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PAYING TRIBUTE TO PAT KIELY 

FOR HIS 23 YEARS OF OUT-
STANDING SERVICE TO THE IN-
DIANA MANUFACTURERS ASSO-
CIATION 

HON. SUSAN W. BROOKS 
OF INDIANA 

IN THE HOUSE OF REPRESENTATIVES 
Wednesday, July 22, 2015 

Mrs. BROOKS of Indiana. Mr. Speaker, I 
rise today to honor Pat Kiely on the occasion 
of his retirement. For 23 years, Pat served as 
President of the Indiana Manufacturers Asso-
ciation, the second oldest manufacturers asso-
ciation in the country and only trade associa-
tion in Indiana that exclusively focuses on 
manufacturing. Pat has been a well-respected 
legislator and successful business leader in In-
diana for decades. The Hoosier community is 
forever grateful to Pat for his tireless efforts 
and dedication to making Indiana a better 
place. 

A lifelong Hoosier, Pat spent most of his 
personal and professional life in Anderson, In-
diana. He attended college in Indiana as well, 
earning his bachelor’s degree in Marketing 
Research and Statistics from Ball State Uni-
versity. In 1978 Pat became the State Rep-
resentative for the 36th District of Indiana; he 
was only 26 at the time. Five years into his 
service at the age of 31, he was appointed 
Chairman of the Ways and Means Committee, 
making him the youngest Chairman in Indiana 
history. During his six and a half terms as a 
state legislator, he also served as Chairman of 
the State Budget Committee and Chairman of 
the State Tax and Financing Policy Commis-
sion. 

Throughout his tenure as a legislator, Pat 
was also a business owner and operator. In 
1982, he opened Computerland, which was 
the first computer store in Indianapolis. Addi-
tionally, he was the Vice President at City Se-
curities Corporation in Anderson from 1983 to 
1991. He knew that technology would have a 
significant impact on the economy and his ex-
pertise in the area and experience as a busi-
ness owner allowed him to bring valuable per-
spective to his role as a legislator. 

In 1991, Pat left the legislature and began 
his service as President and CEO of the Indi-
ana Manufacturers Association. Under his 
leadership, the Indiana Manufacturers Asso-
ciation became a national leader in protecting 
the business environment. Pat was instru-
mental in his advocacy for manufacturer’s in-
terest at both the state and federal level. His 
advocacy and strong leadership led the asso-
ciation to many accomplishments in the areas 
of taxes, budget, infrastructure, healthcare, 
and environmental policy, among others. Pat 
also enhanced Indiana’s economy through his 
ability to maintain, promote, and create quality 
manufacturing jobs in Indiana. This was espe-
cially important since Indiana is one of the top 
manufacturing states in the nation. 

Pat’s involvement with the Indiana business 
community is extensive. Since 1979, he has 
been involved with over 35 organizations in-
cluding the Indiana Economic Development 
Council, Indiana Employers Quality Health Alli-
ance, Governor’s Education Roundtable, Indi-
ana Business Journal’s Editorial Advisory 
Board, Skyline Club Board of Directors, and 
Indiana Legal Foundation. 

His commitment to the community and suc-
cess as a leader have not gone unnoticed. He 

has been honored with Ball State University’s 
Distinguished Alumni Award, Ball State’s Col-
lege of Business Award of Achievement, the 
Professional Fire Fighters’ Union of Indiana 
Legislator of the Year Award, and the Indiana 
Department of Environmental Management’s 
Environmental Impact Award. 

Pat has been a champion for manufacturers 
in Indiana and across the country for decades. 
On behalf of the grateful constituents of Indi-
ana’s Fifth Congressional District, I would like 
to congratulate Pat on all of his success and 
extend a huge thank you for his extraordinary 
contributions to the Hoosier community. I wish 
the very best to Pat, his wife Mary Pat, and 
his entire family as he enjoys a well-deserved 
retirement. 
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INTRODUCTION OF THE SMITHSO-
NIAN MODERNIZATION ACT OF 
2015 

HON. ELEANOR HOLMES NORTON 
OF THE DISTRICT OF COLUMBIA 

IN THE HOUSE OF REPRESENTATIVES 

Wednesday, July 22, 2015 

Ms. NORTON. Mr. Speaker, today, I intro-
duce a bill to modernize the Smithsonian Insti-
tution and to enhance its governance and 
fundraising capabilities, in keeping with the 
recommendations of a number of experts, in-
cluding the Smithsonian Independent Review 
Committee, chaired by former U.S. Comp-
troller General Charles Bowsher. This bill, the 
Smithsonian Modernization Act of 2015, 
makes changes to the Smithsonian’s govern-
ance structure by expanding and changing the 
current 17-member composition of its Board of 
Regents, which includes public officials—six 
Members of Congress, the Vice President of 
the United States, and the Chief Justice of the 
U.S. Supreme Court—to 21 members, com-
prised solely of private citizens. This change 
will strengthen both the Smithsonian’s govern-
ance and fundraising capacity, and it would be 
the first significant change in this old and re-
vered institution since it was established in 
1846. 

This bill preserves and strengthens the tra-
ditional role of the Speaker of the House and 
the President of the Senate in selecting Board 
members while eliminating the role of the 
Board in selecting private citizens for the 
Board. The Speaker of the House and the 
President of the Senate will each send 12 rec-
ommendations to the President of the United 
States, who will select the 21 members of the 
Board from these recommendations. 

The Smithsonian Institution is an irreplace-
able cultural, scientific, historical, educational 
and artistic complex without any public or pri-
vate counterpart in the world. Since its found-
ing, the Smithsonian has developed an ex-
traordinary array of world-class museums, gal-
leries, educational showplaces and unique re-
search centers, including 19 museums and 
galleries, nine research facilities, the National 
Zoo, and the forthcoming National Museum of 
African American History and Culture, which is 
now under construction. The Smithsonian has 
grown with private funding, donations from cul-
tural foundations, and contemporary artists, 
but most of its funding continues to come from 
federal appropriations. Despite receiving 70 
percent of its funding from the federal govern-
ment, the Smithsonian has long had serious 

funding, infrastructure, and other needs. 
Today, the Smithsonian is embarking on a 
seven-year, $1.5 billion fundraising effort, but 
its current board members who hold public of-
fice are severely limited in participating, as is 
usually expected of board members. Under 
the Smithsonian’s fundraising plan, the 19 mu-
seums and research institutions are working 
together as part of a unified campaign to raise 
the necessary funds. With this goal of $1.5 bil-
lion, it is more important now than ever that 
the Smithsonian’s ability to raise money be 
modernized. 

Congress must help the Smithsonian 
strengthen its ability to build resources beyond 
what taxpayers are able to provide. The most 
important step Congress could take today is to 
rescue the Smithsonian from its 19th-century 
governance structure, which keeps it from ac-
cessing needed and available private re-
sources and limits close and critical oversight. 
The Smithsonian Modernization Act provides a 
governance structure befitting the 
Smithsonian’s unique complexity. The existing 
structure may have fit the Smithsonian over 
170 years ago, but today the structure has 
proven to be a relic that does a disservice to 
the Smithsonian, the federal government, and 
the public. 

The present governance structure places 
immense responsibility to raise money on 
dedicated but overextended Members of the 
House and Senate, the Vice President of the 
United States and the Chief Justice of the 
United States Supreme Court. These federal 
officials comprise almost half of the Smithso-
nian Board of Regents, and must perform their 
fiduciary duties as board members while giv-
ing first priority to their sworn responsibilities 
as important federal officials. 

In 2007, an independent review committee 
found that the Board had violated principles of 
good management during the tenure of former 
Secretary of the Smithsonian Lawrence Small 
by allowing him to create an ‘‘insular culture.’’ 
The committee’s report indicated that the 
Board had failed to provide the needed over-
sight and had overcompensated Mr. Small. 
The report also found that Sheila P. Burke, the 
Smithsonian’s then-deputy secretary and chief 
operating officer, had frequent absences from 
her duties because of outside activities, includ-
ing service on corporate boards, for which she 
personally earned more than $1.2 million over 
six years. Further, the Smithsonian’s then- 
business ventures chief, Gary Beer, was dis-
missed for financial indiscretions. This crisis, 
caused by unprecedented controversies and 
irresponsible risks, put into sharp focus the 
need for new revenue streams and for a mod-
ern governance structure. The first full-blown 
scandal in the Smithsonian’s history, replete 
with embarrassing media coverage, damaged 
its reputation and perhaps the confidence of 
potential contributors. The poor judgment and 
overreaching of Smithsonian personnel during 
that period demonstrate the need for new and 
concentrated oversight. 

The current Board, of course, has taken 
some important action on its own. After irreg-
ularities were uncovered by the media, the 
Board responded to the controversies by cre-
ating a governance committee, chaired by 
Patty Stonesifer, a Regent and former chief 
executive officer of the Bill & Melinda Gates 
Foundation, with a mandate to comprehen-
sively review the policies and practices of the 
Smithsonian and how the Board conducts its 
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oversight of the institution. The Board also es-
tablished an Independent Review Committee 
(IRC), chaired by former U.S. Comptroller 
General Charles A. Bowsher, to review the 
issues arising from an Inspector General’s re-
port, the Board’s response, and related Smith-
sonian practices. 

The IRC was forthright in its investigation 
and recommendations. The IRC stated explic-
itly that the root cause of the problems at the 
Smithsonian was an antiquated governance 
structure, which led to failures in governance 
and management. According to the IRC, the 
Board must assume a fiduciary duty that car-
ries a ‘‘major commitment of time and effort, a 
reputational risk, and potentially, financial li-
ability.’’ The IRC further argued that the Smith-
sonian, with a budget of over $1 billion a year, 
must have Board members who ‘‘act as true 
fiduciaries and who have both the time and 
the experience to assume the responsibilities 
of setting strategy and providing oversight.’’ 
The IRC cited a lack of clarity in the roles of 
the Vice President of the United States and 
Chief Justice of the U.S. Supreme Court on 
the Board in particular, and said that ‘‘it is not 
feasible to expect the Chief Justice to devote 
the hours necessary to serve as a fiduciary 
agent.’’ The same observation could be made 
of the Members of the House and Senate who 
serve on the Board. The IRC recommended 
that the Board increase the level of expertise 
and the number of members to ensure that 
the Board has sufficient time and attention to 
dedicate to the Smithsonian. My bill follows 
this guidance. 

The Smithsonian’s own governance com-
mittee identified several Board weaknesses, 
concluding that the Board did not receive or 
demand the reports necessary for competent 
decision-making, that the staff whom the 
Board depended upon for oversight inquiries 
did not have direct access to information, and 
that the inability of staff to communicate red 
flags ‘‘crippled’’ internal compliance and over-
sight. 

Only Congress, with the concurrence of the 
president, can amend the Smithsonian Char-
ter. The last change to the Board’s structure 
occurred over 30 years ago, but it only in-
creased the number of private citizens on the 
Board from six to nine. The Smithsonian 
Board is still a board dominated by highly 
placed public officials. 

The number of Regents, however, is not the 
root problem. My bill expands the Board from 
17 to 21 members, but most importantly, it 
brings the Board into alignment with modern 
public and private boards by requiring all the 
Regents to be private citizens. The search for 
private funds by Smithsonian management 
was a major cause of the recent controversy. 
Faced with crippling budget problems, the Re-
gents must be free to give new and unprece-
dented attention and energy to finding and 
helping to raise substantially more funds from 
private sources. The new structure envisioned 
by this bill will improve oversight and the ca-
pacity for fundraising from private sources. 
Unlike the eight federal officials on the current 
Board, the nine private citizens on the current 
Board are entirely free to assist in private 
fundraising. Most importantly, private citizens 
have sufficient expertise to serve on the 
Board, and are able to devote the personal 
time and attention necessary to fulfill the fidu-
ciary responsibility that comes with serving 
such a venerable and complex institution. 

Considering the seriousness of the findings 
of the Board’s own governance committee, as 
well as of the IRC, the changes prescribed by 
this bill are nothing short of mandatory. The 
reform of the fiduciary and governance issues 
that have brought public criticism to this iconic 
American institution must begin with the indis-
pensable step of making the Smithsonian’s 
governance consistent with that of similar insti-
tutions today. Only congressional attention can 
reassure the public that the controversies that 
recently besieged the Smithsonian will not 
recur. In the face of an unprecedented public 
controversy and a $1.5 billion fundraising goal, 
Congress would be remiss if it left the Smith-
sonian to its own oversight and devices alone. 

I urge my colleagues to support this bill. 
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HONORING LUCILLE LOVETTE 

HON. BENNIE G. THOMPSON 
OF MISSISSIPPI 

IN THE HOUSE OF REPRESENTATIVES 

Wednesday, July 22, 2015 

Mr. THOMPSON of Mississippi. Mr. Speak-
er, I rise today to honor a driven and ambi-
tious woman, Ms. Lucille Lovette. Lucille has 
shown what can be done through hard work, 
dedication and a desire to serve others. 

Lucille Lovette, a resident of Anguilla, Mis-
sissippi, is the ninth of 15 siblings born into a 
family who believed in hard work and didn’t 
believe in handouts. 

Lovette earned a bachelor of science in ele-
mentary education degree from Mississippi 
Valley State University at Itta Bena, followed 
by a masters degree in educational leadership 
and supervision and a specialist degree in 
educational leadership and supervision, both 
from Delta State University in Cleveland, Mis-
sissippi. 

She began her career as an office manager 
in 1978 for the South Delta School District 
(formerly known as Anguilla Line Consolidated 
School District) under the direction of a great 
superintendent who encouraged her to go a 
little further. Lovette was employed by the 
South Delta School District from 1978–2009, 
serving as curriculum director, federal pro-
grams director and principal. During her time 
as principal, she led an elementary school 
with a starting enrollment of some 740 stu-
dents and 90 faculty members. During her ten-
ure, the students’ grade level reading scores 
on state assessments increased more than 
38.4 percent and math score on state assess-
ment increased more than 70 percent. The 
school achieved an Exemplary and High Per-
forming School rating. Also while as principal 
the South Delta Elementary School received 
the Torch Award granted by the Mississippi 
Department of Education. 

In 1994 she was one of 13 teachers who 
were chosen by the state of Mississippi for a 
six week study with NASA. 

Prior to serving as principal of South Delta 
Elementary School, Lovette worked as edu-
cational technologist as South Delta Middle 
School, and has served as an adult education 
teacher at Mississippi Delta Community Col-
lege in Moorhead. 

From 2009–2010 Lovette served as an edu-
cational leadership consultant at Dollarway 
Middle School in Pine Bluff, Arkansas and 
Eliza Miller Junior High School in Helena Ar-
kansas. She was employed as school im-

provement coordinator with the Indianola 
School district from 2010 until 2011 and from 
2011 until 2013; she served as educational 
leadership consultant for the Jackson Public 
School District and the Senatobia Public 
School District. 

Among the awards she has garnered during 
her years in education are: the Mississippi 
School Board Association’s School Improve-
ment Beacon Award in 2009; the Mississippi 
Success for All School Reading Award in 
2003, 2004, 2005, 2006, and 2007; the South 
Delta School District Administrator of the Year 
Award in 2007; Delta State University Edu-
cational Leadership Sabbatical in 2001; Mis-
sissippi Teacher of the Year State Finalist; 
Mississippi Second Congressional District 
Teacher of the Year in 2000; and South Delta 
Middle School and School District Teacher of 
the Year in 1998 and 2000. 

Lovette joined the Yazoo City Municipal 
School District in 2013, where she served as 
assistant superintendent and as federal pro-
grams director. In February 2015, the Yazoo 
City Municipal School District School Board 
named Lucille Lovette the district’s interim su-
perintendent. 

Lucille says, ‘‘Service is the rent we pay for 
being allowed to live on this earth. We’re sup-
posed to give back, so that’s key for me.’’ 

Mr. Speaker, I ask my colleagues to join me 
in recognizing Ms. Lucille Lovette for her pas-
sion and dedication to educate our youth and 
desire to make a difference in the lives of oth-
ers. 

f 

TRIBUTE TO LT. COL. DOUG 
ROSSELL 

HON. DAVID YOUNG 
OF IOWA 

IN THE HOUSE OF REPRESENTATIVES 

Wednesday, July 22, 2015 

Mr. YOUNG of Iowa. Mr. Speaker, I rise 
today to recognize and congratulate Lt. Col. 
Doug Rossell of Atlantic, Iowa for his recent 
retirement from the Iowa National Guard on 
May 3rd, 2015. He served his country for 28 
years in the Iowa National Guard and the U.S. 
Army. 

Lt. Col. Rossell was a graduate of Griswold 
Community High School before receiving an 
Army ROTC Scholarship to Northwest Mis-
souri State University, graduating with a Bach-
elor of Arts and U.S. Army Reserve commis-
sion. He immediately joined the Iowa Army 
National Guard, where he served in a number 
of different roles, as a guardsmen and as an 
active duty member of the military. Lt. Col. 
Rossell received a number of military awards 
while in service including, but not limited to: 
the Meritorious Service Medal, Army and Air 
Force Commendation medal, the Army 
Achievement Medal, Army Reserve Compo-
nents Achievement Medal, and the National 
Defense Service Medal. This is only a small 
sample of Lt. Col. Rossell’s various awards 
during his decorated military career and we 
cannot thank him enough for his sacrifices for 
our country. 

I commend and thank Lt. Col. Rossell for 
his many years of dedicated service to his fel-
low Americans and Iowans. It is because of 
people like Lt. Col. Rossell that we are able to 
sleep soundly at night knowing our safety and 
security are in their capable hands. I am proud 
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