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School and Communities Program. Re-
search has shown that many suicides 
are preventable; however, effective sui-
cide prevention programs require com-
mitment and resources. I feel that the 
Federal Government should provide the 
resources and support to States and lo-
calities. 

My amendment would allow the Sec-
retary of Education to award $25 mil-
lion worth of grants to elementary and 
secondary schools for the purpose of: 
(1) developing and implementing sui-
cide prevention programs; and (2) pro-
vide for the training of school adminis-
trators, faculty and staff with respect 
to identifying the warning signs of sui-
cide and creating a plan of action for 
helping those at risk. 

This is a small step in the right di-
rection. It is time that we do some-
thing to fight the suicide epidemic. 
With an unacceptably high suicide 
rate, more attention must be focused 
on both the causes and solutions to 
this growing tragedy. I urge my col-
leagues to support this amendment. 
America’s youth are crying out for 
help. 

AMENDMENT NO. 624, AS MODIFIED 
Mr. HOLLINGS. Mr. President, I rise 

today to thank the distinguished Sen-
ator from Massachusetts and the dis-
tinguished Senator from New Hamp-
shire for accepting amendment No. 624, 
an amendment to continue the Blue 
Ribbon Schools program and authorize 
a demonstration program to inves-
tigate how we can implement the best 
practices of Blue Ribbon Schools in 
schools that this bill identifies as need-
ing improvement. 

The United States Department of 
Education awarded the first Blue Rib-
bon designations to middle and high 
schools in 1982. The first elementary 
schools received the designation in 
1985. Since that time, we have identi-
fied thousands of exemplary schools 
that have undergone a thorough self- 
assessment involving parents, teachers, 
and community members; evaluated 
their practices in areas such as school 
leadership, professional development, 
curriculum, and student support serv-
ices; and proven that these practices 
work through performance on stand-
ardized tests and other indicators. I 
think every member of this body can 
attest to the quality of the Blue Rib-
bon Schools in his or her state. 

The legislation before the Senate 
would create two new awards pro-
grams, the Achievement in Education 
Awards and the No Child Left Behind 
Awards. Mr. President, I did not offer 
this amendment in opposition to the 
Department offering these awards. In 
fact, I support the recognition of 
schools that significantly improve stu-
dent achievement. However, these two 
awards are outcomes-based, focused on 
which schools improve test scores from 
one year to another. The Blue Ribbon 
program offers a contrast. It recognizes 

schools that work with parents and 
community members to identify short-
comings within the school and design 
programs to successfully address those 
shortcomings. I believe that we should 
continue to recognize these schools. 

For the Blue Ribbon Program to con-
tinue and thrive, we must commit to 
applying the information we gather 
from Blue Ribbon designees to offer 
schools in need of improvement. This 
process works. Beaufort Elementary 
School was included in a list of the 200 
worst schools in South Carolina during 
the 1994–95 school year. Yet instead of 
relying on an academic or bureaucratic 
improvement process, the school con-
structed a road map for reform using 
the successful practices of Blue Ribbon 
Schools. Less then six years later, 
Beaufort Elementary received a Blue 
Ribbon designation of its own, symbol-
izing a 180-degree turnaround. Another 
school that has successfully used this 
process to generate positive school re-
form is Handle Middle School in Co-
lumbia, SC. I hope all of my colleagues 
will take the time to read the May 21, 
2001 issue of Time magazine that recog-
nizes Hand Middle School as the Middle 
School of the Year. The article does a 
much better job than I could of describ-
ing a school that implemented changes 
based on the successful practices of 
Blue Ribbon schools and rallied the 
community to create a better, more 
productive learning environment for 
students. These schools now serve as a 
model for other low-performing schools 
who are working tirelessly to reverse 
their fortunes. 

I have included new authorization in 
my amendment to allow the Depart-
ment of Education to initiate dem-
onstration projects that would use the 
best practices of Blue Ribbon Schools 
to turn around schools that fail to 
make average yearly progress. This is 
an area that the Department has ne-
glected since the inception of the Blue 
Ribbon Program. As we speak, filing 
cabinets full of Blue Ribbon applica-
tions containing information on re-
search-based educational practices 
that work are doing little else but 
gathering dust. Let’s take this infor-
mation and get it out to schools in 
need of improvement and see how it 
works. 

This is not a bureaucratic or regi-
mented process. This is not a process 
that involves Federal or state govern-
ments mandating one approach over 
another. This is not a process that at-
tempts to reinvent the wheel. This 
would be a process that disseminates 
information on practices that we know 
are effective. I envision schools first 
identifying an area for development— 
whether it be a new reading cur-
riculum, teacher mentoring or a drop-
out prevention program. Next, they are 
able to examine records from Blue Rib-
bon Schools that have implemented 
similar programs and decide which ap-

proach best fits their own needs. Be-
cause these programs come from Blue 
Ribbon Schools, they are researched- 
based and have been favorably reviewed 
by educational experts. I have also re-
quired the Secretary to report to Con-
gress on the effectiveness of these dem-
onstration projects 3 years after the 
demonstration begins, so we will know 
if this process is working. 

Mr. KENNEDY. I thank our col-
leagues for their cooperation. We have 
been making important progress. I am 
not sure we can say yet tonight that 
the end is quite in sight, but hopefully 
we can say that at the early part at the 
end of the day on Tuesday we might be 
able to see a glimmer of hope for reach-
ing a final disposition of this legisla-
tion. 

I thank all colleagues for their co-
operation, and I thank my friend from 
New Hampshire, Senator GREGG, and, 
as always, the Senator from Nevada, 
Mr. REID. 

Mr. REID. Madam President, before 
going to morning business, I com-
pliment the managers of this legisla-
tion. It is obvious they are both vet-
erans and understand the legislative 
process. We have made great progress 
the last 2 days. 

As Senator KENNEDY has said, next 
week we should be able to finish this 
bill with a little bit of luck. 

f 

MORNING BUSINESS 

Mr. REED. I ask unanimous consent 
we now go into a period of morning 
business, with Senators allowed to 
speak for up to 10 minutes, with the ex-
ception of Senator MURRAY, who wish-
es 15 minutes, and Senator FEINGOLD 
for 15 minutes. 

The PRESIDING OFFICER. Without 
objection, it is so ordered. 

(The remarks of Mrs. MURRAY per-
taining to the submission of S. Con. 
Res. 47 are printed in today’s RECORD 
under ‘‘Submission of Concurrent and 
Senate Resolutions.) 

The PRESIDING OFFICER. The Sen-
ator from Wisconsin. 

f 

THE FEDERAL DEATH PENALTY 
SYSTEM 

Mr. FEINGOLD. Madam President, I 
rise today to speak with grave concern 
about a report released by the Justice 
Department yesterday on our Federal 
Government’s administration of the 
death penalty. In that report and in his 
testimony before the House Judiciary 
Committee yesterday, Attorney Gen-
eral John Ashcroft said that he now 
concludes that ‘‘there is no evidence of 
racial bias in the administration of the 
federal death penalty.’’ I am seriously, 
seriously concerned about and, frankly, 
disappointed by the Attorney General’s 
statements. The report he released yes-
terday is not the in-depth analysis of 
the federal death penalty ordered by 
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