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EARMARK DECLARATION 

HON. JOE KNOLLENBERG 
OF MICHIGAN 

IN THE HOUSE OF REPRESENTATIVES 

Wednesday, May 21, 2008 

Mr. KNOLLENBERG. Madam Speaker, con-
sistent with New Republican Earmark Disclo-
sure Requirements, I hereby submit the fol-
lowing information regarding earmarks listed in 
the Fiscal Year 2009 National Defense Author-
ization Act which, to my knowledge, have my 
name listed as a sponsor of the given ear-
mark. The information provided for each ear-
mark consists of the name of the project, ac-
count, funding level, and the justification for 
the use of taxpayer dollars. 

Requesting Member: Representative JOE 
KNOLLENBERG. 

Bill Number: H.R. 5658. 
Account Information: Army, RDTE, PE 

0603002A, Line 30. 
Name of Earmark and Amount Listed in the 

Report: Mild, Traumatic Brain Injury Assess-
ment and Triage Using Smart Sensor Tech-
nology—$3.2 million. 

Legal Name and Address of Receiving Enti-
ty: William Beaumont Hospital, 3601 W. Thir-
teen Mile Rd., Royal Oak, MI 48073. 

Earmark Description: Funding will be used 
for a Beaumont Hospital-led consortium on 
mild traumatic brain injury assessment and 
triage using smart sensor technology in mili-
tary helmets and vehicles. The potential appli-
cation of sensor-equipped helmets could not 
only save the lives of military personnel but 
could enhance the medical outcomes of 
sports-related injuries as well. The funding will 
be used for administrative work, information 
technology, project supplies, and site per-
sonnel. 

Requesting Member: Representative JOE 
KNOLLENBERG. 

Bill Number: H.R. 5658. 
Account Information: Army, RDTE, PE 

0602618A, Line 14. 
Name of Earmark and Amount Listed in the 

Report: Globally Accessible Manufacturing and 
Maintenance Activity (GAMMA)—$3.5 million. 

Legal Name and Address of Receiving Enti-
ty: POM Group. Inc. 2350 Pontiac Road, Au-
burn Hills, MI 48326. 

Earmark Description: The proposed program 
entitled ‘‘Globally Accessible Manufacturing & 
Maintenance Activity (GAMMA)’’ will develop 
rapid, precision Direct Metal Deposition (DMD) 
technology, combined with current materials 
removal technology, using the same (single) 
laser platform which will provide a quantum 
leap in force readiness and significantly impact 
the US economy by greatly reducing the time 
of making complex, 3–D shaped components 
for dual-use applications. In addition. GAMMA 
will greatly enhance the currently fielded US 
Army effort called the Mobile Parts Hospital 
(MPH) where modules are deployed to remote 
locations to fabricate metal parts on site from 
bar stock. Incorporation of the DMD tech-
nology would eliminate the need for bar stock 
$60 billion inventory. The funding will be used 
for design. factory testing. and validation prac-
tices. 

Requesting Member: Representative JOE 
KNOLLENBERG. 

Bill Number: H.R. 5658. 
Account Information: Navy, RDTE, PE 

0603123N, Line 16. 
Name of Earmark and Amount Listed in the 

Report: Mobile Manufacturing and Repair Cell/ 
Engineering Education Outreach Program— 
$1.0 million. 

Legal Name and Address of Receiving Enti-
ty: Focus: HOPE, 1355 Oakman Blvd., Detroit, 
MI 48238. 

Earmark Description: The purpose of this 
program is to attract, train and educate techni-
cians and engineers capable of deploying new 
critical technologies in support of Navy forces. 
The funding will be used for research. recruit-
ment, curriculum development, demonstra-
tions, outreach, and administrative costs. 

Requesting Member: Representative JOE 
KNOLLENBERG. 

Bill Number: H.R. 5658. 
Account Information: Army, MilCon National 

Guard. 
Name of Earmark and Amount: Multiple 

Ranges: Live Fire Shoot House, Urban As-
sault Course, Infantry Squad Battle Course, 
Grayling—$4.36 million. 

Legal Name and Address of Receiving Enti-
ty: Michigan National Guard, Lansing, Michi-
gan. 

Earmark Description: Each range facility 
provides the ability for combat leaders to train 
and evaluate their unit during live fire exer-
cises in an indoor building, a built- up/urban 
area, and an outdoor squad tactical movement 
engagement scenario. Range targetry includes 
wireless systems, solar-battery power, sta-
tionary and moving, automated target sys-
tems, varying from up-close indoor and out-
door target engagements to 1000M, controlled 
and scored by computers in an operations 
center or control tower. The funding will be 
used for construction of a primary facility, sec-
ondary facility, other supporting facilities. 

f 

EARMARK DECLARATION 

HON. ROBERT E. LATTA 
OF OHIO 

IN THE HOUSE OF REPRESENTATIVES 

Wednesday, May 21, 2008 

Mr. LATTA. Madam Speaker, I submit the 
following: 

Requesting Member: Congressman ROBERT 
E. LATTA (OH–5). 

Bill Number: H.R. 5658. 
Provision: Title XXVI; Section 2601. 
Legal Name of Requesting Entity: Ohio Na-

tional Guard. 
Address of Requesting Entity: 2825 West 

Dublin Granville Road; Columbus, OH 43235. 
Description of Request: The requested 

funds will be used to construct a two-story, 80- 
bed barracks facility at the Ohio Army National 
Guard’s Camp Perry Training Site. 

The firing ranges at the Ohio Army National 
Guard’s Camp Perry Training Site have been 
operational for over 100 years. They are some 
of the finest known-distance firing ranges in 
the United States. In the past two years, the 
National Guard Bureau provided $1.5 million 
dollars to update the targeting systems and to 
rebuild the protective berms around the firing 
ranges. They recently completed construction 

on a ‘‘shoot house’’ at which our members 
may train urban warfare skills, and the base 
also features a high-tech shooting simulator. 

There is great capability at Camp Perry, but 
the housing for National Guard members is 
entirely inadequate. The National Guard Bu-
reau recently certified a shortage of nearly 600 
bed spaces at Camp Perry, and much of the 
housing stock on Camp Perry is uninhabitable. 

With the January 2007 change in the De-
partment of Defense’s policy on mobilization of 
the National Guard, and the corresponding in-
crease in responsibility for training and certifi-
cation, the Ohio National Guard will rely even 
more heavily on Camp Perry for individual 
weapons training and qualification. Providing 
sufficient bed space of habitable quality is crit-
ical. This project, which will replace a number 
of World War II-era hutments with a 100+ bed 
barracks, is an important first step. 

f 

INTRODUCTION OF THE EMPLOYEE 
MISCLASSIFICATION PREVEN-
TION ACT OF 2008 

HON. LYNN C. WOOLSEY 
OF CALIFORNIA 

IN THE HOUSE OF REPRESENTATIVES 

Wednesday, May 21, 2008 

Ms. WOOLSEY. Madam Speaker, Employ-
ers who misclassify their employees as inde-
pendent contractors rob workers of needed 
pay and benefits and cost government at all 
levels substantial uncollected revenues—re-
sources that are needed for vital government 
programs and services. 

Yet misclassification is widespread. Accord-
ing to the General Accounting Office, at least 
10 million workers in the U.S. are classified as 
independent contractors, and studies show 
that as many as 30 percent of employers 
misclassify their workers. Why do they do it? 
They misclassify to avoid the cost of payroll 
taxes, insurance premiums and mandated 
benefits, and to boost their profits. In fact, the 
Department of Labor has concluded that the 
number one reason for misclassification is to 
avoid the payment of workers compensation 
premiums, as well as workplace injury and dis-
ability-related disputes. 

The cost is high for employees, who when 
misclassified, lose out on employee benefits, 
including those that are exempt from taxation 
or receive tax-deferred benefits, such as re-
tirement, life insurance, accident and health 
coverage, qualified tuition reduction programs, 
benefits under a cafeteria plan, educational 
assistance programs and dependent care as-
sistance programs. Additionally misclassified 
workers are not afforded even minimal work-
force protections, including workers com-
pensation, minimum wage, overtime pay, 
health and safety requirements and the right 
to join a union. And eligibility for Medicare, So-
cial Security and Unemployment compensa-
tion is negatively affected as well. 

The cost to society is high as well, and it is 
estimated that billions of dollars are lost each 
year; money that would otherwise be paid to 
the States and the Federal Government in 
taxes. Despite, this enormous problem, the 
Department of Labor (DOL) has failed not only 
to crack down on this practice by enforcing 
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current laws, but has failed to coordinate with 
other agencies to address the issue. In addi-
tion, it is unclear under the law which standard 
should be employed for determining who is 
and who is not an independent contractor. 

The Employee Misclassification Prevention 
Act of 2008, which Representatives ANDREWS, 
MICHAUD, MILLER and I are introducing today 
attacks the problem of misclassification head- 
on by: 

Clarifying that employee records must re-
flect the worker’s accurate status or classifica-
tion as an employee or non-employee and that 
it is a violation of the Act to make an inac-
curate classification. 

Requiring employers to provide employees 
and non-employees notice of their status and 
notice of their rights to challenge that classi-
fication. 

Providing additional penalties for 
misclassification as well as increased pen-
alties for violations that are willful or repeated. 

Requiring state unemployment insurance 
agencies to conduct audits to identify employ-
ers who are misclassifying employees. 

Mandating the Department of Labor (DOE) 
to develop a system to track and monitor 
States’ effectiveness in identifying employers 
who misclassify. 

Explicitly allowing DOL and the Internal 
Revenue Service (IRS) to refer incidents of 
misclassification to one another; and 

Requiring DOL to perform targeted audits 
focusing on employers in industries that fre-
quently misclassify employees. 

We know that there are good employers out 
there who pay their employees fair and honest 
wages. This bill is to protect bona fide employ-
ees from the 30 percent who don’t. 

f 

EARMARK DECLARATION 

HON. JIM McCRERY 
OF LOUISIANA 

IN THE HOUSE OF REPRESENTATIVES 

Wednesday, May 21, 2008 

Requesting Member: Congressman JIM 
MCCRERY. 

Bill Number: H.R. 5658, FY2009 National 
Defense Authorization Act. 

Account: Research and Development, Army. 
Legal Name of Requesting Entity: Bio-

medical Research Foundation of Northwest 
Louisiana. 

Address of Requesting Entity: 1505 Kings 
Hwy., Shreveport, LA 71103. 

Mr. McCRERY. Madam Speaker, I submit 
the following: 

Description of Request: This $1.2M author-
ization authorizes appropriations for the con-
tinued research and development of EMB001, 
a novel treatment for Post Traumatic Stress 
Disorder. The Biomedical Research Founda-
tion in collaboration with Embera Neuro Thera-
peutics, Inc. (Shreveport, LA) are seeking fed-
eral assistance to develop a collaborative re-
search plan with the Department of Defense to 
test the effectiveness of EMB001 for treatment 
of post traumatic stress disorder (PTSD) and 
related neuropsychiatric disorders. Cost break-
down: $850K Direct Costs associated with re-
search initiative, $350K for Overhead/Per-
sonnel. 

INTRODUCTION OF THE EMPLOYEE 
MISCLASSIFICATION PREVEN-
TION ACT OF 2008 

HON. ROBERT E. ANDREWS 
OF NEW JERSEY 

IN THE HOUSE OF REPRESENTATIVES 

Wednesday, May 21, 2008 

Mr. ANDREWS. Madam Speaker, along 
with my colleagues Congresswoman LYNN 
WOOLSEY, Chairman GEORGE MILLER, Con-
gressman MIKE MICHAUD, Congressman 
MCDERMOTT and almost all of the Democratic 
Members of the Committee on Education and 
Labor, I rise today to introduce the Employee 
Misclassification Prevention Act of 2008, 
EMPA. 

The egregious practice of misclassifying 
workers as independent contractors needs to 
end. EMPA is pro-employee, pro-employer 
and pro-taxpayer. The bill will protect em-
ployee benefits, remove incentives for employ-
ers to misclassify their workers, and ensure 
that bad employers don’t line their own pock-
ets with unpaid payroll taxes. 

In the last decade we have seen a question-
able increase in the amount of individuals 
classified as independent contractors. In 1984, 
which was the last time a comprehensive 
misclassification study was conducted by an 
oversight agency on this issue, the Internal 
Revenue Service (IRS) estimated that 15 per-
cent of employers misclassified 3.4 million 
workers as independent contractors. As a re-
sult, $1.6 billion or $2.72 billion in inflation-ad-
justed 2006 dollars in Social Security, unem-
ployment and income taxes was stripped from 
the hands of the Government and went into 
the pockets of tax evaders. Furthermore, the 
3.4 million workers who were misclassifed 
were stripped of many of their basic, but es-
sential, employee rights. 

In some cases, classifying an individual as 
an independent contractor is quite right and 
quite appropriate. If someone is retained for a 
limited purpose, usually for a limited time, to 
do a specific job function for an employer, it is 
quite necessary and appropriate that that per-
son not be treated as an employee for rea-
sons of flexibility, and for reasons of fair com-
pensation. 

However, when an individual is considered 
an independent contractor by their employer, 
but is told what to do. has no discretion over 
how to conduct the affairs of the business, 
and whose compensation is fixed and set by 
the employer, it is our duty as Members of 
Congress to protect this employee’s rights 
under Federal law. 

There are millions of workers, who mow 
lawns, drive trucks, work in garment linen fac-
tories, and serve food in restaurants that I 
would consider an employee; nonetheless, 
these hardworking individuals are exploited 
and misclassified by their employers seeking 
to evade paying taxes. If any American worker 
is told what to do, when to do it, how much 
money they are going to make, what the work 
rules are, what they can and cannot do by 
their employer then the law should require 
they be classified as an employee and receive 
all of the benefits of the 40-hour work week, 
as well as worker safety protections, pension 
and healthcare protections and other worker 

protections provided to them under Federal 
law. 

I encourage everyone to join me, my co-
sponsoring colleagues, as well as the AFL– 
CIO. Change to Win, United Brotherhood of 
Carpenters, International Brotherhood of 
Teamsters, the Laborers International, UNITE 
HERE, the National Employment Law Project, 
and others and support EMPA to protect work-
ers across the country from employers who 
are only interested in making a profit for them-
selves at the expense of the American work-
ers and taxpayer. 

f 

EARMARK DECLARATION 

HON. DON YOUNG 
OF ALASKA 

IN THE HOUSE OF REPRESENTATIVES 

Wednesday, May 21, 2008 

Mr. YOUNG of Alaska. Madam Speaker, I 
submit the following: 

Bill Number: H.R. 5658, Army, RDT&E, Line 
6, PE # 0602120A. 

Legal name and address of entity receiving 
earmark: Alkan Shelters, LLC, 1701 S. 
Cushman St., Fairbanks, AK 99701. 

Description of how the money will be spent 
and why the use of Federal taxpayer funding 
is justified: In an effort to support the needs of 
the Special Operations Community with regard 
to establishing remote area communications 
and intelligence, Alkan has designed a C4 
module capable for use on the smaller ATV 
platforms. The module design incorporates the 
latest in satellite communications, UAV & IR 
camera surveillance and military mesh net-
work antenna systems. It will provide a means 
by which to gather field intelligence and trans-
mit this data back to the tactical operations 
center. This project funding would be used to 
build a military ATV vehicle and C4 module 
and has already received $500,000 in funding 
from SOCOM. 

Description of matching funds: This project 
has received $500,000 in funding from 
SOCOM. 

Authorized Amount: $1,500.00. 
Project Name: Command and Control, Com-

munications and Computers (C4) module. 
Detailed Finance Plan: $300,000, ATV; 

$300,000, Shelter; $300,000, C4 Components; 
$600,000, Engineering. 

f 

RECOGNIZING NATIONAL DRUG 
COURT MONTH 

HON. NEIL ABERCROMBIE 
OF HAWAII 

IN THE HOUSE OF REPRESENTATIVES 

Wednesday, May 21, 2008 

Mr. ABERCROMBIE. Madam Speaker, I rise 
today to congratulate the nine drug courts in 
my State and around the country during Na-
tional Drug Court Month. Over 2,100 drug 
courts in the United States provide an alter-
native to incarceration for non-violent, drug-ad-
dicted offenders by combining intense judicial 
supervision, comprehensive substance abuse 
and mental health treatment, random and fre-
quent drug testing, incentives and sanctions, 
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