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TRIBUTE TO DR. HOWARD CAREY:
A GOOD NEIGHBOR

HON. BOB FILNER

OF CALIFORNIA
IN THE HOUSE OF REPRESENTATIVES

Thursday, May 27, 1999

Mr. FILNER. Mr. Speaker and colleagues, |
rise today to recognize the 30th anniversary of
Dr. Howard Carey’s commitment to the Neigh-
borhood House Association and to his role as
President and Chief Executive Officer since
1972. Dr. Carey brings more than 35 years of
experience in the field of social work, from
both administrative and program perspectives,
to this leadership position.

Serving more than 300,000 San Diego resi-
dents, Neighborhood House is one of the larg-
est non-profit organizations in San Diego, a
multi-purpose social welfare agency whose
goal is to improve the quality of life of the peo-
ple served. Since Dr. Carey assumed leader-
ship, Neighborhood House has grown from a
budget of $400,000 and a staff of 35 to the
current budget of $50 million with 800 employ-
ees.

Its multitude of services to strengthen fami-
lies and to assist them in becoming self-suffi-
cient include not only the two for which it is
best known—Head Start which reaches 6500
preschoolers in 70 centers and its Food Bank
Program which collects and distributes 12 mil-
lion pounds of food annually—but also hous-
ing, counseling, adult day-care centers, emer-
gency food and shelter, an inner city youth-en-
richment program, employment training serv-
ices, health services for the mentally ill and el-
derly, and a senior citizen service center.

Dr. Carey’s motto—being a good neighbor—
is emulated by the extended family of employ-
ees at Neighborhood House and reaches from
the Mexican border to the northern reaches of
San Diego County. His legacy is one of excel-
lence. A professional in the best sense of this
word, he is a man of honor, strength, and de-
termination. He is dedicated to service and to
making life better for his neighbors who are in
need.

Dr. Carey is a native of Lexington, Mis-
sissippi, a graduate of Atlanta’s Morehouse
College, and holds graduate degrees from At-
lanta University and United States Inter-
national University. He became enchanted
with San Diego during his four years of mili-
tary service with the United States Navy and
returned with his wife, the former Yvonne Ar-
nold of Newnan, Georgia, a graduate of
Spelman College. Dr. Carey and his wife are
the parents of two adult children who are
themselves graduates of Morehouse and
Spelman.

One would think that his service to the com-
munity through his work at the Neighborhood
House would fill his days. But Dr. Carey’s
service extends to leadership and participation
in many community organizations and local
activities. He is Chairman of the Board of
Neighborhood National Bank, a San Diego
based community bank which spurs develop-
ment in inner city neighborhoods. He was a
founding member of Union Bank of California’s
Community Advisory Board to advise bank
managers on the financial needs of low in-
come and under-served communities.

EXTENSIONS OF REMARKS

He has held policy-making and advisory po-
sitions at the Neighborhood Development
Bank, San Diego Unified School District,
United Way, the Minority Relations Committee,
the Black Leadership Council, former San
Diego Mayor Maureen O’Connor’s Black Advi-
sory Committee, a Congressional Black Affairs
Subcommittee, the Black-Jewish Dialogue, the
National Conference of Christians and Jews,
the Coalition for Equity, and San Diego Coun-
ty’s Child Care Task Force.

Professionally, he has contributed as a Pro-
fessor at San Diego State University, as Lec-
turer at the University of California, San Diego
(UCSD) and at National University of San
Diego, and as Instructor for Wooster College
in Ohio and at San Diego City College.

His further professional associations include
charter membership in LEAD, the National As-
sociation of Social Workers, the National As-
sociation of Black Social Workers, founding
member of the San Diego Chapter of Alpha Pi
Phi Fraternity, Sigma Pi Phi Fraternity, Alpha
Kappa Delta, Morehouse College Alumni As-
sociation (San Diego Chapter), San Diego
Dialogue, and the National Conference of So-
cial Welfare.

As impressive as this list is, it does not do
justice to Dr. Carey. It is his passion for serv-
ice that leads him into these activities. He
knows that extraordinary measures are some-
times needed to strengthen communities and
families, and he is willing to go that extra mile.

Because Dr. Carey and the work of Neigh-
borhood House reaches deep into the hearts
and minds of his neighbors and changes lives,
his contributions to the community are far-
reaching, long lasting and immeasurable. | sin-
cerely appreciate this opportunity to honor Dr.
Carey and his many contributions to San
Diego during the past three decades.

——————

PERSONAL EXPLANATION
HON. RUBEN HINOJOSA

OF TEXAS
IN THE HOUSE OF REPRESENTATIVES

Thursday, May 27, 1999

Mr. HINOJOSA. Mr. Speaker, on Tuesday,
May 25, | had the pleasure of hosting Presi-
dent Clinton and Vice-President GORE in my
congressional district. This resulted in my
missing several votes. Had | been present |
would have voted as follows:

S. 249, “yea.”

H.R. 1833, “yea.”

H. Res. 178 “yea.”

Rollcall vote No. 152, “no.

Rollcall vote No. 153, “no.”

Rollcall vote No. 154, “no.”

Rollcall vote No. 155, “no.”

Rollcall vote No. 156, “no.”

Rollcall vote No. 157, “no.”

——
TRIBUTE TO CAPTAIN STEPHEN

ERIC BENSON OF THE UNITED
STATES NAVY

HON. OWEN B. PICKETT

OF VIRGINIA
IN THE HOUSE OF REPRESENTATIVES
Thursday, May 27, 1999

Mr. PICKETT. Mr. Speaker, | rise today to
pay tribute to Captain Stephen Eric Benson,

May 27, 1999

Commanding Officer of Naval Air Station
Oceana, who has served in the United States
Navy for twenty-five years of faithful duty to
his country.

For the past three years, Captain Benson
has served as the Commanding Officer of
Naval Air Station Oceana Virginia Beach, Vir-
ginia located in my congressional district. Dur-
ing his tenure as Commanding Officer, Cap-
tain Benson has distinguished himself by his
exceptional efforts to establish and improve
upon the relationship between the community
and the Naval Air Station. It is a testimony to
these efforts that as he leaves his post in
June of this year, the relationship between the
base and the City of Virginia Beach is one of
the best in the nation.

The tenacious efforts of Captain Benson to
enhance the cooperation with the surrounding
community and his goal of serving as a “good
neighbor” has not only helped the Navy
achieve its mission, but also has made a di-
rect contribution to the goals of the City of Vir-
ginia Beach. His open communication policy
with both the Mayor of Virginia Beach and with
the local congressional delegation has been
exemplary and productive for all concerned.

Captain Benson has worked tirelessly to im-
prove the quality of life for the sailors sta-
tioned under his command. New living quar-
ters and recreational improvements have been
either built or have been funded. With the as-
sistance of congressional leadership, local po-
litical leaders and businesses, a new Barracks
for enlisted personnel and a new recreational
facility have either been funded or are near
completion as he executes his next assign-
ment.

Captain Benson has overseen the move-
ment of ten F/A—18 squadrons and their fami-
lies to Naval Air Station Oceana from Naval
Air Station Cecil Field, Florida. A total of one
hundred fifty-six aircraft and nearly nine thou-
sand personnel and dependents have made
the transition to their new home in Virginia
Beach with minimum impact to operations and
family members.

Again enhancing community relations, he
has developed and nurtured the local Military
Air show into a community affair, aligned with
the City of Virginia Beach’s Neptune Festival.
This event, once known as the NAS Oceana
Air Show is now known as the Neptune Fes-
tival Air Show. The show has been not only
profitable to the Military Welfare and Recre-
ation Fund which has a direct impact on the
improvement of quality of life issues for the
sailors at NAS Oceana, but was awarded the
Best Military Air Show in North America for
1998 by the International Councl of Air Shows.
This is a true win-win scenario which has
brought recognition to not only the base, but
to the community at large.

Captain Benson has personally conducted
hundreds of community presentations fostering
the best base-community relationships within
the Hampton Roads region. He has been
lauded by both the Mayor of the City of Vir-
ginia Beach and myself for his efforts in work-
ing with the local political groups and busi-
nesses for the betterment of all concerned.

Under his charge, Naval Air Station Oceana
has won two consecutive Environmental
Awards in 1998 and 1999 for efforts to main-
tain the environment on this installation. From
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these efforts, to rapid response teams for fuel
spills, to responses to Environmental Protec-
tion Agency (EPA) inquiries, NAS Oceana has
been praised on all fronts.

Captain Benson is an active member of the
Hampton Roads Rotary and the City of Vir-
ginia Beach Neptune Festival Committee, fur-
ther enhancing the cooperation and commu-
nity leadership between the base and the pub-
lic at large.

A totally dedicated professional, Captain
Benson has set a superior personal example
of all military leaders to emulate. His many
contributions will continue to be felt for many
years to come in the Hampton Roads area.
Because of his outstanding and distinguished
record of accomplishments, his tenacious ef-
forts to keep the local community informed
and his outgoing personality, Captain Benson
is truly worthy of recognition. We will surely
miss him at Oceana Naval Air Station.

————

IN RECOGNITION OF JOSEPH
POSEDEL

HON. MIKE THOMPSON

OF CALIFORNIA
IN THE HOUSE OF REPRESENTATIVES

Thursday, May 27, 1999

Mr. THOMPSON of California. Mr. Speaker,
| am pleased today to recognize Joseph F.
Posedel who is retiring as Business Manager
of Plumbers and Steamfitters Local 343 under
the United Association of Journeymen and Ap-
prentices of the Plumbing and Pipefitting In-
dustry.

In his 36 years with the union, Mr. Posedel
has worked to create a solid foundation for
Local 343.

He joined the union in 1963 as a building
trades apprentice. He became a trustee for
the Trust Fund in 1970. Subsequently, he
served as Vice President, President, Business
Agent and Apprenticeship Coordinator for the
union. In January 1996 he assumed the im-
portant leadership position of Business Man-
ager.

As Business Manager, Mr. Posedel suc-
cessfully negotiated an improved wage pack-
age, including health, welfare, and pension
benefits, for union members.

Mr. Posedel is a native of the San Francisco
Bay area. He grew up in Rodeo and attended
St. Mary’s High School, graduating in 1955.
He also attended St. Mary’s College in the
same community.

He and his wife, Patricia, have been married
for 39 years. They have three children and six
grandchildren.

Following his retirement, Mr. Posedel will
continue to serve Local 343 as a Trustee of
the Trust Fund.

Mr. Speaker, because of Joseph F.
Posedel’s long and devoted service to Local
343 of the Plumbers and Steamfitters Union, it
is fitting and proper to honor him today for his
accomplishments, and to wish him well in his
retirement.

EXTENSIONS OF REMARKS

THIRD ANNIVERSARY OF TAI-
WANESE PRESIDENT LEE IN OF-
FICE

HON. BENJAMIN A. GILMAN

OF NEW YORK
IN THE HOUSE OF REPRESENTATIVES

Thursday, May 27, 1999

Mr. GILMAN. Mr. Speaker, permit me to
take this opportunity to convey to Taiwanese
President Lee Teng-hui, on the eve of his third
anniversary in office, our best wishes and con-
gratulations. Taiwan is very fortunate to have
Dr. Lee as its President.

A man of vision, President Lee supports the
reunion of Taiwan and mainland China ac-
cording to the principles of democracy, free-
dom, and the equitable distribution of wealth.
During his tenure in office, he has made every
effort to resume the cross Strait dialogue and
to maintain peace and security in the Taiwan
Strait.

Accordingly, | invite my colleagues to join in
extending congratulations and best wishes to
President Lee and we look forward to his con-
tinuing accomplishments in the coming years.

———

INTRODUCTION OF THE TEACHER
EMPOWERMENT ACT

HON. HOWARD P. “BUCK” McKEON

OF CALIFORNIA
IN THE HOUSE OF REPRESENTATIVES

Thursday, May 27, 1999

Mr. MCKEON. Mr. Speaker, today | am join-
ing with the distinguished Chairman of the
Committee on Education and the Workforce,
Mr. GOODLING, Mr. CASTLE, the Speaker of the
House, the Majority Leader, Mr. WATTS, Mr.
BLUNT, Ms. PRYCE, and other distinguished
Members of the House to introduce the
Teacher Empowerment Act. This legislation
will make a significant and positive impact on
how we prepare our Nation’s teaching force by
providing States and local school districts with
needed funding for the provision of high qual-
ity teacher training and for the hiring of new
teachers, where necessary.

In the development of the Teacher Em-
powerment Act, we have made every effort to
put together a bill that is in the best interests
of children, parents, and teachers. We have
also tried to include the best elements of
teacher training proposals from the Governors,
the Administration, and different Members of
Congress, on a bipartisan basis. | hope that
by the time this legislation is considered by
the full House, we will have a bipartisan pro-
posal that will vastly expand training opportu-
nities for our Nation’s teachers and increase
the achievement of all of our Nation’s stu-
dents. | intend to work closely with Mr. Mar-
tinez, the Ranking Democrat Member on the
Subcommittee on Postsecondary Education,
Training and Life-long Learning, and others,
on a bipartisan basis, to bring this bill to the
floor of the House as rapidly as possible.

We believe that parents and other taxpayers
have the right to information about student
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achievement and the quality of the teachers in
their schools. Our bill holds schools account-
able for raising student academic achieve-
ment, and we ensure that parents know the
quality of their children’s teachers.

We encourage intensive, long-term teacher
training programs, focused on the subject mat-
ter taught by the teacher. We know that this
works. If localities are unable to provide such
professional development, teachers will be
given the choice to select their own high qual-
ity teacher training programs. For the first
time, we’re giving teachers a choice in how
they upgrade their skills. Our Teacher Oppor-
tunity Payments will empower individual teach-
ers, or groups of teachers, to choose the train-
ing methods that best meets their classroom
needs.

The Teacher Empowerment Act maintains
an important focus on math and science, as
under current law, but the legislation expands
teacher training beyond just the subjects of
math and science. The legislation ensures that
teachers will be provided with training of the
highest quality in all of the core academic sub-
jects.

By combining the funding of several current
Federal education programs, the Teacher Em-
powerment Act provides over $2 billion annu-
ally over the next five years to give States,
and more importantly local school districts, the
flexibility they need to improve both teacher
quality and student performance. This legisla-
tion also encourages innovation in how
schools improve the quality of their teachers.
Some localities may choose to pursue tenure
reform or merit-based performance plans. Oth-
ers may want to try differential and bonus pay
for teachers qualified to teach subjects in high
demand. Still others may want to explore alter-
native routes to certification.

The Teacher Empowerment Act continues
to support local initiatives to reduce class size.
In fact, schools would be required to use a
portion of their funds for hiring teachers to re-
duce class size. However, unlike the Presi-
dent’s program, no set amount is required for
the hiring of new teachers. Schools will be al-
lowed to determine the right balance between
quality teachers and reducing class size.
Schools will also be allowed to hire special
education teachers with these funds.

All of these are feasible in our legislation,
because we don’t try to tell schools what the
approach should be. We don’t want to impose
any one system that every school must follow
in order to upgrade the quality of its teachers.
That won’'t work, because one size does not fit
all.

The Teacher Empowerment Act is good,
balanced legislation. It provides the flexibility
that States and local school districts need to
improve the quality of their teaching force with
two goals in mind: increases in student
achievement; and increases in the knowledge
of teachers in the subjects they teach. | en-
courage all of my colleagues in the House to
support this important legislation as we work
to improve our nation’s schools.
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