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night, while working during the day. Bill also
sold advertising for the Springfield newspapers
prior to coming to the Social Security Adminis-
tration.

Bill enjoys his life in Wilbraham, keeping a
meticulously groomed yard and house. He
plans to spend much of his retirement at his
summer home at the Rhode Island shore.

| would like to take a moment to thank Bill
Sheehan for a life of public and community
service. Social Security beneficiaries in the
Springfield area, and all of us who have
worked with him throughout the years, will
miss him very much.

HONORING NON-COMMISSIONED
OFFICERS

HON. ROBERT A. UNDERWOOD

OF GUAM
IN THE HOUSE OF REPRESENTATIVES

Thursday, May 11, 2000

Mr. UNDERWOOD. Mr. Speaker, it is a well
established fact that non-commissioned offi-
cers are the backbone of our nation’s military.
Today’s NCO’s are given dual roles as leaders
and technicians. In addition to providing oper-
ational support for their superiors and their or-
ganizations, these men and women are duty
bound to provide for the health, welfare and
safety of the troops under their care. An effec-
tive NCO must be mentally and physically
dedicated as well as technically and tactically
proficient in his or her field of expertise. Such
qualities are inherent in Command Sergeant
Major Benjamin C. Palacios.

Widely known as Ben, CSM Palacios was
born on November 11, 1950, on the island of
Saipan in the Northern Marianas. He later
moved to Guam where he graduated from
George Washington High School. Initially en-
listing with the Army on October, 1969, he un-
derwent Basic Training at Fort Ord, CA.

Ben was destined to serve in the Army. He
took a 2-year hiatus from military life in 1972
only to re-enlist in 1974 as a Specialist Four.
He is now one of the Army’s most senior
NCO’s.

All through his many years of military serv-
ice Ben served both in the Continental United
States and overseas with the 1st Infantry Divi-
sion, the 9th Infantry Division, the 1st Cavalry
Division, and the 2d Armored Division. His as-
signments include serving in all enlisted lead-
ership positions within the Armor Career Man-
agement Field—from Tank Commander to
Command Sergeant Major. He also served as
an Operations Sergeant in several Armor Bat-
talions. In 1988, he was assigned as the Sen-
ior Enlisted Advisor for the 50th Armored Divi-
sion, New Jersey Army National Guard.

From March 1994 through February 1996,
Ben served as the Division Command Ser-
geant Major for the 24th Infantry Division at
Fort Stewart, GA. While serving as the Bri-
gade Command Sergeant Major for the 2nd
Vanguard Brigade from May 1994 through
January 1996, he participated in several de-
ployments with the Brigade. These included
tours of duty with the National Training Center
and Bright Star '94 in Egypt. In addition, he
was also deployed to Saudi Arabia in Oper-
ations Desert Shield and Desert Storm as the
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3-69 Armor Battalion Command Sergeant
Major. Ben served as the Command Sergeant
Major for the Third Mobile Armored Corps at
Fort Hood in Texas for 272 years prior to as-
suming duty as the United States Army Forces
Command Command Sergeant Major on July
27, 1998.

Ben sought further development through
professional military education. He attended
the Fifth Army Noncommissioned Officer
Academy and the Sergeant Major Academy.
He also completed the First Sergeants Course
in addition to obtaining an Associate’s Degree
from Fort Steilacoom Community College.

Among his decorations are the Legion of
Merit (10LC), the Bronze Star, the Meritorious
Service Medal (20LC), the Army Commenda-
tion Medal (30LC), the Army Achievement
Medal, the Good Conduct Medal (9th Award),
the National Defense Medal with Bronze Star,
the Southwest Asia Service Medal with two
Bronze Stars, the NCODP Ribbon (#4), the
Army Service Ribbon, the Overseas Ribbon
(#2), and the Kuwaiti Liberation Medal. CSM
Palacios has also been a member of the elite
Sergeant Morales Club since 1979.

On Guam and the Marianas, the personal
accomplishments and success of native sons
and daughters are celebrated and adopted as
triumphs for everyone in the community.
Through his illustrious service in the United
States Army, Ben has attained respect and
admiration of many. He has brought recogni-
tion, not only to himself, but also to the people
of the Marianas. On their behalf, | commend
Command Sergeant Major Benjamin C.
Palacios for his outstanding achievements.

————

COMMITTING TO EQUAL PAY
HON. DAVID E. BONIOR

OF MICHIGAN
IN THE HOUSE OF REPRESENTATIVES

Thursday, May 11, 2000

Mr. BONIOR. Mr. Speaker, today more
women are working than ever before. The
number of working women has grown from
18.4 million in 1950 and to 63 million in 1997.
Women made up 29.6 percent in 1950 and
46.2 percent in 1997. Our nation depends on
the contributions of working women. And
equal pay has been the law of the land since
1963. Yet today is Equal Pay Day—the day
when women’s earnings from January 1999 to
May 11, 2000 will finally equal what men
earned in 1999 alone. 37 years later after the
enactment of the Equal Pay Act, women are
still paid less than men—even with similar
education, skills and experience. It's time we
ensure women can make ends meet and find
respect and opportunity on the job.

In 1996, women were paid 74 cents for
every dollar men received. That's $26 less to
spend on groceries, housing, child care and
other expenses for every $100 worth of work.
Over a lifetime of work, the 26 cents-on-the-
dollar adds up. The average working woman
will lose $523,000 to unequal pay during her
working life.

Ensuring equal pay for equal work is about
improving the lives of families. In the United
States, 99 out of every 100 women will work
for pay at some point in their lives. 71.9 per-

7771

cent of women with children younger than 18
are in the labor force. This means the wage
gap doesn’t just shortchange women. It hurts
children and families because many working
women are the primary breadwinners in their
households. In fact, nearly two-thirds of work-
ing women provide half or more of their
household income, and forty-one percent are
the sole source of income. Many families need
two full paychecks to get by every month. One
full paycheck and one three-quarters paycheck
just doesn’t cut it.

That's one of the reasons | am a proud co-
sponsor of the Paycheck Fairness Act. This
legislation will help us to be better enforce the
Equal Pay Act. It will put wage discrimination
on the basis of gender on the same footing as
wage discrimination on the basis of race or
ethnicity.

The Paycheck Fairness Act will toughen the
remedy provisions of the Equal Pay Act. It will
strengthen enforcement of the Equal Pay Act
by committing more resources to the Equal
Employment Opportunity Commission. It will
improve education and outreach on differen-
tials between women and men in the work-
place, and lift the gag rule imposed by many
employers who forbid employees to discuss
their wages with co-workers.

| believe most employers want to treat their
workers fairly. But for those employers who re-
ward the hard work and loyalty of women with
a partial paycheck, we need such measures
as the Paycheck Fairness Act to put a stop to
their wrongdoing.

Mr. Speaker, 37 years is long enough to
wait for equity. It's time we join together and
end the wage gap.

————

THE OCCASION OF THE 30TH ANNI-
VERSARY OF THE S.HA.P.E.
COMMUNITY CENTER

HON. SHEILA JACKSON-LEE

OF TEXAS
IN THE HOUSE OF REPRESENTATIVES

Thursday, May 11, 2000

Ms. JACKSON-LEE of Texas. Mr. Speaker,
today | recognize Self-Help for African People
Through Education, Inc., more commonly
known as the S.H.A.P.E. Community Center,
of Houston, Texas, on the occasion of its 30th
anniversary. On Saturday, May 13, 2000,
S.H.A.P.E. will celebrate 30 years of commit-
ment and service to strengthening Black fami-
lies, the community and the nation.

S.H.A.P.E.’s successful growth is a result of
the exemplary services the center provides
and offers to area residents. Founded in 1969,
chartered by the State of Texas in 1971, and
classified by the IRS as a 501(c)(3) organiza-
tion, S.H.A.P.E. started as a summer enrich-
ment program for youth promoting knowledge
of, pride in, and respect for their African herit-
age. Since its inception, S.H.A.P.E. has been
involved in the creation, implementation and
operation of education, cultural enrichment,
employment, economic development, and
crime/juvenile delinquency prevention pro-
grams.

In the spring of 1974, S.H.A.P.E. purchased
what was once its main building, located at
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3815 Live Oak. Remodeled in 1993, this build-
ing is now called the S.H.A.P.E. Family Cen-
ter. It has an art gallery, café, small class-
rooms/meeting areas, a library, and perform-
ance space for cultural, educational and other
community events. In 1993, S.H.A.P.E. pur-
chased a building at 3903 Almeda called the
S.H.A.P.E. Harambee Building which houses
the business office and economic develop-
ment programs. The Harambee Building has a
major community space that can seat up to
500 people. Public events from town hall
meetings to plays to Kwanzaa Celebrations
have been held at both locations over the
years.

S.H.AA.P.E. has two major programs: the
Family Strengthening & Empowerment Pro-
gram (FSEP) and the Community Empower-
ment Program (CEP). The major components
of the FSEP include After-School and Summer
Enrichment programs for children and a Par-
ents Rites of Passage program for adults.
Forming the core of the CEP are the Cultural
Arts Program (Community Festivals, Celebra-
tions and Ceremonies), Annual Events, Eco-
nomic Development, and Community Orga-
nizing, Outreach & Partnership activities.

S.H.A.P.E. Community Center has been
able to provide these services over the past
30 years because of in-kind contributions and
volunteers. Throughout the years, many di-
verse organizations, groups, businesses and
governmental agencies have helped
S.H.A.P.E. in its efforts to meet the community
needs, and | commend each and every one of
them who, over the past 30 years, has helped
to make S.H.A.P.E. a model community cen-
ter.

Mr. Speaker, | proudly ask my colleagues to
join me in saluting the spirit of service that has
flourished at S.H.A.P.E. Community Center
over the past 30 years, and to join me in con-
gratulating Self-Help for African People
through Education, Inc., on its 30th anniver-
sary.

————

THE RETIREMENT OF BRIAN
HUNTER

HON. MIKE THOMPSON

OF CALIFORNIA
IN THE HOUSE OF REPRESENTATIVES

Thursday, May 11, 2000

Mr. THOMPSON of California. Mr. Speaker,
today | rise in honor of the retirement of Mr.
Brian Hunter from the California Department of
Fish and Game. Mr. Hunter has served the
state of California in the Department of Fish
and Game for 39 years. For the past 20 years
he has managed the Department’s 15 county
Central Coast Region.

Brian Hunter was born in 1940 in Berkeley,
CA. He was raised on a sheep and cattle
ranch near Lincoln, California. During his
youth, Brian was involved in 4H and the Fu-
ture Farmers of America. He received his A.A.
degree from Sacramento City and American
River Colleges in 1961. In 1963 Brian received
a B.A. degree in Microbiology and Bio-
chemistry from Sacramento State University.
Three years later in 1966, Brian received his
Masters Degree from Sacramento State in
Microbiology and in Wildlife diseases. He was
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later certified as a Wildlife Biologist and depu-
tized peace officer by the Wildlife Society.

In July of 1963, Brian began his career with
the Department of Fish and Game working in
the Wildlife Laboratory in Sacramento, CA. He
held several positions including Laboratory
Technician to Wildlife Pathologist in charge. In
January 1978, Mr. Hunter became the Wildlife
Management Supervisor and Big Game Coor-
dinator for the Sacramento office, a position
he held until 1980. In 1980, Brian was pro-
moted to Regional manager of the Central
Coast region of the California Department of
Fish and Game.

During his tenure with the Department of
Fish and Game, Brian was instrumental in de-
veloping numerous policies and projects. He
established  cooperative  relations  with
CalTrans, Pacific Gas and Electric and many
other entities to help them accomplish their
public works projects while maintaining and
protecting natural resources. He also provided
leadership for interagency coordination with
the U.S. Army Corps of Engineers, U.S. Fish
and Wildlife Service, Bureau of Land Manage-
ment and the U.S. Army National Guard. It
was Brian who made the initial agreement that
led to the Wildlife Conservation Board’s acqui-
sition of property at Moss Landing and the
creation of the Elkhorn Slough National Estua-
rine Research in Monterey County, CA. Brian
also had oversight and acted as the media
contact for the 1998 Shell Oil Spill in
Carquinez Strait of Northern California which
ultimately led to a $19 million settlement. He
was instrumental in the $1 million settlement
agreement with Browning Ferris Industries to
help restore Pilarcitos Creek in San Mateo
County, CA.

Throughout his life, Brian Hunter has been
an ardent supporter of recreational fishing and
hunting programs throughout northern Cali-
fornia. He has encouraged, supported and
participated in numerous youth hunting and
fishing programs. He developed animal cap-
ture and restraint protocols and wrote the
handbook for animal capture as well as devel-
oping the training class. He has served as the
associate editor of TRACKS and on the edi-
torial advisory board of the Outdoor California
magazine which is regularly published by the
Department of Fish and Game. Perhaps
Brian’s greatest accomplishment has been in
the hiring, training and mentoring of numerous
successful Fish and Game Employees.

Brian is a devoted family man as well. He
is married and two children, ages 33 and 35.
In his spare time Brian prides himself as a
hunter, angler, observer of nature and a pur-
veyor of common sense.

Clearly Brian Hunter has been a valuable
asset to the people and the wildlife of northern
California. His distinguished career record
speaks for itself. It has been my honor to rep-
resent Brian as both a State Senator and now
as a Congressman. For these reasons | move
that we recognize and honor Brian Hunter for
his outstanding achievements and service to
the State of California.
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INTERNET NONDISCRIMINATION
ACT OF 2000

SPEECH OF

HON. MAX SANDLIN

OF TEXAS
IN THE HOUSE OF REPRESENTATIVES

Wednesday, May 10, 2000

The House in Committee of the Whole
House on the State of the Union had under
consideration the bill (H.R. 3709) to make
permanent the moratorium enacted by the
Internet Tax Freedom Act as it applies to
new, multiple, and discriminatory taxes on
the Internet,

Mr. SANDLIN. Mr. Chairman, | rise today to
address H.R. 3709, The Internet Non-
discrimination Act. The Internet transformed
business and commerce in a revolutionary
fashion. Congress now must face the daunting
task of shaping policy concerning its taxation.

Mr. Chairman, | come from East Texas, a
region that has a heavy concentration of small
businesses. Under law, these businesses are
required to collect sales tax. In 1992, the U.S.
Supreme Court ruled that states cannot re-
quire businesses without a physical presence
in their geographic area to collect and remit
sales taxes. Small businesses were essentially
rendered uncompetitive under this ruling.
These “brick and mortar” stores now face ex-
tinction because they are forced to compete
with online businesses who do not have to
collect state and local taxes.

As things stand, state and local govern-
ments lose about $5 billion annually in uncol-
lected sales taxes on mail order purchases
and are expected to lose about $15 billion an-
nually in uncollected sales taxes on Internet
purchases by the year 2003. | am aware that
the Internet is the engine driving current eco-
nomic growth and am in no way trying to jeop-
ardize its growth. The Internet provides access
to products that my rural constituents would
not otherwise be able to purchase. However,
| believe that electronic commerce and small
business should exist on a level playing field
with regard to taxation. It is time that Con-
gress begins to address the task of creating a
fair tax code for online retailers and their brick
and mortar counterparts.

| urge my colleagues to work toward a tech-
nology neutral, simplified, sales tax system
which guarantees that buyers and sellers are
treated equally. it is important that Congress
be given and appropriate period of time to
build a consensus on the long-term solution to
Internet taxation issues. We must be careful to
avoid a hasty, ill-conceived tax system that
places unnecessary tax burdens on our con-
sumers and sellers.

| stand in support of H.R. 3709, The Internet
Nondiscrimination Act. It is my hope that, in
the future, Congress will go one legislative
step further and address the issues sur-
rounding e-commerce taxation.
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