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Throughout his literary novels, Mr. Kadare
carefully selects figurative protagonists and
narratives as a vehicle for communicating and
inspiring others similarly bounded by the pres-
sures of oppressive regimes. In doing so, Mr.
Kadare’s commitment to transcending govern-
mental pressure and inspiring harmonious ex-
pression of individual freedoms is admirable.
Again, | would like to extend my heartfelt con-
gratulations to Ismail Kadare for | am pleased
to pay tribute to such an individual today.

——————

CONGRATULATING CISTERCIAN
PREPARATORY SCHOOL AND THE
HOCKADAY SCHOOL FOR BEING
RECOGNIZED AS TWO OF THE
TOP 50 BEST PRIVATE HIGH
SCHOOLS

HON. KENNY MARCHANT

OF TEXAS
IN THE HOUSE OF REPRESENTATIVES

Tuesday, April 14, 2015

Mr. MARCHANT. Mr. Speaker, | rise today
in recognition of Cistercian Preparatory School
and The Hockaday School’s recent honor as
two of the best 50 private high schools for
academics in the United States by Niche, as
recently reported by Business Insider. | have
the distinct privilege of representing these two
schools, which are located within my Congres-
sional District. Having these two schools within
a small geographic area speaks volumes
about the dedication to academics exhibited
by the 24th District of Texas as well as the
surrounding area.

Cistercian Preparatory School, an all-boys
school in Irving, was founded in 1962, grad-
uating its first class in 1970. Today, the stu-
dent body consists of 355 students ranging
from 5th—12th grade. Cistercian has a 100%
matriculation rate, and 50% of Cistercian grad-
uates in the last 5 years were either National
Merit Semi-finalists or Commendees. I've also
personally taken note of Cistercian students
and their strong civic engagement, which
should be emulated by all schools across the
country. Cistercian Preparatory School’s com-
mitment to academics is a tribute to its stu-
dents, teachers, and parents, with this nation-
wide recognition an acknowledgement of their
hard work.

The Hockaday School was founded in 1913,
which began with 10 female students. Located
in Northwest Dallas, Hockaday now teaches
over 1,000 pre-K-12 students from 10 coun-
tries. 53% of Hockaday’s class of 2014 were
either National Merit Finalists, Semi-finalists,
or Commendees, and all 120 graduates at-
tended college. Having recently celebrated its
centennial, Hockaday continues to serve as an
important part of Dallas’ educational land-
scape. Hockaday’s impressive history seems
destined to be eclipsed by its incredibly bright
future.

Mr. Speaker, on behalf of the 24th Congres-
sional District of Texas, | ask all my distin-
guished colleagues to join me in honoring this
great achievement by Cistercian Preparatory
School and The Hockaday School. | am con-
fident of the continual success of both schools
and the young leaders they produce.
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Mr. THOMPSON of Mississippi. Mr. Speak-
er, | rise today to honor a remarkable public
servant, Mr. Jewell C. Lockhart.

Mr. Lockhart was born Feb. 7, 1934, in Tay-
lor, Mississippi. He was one of nine children
born to Odeal and Ruby Smith Lockhart. He
grew up on a farm seven miles south of Ox-
ford in the Taylor community. He always loved
the outdoors and the open country sides. He
attended Taylor Vocational High School and
graduated top of his class. His love for agri-
culture and rural America encouraged him to
pursue and obtain a Bachelor of Science in
agricultural economics from Alcorn A&M Col-
lege (now Alcorn State University), where he
graduated with honors in 1956. He later re-
ceived a masters degree in public financial
management from American University in
Washington, D.C.

Mr. Lockhart served two years in the U.S.
Army, which included a 16-month tour in
Korea. He was honorably discharged in 1962.
He went on to teach science, biology, chem-
istry and physics for one and a half years, and
served as assistant principal in Raleigh. He
worked for the United States Government and
the United States Department of Agriculture
for 43 years as: assistant county supervisor;
county supervisor (becoming the first black
county supervisor in Mississippi); assistant dis-
trict director; rural estate loan specialist in
Washington, D.C.; and District Director in Mis-
sissippi.

While at Alcorn, Mr. Lockhart met who
would become the love of his life, Ruth
Earlene Singleton. They were married in 1957,
and to this union were born two sons, Anthony
Virdell Lockhart and Jewell C. Lockhart Jr. Mr.
Lockhart was involved with many different or-
ganizations. He served as: a member of the
board of directors and president of the United
Way; the board of directors and president of
the Boys & Girls Club of Washington County;
and was a former board member of The Sal-
vation Army. He also served on the board of
directors of Habitat for Humanity; the Greater
Greenville Housing Committee; the board of
directors of Mission Mississippi Delta; the
board of directors of Ability to Work; and vice
president of TRIAD. He was also a member of
National Association of Retired Federal Em-
ployees.

Mr. Lockhart was also the recipient of nu-
merous awards and citations. Among them
are: the Alcornite of the Year in 1982; the Sil-
ver Beaver Award from the Delta Area Council
Boy Scouts of America; Community Service
Award; 100 Black Men of Mississippi Delta,
Inc. Distinguished Service Award; Delta Point
of Pride Award from Greenville Area Chamber
of Commerce; and Outstanding Service Award
from National Council of SHADS. He was a
member of Phi Beta Sigma Fraternity, where
he received the Membership Award.

Led to Christ at an early age, Mr. Lockhart
joined New Hope First MB Church and was a
constant presence and faithful servant in a
number of capacities there. He served on the
deacon board and as church treasurer. He
was Deputy Superintendent of young adults.
He was Scout Master of Troop No. 4412 at
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New Hope for many years and also a youth
advisor. He also served as a Sunday School
teacher.

Mr. Speaker, | ask my colleagues to join me
in recognizing Mr. Jewell C. Lockhart for his
dedication to serving others and giving back to
the African American community.

————

TRIBUTE TO HONOR THE LIFE OF
THOMAS D. SEGE

HON. ANNA G. ESHOO

OF CALIFORNIA
IN THE HOUSE OF REPRESENTATIVES

Tuesday, April 14, 2015

Ms. ESHOO. Mr. Speaker, | rise to honor
the life and work of an extraordinary Amer-
ican, Thomas D. Sege. Thomas Sege was
born on May 17, 1926, in Novi Sad, in the
former Yugoslavia. He died on March 3, 2015,
at his home in Woodside, California.

At the age of 12, Thomas Sege fled Yugo-
slavia with his parents and brother. He spent
his youth in New York City and earned his
Bachelor's and Master's degrees from Colum-
bia University. He first worked at Sperry Gyro-
scope in New York, and then in 1963 became
General Manager of EIMAC in Silicon Valley.
EIMAC merged with Varian Associates and
Thomas Sege became its CEO, serving in that
position from 1981 to 1990. He was a pioneer
in radio transmitting tube technology and in
klystron tube technology.

Thomas Sege was devoted to his family and
friends, and was an avid reader, a passionate
gardener and traveler. He loved to play chess,
bridge and Scrabble, and spoke multiple lan-
guages. He was also a poet and a philoso-
pher. He suffered from Alzheimer’s disease for
the last 12 years of his life but never lost his
spirit and humor.

Mr. Speaker, | ask the entire House to join
me in extending our heartfelt condolences to
Thomas Sege’s son Ronald, his daughter-in-
law Gina Sege, his daughter Kathleen McNa-
mara, and his grandchildren Scott McNamara,
and Christopher, Jonathan, Georgia, and Alexi
Sege. | ask my colleagues to honor the life of
this exceptional man who made enormous
contributions to our country, making us a bet-
ter people and a stronger nation.

———————

45TH ANNIVERSARY OF THE
ROLLA AREA SHELTERED WORK-
SHOP

HON. JASON SMITH

OF MISSOURI
IN THE HOUSE OF REPRESENTATIVES

Tuesday, April 14, 2015

Mr. SMITH of Missouri. Mr. Speaker, | rise
today to honor the 45th anniversary of the
Rolla Area Sheltered Workshop in Rolla, Mis-
souri. It is a place that empowers individuals
to use their skills working in a sheltered envi-
ronment with caring staff Since its establish-
ment in 1970, the workshop has provided
quality employment for individuals with disabil-
ities of all kinds.

Beginning in January 1969, the mother of a
disabled son saw a need for a sheltered work
environment for those who were too old for a
State Training School. Together, the mother
and two women who were involved with the
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Jaycettes, developed the idea for a sheltered
workshop in Rolla. With the help and support
of the entire community, the Rolla Area Shel-
tered Workshop opened its doors a little over
a year later. Today, the workshop has 75 dis-
abled employees who have found an environ-
ment where they can work productively and
independently. Alongside a supportive staff of
eight, the employees work on printed material,
collating, sorting the different kinds, packing
and labeling bags, among other projects.

For the many years of service and commit-
ment to helping others, it is my pleasure to
recognize the Rolla Area Sheltered Workshop
before the United States House of Represent-
atives.

———

CELEBRATING THE 100TH
BIRTHDAY OF MRS. ESTHER TINT

HON. ZOE LOFGREN

OF CALIFORNIA
IN THE HOUSE OF REPRESENTATIVES

Tuesday, April 14, 2015

Ms. LOFGREN. Mr. Speaker, | rise today to
honor a real life Rosie the Riveter, Mrs. Esther
Tint, on her 100th birthday.

Five years before women gained the right to
vote, Mrs. Tint was born in Scranton, Pennsyl-
vania on April 23, 1915 to immigrants Rosa
Misefera Gaetano and Frank Gaetano. The
Gaetanos were a hardworking family, raising
their children in modest circumstances amidst
the coal mines in Northeastern Pennsylvania.
Mrs. Tint recalls her father carrying home
large sacks of flour, from which her mother
would craft the bread that largely sustained
the family.

Following a brief early marriage that pro-
duced daughter Phyllis Aisenstein, Mrs. Tint
began working at International Resistance in
Philadelphia; soldering and riveting parts for
electric boxes that were used by the Navy as
part of the war effort. Mrs. Tint eventually be-
came an inspector at the plant. While there,
she met the man who would become her sec-
ond husband, Irving Nydick.

Married in 1942, Mrs. Tint and Mr. Nydick
had three children, Andrea Lutz, Lynne Cohen
and Jeffrey Nydick. Through her four children,
Mrs. Tint is the beloved grandmother of Susan
Waldman, Josh Aisenstein and Jill Karkella, as
well as the adored great-grandmother of
Emma Waldman, Daniel Waldman, AvaGrace
Tuft, Arden Rose Tuft and Adrienne Elizabeth
Tuft.

After raising her children, Mrs. Tint began
working at the Federation of Jewish Agencies
Thrift Shop in Center City. She was a treas-
ured and tireless worker there for 17 years.
During her tenure at the thrift shop, following
the death of Mr. Nydick, she met her final hus-
band, widower Bernard Tint. The Tints married
in 1977. Their marriage lasted until Bernie’s
death in 2004 at age 94. Through their mar-
riage, Mrs. Tint is the cherished stepmother of
Frankee Greenberg and step-grandmother of
Sherry and Gayle Greenberg.

Still sharp as a tack and always elegantly
turned out, Mrs. Tint eagerly follows politics
and current events. She hopes to live long
enough to see a female President of the
United States.

Mr. Speaker, | ask my colleagues to join me
today in paying tribute to an outstanding cit-
izen and patriotic daughter of immigrants, Mrs.
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Esther Tint, as she celebrates her 100th birth-
day.

INTRODUCTION OF THE FAIR PAY
ACT OF 2015

HON. ELEANOR HOLMES NORTON

OF THE DISTRICT OF COLUMBIA
IN THE HOUSE OF REPRESENTATIVES

Tuesday, April 14, 2015

Ms. NORTON. Mr. Speaker, today is Equal
Pay Day, which marks the number of addi-
tional days a woman must work to earn what
a man earned by the end of last year. The
1963 Equal Pay Act (EPA), the first of the
great civil rights statutes of the 1960s, has
grown creaky with age and needs updating to
reflect the new workforce, in which women
work almost as much as men. Every Con-
gress, Representative ROSA DELAURO and |,
along with scores of other members of Con-
gress, introduce the Paycheck Fairness Act, to
amend the EPA to make its basic procedures
equal to those of other anti-discrimination stat-
utes. As an original cosponsor, | attended the
signing of the 2009 Lilly Ledbetter Fair Pay
Act, which restored the original interpretation
following a Supreme Court decision that lim-
ited lawsuits on pay disparity by tightening the
time frame to file such cases.

The best case for a stronger and updated
EPA, with at least the Paycheck Fairness Act,
occurred here in the Congress in 2003, when
female custodians in the House and Senate
won an EPA case after showing that female
workers were paid a dollar less for doing the
same or similar work as men. Had these
women not been represented by their union,
they would have had an almost impossible
task in using the rules for bringing and sus-
taining an EPA class action suit.

Based on my own experience as the first
woman to chair the Equal Employment Oppor-
tunity Commission, | again introduce the Fair
Pay Act (FPA) on behalf of the average fe-
male worker, who is often first steered to, and
then locked into, jobs with wages that are
deeply influenced by the gender of those who
have traditionally held such jobs. Much of the
wage inequality women experience today is
because of employer-steering and because of
deeply rooted wage stereotypes, which result
in wages being paid according to gender and
not according to the skills and efforts nec-
essary to do the job. | introduce the FPA be-
cause pay disparity most women face today
stems mainly from the segregation of women
and men in different jobs and paying women
in female-dominated jobs systematically less.
Two-thirds of white women and three quarters
of African-American women work in just three
areas: sales/clerical, service and factories. We
need more aggressive strategies to break
through the societal barriers present through-
out history the world over, as well as em-
ployer-steering based on gender, which is as
old as paid employment itself.

The FPA requires that if men and women
are doing comparable work, they are to be
paid comparable wages. If a woman, for ex-
ample, is an emergency services operator, a
female-dominated profession, she should not
be paid less than a fire dispatcher, a male-
dominated profession, simply because each of
these jobs has been dominated by one sex. If
a woman is a social worker, a traditionally fe-
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male occupation, she should not earn less
than a probation officer, a traditionally male
job, simply because of the gender associated
with each of these jobs.

The FPA, like the EPA, will not tamper with
the legal burden. Under the FPA, as under the
EPA, the burden will be on the plaintiff to
prove discrimination. The plaintiff must show
that the reason for the disparate treatment is
gender discrimination, not legitimate market
factors.

Remedies to achieve comparable pay for
men and women are not radical or unprece-
dented. State governments, in red and blue
states alike, have demonstrated with their own
employees that they can eliminate the part of
the pay gap that is due to discrimination.
Twenty states have adjusted wages for fe-
male-dominated professions, raising pay for
teachers, nurses, clerical workers, librarians,
and other female-dominated-jobs that paid
less than comparable male-dominated jobs.
Minnesota, for example, implemented a pay
equity plan when it found that traditionally fe-
male jobs paid 20 percent less than com-
parable traditionally male jobs. There may well
be some portion of a gender wage gap that is
traceable to market factors, but twenty states
have shown that you can tackle the gender
discrimination-based wage gap without inter-
fering in the market system. States generally
have closed the wage gap over a period of
four to five years at a one-time cost of no
more than three to four percent of payroll.

In addition, many female workers routinely
achieve pay equity through collective bar-
gaining, and countless employers provide it on
their own as they see women shifting out of
vital female-dominated occupations as a result
of the shortage of skilled workers, as well as
because of the unfairness to women. Unequal
pay has been built into the way women have
been treated since Adam and Eve. To dis-
lodge such deep-seated and pervasive treat-
ment, we must go to the source, the tradition-
ally female occupations, where pay is linked
with gender and always has been.

ZACH JANDA’S ESSAY

HON. PETE OLSON

OF TEXAS
IN THE HOUSE OF REPRESENTATIVES

Tuesday, April 14, 2015

Mr. OLSON. Mr. Speaker, | am privileged to
interact with some of the brightest students in
the 22nd Congressional District who serve on
my Congressional Youth Advisory Council. |
have gained much by listening to the high
school students who are the future of this
great nation. They provide important insight
into the concerns of our younger constituents
and hopefully get a better sense of the impor-
tance of being an active participant in the po-
litical process. Many of the students have writ-
ten short essays on a variety of topics and |
am pleased to share them with my House col-
leagues.

Zach Janda attends Seven Lakes High
School in Katy, Texas. The essay topic is: se-
lect an important event that has occurred in
the past 15 years and explain how that event
has changed our country.

In the past fifteen years many events have
occurred that have shaped, molded, and
changed the United States of America.
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