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newspapers and headline writers around the 
world only one side of the debate. 

Yet those who raise valid questions about 
the very real uncertainties surrounding the 
understanding of climate change have their 
motives attacked, reputations savaged and 
livelihoods threatened. This happens even 
though challenging prevailing beliefs 
through open debate and critical thinking is 
fundamental to the scientific process. 

The intellectual dishonesty of senior ad-
ministration officials who are unwilling to 
admit when they are wrong is astounding. 
When assessing climate change, we should 
focus on good science, not politically correct 
science. 

Mr. INHOFE. I suggest the absence of 
a quorum. 

The PRESIDING OFFICER (Mr. 
TILLIS). The clerk will call the roll. 

The senior assistant legislative clerk 
proceeded to call the roll. 

Mr. INHOFE. Mr. President, I ask 
unanimous consent that the order for 
the quorum call be rescinded. 

The PRESIDING OFFICER. Without 
objection, it is so ordered. 

f 

MORNING BUSINESS 

Mr. INHOFE. Mr. President, I ask 
unanimous consent that the Senate be 
in a period of morning business, with 
Senators permitted to speak therein 
for up to 10 minutes each. 

The PRESIDING OFFICER. Without 
objection, it is so ordered. 

f 

CELEBRATING ASIAN AMERICAN 
AND PACIFIC ISLANDER HERIT-
AGE MONTH 

Mr. REID. Mr. President, I rise today 
in celebration of Asian American and 
Pacific Islander Heritage Month. In 
1979, President Jimmy Carter estab-
lished Asian Pacific Heritage Week. 
This week of recognition was expanded 
to a month-long celebration in 1992. 
Every May, Asian American and Pa-
cific Islander Heritage Month provides 
Americans the opportunity to reflect 
upon the many contributions made by 
the Asian American and Pacific Is-
lander community in Nevada and 
across the Nation. 

May is a significant month in Asian 
American and Pacific Islander history. 
The first 10 days of May coincide with 
the arrival of the first Japanese immi-
grants in the United States on May 7, 
1843, and the completion of the trans-
continental railroad on May 10, 1869, 
which relied heavily on the work of 
Chinese immigrants. But Asian Amer-
ican and Pacific Islander Heritage 
Month does not only recognize the past 
achievements of this vibrant commu-
nity; this month is also a chance to 
honor the civil rights activists, farm-
ers, scientists, entrepreneurs, health 
professionals, educators, and other 
members of the Asian American and 
Pacific Islander community, who con-
tinue to help shape our Nation into an 
even better place culturally, economi-
cally, and politically. 

In Nevada, Asian Americans and Pa-
cific Islanders are among the fastest 

growing populations and have enriched 
Nevada’s history and culture. Hundreds 
of thousands of Asian Americans and 
Pacific Islanders live in Nevada, and 
contribute to small business develop-
ment and boost our economy. I am 
proud to represent such strong and in-
novative people, and I continue to 
work hard to enact legislation that 
positively impacts the Asian American 
and Pacific Islander community. For 
instance, I joined my colleague, Hawaii 
Senator MAZIE HIRONO, earlier this 
year in fighting for legislation that 
would reunite children and families of 
Filipino World War II veterans, and I 
will continue my steadfast support of 
family reunification efforts. 

America is a nation of immigrants 
with diverse backgrounds and united 
common principles, which is part of 
what makes us strong, resilient, and 
unique. This month, we celebrate the 
wonderful and important contributions 
of the Asian American and Pacific Is-
lander community in Nevada and 
throughout the Nation, and I extend 
my best wishes for a joyous Asian 
American and Pacific Islander Heritage 
Month. 

f 

RECOGNIZING THE DIGITAL INVES-
TIGATION CENTER AT CHAM-
PLAIN COLLEGE 
Mr. LEAHY. Mr. President, last 

month, I had the opportunity to visit 
the award-winning Leahy Center for 
Digital Investigation at Champlain 
College in Burlington, VT. One of the 
Nation’s top law enforcement officers, 
Federal Bureau of Investigation Direc-
tor James Comey, joined me for a tour 
of this impressive facility. It was a fit-
ting time to visit the center; earlier in 
the week, the LCDI was recognized as 
the Best Cybersecurity Higher Edu-
cation Program in the country by SC 
Magazine. 

We all know that computers and 
technology have changed not only the 
way people commit crimes, but also 
the way law enforcement investigates 
and prosecutes criminals. Students 
here are learning firsthand how to help 
law enforcement agencies across the 
country in areas related to computer 
forensics and other forms of digital in-
vestigation. By giving them this hands- 
on experience, Champlain College and 
the Leahy Center are training the next 
generation of analysts who will work 
to combat cyberthreats and other dig-
ital threats. 

I was especially pleased that the FBI 
Director joined me in visiting the 
LCDI. Both of us left with a deep ap-
preciation for the excellent education 
the next generation of cybersecurity 
professionals are receiving at the 
Leahy center. These students receive 
intense hands-on experience, dealing 
with the same issues that practitioners 
in the field work on every day. With a 
90 percent placement rate in relevant 
fields, the center is a critical part of 
ensuring that law enforcement has the 
expertise and resources it needs to face 
the cyberthreats of the future. 

The cyberthreats we face are real, 
and the training students receive from 
the Leahy Center for Digital Investiga-
tion will help us face those threats 
head on. I congratulate Champlain Col-
lege and the center for this achieve-
ment, and look forward to years of suc-
cess to come. 

f 

RECOGNIZING RED HEN BAKING 
COMPANY 

Mr. LEAHY. Mr. President, Red Hen 
Baking Company was founded in 1999 
by Randy George and Eliza Cain in the 
Mad River Valley of Vermont. They 
started as a small operation, baking 
and delivering fresh bread to nearby 
stores and restaurants. They used pure 
ingredients, baked around the clock, 
and soon, with the support of the sur-
rounding community, and as the word- 
of-mouth testimonials spread, their 
small operation grew into the Hen we 
know today. They moved their oper-
ation to the popular Camp Meade loca-
tion, in my hometown of Middlesex. 

Red Hen Baking Company exempli-
fies the spirit and the vision of 
Vermont business. Randy often says 
that Vermont is the only State in 
which he could imagine starting and 
running a successful bakery of this 
kind. They tend to do things the right 
way, rather than the easy way—from 
the selection of the essential elements 
of their bread, to their employee treat-
ment policies and practices. Randy, 
Eliza and the Hen’s ‘‘barnyard ani-
mals’’ take pride in their product, and 
it shows. 

Randy always reminds his customers 
that his employees are the most impor-
tant part of his bakery business, so it 
was no surprise when he was invited by 
President Obama and Labor Secretary 
Tom Perez to join them at the White 
House as a ‘‘Champion of Change’’ for 
working families. Employers from 
across the country shared their success 
stories, and the devastating and impos-
sible choices working families face 
when paid sick leave is not among 
their benefits. The panel was a tremen-
dous success, and I was proud to have 
Vermont represented by such a stead-
fast supporter of fair treatment for em-
ployees. 

Randy and Liza’s message is clear. 
Put the people in your business at the 
core of everything you do, and they 
will work hard for you for years to 
come—in the Hen’s case, even decades. 
Randy and Liza offer health coverage, 
fair, livable wages, and paid sick days. 
They want their employees to thrive 
both personally and professionally, and 
they have encouraged other businesses 
to adopt similar standards. 

Marcelle and I are so happy to live in 
Middlesex and to have our neighbors 
setting such high standards for the 
treatment of a dedicated workforce. I 
want to congratulate Randy and Liza 
on their successful business, and to 
thank them. Happy, healthy employees 
are productive employees, and it is 
right to invest in each other’s success. 
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