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Sciences report, between one-third and 
one-half of the wage disparities be-
tween men and women cannot ade-
quately be explained by differences in 
experience, education, or other legiti-
mate qualifications. And notably, this 
wage discrimination exists despite the 
passage of the Equal Pay Act that 
made it illegal to pay women less than 
men for performing equal work. 

Wage discrimination also continues 
to exist despite the 1964 Civil Rights 
Act, which outlawed discrimination in 
employment and wages on the basis of 
sex, race, color, religion, and national 
origin. This pernicious injustice con-
tinues despite Congress passing the 
1991 Civil Rights Act, which I strongly 
supported, along with most of my col-
leagues on both sides of the political 
aisle. 

As a former cochair of the Congres-
sional Caucus for Women’s Issues, I 
have been a longtime advocate in the 
pay equity debate. As some of my col-
leagues may remember, in 1984, Rep-
resentative Claudine Schneider, R–RI, 
Representative Nancy Johnson R–CT, 
and I wrote to the Reagan administra-
tion asking that it prevent the Justice 
Department from weighing in against 
AFSCME v. Washington, which sup-
ported the concept of pay equity. And 
as a Member of the House of Represent-
atives, I repeatedly introduced bipar-
tisan resolutions that would have es-
tablished a commission to study com-
pensation practices in Congress from 
1984 to 1993. It is therefore simply un-
conscionable to imagine that in this 
day and age, wage-setting practices are 
still being affected by historical gender 
biases resulting in the undervaluation 
of work and low pay for women. 

Sadly, the Supreme Court’s decision 
in Ledbetter will make it virtually im-
possible for women workers to close 
the wage gap and to receive the rem-
edies they deserve when they are dis-
criminated against. This decision rep-
resents an enormous step backward for 
women and for any person alleging pay 
discrimination. 

Lilly Ledbetter’s story poignantly 
coupled with this unfortunate ruling 
reminds us that wage discrimination 
persists across our Nation. It is there-
fore long past time we reversed the Su-
preme Court’s decision in Ledbetter 
and clarified that laws against pay dis-
crimination apply to every paycheck or 
other compensation a worker receives. 
And Senator KENNEDY’s Fair Pay Res-
toration Act would reestablish a fair 
rule for filing claims of pay discrimina-
tion based on race, national origin, 
gender, religion, age or disability. 

This bipartisan measure would also 
impose a reasonable time limit for fil-
ing pay discrimination claims and 
would start the clock for filing pay dis-
crimination claims when compensation 
is received, rather than when the em-
ployer decides to discriminate. Each 
discriminatory paycheck would restart 

the clock for filing a pay discrimina-
tion claim and as long as workers file 
their claims within 180 days of a dis-
criminatory paycheck, their charges 
will be considered timely. This meas-
ure would restore the precedent applied 
by nine courts of appeals and the Equal 
Employment Opportunity Commission 
in pay discrimination cases until the 
Supreme Court’s May 29, 2007. It would 
also maintain the current limits on the 
amount employers owe. 

The bill would also restore congres-
sional intent, by mirroring language 
prohibiting discriminatory seniority 
systems, which was included in the 
landmark Civil Rights Act of 1991. The 
bill was signed by President George H. 
W. Bush in 1991, and I was pleased to 
support this measure which passed 
with overwhelmingly bipartisan sup-
port. 

Some contend this bill would ‘‘exac-
erbate the existing heavy burden on 
the courts by encouraging the filing of 
stale claims’’ . . . that it would allow 
employees to bring a claim of pay or 
other employment-related discrimina-
tion years or even decades after the al-
leged discrimination occurred. That is 
simply an exaggeration. The fact is— 
employers would not have to adjust for 
salary differences that occurred dec-
ades ago. Current law limits back pay 
awards to 2 years before the worker 
filed a job discrimination claim under 
title VII of the Civil Rights Act of 1964, 
and this bill would not change this 2- 
year limit on back pay. 

I cannot overstate my support for the 
Fair Pay Restoration Act, and I en-
courage my colleagues in the Senate to 
vote for this legislation tomorrow to 
ensure equal pay for women and mi-
norities in the workforce. Discrimina-
tion of any kind in the workplace 
should not be tolerated. It is time the 
law reflected that. 

Thank you. Mr. President, I request 
unanimous consent that a copy of my 
remarks be included in the CONGRES-
SIONAL RECORD. 
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ADDITIONAL STATEMENTS 

HONORING RETIRED MAJOR D. 
BROCK FOSTER 

∑ Mr. BROWN. Mr. President, I wish to 
honor the service of a great Amer-
ican—U.S. Air Force retired MAJ D. 
Brock Foster. 

A native of Ohio who served his coun-
try in World War II, Korea, and Viet-
nam, Major Foster demonstrated un-
common courage while flying as an A– 
1 Skyraider during a rescue mission 
near the Ho Chi Minh Trail on June 28, 
1968. At great risk to his personal safe-
ty, Major Foster remained in the res-
cue area amid heavy antiaircraft artil-
lery and enemy fire to make repeated 
passes to protect the rescue helicopter. 
Major Foster’s selfless heroism enabled 

the successful rescue of the Navy pilot 
who had been encircled by hostile 
forces for more than 39 hours. 

Nearly 40 years later, Major Foster is 
receiving long overdue recognition for 
his sacrifice and valor and will be 
awarded the Distinguished Flying 
Cross. Given to those who distinguish 
themselves in aerial flight by taking 
heroic actions above and beyond the 
call of duty, the Distinguished Flying 
Cross is a fitting recognition of Major 
Foster’s unwavering dedication to the 
service of the United States. 

I am proud to honor this great Ohi-
oan. His heroic actions and dedication 
to the U.S. Air Force and his fellow 
servicemen are an inspiration to all 
Americans.∑ 
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WORKER EDUCATION 

∑ Mr. SMITH. Mr. President, today I 
highlight the importance of acknowl-
edging and celebrating extraordinary 
efforts by Americans who have led the 
way in protecting and preserving 
America’s natural resources. I am hon-
ored to congratulate three educational 
institutions in my State of Oregon, Co-
lumbia Gorge Community College, 
Lane Community College and the Or-
egon Institute of Technology. 

Recently, Columbia Gorge Commu-
nity College received $1.6 million to 
support the college’s community-based 
job training program to develop skilled 
technicians for renewable energy facili-
ties such as wind, solar, hydropower 
and biofuels production. The funding is 
part of the Department of Labor’s 
Community-Based Job Training Grant 
Initiative to help community colleges 
provide area students and workers with 
the skills needed to stay competitive 
in up-and-coming industries. The pro-
gram is the only one of its kind on the 
west coast. Just in the Pacific North-
west, developers of wind energy facili-
ties will need 300–500 additional work-
ers in the next decade. Since the fall of 
2007, Columbia Gorge Community Col-
lege has offered a 1-year Certificate 
and a 2-year Associate of Applied 
Science Degree in Renewable Energy 
Technology. 

Lane Community College in Eugene, 
OR was recently commended for their 
certificate and 2-year degree programs 
which train students in energy man-
agement and renewable energy. Grad-
uates of the program are in high de-
mand by renewable energy companies. 
Lane Community College is quickly 
gaining recognition as a national lead-
er in sustainability and has won five 
awards in the past 2 years, including 
the Campus Sustainability Leadership 
Award from the Association for the Ad-
vancement of Sustainability in Higher 
Education, and the Outstanding Col-
lege Recycling Program Award from 
the National Recycling Coalition. 
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