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LT. COMMANDER CHARLES A. 

SCHUE III RETIRES 

HON. FRANK A. LoBIONDO 
OF NEW JERSEY 

IN THE HOUSE OF REPRESENTATIVES 

Monday, July 24, 2000 

Mr. LOBIONDO. Mr. Speaker, thank you for 
allowing me the opportunity to recognize the 
achievements of a great man, who, through 
his impressive leadership skills and dedication 
to both his country and the United States 
Coast Guard, has forever raised the bar of ex-
cellence for those who must follow in his foot-
steps. 

July 21, 2000 marks the retirement of Lieu-
tenant Commander Charles A. Schue, III, 
United States Coast Guard, as well as the 
Change of Command at the Coast Guard 
Loran Support Unit (LSU) in Wildwood, New 
Jersey. On July 21, 2000, Lieutenant Com-
mander Schue will relinquish command of the 
unit he has so ably commanded for the last 
three years. He will then retire after more than 
26 years of honorable and meritorious service 
with the United States Coast Guard. 

After attending Coast Guard Boot Camp in 
Cape May, New Jersey, Lieutenant Com-
mander Schue quickly rose through the en-
listed ranks to become a Commissioned War-
rant Officer in just 10 years. His tours of duty 
with the Coast Guard took him across the na-
tion and the world, from Southern New Jersey 
to Alaska, from Marcus Island, Japan, to Mon-
terey, California, and then, appropriately, back 
to Southern New Jersey. While serving on 
Long Range Aids to Navigation (LORAN) 
transmitter and control stations, Lieutenant 
Commander Schue helped provide vital radio-
navigation services to the United States and 
Asia. 

Despite isolated tours of duty and numerous 
changes of duty stations, Lieutenant Com-
mander Schue continued his professional 
growth and easily gained entrance to the 
Coast Guard Officer Candidate School. Not 
content to merely assume the trappings of 
being an officer, Lieutenant Commander 
Schue continued his professional growth, 
earning both a Master of Science Degree in 
Electrical Engineering from Naval Post-
graduate School and a Master of Science De-
gree in Engineering Management from West-
ern New England College. Lieutenant Com-
mander Schue’s superior engineering and 
leadership skills were formally recognized 
when he was named the Coast Guard’s Engi-
neer of the Year for 1999. 

As Commanding Officer of the LSU, Lieu-
tenant Commander Schue expertly led and 
motivated a team of office, enlisted, and civil-
ian, and contractor personnel, which consist-
ently produced results of the highest quality, 
as was highlighted when LSU received the 
Secretary of Transportation’s Team Award for 
the Loran Consolidated Control System. Set-
ting the standard for responsiveness, and 
using innovative engineering solutions despite 
the scarcity of parts and funding, he was in-
strumental in keeping 1960’s and 1970’s vin-
tage Loran electronics equipment operational 
well beyond its planned lifecycle. The LSU’s 
superb support of the $65.4 M North American 
Loran-C system resulted in a near 100 percent 

availability for this safety-of-life navigation sys-
tem during his tour as the Commanding Offi-
cer. 

Upon his retirement, his award citation from 
the Commandant of the Coast Guard noted 
that ‘‘Lieutenant Commander Schue was the 
driving force behind the Loran Support Unit 
solidifying its position as the international lead-
er in the Loran-C systems technology’’ and 
further stated that ‘‘Lieutenant Commander 
Schue’s ability, diligence, and devotion to duty 
are most heartily commended and are in 
keeping with the highest traditions of the 
United States Coast Guard.’’ 

I wish to extend my appreciation to Lieuten-
ant Commander Schue for his service to the 
United States of America and I wish him, his 
wife Lori and their two children, Ian and Tia a 
wonderful future. 
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ON THE INTRODUCTION OF THE 
GERIATRIC WORKFORCE RELIEF 
ACT OF 2000 

HON. GENE GREEN 
OF TEXAS 

IN THE HOUSE OF REPRESENTATIVES 

Monday, July 24, 2000 

Mr. GREEN of Texas. Mr. Speaker, the 
complex health problems of aging require spe-
cially-trained physicians in order to adequately 
care for frail older persons. Geriatrics is the 
medical specialty that promotes wellness and 
preventive care; these specialists are first 
board certified in family practice, internal medi-
cine or psychiatry and then complete addi-
tional years of fellowship training in geriatrics. 
With an emphasis on care management and 
coordination, geriatricians help patients main-
tain functional independence, thus improving 
their overall quality of life. An emphasis on co-
ordination also limits unnecessary and costly 
hospitalization or institutionalization. 

Despite the increasing number of Americans 
over age 65, there are fewer than 9,000 geri-
atricians in the United States today. In Texas, 
there are only about 225 geriatricians—and 
we are one of the top ten states nationally. 
Texas has four geriatric training programs; 
Baylor College of medicine in Houston, the 
University of Texas at San Antoino, the Uni-
versity of Texas Medical Branch at Galveston 
(where, I am proud to say, my daughter is a 
third-year student) and the University of Texas 
Southwestern. 

The Baylor program, in my Congressional 
District, has been operating for over 15 years. 
It trains six fellows now and is unable to in-
crease this number because of a Congres-
sionally-mandated Graduate Medical Edu-
cation (GME) cap. I am told that there are 
plenty of applicants interested in geriatrics 
who are being turned away because our Medi-
care program will not allow them to be funded. 

Why is there a cap on the number of new 
geriatricians? The Balanced Budget Act of 
1997 established a hospital-specific cap based 
upon the number of residents in the hospital in 
the most recent cost reporting period ending 
on or before December 31, 1996. Under the 
cap, the number of residents for direct grad-
uate medical education payment purposes is 
based upon a three-year rolling average, ex-

cept for Fiscal Year 1998, when a two-year 
average was used. 

The implementation of this cap has ad-
versely impacted geriatric programs in Hous-
ton and elsewhere. As geriatrics is a relatively 
new specialty, the cap has resulted in either 
the elimination or reduction of geriatric pro-
grams. Because a lower number of geriatric 
residents existed prior to December 31, 1996, 
these programs are under-represented in the 
cap baseline. Thus, new geriatric training pro-
grams are severely limited and existing train-
ing programs tend not to increase funding, or 
even decrease funding, for geriatric slots. 

There is a well-documented shortage of 
geriatricians nationwide. Of the approximately 
98,000 medical residency and fellowship posi-
tions supported by Medicare in 1998, only 324 
were in geriatric medicine and geriatric psychi-
atry. 

At the same time, the number of physicians 
needed to provide medical care for older per-
sons has been estimated to be 2.5 to three 
time higher in 2030 compared to the mid- 
1980s, according to the federal Health Re-
sources and Services Administration. 

Unfortunately, the pace of training is not 
meeting this need. The actual number of cer-
tified geriatricians has declined, as approxi-
mately 50% of those who certified in 1988 did 
not recertify in 1998. This has occurred just as 
the baby boomers have started reaching the 
age of Medicare eligibility. 

To correct this problem, I am introducing the 
Geriatric Workforce Relief Act of 2000 today to 
allow an increase in the number of person 
studying geriatrics at our medical schools. In 
order to be fiscally responsible, my legislation 
does not completely lift the cap. Instead, it al-
lows hospitals to increase the cap by 30%. 
This will allow for a few more students at most 
programs. My legislation defines approved 
geriatric residency programs as those ap-
proved by the Accreditation Council of Grad-
uate Medical Education. 

My legislation, which will also be introduced 
in the Senate today by Senator REID, is mod-
eled upon a similar provisions that was en-
acted last year for rural hospitals. It is a sen-
sible and reasonable proposal and one that al-
lows us to meet the needs of Medicare pa-
tients. I encourage my colleagues to support 
it. 

f 

HONORING ROBERT DOLSEN UPON 
HIS RETIREMENT AS THE EXEC-
UTIVE DIRECTOR OF MICHIGAN’S 
REGION IV AREA AGENCY ON 
AGING 

HON. FRED UPTON 
OF MICHIGAN 

IN THE HOUSE OF REPRESENTATIVES 
Monday, July 24, 2000 

Mr. UPTON. Mr. Speaker, I rise today to 
honor my friend, Robert Dolsen, upon his re-
tirement after 26 years of dedicated service as 
the Executive Director of the Region IV Area 
Agency on Aging. Over the years, Bob has 
made a tremendous difference in the lives of 
thousands of elderly and their families in St. 
Joseph/Benton Harbor and surrounding com-
munities. He has been a great community 
leader. 
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Bob established the Region IV Area Agency 

on Aging in 1974 as a small operation with a 
staff of four. Today, the Agency operates with 
a staff of 60 and a budget of over $10 million. 
Through the Agency, over 5,000 families are 
receiving the support services they need to 
maintain their independence through life’s 
transitions and changes. 

Bob has long recognized that one of the 
greatest challenges facing our community and 
our nation is the aging of our population and 
the need for long-term care services. He is 
providing great leadership on this issue. We 
are growing old—fast. Today, those 65 and 
over comprise 12 percent of our population. In 
just 30 years, those 65 and over will comprise 
nearly 20 percent of our population. One in 
five Americans will be a senior citizen. Rising 
to this challenge, Bob established the first 
demonstration project for Michigan’s home- 
based long-term care system. It was success-
ful and led to the State’s initiation of a Med-
icaid waiver for home-based services and to 
the statewide replication of care management 
through Area Agencies on Aging. 

Bob is recognized state-wide and nationally 
for his knowledge of aging issues, and espe-
cially long-term care. He has testified before 
Congressional committees on 9 different occa-
sions, he is a frequent speaker and trainer at 
statewide and national conferences, and he 
was the 1992 recipient of the Harry J. Kelley 
Award from the Michigan Society of Geron-
tology for outstanding service in the develop-
ment of policy and programs for older per-
sons. He is a founding member of the Great 
Lakes Alliance, an interstate corporation to fa-
cilitate cooperation and communication on 
age-related issues among six states, and he is 
a founding member of the Healthy Berrien Co-
alition, an initiative designed to mobilize key 
community resources to bring the health sta-
tus of Berrien County’s citizens up to or above 
national and state standards. Last year, it was 
my pleasure and honor to co-host a forum on 
Aging in America with the Coalition. Bob also 
serves on the Public Policy Committee of the 
National Association of Area Agencies on 
Aging and was on the Association’s Board of 
Directors for 8 years. He is the past president 
and a current Board member for the Area 
Agencies on Aging Association of Michigan. In 
addition, Bob has served on the Board of the 
Michigan Society of Gerontology, the State-
wide Health Coordinating Council, and the 
Governor’s Long-term Care Task Force. 

With all these responsibilities, Bob still finds 
the time and energy to serve on the United 
Way Allocation Committee, an advisory group 
recommending local United Way awards, and 
to actively participate in and be a benefactor 
of the St. Joseph-Benton Harbor Rotary Club. 

Southwest Michigan is a much better place 
for all of its citizens, and especially for the el-
derly, because we have been blessed with 
Bob Dolsen. He has touched each of our lives 
in ways large and small, and always with a 
gentle grace. I know everyone in Southwest 
Michigan joins me in wishing Bob Dolsen well 
upon his retirement and in thanking him from 
our hearts for all he has done and is doing for 
our community. 

TRIBUTE TO DR. FRANK PHILLIP 
HAWS OF HUNTSVILLE, ALABAMA 

HON. ROBERT E. (BUD) CRAMER, JR. 
OF ALABAMA 

IN THE HOUSE OF REPRESENTATIVES 
Monday, July 24, 2000 

Mr. CRAMER. Mr. Speaker, I rise today to 
recognize and honor a friend and first-rate 
doctor, Dr. Frank Haws. As the friends, col-
leagues and family of Dr. Haws are gathering 
tonight to honor him, I fee that it is fitting that 
the United States Congress join them in pay-
ing homage to a man who has lent his knowl-
edge, talents and skill to the medical commu-
nity of North Alabama for over 36 years. 

Originally from Washington County, Ten-
nessee and educated at his birth state’s insti-
tutions of East Tennessee State and the Uni-
versity of Tennessee at Memphis, Dr. Haws 
began his neurosurgery practice in Huntsville 
in 1964. He has spent the past 36 years dedi-
cating himself to improving medical care for 
Huntsville and the surrounding areas. A supe-
rior surgeon, Dr. Haws shares his expertise 
with young doctors teaching at the medical 
schools of the University of Alabama at Hunts-
ville, the University of Alabama at Birmingham 
and the University of Tennessee. He has also 
channeled his experience and skill into pre-
mier academic publications including the 
Southern Medical Journal. 

In 1995, Huntsville Hospital recognized Dr. 
Haws with the naming of the Neurosurgery 
Progressive Care Unit in his honor. As both 
the Chief of Staff and Chief of Surgery at that 
hospital, he was instrumental in the expansion 
and improvement of its facilities especially the 
Neurosurgery Division which he helped create. 
On active staff at three local hospitals and on 
consulting staff at eight, Dr. Haws’ proven ex-
cellence has been very much in demand. 

To me, he symbolizes the model doctor: 
brilliant, talented, caring and dedicated. In ad-
dition to his demanding professional life, Dr. 
Haws has found time to get involved in his 
community and lends his leadership to the 
Boys and Girls Club of Huntsville and the 
Boy’s Ranch of Alabama. 

As he prepares to leave the North Alabama 
Neurological, P.A., I sincerely hope he will 
take the time to enjoy farming and fishing, two 
of his favorite hobbies. This is a richly de-
served rest and I join his wife, Patsy, and his 
six children in congratulating him on a job well 
done. I wish him the best in his future years. 

Having personally known Dr. Haws for many 
years, I am thankful for this opportunity to rec-
ognize his tremendous medical service and 
academic accomplishments as well as express 
my appreciation for his extraordinary contribu-
tions to the larger community of North Ala-
bama. 
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A TRIBUTE TO DAVID A. YARGER, 
FORMER CITY ATTORNEY OF 
VERSAILLES, MISSOURI 

HON. IKE SKELTON 
OF MISSOURI 

IN THE HOUSE OF REPRESENTATIVES 
Monday, July 24, 2000 

Mr. SKELTON. Mr. Speaker, let me take 
this means to share a few words with you re-

garding the career of David A. Yarger, of 
Versailles, Missouri, who recently retired from 
his post as City Attorney after serving more 
than 33 years. 

Since December of 1966, Mr. Yarger has 
provided countless hours of legal guidance to 
the citizens of Versailles and served diligently 
as the Prosecuting Attorney for the City of 
Versailles. In addition to his service as City At-
torney, David Yarger has worked to acquire 
new industries in his community, and he was 
instrumental in creating the Versailles Park 
Board. Mr. Yarger has also dedicated his time 
to the establishment of the Roy E. Otten Me-
morial Airport and has served as the chairman 
and secretary of the airport board. 

David Yarger is a member and past presi-
dent of the Versailles Lions Club. He has 
served on the Morgan County Fair Board and 
the Fair Cook Shack Committee. As a pilot, 
Mr. Yarger has frequently made available his 
time to fly city officials and other residents of 
the community to destinations throughout Mis-
souri, and he is responsible for the out-
standing aerial photographs taken during 
Versailles’ annual and well-attended Old Tyme 
Apple Festival. 

Mr. Speaker, David A. Yarger has estab-
lished himself as a civic leader in Versailles 
and Morgan County. His career and dedication 
to his community show that he is a role model 
for all Americans. I am certain that the mem-
bers of this body will join me in congratulating 
Mr. Yarger for a job well-done. 
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HOW FORGIVENESS CAN SHAPE 
OUR FUTURE 

HON. LOIS CAPPS 
OF CALIFORNIA 

IN THE HOUSE OF REPRESENTATIVES 

Monday, July 24, 2000 

Mrs. CAPPS. Mr. Speaker, I rise today to 
pay tribute to a valued mentor, a key advisor, 
and dear friend who recently wrote an article 
which appeared in the Santa Barbara News- 
Press, entitled ‘‘How Forgiveness Can Shape 
Our Future.’’ 

In addition to being one of Santa Barbara’s 
outstanding public citizens, Mr. Frank K. Kelly 
has been a journalist, a speech writer for 
President Truman, Assistant to the Senate 
Majority Leader, Vice President of the Center 
for the Study of Democratic Institutions, and 
Vice President of the Nuclear Age Peace 
Foundation. 

Mr. Speaker, I commend the following arti-
cle to my colleagues and ask them to join me 
in honoring the career and contributions of Mr. 
Frank K. Kelly. 

HOW FORGIVENESS CAN SHAPE OUR FUTURE 
Frank K. Kelly 

Human beings have tremendous capacities 
to be creative and compassionate, coopera-
tive and generous—and shocking abilities to 
inflict terrible pain upon one another. 

Is it possible for us to face the monstrous 
atrocities in the human record and yet to 
participate in the process of reconciliation, 
to accept the awful truth about ourselves 
and others and still move into the future 
with strong hope? 

In a heart-wrenching report recently pub-
lished, the man who headed South Africa’s 
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