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LABOR RIGHTS

The SPEAKER pro tempore. Under a
previous order of the House, the gen-
tleman from Illinois (Mr. DAVIS) is rec-
ognized for 5 minutes.

Mr. DAVIS of Illinois. Madam Speak-
er, I am pleased to take this oppor-
tunity to salute first of all organized
labor and to talk briefly about the role
that it has played and continues to
play in the lives of average citizens, or-
dinary Americans, the role that it has
played in helping to create what we
call the middle class.

Every day when I pick up the paper,
the first thing that I generally see is
where the rights of workers are being
eroded. We are continuing to downsize,
outsource, privatize. There is a tremen-
dous amount of anti-union organizing
activity. We see the diminution of
workers’ rights and the elimination of
fringe benefits. More and more people
are forced into having to work part
time, with not a real job where they
have benefits, where they know that if
they should become ill, they can go to
the doctor or go to the hospital.

In a world that is increasingly con-
nected by international trade and in-
vestment, the need for enforceable
rules in the global economy to protect
workers’ rights and prevent a dev-
astating drive to the bottom in labor
standards has never been more critical
than what it is today. Working to-
gether, countries must take steps to
establish minimum international labor
standards so that increasing trade
competition between nations does not
continue to spiral downward.

The fact is that since NAFTA was en-
acted in 1993, the United States has
lost more than 600,000 jobs. U.S. compa-
nies have less stringent labor and envi-
ronmental standards. In fact, more
than 150 U.S. companies have left the
U.S. for Mexico since NAFTA and are
now relishing in the fact that they
have avoided compliance with impor-
tant worker safety and health stand-
ards. And, of course, they are getting
away with paying their employees as
little as $7 a day. How can a Teamster,
for example, who might make an aver-
age of $19 an hour compete with this?
The fact of the matter is that he or she
cannot. And each and every time we go
to the bargaining table to negotiate a
good, fair contract, we are berated with
threats of companies relocating. In the
end, American jobs are eliminated, our
wages are suppressed, and benefits cut.
Unfortunately, the World Trade Orga-
nization does not seem to be concerned
with this problem.

I was pleased not long ago to listen
to my colleague from North Carolina
talk about reauthorization of the agri-
cultural bill and the fact that rural
America must have a real place in it. I
was thinking that when we reauthorize
that bill, we need to make sure that we
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look at some of the subsidies that we
are giving to agribusiness, that we
look, for example, at the tremendous
subsidy that the sugar growers are get-
ting which is keeping the cost of sugar
so high in places like where I live that
candy companies are going out of busi-
ness, or they are talking about moving
to Mexico or Argentina or somebplace
other than in the United States.

And so I think it is a call to arms for
the workers of America to unite, to
keep coming together, to keep orga-
nizing, to make sure that there is pro-
tection for the average person, the
workers of this country.

——
WORKERS’ RIGHTS

The SPEAKER pro tempore. Under a
previous order of the House, the gentle-
woman from California (Ms. SOLIS) is
recognized for 5 minutes.

Ms. SOLIS. Madam Speaker, today I
rise to talk about the importance of
workers’ rights. I want to tell my col-
leagues a little bit about my own per-
sonal history. My parents came as im-
migrants to this country. Because they
became a part of working America,
they were also involved in the union
movement. Because of that, we had
protections for our family, seven broth-
ers and sisters. Because of that protec-
tion, my father lives a better life. He
lives on a fixed income with a retire-
ment, a pension plan. My mother is
well. But the fact remains that before
the union came into their place of
work, they suffered quite a bit. My fa-
ther, in fact, was exposed to very haz-
ardous and toxic materials and as a re-
sult became involved with the union to
provide protection so that other em-
ployees there, immigrant employees
who could not speak English could
have clothing, appropriate clothing and
even an oxygen mask that would help
prevent them from being exposed to
harmful chemicals.

My mother worked for many years,
20 years exactly, on her feet almost 10
hours a day and now suffers from ar-
thritic problems and severe varicose
veins. She was lucky, though, that she
had the union to fall back on, to pro-
vide her protections, medical coverage
not only for herself but for her seven
children and I as one of those. It has
not been an easy road for them, and I
thank the unions for providing that
safety mechanism for them and my
brothers and sisters.

But the movement of the union effort
needs to go on. In fact, I was very priv-
ileged as a member of the State Senate
to run the industrial relations com-
mittee where I was very much involved
in helping to raise the minimum wage.
I am sad to report that in the Federal
Government, our minimum wage is
much lower than the State of Cali-
fornia. In fact, it is at $5.15 an hour. In
California, it is $5.75. It is still below
the poverty level. In fact, if we were to
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raise it up a bit, we would still have to
give a boost of $1.24. We still have a
long way to go. Working America needs
a break.

In my opinion, we have much to do to
protect women, particularly many of
those that are forced to work two and
three jobs at minimum wage to raise
their families. Many of them have chil-
dren. Many of them sorely need insur-
ance, health coverage and many other
protections that are provided to union
people. Many of those individuals are
seeking to organize and have not been
successful because many anti-union
companies or businesses are trying to
erode any support so that they can col-
lectively bargain for their rights.

I want to put my support behind ef-
forts that I was recently involved in in
California in the city of Vernon with a
particular organization there that was
trying to organize women and immi-
grants that were working to sew mat-
tresses and blankets. Some had worked
there for 30 years at the Hollander
Home Fashion in Vernon and were not
given any kind of retirement benefits
or any kind of pension plan. Thirty
years at minimum wage and not one
increment. I went out there and met
some of those workers. Thank God that
the employer there came to his senses
and they were able to work out an
agreement. They now have a collective
bargaining agreement that will provide
protections for the some 200 or 300
workers that I saw there in Vernon.

I cannot say that about an ongoing
effort right now with Pictsweet Mush-
rooms in California where farm work-
ers are trying to get also a better med-
ical plan, a pension plan, and the one
that is being offered right now by the
employer is much too small and it
would require a much greater premium
on the part of the worker. The Cali-
fornia Agricultural Relations Board
has upheld an unfair labor practice
charged against Pictsweet by the
United Farm Workers. The United
Farm Workers won that, but we still
need to do more. I stand here now in
support of what the Pictsweet Mush-
room employees are working on.

We have a long way to go for working
families, especially those that are new
immigrants, that are coming to this
country with the realization that they
want to share in the American dream.
I would ask this House and body to put
forward a minimum wage bill to pro-
vide protections for all workers and to
work to provide more sufficient cov-
erage in terms of OSHA, because we
know that there are many, many thou-
sands of workers that lose their lives,
that go to work thinking that they are
going to have some protections in place
and find out that they cannot even go
home because something happened at
work.

I would ask this Congress, this body,
to please take note of these issues.
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