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Tierney 
Towns 
Tsongas 
Udall (CO) 
Udall (NM) 
Van Hollen 
Velázquez 
Visclosky 

Walz (MN) 
Wasserman 

Schultz 
Waters 
Watson 
Watt 
Waxman 
Weiner 

Welch (VT) 
Wexler 
Wilson (OH) 
Woolsey 
Wu 
Yarmuth 
Young (FL) 

NAYS—186 

Aderholt 
Akin 
Alexander 
Bachmann 
Bachus 
Barrett (SC) 
Bartlett (MD) 
Barton (TX) 
Biggert 
Bilbray 
Bilirakis 
Bishop (UT) 
Blackburn 
Blunt 
Boehner 
Bonner 
Bono Mack 
Boozman 
Boustany 
Brady (TX) 
Broun (GA) 
Brown (SC) 
Buchanan 
Burgess 
Burton (IN) 
Buyer 
Calvert 
Camp (MI) 
Campbell (CA) 
Cantor 
Capito 
Carter 
Chabot 
Coble 
Cole (OK) 
Conaway 
Crenshaw 
Culberson 
Davis (KY) 
Davis, David 
Davis, Tom 
Deal (GA) 
Dent 
Diaz-Balart, L. 
Diaz-Balart, M. 
Doolittle 
Drake 
Dreier 
Duncan 
Ehlers 
Emerson 
English (PA) 
Everett 
Fallin 
Feeney 
Ferguson 
Flake 
Forbes 
Fortenberry 
Fossella 
Foxx 
Franks (AZ) 
Frelinghuysen 

Gallegly 
Garrett (NJ) 
Gerlach 
Gilchrest 
Gingrey 
Gohmert 
Goode 
Goodlatte 
Granger 
Graves 
Hall (TX) 
Hastings (WA) 
Hayes 
Heller 
Hensarling 
Herger 
Hobson 
Hoekstra 
Hunter 
Inglis (SC) 
Issa 
Johnson (IL) 
Johnson, Sam 
Jones (NC) 
Jordan 
Keller 
King (IA) 
King (NY) 
Kingston 
Kirk 
Kline (MN) 
Knollenberg 
Kuhl (NY) 
Lamborn 
Latham 
LaTourette 
Latta 
Lewis (CA) 
Linder 
LoBiondo 
Lucas 
Lungren, Daniel 

E. 
Mack 
Manzullo 
Marchant 
McCarthy (CA) 
McCaul (TX) 
McCotter 
McCrery 
McHenry 
McHugh 
McKeon 
McMorris 

Rodgers 
Mica 
Miller (FL) 
Miller (MI) 
Miller, Gary 
Moran (KS) 
Murphy, Tim 
Musgrave 
Myrick 

Neugebauer 
Nunes 
Paul 
Pearce 
Pence 
Peterson (PA) 
Petri 
Pickering 
Pitts 
Platts 
Poe 
Porter 
Price (GA) 
Pryce (OH) 
Putnam 
Radanovich 
Regula 
Rehberg 
Reichert 
Renzi 
Reynolds 
Rogers (AL) 
Rogers (KY) 
Rogers (MI) 
Rohrabacher 
Ros-Lehtinen 
Roskam 
Ryan (WI) 
Sali 
Saxton 
Scalise 
Schmidt 
Sensenbrenner 
Sessions 
Shadegg 
Shays 
Shimkus 
Shuster 
Simpson 
Smith (NE) 
Smith (NJ) 
Smith (TX) 
Souder 
Stearns 
Sullivan 
Tancredo 
Terry 
Thornberry 
Tiahrt 
Tiberi 
Turner 
Upton 
Walberg 
Walden (OR) 
Walsh (NY) 
Wamp 
Weller 
Westmoreland 
Whitfield (KY) 
Wilson (SC) 
Wittman (VA) 
Wolf 

NOT VOTING—18 

Brown-Waite, 
Ginny 

Cannon 
Cleaver 
Cramer 
Cubin 
Delahunt 

Hulshof 
Lewis (KY) 
Lipinski 
Moore (WI) 
Payne 
Royce 
Rush 

Scott (VA) 
Speier 
Weldon (FL) 
Wilson (NM) 
Young (AK) 
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So the resolution was agreed to. 

The result of the vote was announced 
as above recorded. 

A motion to reconsider was laid on 
the table. 

GENERAL LEAVE 

Mr. GEORGE MILLER of California. 
Mr. Speaker, I request 5 legislative 
days for Members to revise and extend 
their remarks and insert extraneous 
materials on H.R. 1338. 

The SPEAKER pro tempore. Is there 
objection to the request of the gen-
tleman from California? 

There was no objection. 
f 

PAYCHECK FAIRNESS ACT 

The SPEAKER pro tempore. Pursu-
ant to House Resolution 1388 and rule 
XVIII, the Chair declares the House in 
the Committee of the Whole House on 
the state of the Union for the consider-
ation of the bill, H.R. 1338. 
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IN THE COMMITTEE OF THE WHOLE 
Accordingly, the House resolved 

itself into the Committee of the Whole 
House on the state of the Union for the 
consideration of the bill (H.R. 1338) to 
amend the Fair Labor Standards Act of 
1938 to provide more effective remedies 
to victims of discrimination in the 
payment of wages on the basis of sex, 
and for other purposes, with Mr. 
CAPUANO in the chair. 

The Clerk read the title of the bill. 
The SPEAKER pro tempore. Pursu-

ant to the rule, the bill is considered 
read the first time. 

The gentleman from California (Mr. 
GEORGE MILLER) and the gentleman 
from California (Mr. MCKEON) each will 
control 30 minutes. 

The Chair recognizes the gentleman 
from California (Mr. GEORGE MILLER). 

Mr. GEORGE MILLER of California. 
Mr. Speaker, I yield myself such time 
as I may consume. 

Mr. Speaker, Members of the House, 
in 1963 this Nation passed the Equal 
Pay Act, and it was passed to end dis-
criminatory practices in paying men 
and women differently for performing 
the same job. The law’s principle is 
that men and women should be paid 
based upon their merits, not upon an 
employer’s prejudices. 

Before the Equal Pay Act, women in 
the workplace were paid 59 cents on the 
dollar compared to their male counter-
parts for performing the same jobs. Al-
though the wage gap between men and 
women has narrowed since the Equal 
Pay Act was passed, gender-based pay 
wage discrimination remains a very 
significant problem for women. 

According to the Census Bureau, 
women make 77 cents for every dollar 
earned by a man. Just as disturbing is 
that African American women only 
earn 60 cents on the dollar, and His-
panic women earn an astonishing 55 
cents on the dollar compared to their 
male counterparts. 

Those figures do not just tell us what 
they lose in their wages on a daily 
basis, on a weekly basis, and on a 
monthly basis. But we must also un-

derstand that this wage disparity costs 
a woman anywhere from $400,000 to $2 
million over a lifetime in lost wages 
and will follow her into retirement 
with lower retirement benefits, and 
will follow her into the Social Security 
system with lower Social Security ben-
efits. 

These women pay a great price be-
cause the law still allows employers to 
pay these individuals on a discrimina-
tory basis for the jobs that they 
produce. But today this House has an 
opportunity to take a critical step to 
ensure that the Equal Pay Act lives up 
to its promise: equal work for equal 
pay, equal pay for equal work. 

The Paycheck Fairness Act will 
strengthen the Equal Pay Act and 
close many of the loopholes that have 
allowed employers to avoid responsi-
bility of engaging in discriminatory 
pay practices. Currently, an employer 
can refute a pay discrimination claim 
if he proves that the difference in pay 
is based upon any factor other than 
sex. They can pull any defense out of 
the air that they want, even if the fac-
tors are not related to the job. What we 
say is that they must provide a real 
business justification for not paying 
that equal wage. It must be related to 
the work. 

They will have to show that any gen-
der-based wage differential is job-re-
lated, not based on or derived from sex- 
based differentials, and is consistent 
with the business necessity. 

H.R. 1338 will also prohibit employers 
from retaliating against employees 
who discuss their pay. We all remember 
the Lilly Ledbetter case. She did not 
know that she was being discriminated 
on every pay period because her fellow 
employees were unable to discuss their 
paychecks with her because that’s the 
way the corporation kept the discrimi-
natory practice secret and hidden from 
Lilly Ledbetter. We would not allow 
that to continue to happen. 

The bill would also put gender-based 
discrimination sanctions on equal foot-
ing with other forms of discrimination 
by allowing women to sue for punitive 
damages, in addition to compensatory 
damages, just as business and workers 
may do under section 1981 for race or 
national origin discrimination. If we 
are serious about closing the gender 
pay gap, we must get serious about 
punishing those who would otherwise 
scoff at the current weak sanctions 
under the current law. 
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The Paycheck Fairness Act will re-
quire the Department of Labor to con-
tinue collecting pay information based 
upon gender. It also creates a program 
designed to help strengthen the negoti-
ating skills of girls and women. 

Any wage gap based upon gender is 
unacceptable, especially in these tough 
economic times. For families living 
near or under the poverty line, equal 
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