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oversight of the institution. The Board also es-
tablished an Independent Review Committee
(IRC), chaired by former U.S. Comptroller
General Charles A. Bowsher, to review the
issues arising from an Inspector General’s re-
port, the Board’s response, and related Smith-
sonian practices.

The IRC was forthright in its investigation
and recommendations. The IRC stated explic-
itly that the root cause of the problems at the
Smithsonian was an antiquated governance
structure, which led to failures in governance
and management. According to the IRC, the
Board must assume a fiduciary duty that car-
ries a “major commitment of time and effort, a
reputational risk, and potentially, financial Ili-
ability.” The IRC further argued that the Smith-
sonian, with a budget of over $1 billion a year,
must have Board members who “act as true
fiduciaries and who have both the time and
the experience to assume the responsibilities
of setting strategy and providing oversight.”
The IRC cited a lack of clarity in the roles of
the Vice President of the United States and
Chief Justice of the U.S. Supreme Court on
the Board in particular, and said that “it is not
feasible to expect the Chief Justice to devote
the hours necessary to serve as a fiduciary
agent.” The same observation could be made
of the Members of the House and Senate who
serve on the Board. The IRC recommended
that the Board increase the level of expertise
and the number of members to ensure that
the Board has sufficient time and attention to
dedicate to the Smithsonian. My bill follows
this guidance.

The Smithsonian’s own governance com-
mittee identified several Board weaknesses,
concluding that the Board did not receive or
demand the reports necessary for competent
decision-making, that the staff whom the
Board depended upon for oversight inquiries
did not have direct access to information, and
that the inability of staff to communicate red
flags “crippled” internal compliance and over-
sight.

Only Congress, with the concurrence of the
president, can amend the Smithsonian Char-
ter. The last change to the Board’s structure
occurred over 30 years ago, but it only in-
creased the number of private citizens on the
Board from six to nine. The Smithsonian
Board is still a board dominated by highly
placed public officials.

The number of Regents, however, is not the
root problem. My bill expands the Board from
17 to 21 members, but most importantly, it
brings the Board into alignment with modern
public and private boards by requiring all the
Regents to be private citizens. The search for
private funds by Smithsonian management
was a major cause of the recent controversy.
Faced with crippling budget problems, the Re-
gents must be free to give new and unprece-
dented attention and energy to finding and
helping to raise substantially more funds from
private sources. The new structure envisioned
by this bill will improve oversight and the ca-
pacity for fundraising from private sources.
Unlike the eight federal officials on the current
Board, the nine private citizens on the current
Board are entirely free to assist in private
fundraising. Most importantly, private citizens
have sufficient expertise to serve on the
Board, and are able to devote the personal
time and attention necessary to fulfill the fidu-
ciary responsibility that comes with serving
such a venerable and complex institution.
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Considering the seriousness of the findings
of the Board’s own governance committee, as
well as of the IRC, the changes prescribed by
this bill are nothing short of mandatory. The
reform of the fiduciary and governance issues
that have brought public criticism to this iconic
American institution must begin with the indis-
pensable step of making the Smithsonian’s
governance consistent with that of similar insti-
tutions today. Only congressional attention can
reassure the public that the controversies that
recently besieged the Smithsonian will not
recur. In the face of an unprecedented public
controversy and a $1.5 billion fundraising goal,
Congress would be remiss if it left the Smith-
sonian to its own oversight and devices alone.

| urge my colleagues to support this bill.

HONORING LUCILLE LOVETTE
HON. BENNIE G. THOMPSON

OF MISSISSIPPI
IN THE HOUSE OF REPRESENTATIVES

Wednesday, July 22, 2015

Mr. THOMPSON of Mississippi. Mr. Speak-
er, | rise today to honor a driven and ambi-
tious woman, Ms. Lucille Lovette. Lucille has
shown what can be done through hard work,
dedication and a desire to serve others.

Lucille Lovette, a resident of Anguilla, Mis-
sissippi, is the ninth of 15 siblings born into a
family who believed in hard work and didn’t
believe in handouts.

Lovette earned a bachelor of science in ele-
mentary education degree from Mississippi
Valley State University at Itta Bena, followed
by a masters degree in educational leadership
and supervision and a specialist degree in
educational leadership and supervision, both
from Delta State University in Cleveland, Mis-
sissippi.

She began her career as an office manager
in 1978 for the South Delta School District
(formerly known as Anguilla Line Consolidated
School District) under the direction of a great
superintendent who encouraged her to go a
little further. Lovette was employed by the
South Delta School District from 1978-2009,
serving as curriculum director, federal pro-
grams director and principal. During her time
as principal, she led an elementary school
with a starting enrollment of some 740 stu-
dents and 90 faculty members. During her ten-
ure, the students’ grade level reading scores
on state assessments increased more than
38.4 percent and math score on state assess-
ment increased more than 70 percent. The
school achieved an Exemplary and High Per-
forming School rating. Also while as principal
the South Delta Elementary School received
the Torch Award granted by the Mississippi
Department of Education.

In 1994 she was one of 13 teachers who
were chosen by the state of Mississippi for a
six week study with NASA.

Prior to serving as principal of South Delta
Elementary School, Lovette worked as edu-
cational technologist as South Delta Middle
School, and has served as an adult education
teacher at Mississippi Delta Community Col-
lege in Moorhead.

From 2009-2010 Lovette served as an edu-
cational leadership consultant at Dollarway
Middle School in Pine Bluff, Arkansas and
Eliza Miller Junior High School in Helena Ar-
kansas. She was employed as school im-
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provement coordinator with the Indianola
School district from 2010 until 2011 and from
2011 until 2013; she served as educational
leadership consultant for the Jackson Public
School District and the Senatobia Public
School District.

Among the awards she has garnered during
her years in education are: the Mississippi
School Board Association’s School Improve-
ment Beacon Award in 2009; the Mississippi
Success for All School Reading Award in
2003, 2004, 2005, 2006, and 2007; the South
Delta School District Administrator of the Year
Award in 2007; Delta State University Edu-
cational Leadership Sabbatical in 2001; Mis-
sissippi Teacher of the Year State Finalist;
Mississippi Second Congressional District
Teacher of the Year in 2000; and South Delta
Middle School and School District Teacher of
the Year in 1998 and 2000.

Lovette joined the Yazoo City Municipal
School District in 2013, where she served as
assistant superintendent and as federal pro-
grams director. In February 2015, the Yazoo
City Municipal School District School Board
named Lucille Lovette the district’s interim su-
perintendent.

Lucille says, “Service is the rent we pay for
being allowed to live on this earth. We’re sup-
posed to give back, so that's key for me.”

Mr. Speaker, | ask my colleagues to join me
in recognizing Ms. Lucille Lovette for her pas-
sion and dedication to educate our youth and
desire to make a difference in the lives of oth-
ers.

———

TRIBUTE TO LT. COL. DOUG
ROSSELL

HON. DAVID YOUNG

OF IOWA
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Wednesday, July 22, 2015

Mr. YOUNG of lowa. Mr. Speaker, | rise
today to recognize and congratulate Lt. Col.
Doug Rossell of Atlantic, lowa for his recent
retirement from the lowa National Guard on
May 3rd, 2015. He served his country for 28
years in the lowa National Guard and the U.S.
Army.

Lt. Col. Rossell was a graduate of Griswold
Community High School before receiving an
Army ROTC Scholarship to Northwest Mis-
souri State University, graduating with a Bach-
elor of Arts and U.S. Army Reserve commis-
sion. He immediately joined the lowa Army
National Guard, where he served in a number
of different roles, as a guardsmen and as an
active duty member of the military. Lt. Col.
Rossell received a number of military awards
while in service including, but not limited to:
the Meritorious Service Medal, Army and Air
Force Commendation medal, the Army
Achievement Medal, Army Reserve Compo-
nents Achievement Medal, and the National
Defense Service Medal. This is only a small
sample of Lt. Col. Rossell’s various awards
during his decorated military career and we
cannot thank him enough for his sacrifices for
our country.

| commend and thank Lt. Col. Rossell for
his many years of dedicated service to his fel-
low Americans and lowans. It is because of
people like Lt. Col. Rossell that we are able to
sleep soundly at night knowing our safety and
security are in their capable hands. | am proud
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