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A hate crime does not have to involve an
actual act of violence to start the cycle of ten-
sion and deterioration of civil society that
leads to violence.

Juveniles represent about half of hate crime
offenders.

Our children need our help to understand
hate crimes and to stop the cycle of senseless
acts of hate.

It's time for Congress to take action against
hate and intolerance and bring H.R. 1343, the
Hate Crimes bill, to the floor for a vote.

—_—
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Wednesday, December 5, 2001

Mr. KILDEE. Mr. Speaker, | rise today to
pay tribute to Charles White a longtime United
Automobile Workers activist. Charles will be
honored by the UAW Region 1C Retirees Leg-
islative Committee on December 7, 2001 in
my hometown of Flint.

Born in 1916, Charlie grew up in Missouri.
During the 1920s he lived with an uncle who
worked at Fisher Body in St. Louis. He moved
to Flint and was hired in 1935 by General Mo-
tors to work at the Fisher Body 1 Plant. When
General Motors attempted to remove the dies
from the plant on December 30, 1936 the
workers at Fisher Body Plant 1 joined the
workers at Fisher Body Plant 2 to begin the
historic sit-down strike. Charlie became a Flint
Sit-Down Striker at that time.

Over the next weeks, Charlie worked tire-
lessly at the strike headquarters. He made
banners, signs and drew editorial cartoons.
When John L. Lewis came to Flint to work
with the fledgling United Automobile Workers
and help negotiate the settlement with General
Motors, Charlie served as his bodyguard.

Continuing a tradition that had started dur-
ing the strike, Charlie drew editorial cartoons
for the union papers during the next forty
years. Joining with his fellow UAW members,
Charlie has fought for safety laws and im-
proved conditions in the factories. He served
as a union president and eventually retired in
1966 from UAW Local 581. In 1971 he be-
came the Chairperson of the Local 581 Re-
tiree Chapter and has continued in that capac-
ity until the present time. He has been sup-
ported in his work by his wife, Barbara, and
his three daughters.

Mr. Speaker, | ask the House of Represent-
atives to join me in congratulating Charles
White as he is honored by the retiree chapters
in UAW Region 1C. His contributions have
brought more humane working conditions in
the our factories and a better life to workers
everywhere.
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Mr. RODRIGUEZ. Mr. Speaker, | rise to pay
tribute to a woman of extraordinary ability,

EXTENSIONS OF REMARKS

Jamie Rochelle, who this month ends an illus-
trious career at San Antonio’s municipally-
owned utility, City Public Service (CPS), and
concludes her year-long service as chairman
of the board for the Greater San Antonio
Chamber of Commerce. She has proven her-
self not only a capable leader and chief exec-
utive, but also an important member of our
community. Her efforts have made San Anto-
nio a better place to work and live.

Jamie Rochelle is a true success story.
What began as a computer programming job
at CPS started her on a 31-year path that led
her to become in 1998 the first female general
manager and chief executive officer at CPS,
now the second largest municipally-owned util-
ity in the United States with more than $6 bil-
lion in assets. What's best, her leadership has
helped keep CPS rates among the very lowest
in the country. During her time at CPS, she
handled a large debt refinancing yielding $20
million in interest savings, streamlined com-
pany management, managed supply crises
well, and struck beneficial deals that helped
the company save money and improve serv-
ice. These experiences made her a successful
manager and an astute chief executive.

CPS enjoys a diverse array of energy
sources, protecting customers from market
fluctuations and supply interruptions. Ms. Ro-
chelle saw to it that CPS expanded its gener-
ating capacity while working to protect the en-
vironment. Last year, she took pride in bring-
ing on-line a new state of the art gas-fired
power plant. Under her leadership, the com-
pany was quick to respond last year to surging
gas prices in an effort to soften the impact on
the many vulnerable families it serves. Even in
the absence of crisis, CPS a Project WARM
fund to provide financial assistance to help
needy families pay their utility bills.

CPS also takes pride in the success of its
small and disadvantaged business outreach
program. This past year CPS received the
coveted Dwight D. Eisenhower Award for Ex-
cellence from the United States Small Busi-
ness Administration. Competing against 2,500
utilities nationwide, CPS won this honor for its
proven record of reaching out to and including
small business in its contracting operation.
Similarly, CPS has proven to be a good cor-
porate neighbor. Whether through its Share
the Warmth program to provide warm clothes
in the winter, or its Weatherization Program to
better insulate older, inner city homes in the
summer, CPS and its employees reach out
with a helping hand.

Jamie Rochelle has helped make CPS a
pro-active leader in renewable energy re-
search and development. In April 2000, CPS
began to offer wind-generated electricity to its
customers. With a financial investment, CPS
supports solar energy projects in San Antonio.
One project, in cooperation with Solar San An-
tonio, will assist local government in reducing
energy consumption and researching the fea-
sibility of renewable energy sources. One of
its new service centers will become a working
showcase in the possibilities of solar energy.

Jamie Rochelle has worked closely with me
and my staff on projects important to our com-
munity and the Nation. Among other things,
she has supported our efforts to transform
Brooks AFB into a more efficient entity, known
as a city-base, by partnering with the Air
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Force and academia on innovative energy
projects. CPS partners with the Southwest Re-
search Institute, Brooks AFB, St. Philips Col-
lege and DCH Technology, and the U.S. Army
Corps of Engineers on a year-long fuel cell re-
search project at Brooks AFB, to find ways to
make fuel cell technology feasible for residen-
tial uses. CPS has supported the Brooks En-
ergy and Sustainability Laboratory, an effort
coordinated by the Texas Engineering Experi-
mental Station of Texas A&M University to
make energy consumption in buildings operate
at peak efficiency, cutting waste and con-
serving valuable resources. Most recently, Ms.
Rochelle signed off on a partnership with the
Department of Energy to develop at Brooks
AFB a building cooling and heating plant as a
model for efficient energy generation and use.

Jamie Rochelle is more than just a series of
accomplishments, though she has had many
and will likely have many more in the future.
Quiet, confident and sure, she exemplifies
good leadership. Knowing of the challenges
facing not only CPS but San Antonio, she has
provided a positive and inclusive vision for the
company. She reaches out to others and has
participated in numerous civic organizations,
culminating in her past year as the head of the
Greater Chamber. It has been my honor to
work with her on behalf of the people of San
Antonio.

—

PERMITTING LEGAL IMMIGRANTS
WHO HAVE FILED FOR NATU-
RALIZATION PRIOR TO SEP-
TEMBER 11, 2001, TO KEEP THEIR
JOBS AT OUR NATION'S AIR-
PORTS

HON. PATSY T. MINK
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Mrs. MINK of Hawaii. Mr. Speaker, | rise
today to introduce H.R. 3416 to amend
PL107-71, the recently passed Aviation Secu-
rity Act.

PL107-71 prohibits the hiring of non-citizens
in airport security programs no matter how
well qualified. This prohibition is an egregious,
unfair provision.

It forgets that 34,200 legal residents are ac-
tive in the U.S. Armed Forces and that 12,600
serve in our Reserves and are willing to give
their lives in defense of our freedom.

If legal residents can fight for us in war, they
should be able to protect us in airports.

If legal residents are otherwise qualified to
serve as our airport security officers, they
ought not to be denied employment just be-
cause they are not citizens.

My bill, H.R. 3416, does not totally fix the
basic problem. But it protects employment
rights to legal residents who have filed for nat-
uralization prior to September 11, 2001.

If a legal resident is otherwise cleared for
employment and qualified for hire, lack of citi-
zenship should not be a bar to hire if the legal
resident has filed for naturalization prior to
September 11, 2001.

This bill is fair. It opens the doors to contin-
ued employment in security jobs operated by
the federal government under PL107-71.
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