
EXTENSIONS OF REMARKS5710 April 6, 2006 
were no longer being offered, she moved to 
San Bernardino, California in 1947 and taught 
school. 

Mrs. Vogt subsequently returned to Texas 
and settled in Amarillo where she ran a nurs-
ery from her home. Her love of children, cou-
pled with her teaching experience, led to the 
directorship of the nursery and nursery school 
at Northwest Texas Hospital. Upon completion 
in 1956 of courses in special education, Mrs. 
Vogt brought her new specialty to the Amarillo 
Public School System. She then moved to 
Dalhart, Texas for a brief period of time where 
she taught English at the junior high school. 

In 1960, Mrs. Vogt returned to Amarillo, re-
suming her Special Ed teaching, first at Bowie 
Junior High School until 1970, then at Caprock 
High School until retiring in 1981. Her commit-
ment to children and dedication as an educa-
tor were evident by the extent to which she 
worked with students and the community, 
teaching life skills, preparation for entering the 
workforce, and building relationships within the 
community to ensure job placement upon 
graduation. 

Mrs. Vogt has been active in her church, 
First Christian Church of Amarillo, teaching 
Sunday school to both adult singles and cou-
ples for over 20 years. She also sings with the 
Seniors Happy Timers and has been part of 
the bell choir. 

Mr. Speaker, Mrs. Vogt is blessed with a 
wonderful, loving family. Mrs. Vogt’s husband, 
Leo, and her daughters, Trudi, Patti, Sandy, 
and Linda and their families are justifiably 
proud of her. Her daughter Trudi is one of the 
outstanding public servants who serve the 
House and the Nation in the Office of the 
Clerk. And I suspect she learned the impor-
tance of service from her mother. Whether it 
be in the military, in teaching, in her church 
and community service, or in looking after her 
family, Mrs. Vogt has served others. It is in 
stories like hers that America’s greatness and 
goodness can be seen. 

I join her family in wishing her a very happy 
85th birthday. 
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CELEBRATING THE 40TH ANNIVER-
SARY OF CALIFORNIA STATE 
UNIVERSITY, SAN BERNARDINO 

HON. JERRY LEWIS 
OF CALIFORNIA 

IN THE HOUSE OF REPRESENTATIVES 

Thursday, April 6, 2006 

Mr. LEWIS of California. Mr. Speaker, I 
would like today to congratulate the faculty, 
staff, students and alumni of California State 
University, San Bernardino for 40 years of 
success in providing top-quality education for 
one of the most diverse student bodies in the 
nation. 

I was a proud new member of my home-
town school board in 1965 when state officials 
recognized the need for higher education in 
the Inland Empire and opened California State 
College at San Bernardino with 293 students 
and 93 faculty and staff members. The cov-
erage area for the college was 27,000 square 
miles, taking in San Bernardino and Riverside 
counties. The first graduating class in 1967 
was 59 students. 

Since that quiet start, our local college has 
become one of the fastest-growing in the 
state. More than 16,400 students now attend 
and 3,500 graduate each year—more than 
55,000 over the past 40 years. The college 
became California State University, San 
Bernardino in 1984. 

California’s higher education system is still 
considered one of the finest in the world, and 
the state university system produces 51 per-
cent of all bachelor’s degrees awarded by all 
public and private institutions in the state. The 
university system has calculated that the in-
creased education level and earning power 
brought to our economy by these graduates is 
$25 billion a year. CSUSB alone is calculated 
to provide $500 million in expenditures annu-
ally and supports 10,000 jobs in our region 
through the ripple effects of salaries, construc-
tion, purchases and student spending. 

The university now has five academic col-
leges, offering more than 70 degrees and cer-
tificates. The College of Education consistently 
ranks among the top CSU campuses that 
produce credentialed teachers, and many pro-
grams have gained national recognition. The 
university’s Inland Empire Center for Entrepre-
neurship has been recognized among the na-
tion’s best by Entrepreneur Magazine. 

CSUSB has had three dynamic presidents: 
John Pfau, Anthony Evans and Albert Karnig, 
the current president. I have enjoyed working 
closely with Presidents Evans and Karnig dur-
ing my time in Washington. The university has 
utilized a number of small federal investments 
to create many successful programs, including 
the Water Resources Institute, the entrepre-
neurship center and a wide-ranging distance- 
learning program for the Department of De-
fense. 

The university has been especially success-
ful in partnering with local governments and 
community groups to improve the quality of life 
in San Bernardino County, and its student 
body is considered one of the most diverse in 
the state system—in fact, there is no majority 
ethnic group on campus. 

In recent years, there have been many 
signs of a rapidly maturing educational institu-
tion: Robert V. Fullerton Art Museum has a re-
gional reputation for cultural contribution; 
Coussoulis Arena is the largest facility of its 
kind in the Inland Empire; and a permanent 
branch campus has been established in the 
rapidly-growing Coachella Valley. 

Mr. Speaker, there is no question that in the 
past 40 years, California State University, San 
Bernardino has become one of the most im-
portant institutions in the Inland Empire, and a 
huge contributor to our state’s economic fu-
ture. Please join me in congratulating its fac-
ulty, staff and students for their past and fu-
ture success. 
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RE: DELPHI BANKRUPTCY 

HON. BRIAN HIGGINS 
OF NEW YORK 

IN THE HOUSE OF REPRESENTATIVES 
Thursday, April 6, 2006 

Mr. HIGGINS. Mr. Speaker, few commu-
nities have suffered more from the decimation 
of the American manufacturing sector than 
Western New York. 

In the Buffalo of my youth, any person will-
ing to work hard enough could make a decent 
living for his or her family at one of our great 
industrial plants. It is no secret that those days 
are gone. Factories have closed, health care 
benefits have been dropped, wages have fall-
en and pensions are in trouble. Competition 
for remaining jobs is intense and those lucky 
enough to have a job live in constant fear that 
it will be outsourced or that their wages, health 
insurance or pension benefits will be cut. 

One of the last bastions of good-paying 
manufacturing jobs in Western New York is 
the auto industry. Over 9,000 workers in my 
congressional district are employed at the Del-
phi plant in Lockport, the American Axle facili-
ties which supply General Motors in Tona-
wanda and Cheektowaga, and the Ford 
Stamping Plant in Woodlawn. 

So far, we have been lucky—as bad as 
things look now, they could be much worse, 
The Ford Stamping Plant was spared in the 
first round of plant closings Ford announced in 
January. And the Lockport plant will be one of 
the few to survive the recently announced Del-
phi closings. However, there will not be much 
relief for the Delphi workers in New York and 
elsewhere, because of unconscionable actions 
taken by the company in bankruptcy pro-
ceedings. 

Delphi has asked the bankruptcy court to 
slash wages, jobs, healthcare and retirement 
benefits by voiding the collective bargaining 
agreements that were negotiated between the 
company and its workers. Such disregard for 
the collective bargaining process is incompre-
hensible in light of the fact that Delphi was re-
cently able to come to an agreement with the 
United Auto Workers on an attrition program 
to save costs. Rather than flouting the collec-
tive bargaining agreements, Delphi should 
have re-engaged its workers in a good-faith 
manner to find a solution together. 

If the bankruptcy court cancels the current 
contracts it will have devastating effects not 
only on the workers who rightfully relied on 
those agreements, but also on General Motors 
itself. This is a risky and unnecessary gamble 
Delphi is taking, and the economic health of 
thousands of families hangs in the balance. 

I strongly urge Delphi to reconsider its ill-ad-
vised request to cancel its contracts and to 
engage its workers in a constructive, good- 
faith manner that respects the collective bar-
gaining process and the workers who depend 
on it. 
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H.R. 4882, THE VIETNAM VETERANS 
MEMORIAL VISITOR CENTER 
DEADLINE ENFORCEMENT ACT 

HON. SILVESTRE REYES 
OF TEXAS 

IN THE HOUSE OF REPRESENTATIVES 

Thursday, April 6, 2006 

Mr. REYES. Mr. Speaker, I rise today in 
strong support of H.R. 4882, the Vietnam Vet-
erans Memorial Visitor Center Deadline En-
forcement Act. 

The Vietnam Veterans Memorial was cre-
ated to honor the more than 58,000 men and 
women who served and sacrificed their lives in 
the Vietnam conflict. Since its creation, the 
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Vietnam Veterans Memorial has been the 
most visited memorial in our Nation’s capitol, 
with about 4,000,000 visitors each year. 

As a Vietnam veteran, I have experienced 
the horrors of war and witnessed the sacrifice 
of the men and women who served honorably 
in Vietnam. The proposed Vietnam Veterans 
Memorial Visitor Center will allow future gen-
erations to better understand the Vietnam 
Conflict through exhibits and facilitated tours, 
and honoring those that have fallen in the line 
of duty. 

It is time for Congress to enforce a deadline 
so that there is no further delay in the con-
struction of the Visitor Center. Mr. Speaker, I 
urge all of my colleagues to join me in sup-
porting this very worthwhile bill. 
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CHILDRESS REGIONAL MEDICAL 
CENTER 

HON. MAC THORNBERRY 
OF TEXAS 

IN THE HOUSE OF REPRESENTATIVES 

Thursday, April 6, 2006 

Mr. THORNBERRY. Mr. Speaker, I rise 
today to congratulate Childress Regional Med-
ical Center, in Childress, Texas, on being 
named one of the top 100 hospitals in the na-
tion by a healthcare information and analysis 
company. 

The ability to provide quality heath care in 
rural regions of our Nation continues to face 
numerous challenges. Today, citizens who live 
in rural areas often travel hours to receive 
medical care, and facilities often experience 
difficulties in attracting and keeping health 
care providers. 

For over 25 years Childress Regional Med-
ical Center has served as a leading example 
of a full service rural health care facility. Its 
mission is to provide personalized, efficient, 
high quality healthcare services for all patients 
and their families and to serve as a center 
where physicians and qualified healthcare pro-
viders can practice under high technical stand-
ards in a productive, professional environment. 

Graded on clinical excellence, responsive-
ness to the community, operating efficiency 
and financial heath, Childress Regional Med-
ical Center proves quality healthcare can be 
provided close to home for many in North 
Texas. 

I am glad that the work and dedication by 
the staff of Childress Regional Medical Center 
has been recognized, and I hope their exam-
ple will continue to help bring quality medical 
care to rural communities like Childress. 
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MANUFACTURING IN THE UNITED 
STATES FACES CHALLENGE 

HON. SANDER M. LEVIN 
OF MICHIGAN 

IN THE HOUSE OF REPRESENTATIVES 

Thursday, April 6, 2006 

Mr. LEVIN. Mr. Speaker, since January 
2001, the United States has lost 2.8 million 
manufacturing jobs. As a result, manufacturing 
states have seven of the ten highest unem-
ployment rates in the country. But manufac-

turing affects us all, not just those workers 
who are directly engaged in manufacturing, 
because manufacturing has the largest em-
ployment ‘‘ripple effect’’ of any U.S. industry. 
During President Clinton’s administration, 
when manufacturing was growing and thriving, 
private sector job growth was 22 percent. 
Under the current administration, it’s an ane-
mic 2.4 percent. Manufacturing is also respon-
sible for nearly two-thirds of all private sector 
research and development. 

Manufacturing in the United States faces se-
rious challenges in the global marketplace, as 
our manufacturers compete with companies 
who get the benefit of a healthy workforce 
without having to shoulder the rising cost of 
health care, deal with skyrocketing energy 
costs, and often face an unlevel playing field 
when they sell their goods. Instead of standing 
up for manufacturing and the men and women 
it employs, the Bush administration continues 
to sit on its hands as the manufacturing jobs 
crisis worsens. The workers who are harmed 
by that inaction deserve to be heard. Tonight, 
I’d like to read testimony several Michigan 
workers submitted to us about how the manu-
facturing jobs crisis is affecting them. 

Sherry Lowell of Grand Blanc, MI writes: 
‘‘For the past 27 years, I have worked as a 

Journeyman Toolmaker for GM/Delphi in 
Flint, MI. My marvelous experience as a 
tradesman began when I was 30 years old. At 
the Flint East site, I was the 7th female to 
graduate as a tradesman. . . . 

‘‘For almost three decades, I believed that 
I was an integral part of the team with the 
goal of producing products with first time 
quality at a profit. The wages that I earned 
were appreciated and getting dirty and 
greasy were part and parcel of my job as a 
toolmaker. I have fulfilled my promise to 
the corporation for the past 27 years to faith-
fully come to work, work hard at work de-
spite cold (45 degrees) and hot (103 degrees) 
and dirty environments, and buy GM/AC 
products. 

‘‘The promise of a defined-benefit pension 
was very important to me. Furthermore, fi-
nancial planning for my old age has been 
threatened by corporate raiders of pension 
funds and the possibility of Social Security 
benefits ceasing. I would appreciate Congres-
sional efforts to support the men and women 
of manufacturing skilled trades and produc-
tion in protecting the pensions they were 
promised.’’ 

Patricia Neal of Clinton Township, MI writes: 
‘‘I have been a UAW member and a GM em-

ployee for 28 years. I live in Clinton Town-
ship, MI. At some point in time nearly every 
UAW represented auto worker in America 
has had to hear, that we are ‘over paid and 
under worked’. Every headline that screams 
out to the public, pointing a scolding finger 
at UAW represented auto workers, is not 
only demoralizing and degrading it is down-
right deceiving. . . . 

‘‘We, UAW workers, make the products put 
before us, we drive the fork trucks, we stand 
on the steel plated or concrete floors, we 
tighten the nuts and bolts, we handle the 
machines, we breath the toxic fumes but we 
do not make the decisions. We do the work. 
We want to see GM make a profit, we want 
GM healthy.’’ 

Charles McCray of Southgate, MI writes: 
‘‘I am a 54 year old retired hourly worker 

after 30 years of service. I have worked hard 
for GM and the UAW. I have always pur-

chased GM products over the years. I want 
GM to keep their promise to me with the 
contract I signed when I retired. I retired 
and gave up my position to another worker 
to pay taxes and make a good wage. 

‘‘With the possible problem at GM if I were 
to lose any pay what-so-ever I’d be in a tight 
spot. Where does all the money come from to 
even bury me when the time comes. We have 
never lived beyond our means at all. We have 
been able to pay for college for our 2 chil-
dren, have a small home paid for. There is a 
small savings for future use after 62 years of 
age. With our monthly retirement we do OK 
but most do not. I have already gone out and 
have taken another job just because I am not 
sure what is going to happen at GM.’’ 

I hope President Bush and my colleagues in 
the House will hear these workers and the mil-
lions like them, and will begin work on a real 
agenda to preserve and expand our manufac-
turing sector and the quality products and jobs 
it produces. 
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INTRODUCTION OF THE JOBS 
CREATION INCENTIVE ACT OF 2006 

HON. JOE KNOLLENBERG 
OF MICHIGAN 

IN THE HOUSE OF REPRESENTATIVES 

Thursday, April 6, 2006 

Mr. KNOLLENBERG. Mr. Speaker, I rise 
today to introduce a very important piece of 
legislation to address a very serious problem. 

Because of the policies put in place by this 
Congress and this Administration, our country 
has prospered and enjoyed continual eco-
nomic successes. More than 2 million jobs 
have been created nationally in the last year 
and our national unemployment rate is down 
to 4.8 percent. In the last quarter alone, our 
GDP grew by 1.7 percent. 

However, my home state of Michigan has 
not yet seen this success. Our state economy 
continues to struggle, our manufacturing base 
is in serious jeopardy and our unemployment 
rate of 6.6 percent is one of the highest in the 
nation. The troubles of the auto industry— 
Michigan’s largest employer—have forced lay-
offs, downsizing and cutbacks. 

Workers in my state are losing their jobs, 
and our unemployed face multiple challenges 
and impending statistical disadvantages. 

Mr. Speaker, that is why I am introducing 
this legislation today. My bill, the Job Creation 
Incentive Act, will help businesses in Michigan 
and across this country create more jobs. 

Simply put, my bill will generate jobs by giv-
ing small businesses tax incentives for every 
new employee they hire. 

It is a well known fact that collectively, small 
businesses are the number one employer in 
our Nation. When we encourage these small 
businesses to expand their payrolls and hire 
more employees, we not only create jobs but 
we also promote business development and 
growth. 

My bill will give companies with 100 employ-
ees or less a tax credit for every new em-
ployee they hire. The credit will be equal to 5 
percent of the new employee’s salary, up to 
$2,500 maximum, and the new employee 
must have been on the payroll for at least 960 
hours—the equivalent of a full-time position for 
six months. If companies create multiple jobs, 
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