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Ocean acidification threatens every-
thing from the tiny plankton to form
the foundation of marine food webs, to
the larger shellfish that we all enjoy.
These impacts will not only hurt our
ocean ecosystems and environment,
but they will significantly hurt our
economy as well.

The oceans support one in every six
American jobs; so without healthy
oceans, we stand to lose a lot of Amer-
ican jobs and economic opportunities,
not to mention the cultural, ecological,
and recreational losses to our coastal
communities.

In my district, there is a diverse
array of fishermen, scientists, and non-
governmental organizations who are
all seriously concerned about this
issue. They are coming together to find
ways to better understand and miti-
gate the effects of ocean acidification
on key fisheries and ecosystems.

While the initial costs may be felt lo-
cally, the long-term costs of ocean
acidification will be felt around this
globe. We simply can’t afford to con-
tinue ignoring this critical problem.
While we certainly must cut the green-
house gas emissions that are driving
climate change and ocean acidifica-
tion, we must also prepare for the inev-
itable impacts.

That is why I am working with my
colleagues to find bipartisan solutions
to increase our understanding of ocean
acidification and to develop adaptation
strategies.

That means supporting efforts to in-
crease research and to monitor a better
understanding of the problem, and it
means coordinating and planning on a
local level to prepare communities for
changing coastal landscape. That
means forming strategic partnerships
to increase our capacity to find cre-
ative solutions.

There are many things we can do to
help, but there is one thing we must all
agree upon: inaction is not an option.

Mr. Speaker, we have a responsibility
to help prepare our communities and
our economy from the impacts of cli-
mate change. We cannot afford to sit
on our hands and do nothing.

I urge my colleagues to join me in
taking action to save our oceans to
combat global climate change.

——————

JOSH HARDY’S STRUGGLE WITH
CANCER

The SPEAKER pro tempore. The
Chair recognizes the gentleman from
Pennsylvania (Mr. THOMPSON) for 5
minutes.

Mr. THOMPSON of Pennsylvania.
Mr. Speaker, I rise today to acknowl-
edge a story of hardship and compas-
sion. Josh Hardy, a young boy from
Fredericksburg, Virginia, survived a
battle with cancer when he was just 9
months old. Today, at the age of 7, he
is currently suffering from a life-
threatening infection acquired during
his cancer treatment at St. Jude Chil-
dren’s Hospital.

A pharmaceutical
Chimerix, produces the

company,
medication
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Josh’s doctors believe could help save
his life. Unfortunately, the drug was
still in trial testing, and the company
has been unable to provide access due
to the number of requests for the drug
and the rate of its production in the
testing stage.

Physicians at St. Jude’s Hospital and
members of Josh’s family pleaded for
Josh to obtain access to the drug. Last
Friday, Matt Hardy, Josh’s uncle, of
Lock Haven, Pennsylvania, a con-
stituent of mine, contacted my office
to request our support in seeing if the
drug could get approved.

Josh’s story has become widely
known across the country. Yesterday,
Chimerix agreed to provide Josh access
to their environmental antiviral drug
for his treatment. This small business
should be commended for their compas-
sion and making tough decisions. We
hope they can continue with expedi-
ence to bring their product to market
in order to help others like Josh.

Mr. Speaker, through these tough
times, our thoughts and prayers re-
main with Josh, his family, and the
countless individuals committed to
making lives better through cutting
edge medical research.

————
SEXUAL ASSAULT

The SPEAKER pro tempore. The
Chair recognizes the gentlewoman from
California (Ms. SPEIER) for 5 minutes.

Ms. SPEIER. Mr. Speaker, I rise
today to tell a story of a 17-year-old
Catholic school girl from the Seattle
suburbs whose dreams to join the Ma-
rine Corps were destroyed by a sexual
predator.

The girl’s recruiter, after discussing
sexual harassment policy with her, de-
cided to give her a big hug, then lifted
her on his lap and fondled her breasts.
He then tried to get her to perform oral
sex on him at another visit to the Ma-
rine recruiting office; and on a third
occasion, he had her fondle his genitals
while the girl was riding in his car.

She told the King County District
Attorney’s Office that she felt pres-
sured into the sexual contact to get a
position within the Corps.

While King County investigators
found the girl’s claims to be credible,
the recruiter’s chain of command with-
in the Marine Corps did not and re-
turned him to his job after a brief sus-
pension, while the high school student
was denied justice and denied the job of
her dreams.

Just Google ‘‘Marines sex scandal,”
and you will find this article and sev-
eral other scandalous stories about sol-
diers who hold these positions of trust.

These are exactly the type of stories
that prompted Defense Secretary
Chuck Hagel to issue a directive last
May to require the screening of sexual
assault counselors, recruiters, and drill
sergeants in all the services, looking
for any criminal wrongdoing or uneth-
ical behavior.

It appears the Army took Secretary
Hagel’s directive seriously, as it
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screened 20,000 soldiers, disqualified
588, and is moving to get rid of at least
79 soldiers in these sensitive posts for
offenses that include sexual assault.
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Between the Navy, Air Force, and
Marine Corps, however, only a handful
of servicemembers were disqualified.
The Navy, after screening more than
10,000 soldiers, first said it only dis-
qualified five, but just yesterday, we
learned that the number has sky-
rocketed as the Navy has actually dis-
qualified 151 sailors from these posi-
tions of trust. The Air Force just re-
vealed Tuesday it disqualified two sol-
diers after at first initially reporting
none were disqualified, and the Marine
Corps so far has disqualified absolutely
no one.

We all know, without question, that
sexual assault in the military is a cri-
sis and that it is not simply limited to
the Army. It appears to be quite clear
that the services used widely divergent
methodology in assessing the suit-
ability for these servicemembers and
that the different services interpreted
Hagel’s directive very differently. It is
my understanding that one of the serv-
ice’s interpreted Hagel’s directive so
narrowly that it simply checked the ci-
vilian sexual predator registry. Hagel
has, apparently, discussed with top
brass in the Navy, Air Force, and Ma-
rine Corps the 588 disqualifications in
the Army and whether the other serv-
ices will pursue a follow-up review. He
has reportedly stopped short, however,
of issuing another directive.

I believe Secretary Hagel should
issue a directive to rescreen the offi-
cers in the other services, and I sent
him a letter Tuesday urging him to do
so because choosing the wrong people
for these positions of trust is a be-
trayal for our troops. The numbers of
those disqualified, by the way, were
not voluntarily made public. They con-
tinue almost weekly to be unearthed
by an enterprising reporter at USA
Today. The DOD also hasn’t revealed
what actions it has taken against those
who were disqualified. The public has a
right to know.

I do salute the Army for scrubbing
what has been a cancerous culture, evi-
denced by the pending court-martial of
Sergeant Gregory McQueen, whose job
it was to help prevent sexual assault
but who, instead, was allegedly run-
ning a prostitution ring at Fort Hood.

Until the Marine Corps, Air Force,
and Navy follow the Army’s path, how-
ever, I have little faith that the De-
partment of Defense is capable of
stamping out military sexual assault
by weeding out sexual predators and
other criminals in these highly impor-
tant positions of trust.

———
WORLD WATER DAY

The SPEAKER pro tempore (Mr.

THOMPSON of Pennsylvania). The Chair

recognizes the gentleman from Oregon
(Mr. BLUMENAUER) for 5 minutes.
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