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major problem in the United States. In my 
State of Vermont alone, 55,000 households 
are living in poverty. In Vermont, many of 
these people find that the existence of food 
shelves provides the final protection to keep 
them from sinking into malnutrition and even 
starvation. Of those who go to food shelves, 
almost one out of four is elderly and over half 
are families with children. Most of these are 
working families. It is a terrible fact that 21,000 
children under the age of 12 either go hungry 
or are at risk of hunger in Vermont. The situa-
tion is so severe that nationwide, over 29 per-
cent of households that received emergency 
food last year literally had to choose between 
paying for food or paying for medical care. 

Clearly our Nation’s governmental policies 
are entirely wrong, placing as they do tax 
breaks for the wealthy and corporate welfare 
as high priorities, and ignoring the need to 
feed the hungry, guarantee health care to all, 
support the construction of affordable housing, 
and make college available to those who wish 
to attend. We need to change our skewed pri-
orities which, rather than to making life better 
and more secure for the vast majority of 
Americans, lead to the increasing gap be-
tween rich and poor, and to ever-increasing 
economic pressures faced by the middle 
class. 

But while we struggle to change the United 
States, to make it into a more just and equi-
table society, we also need to make sure that 
no American goes hungry. 

I want to commend, today, the Vermont 
Foodbank for its years of exemplary service to 
fighting hunger. The Vermont Foodbank 
serves food shelves, community kitchens, 
homeless shelters, domestic abuse programs 
and programs which provide services for the 
elderly and children. Well over 100,000 people 
are served through Foodbank’s network of 295 
agencies each year. From its building in Barre, 
the Foodbank supplies agencies and NGOs all 
over Vermont with food for those who are hun-
gry. It is greatly assisted in its work by hun-
dreds of volunteers, who contributed over 
23,000 hours—over 11 years of work weeks— 
in just the past year alone. 

The Vermont Foodbank helps assure that 
none among us go hungry, that every commu-
nity group and agency that seeks to combat 
hunger has a resource upon which it can call. 
It, together with our many community food 
banks, the Vermont Campaign to End Child-
hood Hunger, the work of shelters, the Salva-
tion Army, churches, and countless other 
groups, is doing essential, life-sustaining work 
in throughout our State. 
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INTRODUCING THE SOCIAL SECU-
RITY BENEFICIARY TAX REDUC-
TION ACT AND THE SENIOR CITI-
ZENS’ TAX ELIMINATION ACT 

HON. RON PAUL 
OF TEXAS 

IN THE HOUSE OF REPRESENTATIVES 

Tuesday, January 4, 2005 

Mr. PAUL. Mr. Speaker, today I am pleased 
to introduce two pieces of legislation to reduce 
taxes on senior citizens. The first bill, the So-
cial Security Beneficiary Tax Reduction Act, 

repeals the 1993 tax increase on Social Secu-
rity benefits. Repealing this increase on Social 
Security benefits is a good first step toward re-
ducing the burden imposed by the federal gov-
ernment on senior citizens. However, imposing 
any tax on Social Security benefits is unfair 
and illogical. This is why I am also introducing 
the Senior Citizens’ Tax Elimination Act, which 
repeals all taxes on Social Security benefits. 

Since Social Security benefits are financed 
with tax dollars, taxing these benefits is yet 
another example of double taxation. Further-
more, ‘‘taxing’’ benefits paid by the govern-
ment is merely an accounting trick, a shell 
game which allows members of Congress to 
reduce benefits by subterfuge. This allows 
Congress to continue using the Social Security 
trust fund as a means of financing other gov-
ernment programs, and masks the true size of 
the federal deficit. 

Instead of imposing ridiculous taxes on sen-
ior citizens, Congress should ensure the integ-
rity of the Social Security trust fund by ending 
the practice of using trust fund monies for 
other programs. In order to accomplish this 
goal I introduced the Social Security Preserva-
tion Act (H.R. 219), which ensures that all 
money in the Social Security trust fund is 
spent solely on Social Security. At a time 
when Congress’ inability to control spending is 
once again threatening the Social Security 
trust fund, the need for this legislation has 
never been greater. When the government 
taxes Americans to fund Social Security, it 
promises the American people that the money 
will be there for them when they retire. Con-
gress has a moral obligation to keep that 
promise. 

In conclusion, Mr. Speaker, I urge my col-
leagues to help free senior citizens from op-
pressive taxation by supporting my Senior Citi-
zens’ Tax Elimination Act and my Social Secu-
rity Beneficiary Tax Reduction Act. I also urge 
my colleagues to ensure that moneys from the 
Social Security trust fund are used solely for 
Social Security benefits and not wasted on 
frivolous government programs. 
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REINTRODUCTION OF H.R. 40, COM-
MISSION TO STUDY REPARA-
TIONS PROPOSALS FOR AFRI-
CAN-AMERICANS ACT 

HON. JOHN CONYERS, JR. 
OF MICHIGAN 

IN THE HOUSE OF REPRESENTATIVES 

Tuesday, January 4, 2005 

Mr. CONYERS. Mr. Speaker, I am pleased 
to re-introduce H.R. 40, the Commission to 
Study Reparation Proposals for African-Ameri-
cans Act, along with 22 original cosponsors. 
Since I first introduced H.R. 40 in 1989, we 
have made substantial progress in elevating 
this issue in the national consciousness. 
Through legislation, state and local resolu-
tions, and litigation, we are moving closer to a 
full dialogue on the role of slavery in building 
this country. 

Across the nation, three state legislatures: 
Louisiana, California and Florida, have passed 
resolutions supporting H.R. 40. Another three 
states: New Jersey, New York and Texas, 
have legislation pending. At the local level, the 

legislation has gained similar support, with 12 
major cities having passed similar supporting 
resolutions. 

However, despite this progress, the legacy 
of slavery lingers heavily in this nation. While 
we have focused on the social effects of slav-
ery and segregation, its continuing economic 
implications have been largely ignored by 
mainstream analysis. These economic issues 
are the root cause of many critical issues in 
the African-American community today, such 
as education, healthcare, and crime. The call 
for reparations represents a commitment to 
entering a constructive dialogue on the role of 
slavery and racism in shaping present-day 
conditions in our community and American so-
ciety. 

H.R. 40 is designed to create a formal dia-
logue on the issue of reparations through the 
establishment of a national commission to ex-
amine the institution of slavery. The commis-
sion will study the impact of slavery and con-
tinuing discrimination against African-Ameri-
cans, resulting directly and indirectly from 
slavery, during the apartheid of reconstruction, 
desegregation, and the present day. The com-
mission would also make recommendations 
concerning any form of apology and com-
pensation to begin the long delayed process 
of atonement. 

The issue of reparations remains sensitive 
in many communities because of the basic 
question of money. Statements dismissing 
reparations on the grounds of payment issues, 
however, are completely premature, especially 
when we have not yet had a national dialogue 
or study of the area. Economists have told us 
that the value of slave labor to the American 
economy and potential damages are greater 
that $7 trillion. Such a staggering sum indi-
cates that the discussion of reparations must 
be about something other than money. 

However, I must stress that the reparations 
issue is not about a check to individuals. The 
call for reparations represents a commitment 
to entering a constructive dialogue on the role 
of slavery and racism in shaping American so-
ciety. Everyone profited from the labor of the 
slaves, even later immigrants, because slave 
labor and the taxes from those enterprises 
built the infrastructure of this nation. The debt 
we talk about is not centuries old, but dates 
back only a few decades and is within our life-
times because of Jim Crow. 

This nation must make a commitment to un-
derstanding how the legacy of slavery and its 
vestiges contribute to present day societal and 
economic inequality. That is why I re-introduce 
H.R. 40 at the opening of every Congress and 
sponsor a forum on reparations during every 
Congressional Black Caucus legislative con-
ference. We must be diligent in our efforts to 
educate this nation about its history. I hope 
that in this 109th Congress, we can schedule 
formal hearings on this legislation to begin the 
process of having our nation finally acknowl-
edge its debt. 
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DENTON RANKS 1ST AMONG MOST 
TECHNOLOGY-ADVANCED CITIES 

HON. MICHAEL C. BURGESS 
OF TEXAS 

IN THE HOUSE OF REPRESENTATIVES 

Tuesday, January 4, 2005 

Mr. BURGESS. Mr. Speaker, it is my great 
honor to recognize Denton, Texas for being 
acknowledged as the No. 1 most technology- 
advanced city with a population of 75,000 to 
124,999, by the Center for Digital Govern-
ment. The ranking was based on the 2004 
Digital Cities Survey that examines how city 
governments are using digital technology to 
become more efficient and communicate with 
residents. 

The survey and ranking determined by the 
Center asked more than 600 mayors, man-
agers and chief information officers to partici-
pate asking 24 questions focusing on imple-
mentation, adoption of online service delivery, 
planning and governance, and the network 
that allows cities to make the move to digital 
government. 

A life-long resident of Denton County, I offer 
my congratulations to the city of Denton and 
to Mayor Euline Brock. 

f 

COMPANY THAT DOES IT RIGHT 

HON. BERNARD SANDERS 
OF VERMONT 

IN THE HOUSE OF REPRESENTATIVES 

Tuesday, January 4, 2005 

Mr. SANDERS. Mr. Speaker, I want to bring 
to your attention a remarkable company, lo-
cated in my home state of Vermont, that can 
and should serve as a model for corporate re-
sponsibility in this era so unfortunately marked 
by greed of CEO’s, who last year paid them-
selves 301 times as much as the average 
worker in their companies. 

The company I speak of is Chroma Tech-
nology Corporation of Rockingham, Vermont. 
It is completely employee owned. The firm has 
a flat pay scale, where no employee makes 
less than $37,500 and no one more than 
$75,000. Thus no top-level specialist makes 
more than twice what anyone on the shop 
floor earns. 

Yet Chroma competes in the global market-
place, taking the risks that other corporations 
do. It is a global, high-tech manufacturer of 
optical filters for microscopes used by the 
world’s top biologists. It is the major supplier 
to three of the four major microscope manu-
facturers in the world (Zeiss and Leica from 
Germany and Nikon from Japan). Chroma is 
also the second source for Olympus of Japan 
and was recently chosen as primary supplier 
to Motic, an emerging Chinese microscope 
company. Chroma is today a premier manu-
facturer of high-tech products, and expects 
sales of $16 million in 2004. 

While other companies practice outsourcing, 
Chroma remains locally rooted, with virtually 
all 68 employees living within a 50-mile radius 
of its facility in Rockingham. 

So amazing is its story—and so important is 
its lesson to how American companies cannot 
only survive but thrive in the international mar-

ketplace—that I want to tell that story to the 
American nation. 

When it began, Chroma had a policy of pay-
ing everyone the same wage, a wage pegged 
to the local living wage. By the time the firm 
grew to 17 employees in the early 1990s, ev-
eryone was making an identical $30,000 per 
year. ‘‘If we would have changed our wage 
structure at that point, we would have had a 
revolution,’’ says Chroma’s CEO, Paul Mill-
man. 

In 1996, Chroma instituted the policy that 
tenure would determine pay. ‘‘The criterion is 
longevity, rather than job description,’’ Mr. Mill-
man explains. Today the maximum salary of 
$75,000 is the same for everyone, though new 
employees can start higher than the minimum 
of $37,500. 

The disadvantage of this flat pay structure, 
according to Mr. Millman, is that some people 
with graduate degrees or business experience 
won’t work there, because they’ll be paid the 
same as someone in production. The advan-
tage, he counters, is the cooperative atmos-
phere, the self-direction, and the lack of a 
managerial class. 

Chroma practices not just worker ownership, 
but worker democracy. At one time the com-
pany made decisions through a Quaker meet-
ing format where consensus ruled, though 
that’s being revisited now that there are more 
employees. Still, there are no designated man-
agers at Chroma, and employees occupy all 
seats on the board of directors. More than 95 
percent of company decisions are made on 
the shop floor. ‘‘We call it full exposure man-
agement,’’ says Gabe Capy, a member of 
Chroma’s shipping department who has been 
with the company eight years. ‘‘It is peer pres-
sure that then encourages people to perform.’’ 

Nor does Chroma cut corners on environ-
mental issues to cut costs. Chroma recently 
invested $130,000 to make its new 28,000- 
square-foot factory energy-efficient. The com-
pany will recover those costs in less than two 
years through savings in electricity and pro-
pane costs. ‘‘They have gone far beyond the 
efficiency measures associated with standard 
building practices,’’ says Gabe Arnold, tech-
nical coordinator for Efficiency Vermont, a 
statewide energy efficiency utility. While most 
companies focus on lowering costs, he says, 
Chroma showed an innovative willingness to 
invest heavily up-front in efficiency. 

Because employee-owners intend to pass 
this company on to future generations, it is vir-
tually impossible for Chroma to be sold. After 
the founders leave, no single employee will 
own more than 5 percent; a super-majority is 
needed to sell the company. 

Employee ownership, worker democracy, 
environmental stewardship—and an all-Amer-
ican work force: instead of being liabilities, 
these practices help Chroma compete in its 
global, high-tech markets. The structures of 
employee ownership and involvement con-
tribute significantly to the high quality products 
that are Chroma’s trademark. ‘‘Other compa-
nies can build these filters quicker and cheap-
er,’’ Mr. Millman concedes, but because 
Chroma has educated the biologists who actu-
ally use the microscopes about its optics, it 
has developed strong customer loyalty. ‘‘That 
adds to the romance of our product,’’ he says. 
‘‘We now have three Ph.D. biologists on our 

staff, and that is no happy accident. No other 
optical filter company can say that.’’ 

While competing internationally, Chroma de-
fines itself by a different economics than that 
touted by most business schools. ‘‘I prefer the 
term ‘sustainable economy,’ or an economy 
that keeps us living. That’s what Chroma is all 
about,’’ says Mr. Millman, CEO of what has 
been the fastest growing technology company 
in Vermont for the past five years. He credits 
the business environment in Vermont for nur-
turing Chroma’s value structure. ‘‘Vermont is 
the prototypical state for the creative econ-
omy,’’ he said. ‘‘This was the first state to 
abolish slavery. Outcasts from the ’60s and 
’70s came here and created communes. This 
is where Ben & Jerry’s started.’’ 

Vermont, I should mention with pride, along 
with Ohio, boasts the greatest concentration of 
employee-owned companies. 

At Chroma Technology, where committed 
employees lead naturally to loyal customers, 
being local goes hand-in-hand with being glob-
al. Chroma Technology shows us all that it’s 
possible to make a mark in the global econ-
omy and do it in a way that is sustainable and 
humane. 

f 

INTRODUCTION OF THE SOCIAL 
SECURITY PRESERVATION ACT 

HON. RON PAUL 
OF TEXAS 

IN THE HOUSE OF REPRESENTATIVES 
Tuesday, January 4, 2005 

Mr. PAUL. Mr. Speaker, I rise to protect the 
integrity of the Social Security trust fund by in-
troducing the Social Security Preservation Act. 
The Social Security Preservation Act is a rath-
er simple bill which states that all monies 
raised by the Social Security trust fund will be 
spent in payments to beneficiaries, with ex-
cess receipts invested in interest-bearing cer-
tificates of deposit. This will help keep Social 
Security trust fund monies from being diverted 
to other programs, as well as allow the fund 
to grow by providing for investment in interest- 
bearing instruments. 

The Social Security Preservation Act en-
sures that the government will keep its prom-
ises to America’s seniors that taxes collected 
for Social Security will be used for Social Se-
curity. When the government taxes Americans 
to fund Social Security, it promises the Amer-
ican people that the money will be there for 
them when they retire. Congress has a moral 
obligation to keep that promise. 

With federal deficits reaching historic levels 
the pressure from special interests for massive 
new raids on the trust fund is greater than 
ever. Thus it is vital that Congress act now to 
protect the trust fund from big spending, pork- 
barrel politics. Social Security reform will be 
one of the major issues discussed in this Con-
gress and many of my colleagues have dif-
ferent ideas regarding how to best preserve 
the long-term solvency of the program. How-
ever, as a medical doctor, I know the first step 
in treatment is to stop the bleeding, and the 
Social Security Preservation Act stops the 
bleeding of the Social Security trust fund. I 
therefore call upon all my colleagues, regard-
less of which proposal for long-term Social Se-
curity reform they support, to stand up for 
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