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arise for business persons who are moved 
abroad for longer and more frequent periods 
than in the past. With the globalization that is 
occurring, and affecting most economies, it is 
essential that our multinational companies 
compete on a worldwide basis. Globalization 
is certainly a major factor in our economy. In 
2000, exports and imports for the U.S. totaled 
about $2 trillion—over 20% of our economy. 

The problem arises because it is difficult for 
these individuals to fit into the mold we cre-
ated in the 1997 law change. This result oc-
curs because their posting abroad and at 
home is controlled by others. The bill would al-
leviate this problem for Foreign Service and 
Uniformed Services members by suspending 
the five year period for ownership and prin-
cipal use for any periods during which the tax-
payer was under official orders to serve at a 
duty station away from his or her home. This 
change would retain the 5 year look-back and 
the 2 year principal residence rules, but would 
address the unfairness issue applicable to 
members of the Foreign Service and Uni-
formed Services. The bill would also address 
the issue for business persons by suspending 
for up to five years, the five year principal resi-
dence test for an individual relocated abroad 
by his or her employer. 

The proposed correction of this problem is 
not new. In fact, the Taxpayer Refund and Re-
lief Act of 1999, H.R. 2488, which was passed 
by both the House and the Senate included 
provisions to correct the problem for all three 
groups. Unfortunately, the bill was vetoed for 
reasons unrelated to this proposal. Recently, 
we in the House have been focusing on tax 
bills that benefit and directly affect the Amer-
ican people—and this bill does just that. We 
urge our colleagues to join in cosponsoring 
this legislation.
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Mr. CLYBURN. Mr. Speaker, I rise today to 
pay tribute to a good friend and former student 
Charlie Brown of Hilton Head Island, South 
Carolina. Mr. Brown was recently named a re-
cipient of the J. Willard Marriott Award of Ex-
cellence for 2001. 

Mr. Brown is the Community Relations and 
Supplier Diversity Manager for Marriott Vaca-
tion Club International on Hilton Head Island. 
He is a consumate team player, noted for as-
sisting anyone in need and being the first to 
lend a helping hand. Mr. Brown has become 
legendary for always being the first to arrive 
after a hurricane to assist with evacuations 
and to see where he can be of the most help. 

Committed to his community as well as his 
job, Mr. Brown helped to establish the Hilton 
Head Medical Center Community Relations 
Work Group in 1997. He worked toward the 
start of this group after seeing a need for 
more open lines of communication between 
the minority community and the Hilton Head 
Medical Center and Clinics. Mr. Brown has 
also been instrumental in seeing the vision of 
a Minority Business Council on Hilton Head 
move from the talking stage to fruition. 

Selflessly devoting his time, Mr. Brown 
serves on the boards of the Hilton Head Island 
Community Foundation, Hilton Head Island 
American Heart Association, Beaufort County 
First National Bank, and the NAACP/Housing 
Initiative Project. In addition, he is the chair-
man-elect of the Hilton Head Chamber of 
Commerce and the chairman of the Island 
Recreation Center Fastline Track Club. 

Mr. Speaker, I ask you to join with me and 
my fellow South Carolinians in honoring Mr. 
Charlie Brown. He is a wonderful example of 
commitment to career and community alike 
and is well-deserving of the Marriott Award of 
Excellence.
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Mr. BLUNT. Mr. Speaker, in 1961 work 
began between two Germanies on a concrete 
wall 28 miles long which would divide a peo-
ple and become the physical symbol of the di-
vision between two great world powers. 

In 1961 the international manned space 
race began in earnest with Russia beating the 
United States to the first major goal by placing 
Cosmonaut Yuri Gagarin into orbit. 

In 1961 the robust air carrier TWA became 
the first airline to offer in-flight movies on inter-
national flights. 

In 1961 the former African colony of 
Tanganyika became an independent country. 

In 1961 President John F. Kennedy was in-
augurated as the nation’s youngest President. 

And in 1961 two young historians and aca-
demics began their teaching careers at South-
west Baptist College in Bolivar, Missouri. 

Forty years later the Berlin wall exists only 
in scattered pieces around the world and Ger-
many once again stands as a single nation. 
American and Russian astronauts today jointly 
man the International Space Station. TWA has 
merged into American Airlines and Tanganyika 
has joined with Zanzibar to become Tanzania. 
President Kennedy was felled by an assas-
sin’s bullet. What has remained unchanged is 
that Drs. Harlie Gallatin and Frank 
Cunningham are still helping students at what 
is now Southwest Baptist University not only 
learn the details of history, but understand 
how events of past decades, centuries and 
millennia effect our lives today. 

I rise today to commend these two men who 
are scholars in every sense of the word, dedi-
cating their lives to their discipline and their 
students. Near the beginning of their careers 
as a student and near the end as University 
President, I benefitted from their scholarship 
as well as their example in commitment to 
Faith and family. 

Through the years thousands of young peo-
ple have not only learned about the heritage 
of our nation and world, but have developed a 
deep love and respect for history. Many of 
those students now make significant contribu-
tions to the betterment of our nation and world 
as civic and governmental leaders, educators, 
scientists, ministers and at least one con-
gressman. 

At the end of this academic year Dr. Gallatin 
retires as Chairman of the Department of His-
tory and Political Science at the University 
where he has worked tirelessly to develop fac-
ulty, curricula, and students. He has seen the 
school grow from a junior college to a four 
year institution and finally to a University. Dr. 
Cunningham although retiring from the full-
time faculty in 1996 continues to remain active 
in the department as Emeritus Senior Pro-
fessor of History. 

Today, I want to thank these two men for 
their commitment both to the discipline of his-
tory and to their sharing a respect for and in-
sight into history with all those young lives 
they have touched over the past four decades. 
Both these men repeatedly went out of their 
way to help struggling students understand dif-
ficult concepts, and learn to examine signifi-
cant events with a discerning eye. They 
helped students view historic events without 
having to reject their religious faith. They have 
not invested their lives in vain. 

My colleagues in this chamber often wrestle 
with the issues of history: how our actions will 
impact future generations and how we will be 
viewed. I know they join me in thanking Drs. 
Gallatin and Cunningham for their work in 
helping us to use the events of yesterday to 
craft solutions challenges of tomorrow.
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Mr. BALLENGER. Mr. Speaker, today, I am 
reintroducing ‘‘The Rewarding Performance in 
Compensation Act’’ which will help workers to 
share, financially, when their efforts help 
produce gains for their company in produc-
tivity, sales, fewer injuries, or other aspects of 
performance. The Rewarding Performance in 
Compensation Act would amend the Fair 
Labor Standards Act (FLSA) to specify that an 
hourly employee’s regular rate of pay for the 
purposes of calculating overtime would not be 
affected by additional payments that reward or 
provide incentives to employees who meet 
productivity, quality, efficiency or sales goals. 
By eliminating disincentives in current law, this 
legislation will encourage employers to reward 
their employees and make it easier for em-
ployers to ‘‘share the wealth’’ with their em-
ployees. 

The pressures of worldwide competition and 
rapid technological change have forced most 
employers to seek continuous improvement in 
productivity, quality, and other aspects of com-
pany performance. Employers often seek to 
encourage and reward employee efforts to im-
prove productivity, quality, etc. through what 
are called ‘‘gainsharing’’ plans—linking addi-
tional compensation to measurable improve-
ments in company, team, or individual per-
formance. Employees are assigned individual 
or group productivity goals and the savings 
achieved from improved productivity, or the 
gains, are then shared between the company 
and the employees. The payouts are based di-
rectly on factors under an employee’s control, 
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