for cabinet facing. Other
‘“‘green” materials used included soy adhe-
sives in the countertops and bamboo floor-
ing.

To help make the home more energy-effi-
cient, the team installed thermally insulated
blinds and limited the highest ceiling to 18
feet.

About 100 students and faculty from engi-
neering, architecture and design programs at
CU have worked on the project for the past
two years, said Matthew Henry, the team’s
construction manager and design leader.

Henry, 28, graduated from CU last spring
with a degree in environmental design, but
he said the project meant so much to him
that he came back to help with the competi-
tion.

““The prize is going to be someone coming
up and saying I want to build a whole com-
munity of these types of houses, I want to
build better,” he said.

For more information on the CU team’s
project, visit solar.colorado.edu.

(The Associated Press contributed to this
report.)
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BERNARD E. BEIDEL, DIRECTOR
OF THE U.S. HOUSE OF REP-
RESENTATIVES’ OFFICE OF EM-
PLOYEE ASSISTANCE, HONORED
AS 2002 MEMBER OF THE YEAR

HON. ROBERT W. NEY

OF OHIO
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Thursday, October 10, 2002

Mr. NEY. Mr. Speaker, each year, the Em-
ployee Assistance Professionals Association
(EAPA) selects one person who has consist-
ently demonstrated outstanding service
throughout their professional career in the field
of employee assistance. It is with great honor
that | am able to say that this year’s recipient
of the “2002 EAPA Member of the Year”
award goes to one of our own, Bernard E.
Beidel, Director of the House Office of Em-
ployee Assistance. Bern is being recognized
for his commitment to the employee assist-
ance field and the leadership he demonstrated
most recently by providing assistance and
support to the leaders of the House of Rep-
resentatives, their staff, and their families fol-
lowing the difficult events of September 11th,
2001, and the House building evacuations due
to anthrax.

When the House first implemented the Of-
fice of Employee Assistance in 1991, Bern
was selected to head the program. Through
his years with the House, he has helped many
House employees, and managers, be at their
best; both on the job and off. He has helped
us expand this umbrella of care to also serve
other employees of the House community to
include the employees of the U.S. Capitol Po-
lice and the Congressional Budget Office and
to guide us to a healthier workplace.

Bern came to the House with over fifteen
years of experience in employee assistance
and has continued to prove himself as a lead-
er in the field. He has authored a number of
book chapters and articles on various issues
and best practices in the EA field and has
been a presenter and guest faculty member at
numerous EA institutes. His commitment to
the field is evident in his professional work as
well as his willingness to serve as a Chair for
a wide variety of EAP organizations and task
forces, including the committee that rewrote
the professional standards for the employee
assistance field. Last year, under his leader-
ship, the House Office of Employee Assist-
ance was awarded the EAP Digest/Employee
Assistance Professionals Association’s “ 2001
Quality Award for EAP Excellence.”

On behalf of the U.S. House of Representa-
tives, | join his staff at the employee assist-
ance office; his wife, Donna; and daughters,
Cindy and Jessica in recognizing Bern for this
outstanding and well-deserved award, and, for
his ongoing caring, commitment, and dedica-
tion to the House and the people who serve
here. Thank you Bern, and keep up the great
work!
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TRIBUTE TO DON SCHNEIDER

HON. THOMAS E. PETRI

OF WISCONSIN

HON. MARK GREEN

OF WISCONSIN
IN THE HOUSE OF REPRESENTATIVES

Thursday, October 10, 2002

Mr. PETRI. Mr. Speaker, we want to pay
tribute today to Don Schneider, who has re-
cently assumed the position of Chairman of
the Board of Schneider National Inc., based in
Green Bay, Wisconsin. Don becomes Chair-
man after serving as President and CEO of
the company since 1974.

Don is one of the most innovative and cre-
ative businessmen we know—not only in the
State of Wisconsin, but in the entire country.
Upon meeting Don, one is immediately struck
by his tremendous energy, drive and the com-
mitment he has for his company and for the
transportation and logistics business. Indeed,
that is why he has been so successful. The
enjoyment he takes in tackling problems and
finding solutions is infectious and motivates all
those around him. He is a forward-thinker who
literally has revolutionized the transportation
industry. For example, Don has been a leader
in the use of technology, and his company
was the first to adopt satellite-based commu-
nications and positioning in its trucks—which
many years later is now considered standard
in the transportation industry.

The Transportation and Infrastructure Com-
mittee of the House has called on Don several
times to present testimony regarding emerging
infrastructure and transportation issues. His
presentations on the role of a well-performing
transportation network in spurring economic
growth and of reducing logistic costs—which
can be as much as 11 percent of product
costs—for greater product supply chain effi-
ciency has been critical to the understanding
of the Committee and the Congress as we
consider related legislation.

Schneider National was founded by Don’s
father back in 1935. During his high school
years, Don worked as a mechanic’'s helper
and then a driver, which he continued to do
while attending college. In 1961, he joined the
company as a manager and succeeded his fa-
ther as President and CEO in 1974. During his
years at the helm of the company, he has built
it into a $2.4 billion business that is now the
largest truckload carrier in the country. In
1993, Don founded Schneider Logistics as a
wholly owned subsidiary. Again, with its focus
on technology, Schneider Logistics guides its
Fortune 1000 customers in efficiently man-
aging and moving their goods.

Don has always been charitable with his
time out of the office and is actively involved
in a number of organizations. He is Chairman
of the Business Advisory Committee for North-
western University’s Transportation Center
and is a member of the Advisory Board for the
Kellogg Graduate School of Management. Don
also is a member of the board and executive
committee of the Green Bay Packers football
team and a former director of the Federal Re-
serve Board.

It is heartening these days to see a busi-
nessman who is humble, who treats his em-
ployees with respect, and who truly believes in
the value of his work. The accolades and
awards he has received as an outstanding en-
trepreneur are too numerous to mention.
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