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Thus, under current law, an employer must 

choose between two unpleasant options: ei-
ther hire a union ‘‘salt’’ who is there to disrupt 
the workplace and file frivolous charges result-
ing in costly litigation, or deny the ‘‘salt’’ em-
ployment and risk being sued for discrimina-
tion under the NLRA. 

The Truth in Employment Act of 1999 would 
protect the employer by making it clear that an 
employer is not required to hire any person 
who is not a ‘‘bona fide’’ employee applicant. 
The bill states that someone is not a ‘‘bona 
fide’’ applicant is such person ‘‘seeks or 
sought employment with the employer with the 
primary purpose of furthering other employ-
ment or agency status.’’ Simply put, if some-
one wants a job, but at least 50 percent of 
their intent is not to work for the employer, 
then they should not get the job and the em-
ployer has not committed an unfair labor prac-
tice if they refuse to hire the person. 

As drafted, this legislation is a very narrow 
bill simply removing from the protection of 
Section 8(a) of the NLRA a person who seeks 
a job without at least 50 percent motivation to 
work for the employer. At the same time, the 
legislation recognizes the legitimate role for or-
ganized labor, and it would not interfere with 
legitimate union activities. The Act contains a 
proviso, which, by the way, passed the House 
398 to 0 last March during consideration of 
H.R. 3246, the Fairness for Small Business 
and Employees Act, making clear that the bill 
does not affect the rights and responsibilities 
available under the NLRA to anyone, provided 
they are a bona fide employee applicant. Em-
ployees and bona fide applicants will continue 
to enjoy their right to organize or engage in 
other concerted activities under the NLRA, 
and, employers will still be prohibited from dis-
criminating against employees on the basis of 
union membership or union activism. 

It was alleged last Congress by some 
throughout the course of the many hearings 
on ‘‘salting’’ and during floor debate last March 
that this legislation overturns the Supreme 
Court’s decision in NLRB v. Town & Country 
Electric, Inc. However, in fact, the Act rein-
forces the narrow holding of Town & Country. 
The Court held only that paid union organizers 
can fall within the literal statutory definition of 
‘‘employee’’ contained in Section 2(3) of the 
NLRA. The Court did not address any other 
legal issues, but the effect of the decision is 
to uphold policies of the NLRB which subject 
employers to unwarranted union harassment 
and frivolous complaints. 

The Act does not change the definition of 
‘‘employee’’ or ‘‘employee applicant’’ under the 
NLRA, it simply would change the Board’s en-
forcement of Section 8 ‘‘salting’’ cases by de-
claring that employers may refuse to hire indi-
viduals who are not at least half motivated to 
work for the employer. So long as even a paid 
union organizer is at least 50 percent moti-
vated to work for the employer, he or she can-
not be refused a job pursuant to the Act. 

This bill establishes a test which does not 
seek to overrule Town & Country and does 
not infringe upon the legitimate rights of bona 
fide employees and employee applicants to or-
ganize on behalf of unions in the workplace. 
Indeed, the Supreme Court’s holding that an 
individual can be the servant of two masters at 
the same time is similarly left untouched. In 

fact, it is the acknowledgment that an appli-
cant may in fact be split in motivation between 
an employer and a union that gives rise to the 
need for examining an applicant’s motivation—
a ‘‘primary purpose’’ test that the NLRB gen-
eral counsel and courts will apply. 

In closing, Mr. Speaker, forcing employers 
to hire union business agents or employees, 
who are primarily intent on disrupting or even 
destroying employers’ businesses, does not 
serve the interests of bona fide employees 
under the NLRA and hurts the competitive-
ness of small businesses. This bill does not 
prohibit organizers from getting jobs, and it is 
completely consistent with the policies of the 
NLRA. All the legislation does is give the em-
ployer some comfort that it is hiring someone 
who really wants to work for the employer. 
The Truth in Employment Act of 1999 returns 
a sense of balance to the NLRA that is being 
undermined by the Board’s current policies. I 
urge my colleagues to support its passage. 
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Mr. KUCINICH. Mr. Speaker, I rise today to 
honor the 100th anniversary of the Veterans of 
Foreign War (VFW). 

The VFW traces its roots back to 1899 
when Veterans of the Spanish-American War 
(1898) and the Philippine Insurrection (1899–
1902) founded local organizations to secure 
rights and benefits for their service. A group of 
veterans founded the American Veterans of 
Foreign Service in Columbus, Ohio. Similar 
groups were later formed in Denver, Colorado 
and throughout Pennsylvania. 

In 1913, the Veterans of the Foreign War 
came into existence as a result of the merger 
of these three separate foreign service organi-
zations which held the same ideals and similar 
membership requirements. The mission of the 
VFW is to support and further the interests of 
United States veterans. Membership in the 
VFW is available to all US citizens, honorably 
discharged from the armed forces, who have 
earned an overseas campaign medal. 

Currently, the VFW has a membership of 
2.1 million. In addition to assisting veterans 
with numerous issues the organization is in-
volved with national programs such as the 
Americanism Program. This program provides 
materials and information, sponsors events 
and promotes activities which are designed to 
stimulate interest in American’s history and 
tradition, institutions of civic responsibility and 
patriotism. 

A key element of VFW involvement is com-
munity service. The organization sponsors 
programs benefitting education, the environ-
ment, health services, civic pride, and commu-
nity betterment. VFW is also the sponsor of 
Voice of Democracy, a national audio essay 
competition which annually provides more the 
$2.7 million in college scholarships to high 
school students across the nation. In addition, 
members work with a variety of youth organi-

zations including Junior and Special Olympics 
and the Boy Scouts of America. The organiza-
tion is also active in drug awareness and 
missing children efforts. 

The VFW raises money for needy veterans 
and their families through the Buddy Poppy 
program. More than 17 million Poppies are 
sold each year, generating funds for the na-
tional veterans service program, relief for local 
veterans and their families and the VFW Na-
tional Home. 

My fellow colleagues, please join me in hon-
oring the VFW’s 100th anniversary and its 
members who have bravely risked their lives 
to serve the United States. 
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Mr. RADANOVICH. Mr. Speaker, I rise 
today to pay tribute to Harry Baker on the oc-
casion of his retirement from the Madera 
County Board of Supervisors. Harry attended 
his last board meeting on December 15, 1998, 
after 12 years of dedicated service. 

Harry Baker was born in Eastern Madera 
County over 70 years ago. As a veteran of 
World War II, Harry was a first hand witness 
to the most turbulent time in the history of the 
twentieth century. Today Harry is a life mem-
ber and Past Post Commander of Veterans of 
Foreign Wars, Post 8753 and a life member of 
the American Legion. Thanks to the GI Bill, 
Harry was able to go to college and finish his 
education, he is a graduate of the University 
of California, Berkeley. 

Harry has been successful not only in poli-
tics, but also in business. In addition to serv-
ing as President and Chairman of the board of 
Sierra Tel Tronics, he also serves as Presi-
dent and Chairman of the Board of Sierra 
Telephone, Sierra Cellular, Sierra Tel Logic, 
Sierra Tel Internet, Sierra Telephone Long 
Distance, Sierra Tel Tronics Business Center, 
Sierra Tel Tronics Business Systems, El Do-
rado Cellular, and ST Air Services. Harry has 
operated Sierra Telephone, one of the area’s 
largest employers, for over 48 years. Harry 
has taken the company through remarkable 
growth, increasing in size from 200 customers 
and 4 employees, to 20,000 customers and 
230 employees. Harry was a founding mem-
ber of the Western Rural Telephone Associa-
tion and served as its president in 1967, he’s 
been on the Board of Directors for 14 years. 

Despite a busy work schedule, Harry makes 
time for many worthwhile community activities. 
He’s a Life Member of the Madera County 
Historical Society and was appointed to the 
Madera District Fair Board by former Governor 
George Deukmejian. Harry is a Charter Mem-
ber of the Gateway Yosemite Elks Lodge, and 
a member of the Sierra Oakhurst Lions Club. 
Harry is also an example to youth, he is a Cub 
Scout and Boy Scout Troop Leader as well as 
a 4–H Leader. 

Mr. Speaker, I rise today to pay tribute to 
Harry Baker, on the occasion of his retirement 
from the Madera County Board of Supervisors. 
Supervisor Baker has been a devoted public 
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servant during his 12 years of service. I urge 
all of my colleagues to join me in wishing 
Harry Baker many years of continued success. 
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Ms. EDDIE BERNICE JOHNSON of Texas. 
Mr. Speaker, Prime Minister Winston Churchill 
once said ‘‘There is no finer investment for 
any community than putting milk into babies.’’

I believe that Ms. Sonya Bemporad of Dal-
las lived by these words and committed her 
time, energy and soul to investing in children. 
One of the most notable advocates of children 
and leaders of child care policy, Ms. 
Bemporad died Saturday, March 20, 1999. 
She was 64 years old. 

She is known throughout Texas, and our 
Nation as the leading and chief theoretician 
with the child care group here in Dallas. The 
child care group is an innovative non-profit or-
ganization that operates day-care centers, 
manages public subsidies for child care in 
north Texas, conducts training for child-care 
workers and provides other services. She was 
the group’s senior vice president at the time of 
her death. 

While Congress is still debating on pro-
posals to improve the safety, quality and deliv-
ery of child care, Ms. Bemporad worked dur-
ing her entire life to find new ways to care for 
children. She was on the cutting-edge with her 
design of the child-care group’s ‘‘relationship-
centered child care’’ approach. This approach 
advocated a small, family-like environment 
and interaction with one ‘‘constant caregiver.’’

Mr. Speaker, Ms. Bemporad’s methods are 
so widely accepted and acknowledged that 
First Lady Hillary Rodham Clinton visited one 
of the day care centers in Dallas that the 
group operates. 

On February 20, 1998, the First Lady toured 
the Martin Luther King, Jr. Child Development 
Center with me, witnessing first hand, Ms. 
Bemporad’s model. Ms. Bemporad’s model on 
child-care is so effective that the First Lady 
showcased it nationwide as she worked with 
the President to travel throughout the country 
and across the world to visit child-care facili-
ties that work for children and their parents. 

Mr. Speaker, the year before, Ms. 
Bemporad’s success was featured on ABC’s 
World News Tonight with Peter Jennings as a 
solution to the Nation’s child-care crisis. In ad-
dition, the child-care group founded the Sonya 
Bemporad chair for relationship-centered child 
care. A position she had stewardship over 
until her passing. 

These accolades are testimonials to her 
commitment to children. She deserves that 
recognition and more, Mr. Speaker. Many chil-
dren are better cared for, receive more atten-
tion and are surrounded by providers who 
have an interest in their long-term well-being. 
Due to her efforts, many children in an ‘‘rela-
tionship-centered child care environment’’ usu-
ally score higher on reading and language 
tests in public schools than their peers. 

Countless children who will produce and 
achieve in classrooms throughout the city of 
Dallas, the State of Texas, and our Nation 
have Ms. Bemporad to thank. She could not 
develop such an approach if she did not pos-
sess the time and desire to know children and 
what makes them function. This innate sense 
of Ms. Bemporad’s is what helps make chil-
dren successful and cared for. She influenced 
her peers to subscribe to this method, moving 
away from simply studying and analyzing chil-
dren. She influenced them to accommodate 
and fashion learning environments to children 
and their most pressing needs. 

However, Mr. Speaker, this is a part of a 
long career in attending and addressing to the 
needs of children. Over the last 25 years, she 
lent her talents and heart to other child-care 
organizations. The Dallas county child welfare 
and the Dallas County Mental Health and 
Mental Retardation Agencies all benefited 
from her sage advice, unlimited compassion 
and concern for children. In addition, she was 
also a member of the American Association of 
Psychiatric Services for Children and the city 
of Dallas Health and Human Services Com-
mission. 

Mr. Speaker, I join the parents and children 
of the 30th Congressional District in paying 
tribute to Ms. Sonya Bemporad. Like trees, 
children cannot grow without a seed. Ms. 
Bemporad was indeed a seed that allowed 
many children to grow and reach new heights. 
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Mr. MCGOVERN. Mr. Speaker, I rise today 
to acknowledge the accomplishments of thir-
teen outstanding young women of my District 
who have been selected as recipients of the 
Girl Scout Gold Award. These thirteen recipi-
ents from the Montachusett Girl Scout Council 
in Worcester, Massachusetts are: Kendra 
Beauvais, Diana Brink, Sarah Broders, 
Donnielle Crossman, Michelle Curtis, Bridget 
Donahue, Laura Gallant, Asavari Kamerkar, 
Mary-Elizabeth Morgan, Jennifer 
Mummenthey, Sarah Potty, and Bridget Strom. 

I am pleased to be able to acknowledge 
their accomplishments in service to their com-
munity. 

f
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Mr. KUCINICH. Mr. Speaker, today I rise in 
honor of the 50th anniversary of the Cleveland 
Slovak Dramatic Club. The Cleveland Slovak 
Dramatic Club is a vital part of the Cleveland 
area as it encourages Slovak youth to be loyal 
Americans and to be active and proud of their 
Slovak heritage. 

Throughout its 50 years of existence, The 
Cleveland Slovak Dramatic Club (C.S.D.C.) 
has been involved in many activities to help 
the Slovak community in the Cleveland area. 
During the first 10 years of the C.S.D.C., it ac-
tively sponsored various Slovak cultural activi-
ties such as live stage plays which were per-
formed throughout the Cleveland area. Profits 
from these cultural events went to aid Slovak 
refugees who had escaped persecution in Slo-
vakia and were dispersed throughout Europe. 
The events raised over $20,000 which was 
donated from the club to aid refugees. 

In addition to C.S.D.C.’s cultural plays, the 
club also provided live cultural programs on 
Christmas and Easter holidays on Cleveland’s 
Slovak radio. 

C.S.D.C. members have become very active 
in all Slovak movements and activities in var-
ious Slovak Clubs, fraternal and social organi-
zations such as, Slovak League of America, 
Slovak World Congress, First Slovak Catholic 
Union, and many others. It is through their 
help and activity in these organizations, that 
Slovak heritage, culture and Slovak frater-
nalism have prospered and grown for many 
years. 

My fellow colleagues, please join me in hon-
oring the Cleveland Slovak Dramatic Club for 
their years of service to the Slovak community 
of the Cleveland area. 

f

HONORS LISETTE BERNIER-
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SERVICE TO THE COMMUNITY 

HON. ROSA L. DeLAURO 
OF CONNECTICUT 

IN THE HOUSE OF REPRESENTATIVES 

Thursday, April 15, 1999

Ms. DeLAURO. Mr. Speaker, I am pleased 
to rise today to honor the fine work and out-
standing public service of Lisette Bernier-
McGowan. Lisette is well deserving of our 
commendation after thirty years of service to 
the New Haven public school system and 
community. 

Lisette was raised and educated in Puerto 
Rico, and upon her arrival in Connecticut rec-
ognized the need for greater bilingual edu-
cation in our schools. She earned two Masters 
Degrees at Southern Connecticut State Uni-
versity, in Modern Foreign Languages and El-
ementary Bilingual Education, and set out to 
build a system of increased diversity within the 
public school curriculum and community. For 
more than two decades she has given her 
time and expertise for the good of New Haven 
young people. 

Her knowledge in bilingual and english as a 
second language programs is highly regarded 
by other leaders in this field. She has served 
on the Commissioner’s Task Force on Bilin-
gual Education, the Superintendent’s Task 
Force for Excellence in Education, the Yale 
Study Groups on Bilingual Education and Cul-
tural Bias. 

Most recently she has served as Director of 
two innovative education programs. The Bilin-
gual Science Project is a comprehensive 
three-year teacher training program on effec-
tive strategies for the integration of science 
and language acquisition. The BRIDGE 
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