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topic from Inside Defense be printed in 
the RECORD. 

There being no objection, the mate-
rial was ordered to be printed in the 
RECORD, as follows: 

[From Inside Defense, May 30, 2014] 
CARTER: JSF PROGRAM MANAGER BASED F–35 

AWARD FEES ON DESIRE TO PROTECT LOCK-
HEED EXEC 

(By Jason Sherman) 
A former Joint Strike Fighter program ex-

ecutive officer was fired in 2010 after explain-
ing that he based the government’s decision 
to award prime contractor Lockheed Martin 
85 percent of the potential award fee—when 
the F–35 program was suffering from major 
cost growth and schedule delays—on his de-
sire to protect the job of his Lockheed coun-
terpart, according to a former senior Pen-
tagon official. 

Ashton Carter, deputy defense secretary 
from 2011 to 2013, on May 16 provided a Har-
vard University audience a behind-the-scenes 
account of his efforts in 2009, during his first 
year as Pentagon acquisition executive, to 
understand why projected costs for the F–35 
aircraft had doubled and why the program 
was facing schedule delays. 

At the time, an independent cost esti-
mating team was advising Pentagon leaders 
that the true cost to develop and procure the 
planned F–35 fleet would be billions of dol-
lars more than the JSF program office esti-
mated, foreshadowing a $60 billion increase 
to the F–35’s official price tag. 

Carter said he called in the program man-
ager, whom he does not name during his re-
marks. At that time, Marine Corps Maj. Gen. 
David Heinz had recently become the F–35 
program manager, in April 2009. His prede-
cessor, from 2006 to 2009, was Air Force Maj. 
Gen. Charles Davis, now a three-star general 
and the military deputy to the Air Force ac-
quisition executive. 

‘‘I want to see the bill, everything that 
goes into the cost of this airplane,’’ Carter 
said, in a video of his remarks posted on 
YouTube on May 22. ‘‘The program office 
didn’t know, could not tell me where the 
money was going.’’ 

At that time, the F–35’s development was 
being executed under a cost-plus contract, a 
vehicle that allows a contractor to pass costs 
on to the government in addition to seeking 
an award fee. ‘‘I asked the program manager: 
‘Let me see your award fee history.’ I look at 
the award fee history over 10 years, it is 85 
percent a year,’’ Carter said. 

The former deputy defense secretary said 
he told the program manager the F–35 pro-
gram was ‘‘a disaster,’’ adding, ‘‘You’re giv-
ing an 85 percent award fee every year, 
what’s going on?’’ 

‘‘And,’’ Carter continued, ‘‘he looked me in 
the eye . . . and said: ‘I like the program 
manager on the Lockheed Martin side that I 
work with and he tells me that if he gets less 
than 85 percent award fee, he’s going to get 
fired.’ ’’ 

‘‘So, this guy was fired,’’ Carter said of 
Heinz. Then-Defense Secretary Robert Gates 
announced Heinz’s dismissal during a Feb. 1, 
2010, press conference. 

Carter subsequently ordered a sweeping 
technical review of the JSF program and 
transitioned it to a fixed-price contract in an 
effort to force Lockheed to shoulder a por-
tion of the costs associated with develop-
mental risks. 

‘‘We began a process that was very dif-
ficult: to re-educate the Air Force-Navy 
team that managed this important aircraft 
so that they knew what the hell they were 
paying for,’’ Carter said in the Harvard 
speech. ‘‘They had no idea.’’ 

In 2013, the Pentagon restructured the 
award-fee scheme for the Joint Strike Fight-

er program, setting aside $337 million that 
Lockheed Martin could earn by achieving 
specified goals during the balance of the air-
craft’s development phase. 

Air Force Lt. Gen. Christopher Bogdan, the 
current F–35 program executive officer, told 
the Senate Armed Services tactical air and 
land forces subcommittee on April 24, 2013, 
that a portion of the remaining award fees 
Lockheed could earn would be tied to the 
timely delivery of planned aircraft complete 
with scheduled software and capability im-
provements. The bulk of the remaining fee is 
tethered to achieving the current aircraft de-
velopment plan on time and budget, he said. 
(Defense Alert, April 24, 2013).—Jason Sher-
man 
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SIMPSONS’ 60TH WEDDING 
ANNIVERSARY 

Mr. BARRASSO. Madam President, 
on Saturday, June 21, 2014, Senator 
Alan Simpson and his wife Ann will 
celebrate their 60th wedding anniver-
sary. I invite all of my colleagues to 
join me in wishing them heartfelt con-
gratulations. 

Their children Bill, Colin, and Sue, 
sent an announcement honoring this 
milestone saying their parents are 
‘‘celebrating 60 years of love, commit-
ment and compromise.’’ Those of us 
who have known and worked with Al 
and Ann Simpson have seen this spirit 
of love and devotion in every aspect of 
their lives. 

For six decades, Wyoming has been 
fortunate to learn from Al and Ann. 
Though they met much earlier, the 
couple first began dating while they 
were students at the University of Wy-
oming. Over 60 years later, they are a 
true power couple. Each complements 
the other in every way—they are resil-
ient, compassionate, and know the 
value of compromise. This special rela-
tionship has evolved into a lifelong 
partnership that serves as a model for 
all of us to follow. 

My wife Bobbi and I look forward to 
celebrating this outstanding milestone 
with Al and Ann when we see them in 
Cody on July 4th. We will tell them 
what an inspiration they have been, 
not only to us, but to people all across 
the State. And, we will thank them for 
their service to Wyoming and our great 
Nation. 
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ADDITIONAL STATEMENTS 

REMEMBERING LAURA LAPLANTE 
∑ Ms. AYOTTE. Madam President, I 
wish to honor the life of Laura 
LaPlante—a law student from Han-
cock, NH, who was preparing to grad-
uate from the University of Chicago 
Law School when her life was trag-
ically cut short last month. 

Laura was a student at St. Patrick’s 
School in Jaffrey and at ConVal Re-
gional High School in Peterborough, 
from which she graduated in 2006. After 
attending Columbia University, she re-
turned to New Hampshire and grad-
uated in 2010 from UNH—where she was 
a scholar-athlete who was at the top of 
her class. 

Laura continued to distinguish her-
self as a student in law school, where 
she became a campus leader. In addi-
tion to serving as the president of the 
school’s chapter of the Federalist Soci-
ety, she also served as treasurer of the 
Law School Republicans. Additionally, 
Laura devoted her time and energy to 
the Saint Thomas More Society, the 
Law Women’s Caucus, and the Edmund 
Burke Society. 

Laura was a vibrant young woman 
whose kind and generous spirit and 
commitment to excellence—touched 
the lives of everyone around her. 

A high school friend of hers said: 
‘‘Laura is the kind of person everybody 
wants to be.’’ 

And a former teacher and coach at 
ConVal said, ‘‘She was the type of per-
son that was always there for you’’— 
adding that Laura was ‘‘very selfless.’’ 

She brought that same trademark 
kindness to Chicago, where one of her 
law school classmates was quoted as 
saying: ‘‘Laura was one of those people 
who would take the time to ask how 
I’m doing and actually listen.’’ 

These are just a few remembrances of 
this remarkable young woman. She 
was smart, outgoing, kind, and curious 
about the world around her. I know 
that Laura would have been an out-
standing lawyer who brought intellect 
and integrity to the legal profession. 
And I also know that she would have 
continued to be a leader in her commu-
nity. 

Tragically, we will never know the 
heights that Laura would have 
achieved. She was taken from us far 
too soon. 

As Laura’s family and friends mourn 
her loss, I hope and pray that they will 
be comforted by their warm memories 
of her. She was a very special person 
whose uncommon kindness, caring 
spirit, and commitment to service 
brightened our world. Laura leaves be-
hind an extraordinary legacy for all of 
us to carry on.∑ 
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TRIBUTE TO DAVID GIORDANO 
∑ Mr. BOOKER. Madam President, 
today I recognize David Giordano, the 
former director of the Newark Fire De-
partment. A driving force for good in 
the City of Newark, Dave’s exceptional 
career as firefighter, fire director, and 
trusted advisor created the foundation 
for the long-term strength of the de-
partment, setting it on the path to a 
sustainable future, and improving safe-
ty for the city’s residents. 

A native of North Newark, Dave grew 
up near Sacred Heart Basilica and is a 
product of the Newark Public School 
system. As Newark invested in him, so, 
too, did he invest in Newark—first as a 
small business owner in 1979, and then, 
in 1985, as a firefighter. Committed to 
serving as a strong voice for his col-
leagues, Dave became active in the 
Newark Firefighter’s Union, serving as 
treasurer and vice president, and ulti-
mately union president. 

When I became mayor of Newark in 
2006, I knew Dave’s knowledge and ex-
perience would be an asset to my team. 
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