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CELEBRATING THE 60TH ANNIVER-

SARY OF THE INTEGRATION OF 
THE UNITED STATES ARMED 
FORCES 

HON. DANNY K. DAVIS 
OF ILLINOIS 

IN THE HOUSE OF REPRESENTATIVES 

Wednesday, July 30, 2008 

Mr. DAVIS of Illinois. Madam Speaker, as a 
member of the Congressional Black Caucus I 
would like to honor the 60th anniversary of the 
integration of the United States Armed Forces, 
which began on July 26, 1948. When talking 
about an issue that happened in the past, we 
tend to think of it as something that happened 
overnight or that it was easy. Integrating the 
military was not at all easy, but it was a critical 
step to moving our nation forward in terms of 
civil rights. 

President Harry S Truman initiated the effort 
to integrate the Armed Forces at the request 
of many black civil rights leaders. Not too 
many people expected the President to em-
brace integration within the military. Truman 
was born in Missouri, and his opinion on the 
issue was that of any average Missourian of 
his time. However, as he learned about the 
atrocities that were being committed against 
blacks, especially against those that had 
served in World War II, he became much 
more committed to civil rights issues and inte-
grating the military. Indeed, President Truman 
outlined in his administration’s policies key 
civil rights efforts, including forming agencies 
to address voting rights and fair employment. 
The most progressive of his actions was the 
desegregation of the U.S. Armed Forces, 
which was proposed by the President’s Com-
mittee on Civil Rights. 

Support, however, did not come readily from 
Congress which was uninterested in civil rights 
issues. Indeed, the civil rights of Truman’s pri-
orities drew widespread criticism from South-
ern Democrats. Members of the military also 
were skeptical, with particular concern about 
legislation that would end racism overnight 
rather than more gradually. The argument of-
fered by opponents was that, if blacks were al-
lowed to be integrated into the Armed Forces, 
many whites would not want to join. Pro-
ponents of integration countered that the Fed-
eral government must take a leadership role in 
integrating; if Congress did not integrate Fed-
eral jobs, the private sector would definitely 
avoid doing so. To achieve advances in civil 
rights, Truman appointed The President’s 
Committee on Civil Rights, which was charged 
to determine how to strengthen and improve 
Federal, State, and local laws to safeguard 
civil rights. The Committee identified multiple 
policies for Congressional action; however, 
Truman asserted that civil rights in the serv-
ices fell under executive purview. On July 26, 
1948, Truman signed Executive Order 9981 
which mandated equal treatment and oppor-
tunity for black members in the Armed Forces. 
In the end, it was through the commitment and 
persistence of various leaders that we have an 
integrated military. 

The world would be a different place today 
if such proposals were not made against the 
status quo. The integration of the Armed 
Forces served as an instrument of social 

change. As we see from the civil rights move-
ment, sometimes the best choices require 
going against the majority. So, tip my hat to 
the many leaders who made the integration of 
the military a reality, and I celebrate this inte-
gration on the occasion of the 60th anniver-
sary of its enactment. 
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INTRODUCING THE ‘‘PROHIBITING 
THE DEPARTMENT OF LABOR’S 
SECRET RULE ACT’’ 

HON. GEORGE MILLER 
OF CALIFORNIA 

IN THE HOUSE OF REPRESENTATIVES 

Wednesday, July 30, 2008 

Mr. GEORGE MILLER of California. Madam 
Speaker, today I am introducing a bill to stop 
the Department of Labor from proceeding with 
a new proposed rule that would seriously un-
dermine the ability of the Federal Government 
to protect workers’ health. The Department’s 
proposal is the product of a flawed, politicized 
process. 

On July 7, 2008, the Department of Labor 
submitted a proposed regulation entitled ‘‘Re-
quirements for DOL Agencies’ Assessment of 
Occupational Health Risks’’ to the Office of 
Management and Budget, OMB, for E.O. 
12866 regulatory review. 

This proposal is being made in contraven-
tion of a number of rules and processes. No 
notice of this rule was published in the semi- 
annual Regulatory Agenda as required under 
Executive Order 12866. Furthermore, unlike all 
other DOL regulatory submissions to OMB, 
the information provided on the OMB Web site 
did not originally contain the rule’s abstract, 
legal authority, timetable, agency contact, and 
other information required by the Executive 
Order. Although the intent is to finalize this 
rule before the end of the Bush administration, 
this submission violated the White House’s 
own directive prohibiting submission of new 
regulations to OMB after June 1 except in ‘‘ex-
traordinary circumstances.’’ 

What are the ‘‘extraordinary circumstances’’ 
that are being used to rush through this last 
minute, secret regulation on a subject as ar-
cane and technical as ‘‘risk assessment?’’ As-
sessing risk is the backbone of any OSHA or 
MSHA standard that addresses hazards posed 
by chemicals or other health hazards. Chang-
ing the assumptions underlying risk assess-
ment to those favored by industry can seri-
ously erode the effectiveness of all future 
OSHA or MSHA standards far beyond the life 
of this administration. 

The Department claims that this proposal 
was not published in the most recent regu-
latory agenda because when the last regu-
latory agenda was issued, they had not yet 
decided whether they would issue a proposal. 
But the Washington Post has revealed that 
they have been working on this regulation as 
far back as September 2007, when they paid 
$349,000 to outside consultants to conduct a 
study of the risk-assessment process. 

The entire proposal appears to have been 
designed and originated by political ap-
pointees at the Department of Labor, bypass-
ing the real experts at OSHA and MSHA. Ac-
cording to the Washington Post, when a draft 

was finally shown to health scientists in MSHA 
and OSHA, they objected to both the legality 
and substance of the proposal and suggested 
that the proposal not be issued. The political 
appointees at the Department went ahead 
anyway. 

In the last 71⁄2 years, the Department has 
only managed to issue one health standard— 
and that was done under court order. It has 
failed to meet its own deadlines on regulations 
to protect workers against the health effects of 
silica, against the health effects of beryllium, 
or against the serious health effects of diace-
tyl, which causes popcorn lung. 

Yet, suddenly, the Department of Labor has 
decided that further weakening the ability of 
OSHA or MSHA to issue any future health 
standards has become its highest priority. 

No one is arguing that OSHA or MSHA do 
not need guidance for risk assessment. But 
the Department of Labor already has such 
guidance. This new regulation, however, which 
clearly has the potential to weaken worker 
protections, will be codified, binding all future 
administrations. Other agencies that have 
such guidance, such as the Environmental 
Protection Agency, note that ‘‘because the 
science of risk assessment continues to de-
velop rapidly . . . risk assessments will be 
modified to use different approaches if appro-
priate.’’ 

The new Labor regulation, on the other 
hand, would add an entire additional layer of 
review to the already overstressed regulatory 
process by requiring notice and comments for 
all risk-related studies before a proposal can 
be issued. This would be in addition to numer-
ous economic reviews, small business re-
views, OMB reviews, public comments and 
public hearings that are already required be-
fore a standard is issued. 

This Congress will not stand for further 
weakening of worker protections, particularly 
when it’s done secretly—as this administration 
heads out of town. This bill would forbid the 
Department of Labor from issuing, admin-
istering or enforcing any rule, regulation, or re-
quirement derived from the proposal submitted 
to the Office of Management and Budget. The 
Department’s proposal is the product of a 
flawed, politicized process that has failed to 
properly consider the views of experts or the 
consequences for workplace health. 

I urge my colleagues to support this bill. 
f 

PILOT MOUNTAIN STATE PARK 
CELEBRATES 40TH ANNIVERSARY 

HON. VIRGINIA FOXX 
OF NORTH CAROLINA 

IN THE HOUSE OF REPRESENTATIVES 

Wednesday, July 30, 2008 

Ms. FOXX. Madam Speaker, I rise today in 
celebration of the 40th anniversary of Pilot 
Mountain State Park in Surry County, North 
Carolina. 

Pilot Mountain rises above the North Caro-
lina Piedmont to a height of 2,421 feet and 
has been a local landmark since the first set-
tlers came to the region. It’s been said that 
climbers can see more than 3,000 square 
miles of beautiful North Carolina country from 
the peak when skies are clear. 
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