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of America, Troop 374, and in earning the 
most prestigious award of Eagle Scout. 

Joshua has been very active with his troop, 
participating in many Scout activities. Over the 
many years Joshua has been involved with 
Scouting, he has not only earned numerous 
merit badges, but also the respect of his fam-
ily, peers, and community. 

Madam Speaker, I proudly ask you to join 
me in commending Joshua Tyler Boydston for 
his accomplishments with the Boy Scouts of 
America and for his efforts put forth in achiev-
ing the highest distinction of Eagle Scout. 
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HONORING THE LIFE OF JUANITA 
PERRY 

HON. DAVID DAVIS 
OF TENNESSEE 

IN THE HOUSE OF REPRESENTATIVES 

Wednesday, April 2, 2008 

Mr. DAVID DAVIS of Tennessee. Madam 
Speaker, I rise today to honor the memory of 
Mrs. Juanita Perry, a longtime resident of the 
First District, who passed away on March 24th 
of this year. 

Mrs. Perry was a leader in the First District 
where she has touched many lives through 
her countless hours of dedication to her com-
munity. Our thoughts and prayers are with her 
family as they mourn her loss. 

Juanita loved to help anyone in need. She 
spent sixty-two years volunteering at Mountain 
Home Veterans Affairs Medical Center where 
she carried the name of ‘‘Little Sweetheart of 
Mountain Home.’’ 

Juanita was also a lifetime member at Vet-
erans of Foreign Wars Auxiliary Post 2108 
and Military Order of the Purple Heart Post 
224. Her time spent with the Tennessee Fed-
eration of Republican Women’s Club was hon-
orable and she received a Certificate of Award 
from the National Federation of Republican 
Women in 2007. 

Madam Speaker, I ask you and my fellow 
members to join me in honoring the life of 
Juanita Perry, a loving family member whose 
commitment and unwavering support to East 
Tennessee will be greatly missed. 
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RECOGNIZING WORLD AUTISM DAY 

HON. JOHN B. LARSON 
OF CONNECTICUT 

IN THE HOUSE OF REPRESENTATIVES 

Wednesday, April 2, 2008 

Mr. LARSON of Connecticut. Madam 
Speaker, I rise today to recognize World Au-
tism Day in an effort to increase awareness 
about one of the most common mental dis-
orders afflicting our country today. Autism is 
becoming an increasingly common disorder; 
more and more children in America and 
throughout the world are born with it every 
day. The first step toward treating this incur-
able condition is recognition. Therefore, I rise 
today in support of World Autism Day and to 
help shed light on this growing and very seri-
ous problem. 

The statistics concerning autism are, to say 
the least, alarming. One in 150 children born 

today is diagnosed with autism. One in 94 
newborn boys is now autistic. In fact, today 
alone there will be approximately 67 new 
cases of autism diagnosed. That translates to 
a new diagnosis every 20 minutes. These are 
incredibly alarming numbers and we must rec-
ognize that this disorder is increasingly com-
mon and also that, while there is no cure, the 
quicker we identify what the problem is, the 
quicker we can act. We may not yet be able 
to cure autism, but with a strong commitment 
from the Federal Government we can create 
better lives for the growing number of children 
that are afflicted with this condition. 

There is no medical way to detect autism in 
a child. We must rely on a physician’s trained 
eye to diagnose a child as autistic, and even 
then we cannot cure it, we can only treat it. 
There are various symptoms that indicate au-
tism that a physician must recognize. This is 
why awareness and education are so impor-
tant. 

Today, I would like to recognize the efforts 
of doctors, advocates and families on World 
Autism Day and also bring attention to the 
shocking frequency with which autism is diag-
nosed. Therefore, I rise today to recognize 
World Autism Day, to commend those working 
toward education, treatment and some day a 
cure and to offer my support for these efforts. 
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TRIBUTE TO POLICE CHIEF 
ALBERT W. BELL 

HON. JOHN T. SALAZAR 
OF COLORADO 

IN THE HOUSE OF REPRESENTATIVES 

Wednesday, April 2, 2008 

Mr. SALAZAR. Madam Speaker, it is with 
great pleasure that I pay tribute to a respected 
leader from southwest Colorado, Police Chief 
Albert W. Bell of Durango, Colorado. Chief 
Bell has served the community of Durango 
with distinction for 14 years and has now an-
nounced his retirement, effective April 5, 2008. 

Chief Bell’s career in law enforcement start-
ed 37 years ago as a patrolman for the To-
peka Police Department. On July 1, 1999, 
then Colorado Governor Bill Owens appointed 
Chief Bell to the Colorado Peace Officer 
Standards and Training, POST, Board. Chief 
Bell served that Board with distinction and in 
the highest traditions of the law enforcement 
profession. 

Chief Bell is a member of the Colorado As-
sociation of Chiefs of Police and has served 
on numerous boards that serve the interests 
of the citizens of Colorado. In service to his 
local community, Chief Bell has served as 
Undersheriff in the La Plata County Sheriff’s 
Department and also served on the Commu-
nity Connections Board at Hilltop House. 

Chief Bell has demonstrated an outstanding 
level of professionalism and is recognized as 
a leader among law enforcement professionals 
in the Third Congressional District, fostering 
cooperative relationships amongst the Federal, 
State, and local law enforcement communities. 

Madam Speaker, I commend Durango Po-
lice Chief Al Bell for his outstanding leader-
ship, service, and dedication to the residents 
of Durango, Colorado. While we will all miss 
Chief Bell’s service and dedication, I ask that 

you join me in wishing him well upon his re-
tirement. 
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INTRODUCTION OF THE ‘‘GOVERN-
MENT ACCOUNTABILITY ACT OF 
2008’’ 

HON. DANNY K. DAVIS 
OF ILLINOIS 

IN THE HOUSE OF REPRESENTATIVES 

Wednesday, April 2, 2008 

Mr. DAVIS of Illinois. Madam Speaker, the 
‘‘Government Accountability Office Act of 
2008’’ (the Act), is intended to improve the 
oversight, administration, and pay adjustment 
functions at the Government Accountability Of-
fice, GAO. 

The former Comptroller General has as-
serted that Federal agencies should have 
‘‘modern, effective, credible, and, as appro-
priate, validated performance management 
systems in place with adequate safeguards, 
including reasonable transparency and appro-
priate accountability mechanisms, to ensure 
fairness and prevent politicization and abuse.’’ 
Some of the safeguards recommended by the 
Government Accountability Office, GAO, in-
clude a performance management system that 
makes meaningful distinctions in individual 
employee performance; involves employees 
and stakeholders in designing the system; and 
achieves consistency, equity, and non-
discrimination. 

Over the last 24 months, the subcommittee 
has conducted oversight, and more recently 
investigated, the implementation of GAO’s 
new personnel system to determine if it meets 
the aforementioned criteria. The subcommittee 
found that it did not. In addition, based on its 
investigation the subcommittee concluded that, 
contrary to legislative intent, GAO employees 
who met and exceeded expectations in 2006 
and 2007 did not receive the annual across- 
the-board increase that other GAO employees 
received. 

The Act would restore the 2006 and 2007 
annual across-the-board increase to GAO em-
ployees who met expectations but did not re-
ceive the adjustment. It would also set a ‘‘floor 
guarantee’’ that would preserve GAO’s per-
formance-based compensation system, while 
ensuring that GAO employees receive an an-
nual increase in their permanent pay, provided 
they ‘‘meet expectations,’’ that is at least equal 
to the Congressionally approved across-the- 
board increase. 

The floor guarantee will be comprised of the 
annual adjustment to the GAO pay schedule 
plus the permanent merit pay increase re-
ceived by an employee under GAO’s merit 
pay system. At a hearing the subcommittee 
held on March 23, 2008, on this legislation 
and GAO’s personnel reforms, the sub-
committee learned from the Ivy Planning 
Group, a consulting firm hired by GAO to con-
duct an African American Performance As-
sessment Study at GAO, that there are signifi-
cant differences between the ratings for Afri-
can American analysts and Caucasian ana-
lysts. Therefore, the personnel reforms at 
GAO had a significant negative impact on Afri-
can American staffers. Furthermore, a survey 
that was administered to GAO employees at 
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