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will have on members of the Armed Services
in the Hampton Roads Area of Virginia.

Since its opening on March 15, 1999, the
Charette Health Care Center at Naval Medical
Center Portsmouth has proved to be an in-
valuable asset and a visible quality of life im-
provement for active duty service members
and other beneficiaries in and around Tide-
water, VA.

The Navy’s newest, largest and most mod-
ern hospital includes over one million square
feet of floor space, housing over 300 clinical/
exam rooms and over 140 special treatment
rooms. The technology incorporated in this
new facility is state-of-the-art, and includes
two MRIs, two CT scanners, two angiography
suites, two linear accelerators, two mammog-
raphy rooms, three dedicated ultrasound
rooms, radiographic head and chest units, and
twenty-two dental exam rooms. Two
hyperbaric chambers, used in the treatment of
wounds and compression illnesses are sched-
uled to be installed in January of 2000. The
additional services being made available to
our uniformed men and women are of the
highest quality and the latest state-of-the-art
technology.

Other advanced technology that will en-
hance the quality of care and improve the effi-
ciency of service includes a digital imaging
picture archive system which replaces conven-
tional x-rays; a computerized tube system to
transfer prescriptions, samples, and test re-
sults; and a high speed data transfer system
which powers the hospital’s integrated com-
puter network system and training data base.

The most significant and dramatic tech-
nology improvements can be found in the hos-
pita's OB/GYN and Labor and Delivery de-
partments. To meet the evolving needs of a
military force comprised of a growing number
of women, as well as continue to meet the re-
quirements of female family members, the
Charette Health Care Center offers a com-
prehensive in-hospital birthing center. Ten
birthing rooms allow patients to progress from
the onset of labor to delivery and recovery in
the same room. If complications arise during
labor, four critical care labor rooms are easily
accessible, as well as a state-of-the-art neo-
natal intensive care unit that is second to none
anywhere either in the military or civilian med-
ical community. Moving the labor and delivery
service from the historic 1830 hospital building
to the new Charette Health Care Center has
allowed the Navy to increase capacity and
easily accommodate a significant number of
additional patients who previously received
care elsewhere due to facility restrictions.

Naval Medical Center Portsmouth is one of
the Navy’'s premier locations for graduate
medical education. The opening of the
Charette Health Care Center will help make
an outstanding Graduate Medical Education
even better, by providing fellows, residents
and interns a hands-on milieu where state-of-
the-art technology can be paired with a world
class teaching experience. More specifically,
there are 11 Medical and Surgical Residencies
and 1 Fellowship which account for 137 Resi-
dents and Fellows. Also, there are 5 Categor-
ical Internships and 1 Transitional Internship
which account for 72 Interns. Additionally,
Naval Medical Center Portsmouth is a medical
education partner on both a regional and na-
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tional level as evidenced by the numerous
training Memoranda of Understanding that are
established and maintained with a myriad of
other health care facilities.

The most impressive feature of Naval Med-
ical Center Portsmouth is the caring environ-
ment provided by an outstanding team of mili-
tary and civilian medical professionals. This
fantastic staff accounts for the seamless tran-
sition into the Charette Health Care Center, in
just five months, when the industry standard to
relocate a hospital of this magnitude is typi-
cally longer than twelve months. The staff at
Naval Medical Center Portsmouth continue to
find innovative ways to make quality patient
care accessible and have developed numer-
ous patient-friendly amenities in the Charette
Health Care Center. The opening of the
Charette Health Care Center provides this
dedicated team of medical professionals with
the tools required to set a new and superior
standard for healthcare delivery to the over
400,000 military beneficiaries in the Hampton
Roads Area.

TRIBUTE TO BRUCE HARRIS
HON. MARION BERRY

OF ARKANSAS
IN THE HOUSE OF REPRESENTATIVES

Tuesday, June 22, 1999

Mr. BERRY. Mr. Speaker, | rise today on a
bittersweet note. One of the most valuable
people on my staff will leave soon to pursue
further professional goals and ideals. During
my time as a Member of Congress, | have had
the great pleasure of working with an ex-
tremely dedicated Chief of Staff, Bruce Harris.
Bruce has been extremely loyal to me person-
ally, and | am most grateful for that. More im-
portantly, he has been loyal and devoted to
the people of the First Congressional District
of Arkansas.

Bruce will soon leave the office of the 1st
Congressional District to go back to his home
state of Arkansas and will be leaving huge
shoes to fill. But he also leaves behind an out-
standing record of achievement for the people
of the 1st Congressional District of Arkansas,
who have come to know, respect, and love
him for his administrative talents, legislative
skill, and his warm and caring personality.

Bruce is a native Arkansan. He has served
the people of Arkansas first, as an aide to
then-Representative Blanche Lincoln and then
as chief of staff since 1997 when | came to of-
fice. He is remembered fairly and fondly by
the many people with whom he has worked.

Bruce Harris is the kind of person who com-
mands not only the respect and admiration of
the staff, but also earns their fondness and
loyalty as well. In short, he is a leader.

His personal style and professionalism will
be missed, yet | know he will serve well in his
new endeavor. It has been my extreme pleas-
ure to have watched him develop and grow in
running my operation, and although we will
miss him, it is with great pride and admiration
that | watch him take on this new and de-
served challenge.

Mr. Speaker, my wife Carolyn and |, along
with the entire 1st District staff, wish Bruce the
very best in the future, and though we are
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said to lose such talent, we know we have in
him the very best kind of friend, for life.

INTRODUCTION OF THE PROTEC-
TION FOR TEMPORARIES IN THE
WORKPLACE LEGISLATIVE PACK-
AGE

HON. LANE EVANS

OF ILLINOIS
IN THE HOUSE OF REPRESENTATIVES

Tuesday, June 22, 1999

Mr. EVANS. Mr. Speaker, | am proud to in-
troduce “Protection for Temporaries in the
Workplace,” legislation designed to address
the lack of equity and economic security so
prevalent among today’s temporary workforce.

Our strong economy has yielded more jobs
for Americans than at any other time in recent
history. Indeed, joblessness is now far below
what many economists thought could be sus-
tained in a modern economy. Yet, the
changes in the labor market over the past
generation has raised concerns with job secu-
rity, workplace protection and employee bene-
fits. Once secure, a growing sector of today’s
workforce no longer has the luxury of working
for the same employer until retirement.

Today, many full-time permanent jobs are
being replaced by temporary positions as
“flexibility” becomes a driving force sustaining
our economic expansion. According to the Na-
tional Association of Temporary Staffing Serv-
ices, over 10 percent of today’s workforce is
temporary. These temporary jobs rarely offer
adequate health or pension benefits. Addition-
ally, many employees are misclassified as
“temporary” when they are in fact, full-time
employees. Many employment law protections
are antiquated and often leave temporary
workers no recourse against abusive employer
practices. This is not only bad for the employ-
ees, but also bad for employers who do the
“right thing” by taking responsibility for their
workers by putting them at a competitive dis-
advantage with companies who skirt the law.

The temporary work industry is flourishing in
large part because employers are turning to
these work arrangements to cut costs and
raise revenues because they can exclude em-
ployees from benefit plans and deny them pro-
tection under labor laws. This is creating a
new working underclass and lowering our na-
tional living standard.

Although temporary work provides flexibility
and independence for some Americans, others
resort to “temping” only because they have
not been able to secure permanent, full-time
jobs. According to a report by Dr. Helene
Jorgensen of the 2030 Center, temporary em-
ployees lack many of the benefits and protec-
tions that are standard with permanent em-
ployment. According to the report, only 5 per-
cent of temporary workers age 25-34 have
health insurance through their employer,
whereas 50.5 percent of the general popu-
lation is covered. In addition, these temporary
employees earn on average 16.5 percent less
than they would have earned working in a reg-
ular job.

More alarming are the instances in which
companies regularly hire “temporary” employ-
ees for extended periods and continually ex-
clude them from any benefit plans that they
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offer their “permanent” employees. In many
cases, temporaries are performing the same
work alongside a “permanent” employee, yet
are taking home lower pay and have no ac-
cess to health, vacation, or pension benefits.
Employers regularly use this practice of hiring
“Permatemps” to keep the costs of their ben-
efit plans at a minimum.

My legislative package will remedy these sit-
uations, and prohibit employers from evading
their legal and moral responsibilities to their
employees, without placing a mandate on
America’s businesses. Businesses are not re-
quired to provide benefits for temporary em-
ployees, but are prohibited from using under-
handed tactics to exclude full-time employees
who would be otherwise eligible to participate
in a benefit plan.

The ERISA Clarification Act, amends the
Employee Retirement Income Security Act of
1974 (ERISA) to prevent employers from
misdesignating employees as ‘“temporary”,
who are otherwise eligible for health, pension
and other employee benefits.

Specifically, the bill defines “Year of Serv-
ice” in ERISA to include all service for the em-
ployer as an employee under the common
law, regardless of how or where the worker is
paid—through an employment agency, payroll
agency, temporary help agency or staffing
firm.

The Equity for Temporary Workers Act, pro-
vides additional protection in the workplace for
temporary employees by prohibiting discrimi-
nation in benefit plans that are not governed
by ERISA, requiring temporary employees to
receive equal pay for equal work and amend-
ing OSHA to ensure that employers are re-
sponsible for the health and safety of all em-
ployees at the worksite—not just those who
are “permanent.”

TRIBUTE TO GORDON BYNUM
HON. MARSHALL “MARK" SANFORD

OF SOUTH CAROLINA
IN THE HOUSE OF REPRESENTATIVES

Tuesday, June 22, 1999

Mr. SANFORD. Mr. Speaker, | rise tonight
to pay tribute to, and say good-bye to, a dear
friend. Gordon you will be missed, but not for-
gotten. Gordon Bynum was the living definition
of the word, “friend.” This spring, on what
turned out to be his last trip down to Coosaw,
he called my wife, Jenny, ahead of time to say
he wanted to come early to get things ready
for the party. He was there and helped. This
was part of a well worn pattern in the way he
lived his life. Getting there early, staying
later—going the extra mile—was what he
thought normal. If | had ever found myself in
real trouble with the option of only one call, it
would have been to Gordon.

In his 44 years he did not spectate on life,
he lived it. When Atlanta was still sleeping, |
remember leaving town in the early morning
hours to go on one of his crazy mountain
canoe trips. Exotic locations, atlases, wilder-
ness maps were part of Gordon’s world; Jenny
and | still have at the house National Geo-
graphic books he had sent after our wedding.
In fact, his birthday card to me, this year, one
| received two days after his death, had
penned at the bottom, “Adventure soon?”
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Finally, he lived a life that towers as an ex-
ample to each of my four boys. At dinner on
Tuesday upon hearing the story of Gordon’s
death, a friend asked, “Was he a Christian?”
| said, “Absolutely.” Whereupon he asked,
“How do you know?” | said, “Because Mat-
thew 5:16 says let your light so shine before
men that they may see your good works and
give glory to your Father who is in Heaven.”
He had the light, you could see it in his eyes
and in his actions. One of those actions was
his work at the Sheppard Clinic. He loved the
patients and they loved him, despite the fact
volunteerism is a trait lost on most bachelors.
In short, he didn’t spend his time talking about
his faith, he lived it. Love, joy, peace, pa-
tience, kindness, gentleness, faithfulness, and
self-control are what the Bible calls the fruit—
the byproduct—of the spirit. He had it in abun-
dance. He would have given love and more
generously to Marilee, who he was to have
married two weeks after his death. Love was
the easiest word to describe him, and | sup-
pose what | will most miss. Good-bye.

————

IN HONOR OF JUAN CARLOS RUIZ,
OF MILWAUKEE, WISCONSIN

HON. THOMAS M. BARRETT

OF WISCONSIN
IN THE HOUSE OF REPRESENTATIVES

Tuesday, June 22, 1999

Mr. BARRETT of Wisconsin. Mr. Speaker, |
would like to talk today about a remarkable,
courageous man who has dedicated himself to
improving the lives of those around him. Mr.
Juan Carlos Ruiz is a fine member of my
home community of Milwaukee, Wisconsin
and | am proud to announce that he has been
recognized for his good work with the nation’s
most distinguished citation for community
health leadership: the Robert Wood Johnson
Foundation’s Community Health Leadership
Award.

Mr. Ruiz has been committed to social jus-
tice since he was politically active in his home
country of Peru. Fourteen years ago, Mr. Ruiz
discovered that his life may be in danger be-
cause of some work he was doing in opposi-
tion to “Shining Path” and was forced to flee
his homeland. Four years later, he arrived in
the United States where he secured political
asylum. Mr. Ruiz quickly returned to commu-
nity activism and leadership, helping develop a
community nursing center at Riverwest Ele-
mentary School while working at the East Side
Housing Action Coalition (ESHAC). He also
coordinated a crime prevention campaign to
identify and close down 50 suspected drug
houses, as well as mobilize over 300 city resi-
dents behind a liquor license reform.

And, in his spare time, Mr. Ruiz helped to
create and continue to run a neighborhood
group, the Cleaning Out Riverwest Committee
(CROC). CROS has redeveloped Gordon Park
and provides recreational activities to youth.

For the past several years, Juan Carlos
Ruiz has led the fight against childhood lead
poisoning in inner-city Milwaukee. Ruiz is a
community organizer for the Wisconsin Citizen
Action Fund’s Community Lead-Safe Zones
project. He directs the Parents Against Lead
Task Force (PAL) which focuses on inner-city
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low-income neighborhoods where over one-
half the children tested have elevated levels of
lead in their blood and lead poisoning rates
are estimated at five times the national aver-
age. PAL recruits parents, and trains individ-
uals to become community organizers and
provide door-to-door and community-wide edu-
cation forums. There are now over 50 active
PAL members working in partnership with fed-
eral, state and local health departments,
schools, churches, health centers, and parents
to fight childhood lead poisoning in Milwaukee.

Mr. Ruiz has coined a rallying cry for par-
ents and others concerned about childhood
lead poisoning: “Stop Using Our Children as
Lead Detectors.” Under this banner, Ruiz
scored a major victory for children when his
group pushed an ordinance through City Hall
that will make rental properties lead-safe
homes for children. The program he cham-
pioned also provides financing to help land-
lords in targeted neighborhoods assess and
eliminate the problem. This initiative is the re-
sult of years of work, and Juan Carlos Ruiz
built an effective partnership to get the job
done. He worked with the Milwaukee Health
Department and key members of the Mil-
waukee Common Council to build public
awareness of childhood lead poisoning and
support for the ordinance. He also helped me
to get involved in the effort to help secure
HUD funding that the City will use to imple-
ment the ordinance.

Juan Carlos Ruiz is a dedicated community
servant, activist, and leader. He was selected
as one of ten out of more than 300 nominated
for this honor. Juan Carlos Ruiz is a credit to
Milwaukee, and through his tireless work, my
home town has become a better place to live
and a safe replace to grow up. | am proud to
join his family, his colleagues and the Commu-
nity Health Leadership Program in congratu-
lating Juan Carlos Ruiz on a job well done.

————————

HELP US TO PRESERVE THE
HISTORY OF THE HOUSE

HON. JOHN B. LARSON

OF CONNECTICUT
IN THE HOUSE OF REPRESENTATIVES

Tuesday, June 22, 1999

Mr. LARSON. Mr. Speaker, | rise today to
inform my colleagues about legislation | am in-
troducing today to help preserve the history of
the House.

Every time we pass through Statuary Hall,
which is the old House chamber, we are re-
minded by the statue of Clio that our actions
as members of the House should be recorded
for the benefit of future generations. Unfortu-
nately, however, we do not have an updated
narrative history of the House of Representa-
tives, especially one arranged chronologically.
Moreover, it seems that the only time we take
stock of the history of the individual members
of the House is either when they retire, such
as the recent tribute to Representative Robert
L. Livingston, or when they die, such as the
recent memorial service for Representative Mo
Udall. These events, however, are fleeting
snapshots of the rich portrait that is the House
and its members, which is why we need a
more comprehensive history.
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