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Mr. WOLF. Mr. Speaker, | rise today in
strong support of the Telework Improvements
Act of 2010, and thank the gentleman for
yielding.

| have been pleased to work with the gen-
tleman from Maryland, Mr. SARBANES, in spon-
soring this legislation and thank him for his
tireless efforts. | also appreciate the persistent
work of the gentleman from New York, Mr.
TOWNS, on this matter.

There are several points | would like to
make, especially to my side of the aisle.

H.R. 1722 does not authorize any new ap-
propriations of taxpayer funds. The Congres-
sional Budget Office in April scored this legis-
lation as deficit-neutral.

CBO estimated that the implementation
costs of $30 million over 5 years, assuming
the appropriations of necessary funds, will
come from developing regulations to imple-
ment telework programs, reporting and training
costs. As my colleagues know, however, such
costs are routinely absorbed by current admin-
istrative budgets in each agency.

Let me repeat—this legislation is deficit-
neutral and does not authorize any new ap-
propriations.

| have been actively engaged in the
telework issue for over 20 years and know for
a fact that telework saves money.

The limited administrative costs will be more
than offset when a robust telework program is
fully integrated into the federal government’s
Continuity of Operations Plans (COOP).

During February’s snow storm, when the
government was shut down for four days, the
Office of Personnel Management (OPM) esti-
mated that roughly 30 percent of eligible fed-
eral workers in the metropolitan D.C. area
teleworked.

Rather than absorbing the almost $30 mil-
lion in salaries for those employees for each
day that it was closed, the federal government
reaped the rewards of telework because those
employees were productive and continued the
work of the federal government when they
couldn’t reach their regular workplaces.

The government must be able to function
during an emergency or natural disaster. Cur-
rently, only 56 percent of government agen-
cies have formally included telework in their
COOP plans. H.R. 1722 would change that
policy.

What if there is another terrorist attack?
Telework was vital to ensuring that our gov-
ernment continued to function after 9/11.

Or what if the “big one” earthquake hits
California? Some 700,000 of the one million
workers displaced by the 1989 Loma Prieta
earthquake—the World Series earthquake—
teleworked from their homes or nearby loca-
tions, including federal workers.

What happens when snowmageddon hits
the nation’s capital again? Those federal em-
ployees who were eligible to telework recog-
nized that the government must continue to
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function and that people in other parts of our
nation were counting on them to do their jobs.

Snowstorms or hurricanes or tornados
should not prevent the most powerful nation
on earth from functioning. We must fully em-
brace new technologies to keep the govern-
ment working and telework is the ideal way to
keep employees on the job.

Telework also provides other obvious bene-
fits, from reducing traffic congestion, air pollu-
tion, gasoline consumption and our depend-
ency on foreign oil to allowing individuals and
working parents the flexibility to meet every-
day demands outside of work.

Employers with a strong telework option re-
port fewer days used by employees for sick
leave, better worker retention, higher produc-
tivity, and increased morale. They also report
overhead savings in office space.

The private sector has long recognized the
benefits of telework. Roughly 115,000 IBM
employees telecommute each day with 40 per-
cent operating without dedicated office space.
In return, IBM saves $450 million a year in in-
frastructure costs.

One government agency, the Patent and
Trademark Office (PTO), has had a long track
record on telework mirroring the success that
IBM has had in the private sector. Some 83
percent of eligible PTO employees telework.
These arrangements have enabled the agency
to save $11 million otherwise needed for new
office space.

No other federal agency has the policies in
place to enable more than 50 percent of eligi-
ble employees to telework at least one day a
week.

Work is something you do, not someplace
you go. There is no magic about strapping
ourselves into a car, driving sometimes up to
an hour and a half to our workplaces, and sit-
ting in front of our computers all day. Informa-
tion accessed at workplaces can just as easily
be accessed from computers in our living
rooms.

Telework is a win-win for employers and
employees and the federal government should
be the model for telework in the 21st Century
workplace.

H.R. 1722 is good government legislation
and | urge my colleagues to support its pas-
sage.

——————

REMARKS IN HONOR OF BLUE-
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Thursday, July 15, 2010

Mr. RAHALL. Madam Speaker, last week, a
great tradition in my native West Virginia,
Lemonade Days, marked a sweet milestone—
its 200th serving of free lemonade—and | am
proud to offer this salute to it.

The historic Lemonade Days was born in
Bluefield, West Virginia in 1939, when the late
Edward H. Steel dreamed up the idea of serv-
ing free lemonade to the town residents when-
ever the temperature reached above the 90-
degree mark. It wasn’t until three years later,
in 1941, when the first free cup of lemonade

July 15, 2010

was served, as the temperature didn’t hit the
required 90-degrees until then.

According to a recent editorial in the local
newspaper, the Bluefield Daily Telegraph, it
took a historic 71 years for the city to serve
200 servings of free lemonade, and there
have been at least 35 summers on record, in
which the temperature never reached 90-de-
grees. Bluefield, West Virginia, has since re-
ceived the moniker “Nature’s Air-Conditioned
City,” as the temperature in this beautiful town
rarely reaches this old faithful temperature.

The free lemonade tradition in Bluefield is
tried and true. It has endured challenges from
cooler than normal summer months with no
free lemonade servings, a lemon and sugar
shortage during World War 1l, a strike by the
lemonade lassies and several friendly con-
troversies over the temperature reading and
whether or not the town thermometer is or
isn't accurate. Yet the tradition— 200 cups
later—is still flourishing—whenever the tem-
perature hits of course.

And what better place than Bluefield, West
Virginia, to carry on a celebrated tradition
that's as sweet as the people who live there?
Nestled deep in the Appalachian Mountains,
the Bluefield area of southern West Virginia is
home to a magnificent coal story. Most of the
towns in Mercer County were built due to the
thriving coal operations when Bluefield
emerged as the corporate center of these
coalfields. Many shops, businesses and activi-
ties flourished around the activity of the busy
rail yard. The striking architecture of the city
was built in the 1920’s and reflects the opti-
mism and confidence of that area.

Eight of the areas downtown buildings are
listed on the National Register of Historic
places and locals and tourists bask in the hunt
for old treasures in the town’s antique and
specialty shops.

Mercer County is home to several cultural
art centers, theatres and galleries and boasts
of a Natural Gravity Switching Rail yard; the
Eastern Regional Coal Archives; Chicory
Square, which houses 25 uniquely painted
trains; a Railroad Museum, home to over 100
railroad lanterns, exhibits, and railroad arti-
facts, photographs and artwork; the last re-
maining structure from the Civil War, the
McNutt House; Mercer County War Museum;
Historic Bramwell, home to coal barons’ old
mansions, a train depot and many unique
shops; two minor league baseball teams, the
Bluefield Orioles (farm team for the Baltimore
Orioles) and the Princeton Rays (the farm
team of Tampa Bay); and the Coal Heritage
Trail Interpretive Center in Bramwell, which
houses relics and exhibits of West Virginia’s
truly inspiring coal story.

Locals and visitors may also enjoy three of
southern West Virginia’s most beautiful state
parks—Camp Creek, Pinnacle Rock and Pipe-
stem—as well some of the country’s best ATV
trails, hiking and biking trails, fishing and boat-
ing. There truly is something for everyone in
Bluefield and in Mercer County West Virginia.

On behalf of all the residents of Bluefield in
my native Mountain State who enjoy this won-
derful tradition, Lemonade Days, | salute this
historic sweet milestone and encourage any-
one who hasn’t visited this community to plan
their next summer vacation in our “Nature’s
Air-Conditioned City.”
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