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spent and justifying the use of federal tax-
payer funds. 

Requesting Member: Congressman STEVE 
KING. 

Bill Number: H.R. 5658, the National De-
fense Authorization Act for Fiscal Year 2009. 

Account: MilCon, Air National Guard. 
Legal Name of Requesting Entity: Iowa Air 

National Guard. 
Address of Requesting Entity: 7700 NW 

Beaver Drive, Johnston, Iowa 50131. 
Description of Request: Authorizes appro-

priation of $5.6 million for the construction of 
a new Vehicle Maintenance Facility and re-
modeling of the existing Communications Fa-
cility located at the 133rd Test Squadron in 
Fort Dodge, Iowa. Updating facilities at the 
133rd Test Squadron is of the utmost impor-
tance and highest priority for the Iowa National 
Guard. This project is approved on the U.S. 
Air Force Future Year Defense Plan (FYDP), 
and has been assigned the number 
HEMT039066. The facility is significantly short 
of space due to the expansion of the unit’s 
mission, manning and resources. Since it is 
the only unit designated to test future Com-
mand and Control (C2) projects for the U.S. 
Air Force, the performance of the 133rd Test 
Squadron is vital to Air Force missions. A de-
tailed financial plan based on form DD 1391 
required by the Department of Defense for 
military construction projects follows. 

COST ESTIMATE 

Item U/M Quantity Unit cost Cost 
($000) 

VEHICLE MAINTENANCE/COMM 
TRAINING FACILITY .............. SF 32,369 ................ 4,171 

VEHICLE MAINTENANCE 
AREA .......................... SF 7,000 210 (1,470) 

AGE ADDITION TO COMM 
AREA .......................... SF 2,600 186 (484) 

UPGRADE COMMUNICA-
TIONS AREA ................ SF 22,769 91 (2,072) 

ANTI-TERRORISM/FORCE 
PROTECTION MEAS-
URES .......................... SF 32,369 2 (65) 

LEED CERTIFICATION ...... LS ................ ................ (80) 
SUPPORTING FACILITIES .......... ........ ................ ................ 864 

PAVEMENTS .................... LS ................ ................ (115) 
UTILITIES ......................... LS ................ ................ (150) 
SITE IMPROVEMENTS/ 

PARKING ..................... LS ................ ................ (100) 
COMMUNICATIONS SUP-

PORT .......................... LS ................ ................ (100) 
PRE-WIRED WORK STA-

TIONS ......................... LS ................ ................ (130) 
TEMPORARY TRAILERS ... LS ................ ................ (220) 
DEMOLITION/ASBESTOS 

REMOVAL .................... SF 3,270 15 (49) 

SUBTOTAL ................................ ........ ................ ................ 5,035 
CONTINGENCY (5%) ................ ........ ................ ................ 252 

TOTAL CONTRACT COST ........... ........ ................ ................ 5,287 
SUPERVISION, INSPECTION AND 

OVERHEAD (6%) ................. ........ ................ ................ 317 

TOTAL REQUEST ....................... ........ ................ ................ 5,604 

TOTAL REQUEST (ROUNDED) ... ........ ................ ................ 5,600 

10. Description of Proposed Construction: 
New Construction: Reinforced concrete foun-
dation and floor slab with steel-framed ma-
sonry walls and sloped roof structure. Includes 
overhead crane/hoist, all utilities, pavements, 
fire protection, site improvements, and sup-
port. All interior wall, ceilings, interior finishes 
and pre-wired work stations. Alteration: Rear-
range and extend interior walls and utilities. 
Provide anti-terrorism force protection meas-
ures. Demolish three buildings (304 SM) and 
landscape the site. Air Conditioning: 60 Tons. 

11. REQUIREMENT: 32,369 SF ADE-
QUATE: 0 SF SUBSTANDARD: 22,769 SF. 

PROJECT: Vehicle Maintenance and Com-
munications Training Facility (Current Mis-
sion). 

REQUIREMENT: The base requires an ade-
quately sized, properly configured, and envi-
ronmentally safe vehicle maintenance facility 
for operations and training. Vehicles to be re-
paired and maintained include cars, trucks, 
sweepers, and snowplows. Functional areas 
consist of maintenance bays, paint bay, office 
area, parts/tool storage, battery shop, vehicle 
dispatch, fuel dispensing facility and wash 
rack. An adequately sized and properly config-
ured facility is required for the operations, 
maintenance, and training in support of a 132- 
personnel combat communications squadron 
responsible for tactical communications-elec-
tronics systems. Functional areas include the 
command section, communication systems 
(i.e. satellite, base, and network), communica-
tions center, combat support, secure storage, 
deployment control center, classrooms, phys-
ical fitness center, dining area, and medical 
training. 

CURRENT SITUATION: The vehicle mainte-
nance functions are accomplished in a facility 
that has reached the end of its useful life. Fa-
cility maintenance and repair of the mechan-
ical and electrical systems are no longer cost 
effective due to the lack of replacement parts. 
The facility is significantly short of mainte-
nance, office, and training space due to the 
expansion of the unit’s manning and resources 
over the years. Maintenance and repair oper-
ations on larger vehicles must be done outside 
because they do not fit in the small bays. The 
facility has numerous safety, health, and envi-
ronmental hazards. The communications and 
electronics facility portion of this project will re-
configure and renovate existing spaces while 
adding to the complex to alleviate facility 
shortfalls. Mission accomplishment and Status 
of Readiness and Training System (SORTS) 
levels are degraded as there is no adequate 
space to properly store civil engineering equip-
ment, generators, and equipment assets to be 
deployable within response time criteria given 
winter conditions. The 133rd is accomplishing 
part of the test mission requirements in a facil-
ity on the other side of the airport driveway. 
This requires them to take valuable time and 
manpower to get to the support functions such 
as medical and supply items. The area is 12 
percent short of the required space needed to 
support the mission. Several Control and Re-
porting Center (CRC) testing events have 
been located in building 102, which has been 
identified to be demolished. This facility re-
quires roof repairs and electrical and mechan-
ical upgrades to meet code requirements. The 
space is not functionally set up to house a test 
squadron, which causes interruptions in train-
ing/testing requirements. They do not have the 
space to test, maintain, train and repair equip-
ment that they are required to support. The of-
fice space is not properly configured. The 
Aerospace Ground Equipment (AGE) facility 
(building 101) is not functionally efficient as an 
AGE shop with its current layout. Equipment is 
stored outside due to lack of covered storage 
space. The administrative area is congested 
and not properly configured. The existing 
forced air heat system is inefficient and re-
quires repair. The existing floor drains are not 
connected to an oil-water separator. The ma-

jority of the base infrastructure system is over 
40 years old and has been upgraded only as 
part of new construction. Parts of the system 
that have not been upgraded are deteriorated 
due to age. 

IMPACT IF NOT PROVIDED: Operations 
and training suffer from lack of up-to-date and 
adequate facilities. The overcrowded and anti-
quated facility seriously degrades the unit’s 
capability to maintain a safe, operationally 
ready fleet, and severely limits the unit’s ability 
to train. Continued safety and environmental 
problems with possible violations of federal 
and state environmental statutes. Quality of 
life is negatively impacted affecting morale, re-
cruiting, and retention. 

ADDITIONAL: This project meets the cri-
teria/scope specified in Air National Guard 
Handbook 32–1084, ‘‘Facility Requirements’’ 
and is in compliance with the base master 
plan. These facilities are ‘‘inhabited’’ buildings 
and meet the standoff distance requirements. 
There is minimal threat and the level of pro-
tection is low so minimum construction stand-
ards have been applied. All known alternative 
options were considered during the develop-
ment of this project. No other option could 
meet the mission requirements; therefore, no 
economic analysis was needed or performed. 
The following buildings will be demolished as 
a result of this project: 101 (214 SM), 104 (45 
SM), and 105 (45 SM) for a total of 304 SM. 

VEHICLE MAINTENANCE AREA—7,000 
SF = 650 SM. 

AGE ADDITION TO COMM AREA—2,600 
SF = 242 SM. 

UPGRADE COMMUNICATIONS AREA— 
22,769 SF = 2,115 SM. 

DEMOLITION/ASBESTOS REMOVAL— 
3,270 SF = 304 SM. 

f 

HONORING CAROL A. WARREN’S 
SERVICE WITH THE CORPS OF 
ENGINEERS 

HON. BART GORDON 
OF TENNESSEE 

IN THE HOUSE OF REPRESENTATIVES 

Wednesday, May 21, 2008 

Mr. GORDON of Tennessee. Madam 
Speaker, today I rise to honor Carol A. Warren 
on the occasion of her retirement from the 
U.S. Army Corps of Engineers and for her 
many years of outstanding federal service. 

Carol has been a tremendous help to me as 
a liaison with the Nashville District. Her knowl-
edge of how local, state and federal govern-
ment work together has proven to be a valu-
able asset to the Corps and its many projects. 
She has served with distinction and the high-
est degree of professionalism. Through her 
many contributions to the Corps of Engineers, 
she has consistently demonstrated the highest 
qualities of leadership and dedication. 

In 1990, Carol started her work with the 
Corps as the Nashville District Commander’s 
Secretary, supporting nine District Engineers, 
before eventually being promoted to Executive 
Liaison Officer. 

While Carol is officially retiring, she will not 
leave the Corps entirely and has agreed to re-
turn part-time to train someone for her posi-
tion. It has been a real pleasure working with 

VerDate Mar 15 2010 11:28 Dec 21, 2010 Jkt 069102 PO 00000 Frm 00002 Fmt 0689 Sfmt 9920 E:\BR08\E22MY8.000 E22MY8w
w

oo
ds

2 
on

 D
S

K
1D

X
X

6B
1P

R
O

D
 w

ith
 B

O
U

N
D

 R
E

C
O

R
D



EXTENSIONS OF REMARKS, Vol. 154, Pt. 810904 May 22, 2008 
Carol over the years. I congratulate her on a 
great career and wish her the best in her re-
tirement. Thank you, Carol, for a job well 
done. 

f 

HONORING THE REVEREND DR. 
ALBERT F. CAMPBELL 

HON. CHAKA FATTAH 
OF PENNSYLVANIA 

IN THE HOUSE OF REPRESENTATIVES 

Wednesday, May 21, 2008 

Mr. FATTAH. Madam Speaker, a distin-
guished preacher and spiritual leader in Phila-
delphia, the Reverend Doctor Albert F. Camp-
bell, the pastor of Mount Carmel Baptist 
Church, is observing a milestone that provides 
his congregants, his many followers and ad-
mirers along with friends and family, an oppor-
tunity to celebrate his long and productive 
ministry. 

Pastor Campbell has been a rock in West 
Philadelphia, as a man of God, a man of the 
people, a leader of the community and a role 
model for all of those in his sphere. 

He has presided over Mount Carmel Bap-
tist—‘‘a revolutionary church engaged in revo-
lutionary services’’—for 42 years, succeeding 
the Reverend Doctor Dennie W. Hoggard. A 
passionate and inspiring young preacher from 
Beulah Baptist Church of New York City, Rev-
erend Campbell arrived in Philadelphia with 
his wife, Ruth Price Campbell, and their sons, 
Albert Jr. and Milton K., to step into the pulpit 
at Mount Carmel on May 22, 1966. Each year, 
a Sunday in late May is celebrated as the an-
niversary of his installation, and this year is no 
exception—with Pastor Appreciation Day May 
25, 2008. 

The measure of Reverend Campbell’s great-
ness is evident upon a visit to the church, at 
5732 Race Street, to the surrounding commu-
nity and even to its Web site, which lists no 
fewer than 61 separate ministries. While the 
church dates back 126 years, it has grown im-
mensely in the four decades plus of Reverend 
Campbell’s pastorate. 

The Reverend Campbell had directed and 
managed Mount Carmel in an inspirational 
manner while preaching the word of God to a 
‘‘People in Pilgrimage,’’ bound for the destina-
tion of which God said, ‘‘I will give it to you’’. 

With a keen eye for management as well as 
a heart filled with the word of the Lord, Rev-
erend Campbell has guided the Church to 
prominence in the faith and civic life of the 
City of Brotherly Love. His vision for Mount 
Carmel has encompassed all facets of the 
Church and its work. He has expanded Mount 
Carmel’s ministries, its outstanding youth and 
educational programs, and its civic and com-
munity development outreach across West 
Philadelphia, impacting its neighbors, reaching 
out to those in need and to those searching 
for spiritual fulfillment. Musical programs have 
been a specialty, and in an especially proud 
moment, the Mount Carmel orchestra was 
once invited to perform at the White House. 

And so upon this joyous occasion of the 
42nd anniversary of his installation, I invite my 
colleagues to join me in extending congratula-
tions, best wishes and continued success in 
the Lord’s work to the Reverend Doctor Albert 

F. Campbell, my pastor and a pastor who has 
served tirelessly for the betterment of all Phila-
delphians. 

f 

IN REMEMBRANCE OF DAN J. 
SMITH 

HON. DANA ROHRABACHER 
OF CALIFORNIA 

IN THE HOUSE OF REPRESENTATIVES 

Wednesday, May 21, 2008 

Mr. ROHRABACHER. Madam Speaker, I 
rise in this chamber to mark the passing of a 
great American, Dan J. Smith. A resident of 
Los Angeles, Dan passed away on May 6, 
2008, at the age of 57, leaving a legacy of 
service to this country. During the first term of 
President Ronald Reagan, Dan served as a 
Senior Advisor in the White House Office of 
Policy Development, where he worked on 
issues ranging from international trade to 
NATO defense. The principal achievement he 
should be remembered for is Executive Order 
12320, which established the White House Ini-
tiative on Historically Black Colleges and Uni-
versities. Dan was the principal architect of the 
Reagan Administration’s program to coordi-
nate the activities of Federal agencies in sup-
porting HBCUs. 

A 1972 graduate of the University of South-
ern California, Dan was instrumental while still 
an undergraduate in founding the Norman 
Topping scholarship fund, a voluntary, stu-
dent-financed program of financial support that 
still stands as a model for private community 
service. After receiving a masters degree from 
Occidental College in 1973, Dan spent his 
early career in banking and non-profit man-
agement. Still in his twenties, he was ap-
pointed by the Governor of California in 1976 
to the State Economic Development Commis-
sion. 

After leaving the White House staff, Dan 
founded his own higher education consulting 
firm, the Corporation for American Education, 
which he headed for 26 years. In the mid- 
1980s, he was instrumental in assisting Fisk 
University, one of this country’s most-cher-
ished HBCUs, in recovering from near insol-
vency. In 1997, at the request of California’s 
Governor, he helped revise California’s stat-
utes overseeing private postsecondary and vo-
cational education. 

Dan was a writer, a deep thinker, a servant- 
leader, a devoted husband and father, and a 
friend. He was called early by his Maker, but 
his legacy lives on. America owes a debt to 
Dan J. Smith and countless other unsung he-
roes whose life’s work represent the fabric of 
our Nation. 

f 

RECOGNIZING NATIONAL FOSTER 
CARE MONTH 

HON. STEPHANIE TUBBS JONES 
OF OHIO 

IN THE HOUSE OF REPRESENTATIVES 

Wednesday, May 21, 2008 

Mrs. JONES of Ohio. Madam Speaker, I 
rise today both in recognition of May as Na-
tional Foster Care Month and to acknowledge 

our shared obligation to do everything that we 
can to help the more than half a million chil-
dren currently in our Nation’s foster care sys-
tem. I applaud the thousands of devoted 
adoptive parents in Ohio and across the coun-
try who provide children and youth in foster 
care with permanent, loving families. 

Twenty-one-year-old Ashley Flucsa entered 
Ohio’s foster care system at age 10. She 
spent the next 81⁄2 years in foster care, long-
ing for a family to call her own. ‘‘I wanted to 
have the same sense of security that children 
in non-foster families have,’’ she recalls. ‘‘I 
wanted to have a place to go during college 
break and I wanted to be able to fully trust 
that I would always have a place to call home. 
I wanted a mom to shop with and a dad to 
someday walk me down the aisle. I wanted 
stability.’’ 

Today, Ashley is a nursing student at Lake-
land Community College. Her foster parents, 
Yvette and Jim Goldurs of Cleveland Heights, 
are in the process of adopting Ashley. She 
hopes to someday become a nurse practi-
tioner or a doctor, and she is very involved 
with the Ohio Youth Advisory Board, which al-
lows her to share her experiences and advo-
cate for reform on behalf of Ohio’s children 
and youth who are still in foster care. Most im-
portantly, she has found the permanent family 
that she longed for. 

Currently, Ohio has more than 17,000 chil-
dren living in foster care. In 2005, a quarter of 
these foster children were waiting to join adop-
tive families. They had to wait an average of 
nearly 4 years to do so. More worrisome still, 
many of Ohio’s foster youth will never find the 
permanent family they need. More than 1,200 
youth ‘‘aged out’’ of Ohio’s foster care system 
in 2005 completely on their own, with no fam-
ily to rely upon. 

The Federal Adoption Incentive Program, 
which was first enacted in 1997 as part of the 
Adoption and Safe Families Act, encourages 
States to find foster children like Ashley per-
manent homes through adoption. The Adop-
tion Incentive Program is due to expire this 
year, on September 30, and should be reau-
thorized so that it can continue to serve as a 
vitally important incentive to States for final-
izing adoptions for children in foster care, with 
an emphasis on finding adoptive homes for 
special needs children and foster children over 
age 9. I am proud of Ohio’s success in final-
izing more than 10,400 adoptions of children 
from foster care between 2000 and 2006, 
earning $5.4 million in Federal adoption incen-
tive payments, which are invested back into 
the child welfare program. 

We need to help more foster children in 
Ohio and across the Nation join loving, perma-
nent adoptive families. The Adoption Incentive 
Program is effective in encouraging more 
adoptions from foster care, and I look forward 
to seeing that it is reauthorized this year. 

f 

DECLARATION 

HON. J. RANDY FORBES 
OF VIRGINIA 

IN THE HOUSE OF REPRESENTATIVES 
Wednesday, May 21, 2008 

Mr. FORBES. Madam Speaker, consistent 
with Republican earmark standards, the fol-
lowing are detailed fInance plans for each of 
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