July 26, 2005

in our Health Committee. I urge all my
colleagues to support this important
legislation, so that this valuable med-
ical device program can continue effec-
tively beyond September 30.

———

CHANGING LIVES: THE IMPACT OF
SPECIAL OLYMPICS

Ms. LANDRIEU. Mr. President, I rise
today to say a few words on the impact
of Special Olympics. As many of you
know, individuals with intellectual dis-
ability face an array of challenges in
their efforts to secure opportunities to
lead quality lives. These challenges af-
fect every aspect of their lives, includ-
ing their ability to participate in a
meaningful way in their communities
and society at large.

The Special Olympics were created to
address the use of sports as a vehicle
for demonstrating the dignity and ca-
pability individuals with intellectual
disability can achieve. Over the 37
years of Special Olympics history,
there is extensive documentation of
competition waged, medals won, and
barriers overcome around the world.
Athletes, families, coaches, volunteers,
and spectators have witnessed many
small and large miracles through Spe-
cial Olympics.

One such miracle is Rose Marie Gar-
rett of Baton Rouge, a three-time par-
ticipant in Special Olympics World
games who in 2001 was named Louisi-
ana’s Special Olympian of the Year. At
age 49, Rose Marie was diagnosed with
Dandy-Walker syndrome, a congenital
brain malformation that impairs motor
development due to a blockage of spi-
nal fluid to the brain. Despite her life-
time of struggle with the physical
problems caused by Dandy-Walker syn-
drome, Rose Marie was able to rise
above this barrier and take charge of
her life. Not only did she successfully
participate in the Special Olympics,
but did so while holding a job at the
YMCA. However, Rose Marie did not
stop her lifetime of hard work with her
achievements in the Special Olympics.
She has become a strong advocate for
this wvaluable program, and teaches
bowling to children, disabled and non-
disabled alike. Her message to those
working to overcome difficult hurdles
is “Work hard and go for your goal. If
at first you don’t succeed, try, try
again. Never give up. I didn’t.

Rose Marie is just one of the many
success stories in the Special Olym-
pics. In 2004, they commissioned a
study of the impact of Special Olym-
pics programs on the lives of its ath-
letes in the United States. This study
included survey research of current and
former athletes, coaches, and family
members from a representative sample
of U.S. athletes and coaches. It is the
most comprehensive assessment to
date of the impact of the Special Olym-
pics experience on the lives of people
with intellectual disabilities. In the
Special Olympics Impact Study and
the Special Olympics Athlete Partici-
pation Survey, we see that Special
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Olympics has enabled athletes to not
only train for sporting events, but also
train for life. Through their voices,
U.S. Special Olympics athletes have
provided Special Olympics with a very
positive report card on the impact that
Special Olympics has on their lives.

It is my hope that every person faced
with intellectual disabilities will have
the opportunity some time in their life
to participate in the Special Olympics.
As exemplified by Rose Marie’s experi-
ence, overcoming athletic challenges
can lead to a successful life. Special
Olympics is a program that supports an
inclusive and productive society and I
look forward to watching what all
these individuals will accomplish in
the future.

———
RETIREMENT OF J.J. HAMILTON

Mr. LEAHY. Mr. President, I would
like to take this opportunity to pub-
licly congratulate J.J. Hamilton on his
retirement as Director of Aviation at
the Burlington International Airport.

J.J. and I have been friends since our
days together at St. Michael’s College,
and it has been a great pleasure work-
ing with him over the years on avia-
tion, expansion, and economic develop-
ment issues at the airport in Bur-
lington.

J.J. has been with the airport for 21
years, serving for the past 15 as its top
manager. Under his direction, the Bur-
lington airport has been transformed
from a sleepy, one-gate operation into
an award-winning, 10-gate facility that
is a wonderful gateway to our great
State of Vermont. The airport has
grown to become an important engine
in our State’s economy.

Perhaps the best words to describe
J.J.’s leadership in Burlington are
“measured and responsible.”” As head of
Vermont’s largest airport, and one that
is municipally owned, he has had to
delicately balance the urge for large-
scale expansion with his financial re-
sponsibility to the citizens of Bur-
lington. When opportunities have aris-
en to attract new air service, J.J. has
been careful to make sure that it is
sustainable and that the airport grows
appropriately to meet the new demand.
And when the airport has sought to ex-
pand its business offerings, he has
worked cooperatively with the neigh-
bors, the National Guard, and the busi-
nesses that are based at the airport or
that rely on the airport to outline the
significance of the development.

I am proud to have worked with J.J.
and others to bring the innovative,
low-cost air service to Burlington that
has fueled record passenger growth at
the airport. From JetBlue and Inde-
pendence Air to the parking expansions
to the new gates, J.J. has diligently
moved forward not just to compete
with the Albanys and Manchesters of
the world for passengers, but to make
Burlington a destination unto itself.

I ask unanimous consent that a May
11, 2005, Burlington Free Press editorial
on J.J.’s accomplishments in Bur-
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lington be included at this point in the
RECORD.

There being no objection,the mate-
rial was ordered to be printed in the
RECORD, as follows:

[The Burlington Free Press, May 11, 2005]

BUILDING AN AIRPORT

J.J. Hamilton has a solid 21-year record at
the Burlington International Airport, 16 of
them as director, transforming a one-gate
operation into today’s 10-gate facility that
generates $12 million in revenues.

The growth at the airport has occurred
gradually over the years, at a pace that has
met Vermont’s needs and changing life-
styles. Along the way, Hamilton has been
there to make a public pitch for significant
improvements such as expanding the parking
garage.

Hamilton has presided over one of the most
welcoming and attractive small airports U.S.
travelers will ever find. Where else do you
find comfortable rocking chairs set up in
front of picture windows that look out onto
runways and spectacular mountain views?
Long lines are rare, and visitors are treated
to a taste of Vermont with displays of local
art, scenic murals and a well-stocked sou-
venir shop.

In 1997, the airport’s garage was built and
main terminal expanded for $19.9 million; a
$25 million expansion was launched five
years later. The improvements have encour-
aged additional airlines to use the facility,
securing Burlington International’s 2002 dis-
tinction as the second-fastest-growing air-
port in the nation.

Decisions by airlines such as People Ex-
press in the 1980s and JetBlue and Independ-
ence Air in recent years have added to Bur-
lington International Airport’s luster.

For many years, Vermonters drove to Man-
chester, N.H., Albany, N.Y., or Boston for
cheaper flights out of New England. Today,
with several low-cost carriers operating out
of Burlington, the expanded 1,651-space ga-
rage is often crowded with travelers choosing
their home airport.

This is especially important for a rel-
atively small state like Vermont, where a
healthy business climate requires easy, af-
fordable air service—mot to mention the rev-
enues linked directly and indirectly to air
travel.

Hamilton’s decision to step down as direc-
tor leaves a void at the airport that might be
tough to fill for several reasons.

First, his careful stewardship has estab-
lished a high bar. The airport set a record for
the most significant growth period in the
airport’s history during Hamilton’s tenure,
with nearly 635,000 people boarding flights
last year.

Second, Hamilton’s annual salary of $85,885
isn’t highly competitive with many similar
positions elsewhere in the United States,
making it that much harder to recruit the
best and brightest to fill his shoes. The di-
rector of the Albany International Airport in
New York, for example, earns $106,000 annu-
ally.

That is not an unusual problem in
Vermont, where salaries tend to lag behind
those of more urban areas. More often than
not, people accept the lower salary in ex-
change for a higher quality of life. In some
cases, out-of-state applicants argue—suc-
cessfully—for more money.

The city ought to be somewhat flexible
with the incoming director’s salary, but cau-
tiously so. A high wage doesn’t guarantee
competence.

Hamilton, 64, has agreed to stay on until
his job is filled, and possibly longer. But
Vermonters wish him well as he moves on.

Mr. LEAHY. Again, Mr. President, I
want to thank J.J. for his many years



S8942

of dedicated service to the City of Bur-
lington and its airport. Marcelle and I
wish him and Janet all the best in re-
tirement.

———

PRESIDENTIAL SCHOLARS

Mr. OBAMA. Mr. President, on May
3, 2005, Secretary of Education Mar-
garet Spellings announced the selec-
tion of 141 outstanding American high
school seniors as the 2005 Presidential
Scholars. The Presidential Scholars
Program serves to honor outstanding
students for their accomplishments in
academics or the arts, as well as for
their leadership, character and civic
contributions to their schools and com-
munities.

The United States Presidential
Scholars Program was established in
1964 by Executive order of President
Lyndon B. Johnson. The Presidential
Scholars Program annually selects one
male and one female student from each
of the 50 States, the District of Colum-
bia, Puerto Rico, American students
living abroad, 15 at-large students, and
up to 20 students in the arts. The stu-
dents are selected on the basis of out-
standing scholarship, service, leader-
ship, and creativity through a rigorous
selection and review process adminis-
tered by the Department of Education.
Over 5,000 of the Nation’s top students
have been honored as Presidential
Scholars since this prestigious pro-
gram’s founding.

Of the 141 exceptional students recog-
nized from across the United States for
2005, I would especially like to recog-
nize three students from the great
State of Illinois for their accomplish-
ments.

I send my congratulations to the fol-
lowing students for their accomplish-
ments in academics: Kelly A.
Zalocusky from Belleville High School
East in Belleville, IL, and her teacher
Philip C. Short; and Edgar P. Woznica
from Fenwick High School in Oak
Park, IL, and his teacher Ramzi
Farran. For her accomplishments in
the arts, I would like to congratulate
Marcella J. Capron from Loyola Acad-
emy in Wilmette, IL, and her teacher
Leslie Yatabe.

Please join me in congratulating the
2005 Presidential Scholars for their ac-
complishments in academics and the
arts. I wish them all the best in their
future endeavors.

———

WORLD VETERINARY ASSOCIATION

Mr. BAUCUS. I ask unanimous con-
sent that Senator JEFFORDS’S speech
before the World Veterinary Associa-
tion be printed in the RECORD.

There being no objection, the mate-
rial was ordered to be printed in the
RECORD, as follows:

Members of the House of Delegates, the
World Veterinary Association, other inter-
national guests, friends and colleagues . . .
I'm honored to be a part of this historic
gathering. I'm especially pleased to welcome
my fellow veterinarians from around the
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world and to be addressing those partici-
pating in the first gathering of the World
Veterinary Association in the United States
since 1934.

Seventy-one years ago, the AVMA and the
World Veterinary Association met to discuss
the hot issues of the day . .. poultry dis-
eases, advances in food animal medicine,
food safety and global disease surveillance.
Today we are meeting once again and dis-
cussing the issues of our day . . . poultry dis-
eases, advances in food animal medicine,
food safety and global disease surveillance.

Thre thousand nine hundred seventeen vet-
erinarians attended that 1934 meeting in New
York City at the Waldorf Astoria hotel;
many from the same countries that are join-
ing us today. To each I extend our most sin-
cere welcome especially to our col-
leagues from Afghanistan and Iraq ... I
hope that you find this experience to be one
of the most memorable of your career.

Well, here we are, 71 years later. And while
we may have different languages and cus-
toms, different ways communicating with
our clients and treating our patients, we
have come together once again precisely be-
cause we have more in common than ever be-
fore. We are united in our quest for a better
world and better medicine for both animals
and humans. We are united in our concerns,
we are unified in our challenges and we are
unified in the celebration of our achieve-
ments. We are what veterinary medicine is
all about.

When I told my wife, Pat, that I was giving
this speech, she reminded me of something
Muriel Humphrey once told her husband, Hu-
bert, this country’s vice president and a fa-
vorite son from this great state. She said,
‘‘Hubert, a speech doesn’t have to be eternal
to be immortal.” T’'1l try to remember that.

I come before you today slightly imperfect.
As many of you know, I just had a knee re-
placement.

My recent surgery got me thinking . . . do
any of us truly appreciate our knees? Really
appreciate the foundation they provide? I
know I didn’t . . . not until both gave out on
me. I quickly came to realize, however, that
my knees must work together in unity in
order for me to complete the tasks I take for
granted. I just assumed they’d provide a
solid foundation without much attention
from me. I was sadly mistaken.

Paying attention to our profession’s basic
principles is what I'd like to talk to you
about today. We all assume that our profes-
sional unity and our rock solid foundation
are perpetual. They’re not. Without atten-
tion and care, our foundation can slowly
begin to erode. That’s why I am dedicating
my presidency to the care and nurturing of
our professional unity . . . the essential cor-
nerstone of our great profession.

Traditionally, past AVMA presidents have
used this time to present you with a roster of
very specific recommendations for new pro-
grams and initiatives.Many of those rec-
ommendations have resulted in impressive
and important changes within the AVMA.

But different times call for different ap-
proaches. I come before you today with a
total commitment to spending my year at
the helm of this great organization working
to reaffirm our unity.

As president elect, I’ve spent much of the
past year speaking to a wide variety of vet-
erinary associations and student organiza-
tions. In May, when I gave the commence-
ment address at Auburn, I was reminded of
my own graduation. I was reminded of my
classmates and my professors. Of the long
hours and challenges that we faced and sur-
vived. I think back to the unity we felt as a
class and our coordinated effort to help each
other. Doing whatever it took to ensure that
each individual met the challenges of the
curriculum and graduated.
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Unity got us through school . . . and a C+
mean average didn’t hurt.

And on our graduation day, we became vet-
erinarians. Not equine veterinarians. Not bo-
vine veterinarians. Not small animal veteri-
narians. We became veterinarians . . . mem-
bers of a select group of professionals that
dedicate their lives to ensuring the highest
standards in animal and public health.

Why is unity more important today than
ever before? Aesop said it better than I ever
could ... ‘“we often give our enemies the
means for our own destruction.”

Today our profession is facing challenges,
the likes of which we’ve never seen before.
From town hall to Capitol Hill . . . from the
classroom to the laboratory ... from the
farm to the dinner table . . . our attention
is being pulled in a myriad of directions. In
light of those challenges, we must remain fo-
cused ... we must stay united. While we
may practice in different disciplines involv-
ing different species of animals, we must be
one vision, one voice. We must maintain the
highest standards in medicine and public
health, encouraging and assisting others in
accomplishing the same. While we may prac-
tice in different parts of the world, we must
foster unity with our fellow veterinarians
from around the globe. Good medicine knows
no boundaries ... knows no borders. We
must cooperate and collaborate with our fel-
low veterinarians worldwide ... to make
this world a better place for animals and hu-
mans, alike.

Has there always been perfect unity within
the profession? If you look back in the an-
nals of our convention or in the Journal of
the American Veterinary Medical Associa-
tion, you will see many instances where we
did not all agree. We are a diverse profession
and there are bound to be differences in opin-
ion. But I would argue that the French es-
sayist, Joubert, was right when he said, ‘‘the
aim of argument, or of discussion, should not
be victory, but progress.”’

Some of the differences our profession is
experiencing today may just be a reflection
of what is happening to society as a whole.

For example, we’ve moved away from an
agricultural society. In the past 20 years,
many of our colleagues have chosen a metro-
politan setting, where they concentrate on
companion animals. As a result, the number
of food animal graduates has slowed to a
trickle. The reality, however, is that food
animal practitioners are more important to
society than ever before. There is an acute
shortage of food animal veterinarians during
a time when the world is threatened by
zoonotic and foreign animal diseases. At the
same time, we are experiencing the same cri-
sis level shortages of public health veterinar-
ians. Most new graduates are not choosing a
career in this essential segment of veteri-
nary medicine. The profession must find
ways to encourage undergraduates to enter
food animal and public health practice.

In an attempt to resolve the critical food
animal veterinary shortage, AVMA has been
working on a number of strategies and ini-
tiatives.

For example, as many of you know, the
AVMA helped fund a study to estimate the
future demand and availability of food sup-
ply veterinarians and to investigate the
means for maintaining the required num-
bers.

AVMA also approved and financially sup-
ported the development of benchmarking
tools for production animal practitioners by
the National Commission on Veterinary Eco-
nomic Issues. These benchmarking tools are
designed to provide our current practitioners
with help in ensuring that their practices are
financially successful. That, in turn, will as-
sist in attracting future veterinarians to
food animal practice.
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