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Ms. WOOLSEY. Mr. Speaker, I am 

pleased to yield 3 minutes to the gen-
tleman from Texas (Mr. HINOJOSA). 

Mr. HINOJOSA. Mr. Speaker, I rise 
today in support of House Resolution 
1638, a resolution supporting the goals 
and ideals of National GEAR UP Day. 

As subcommittee chairman for High-
er Education, Lifelong Learning, and 
Competitiveness, I want to thank my 
good friend and colleague, the gen-
tleman from Pennsylvania (Mr. 
FATTAH), the father of the GEAR UP 
program, for his outstanding leadership 
and unwavering commitment to ensure 
that low-income students enter and 
succeed in postsecondary education as 
well as in life. 

I am proud to have joined Congress-
man FATTAH on the Education Com-
mittee back in 1998 to be an original 
cosponsor of this great GEAR UP pro-
gram that he introduced. 

In supporting the goals and ideals of 
National GEAR UP Day, it is impor-
tant that we recognize national teach-
ers and counselors and program staff 
for their tireless work on behalf of our 
neediest students. Throughout the 
year, these extraordinary individuals 
provide essential college preparatory 
services to over 670,000 students in over 
5,000 schools across 46 States, as well as 
in the District of Columbia, and Amer-
ican Samoa, Micronesia, and Puerto 
Rico. 

I am extremely proud of GEAR UP 
students in the Rio Grande Valley of 
south Texas for setting ambitious ca-
reer goals and for making their edu-
cation a top priority. Our region serves 
approximately 18,000 students, and 
these young people are studying hard, 
taking rigorous courses, graduating 
from high school, and preparing them-
selves to earn a college degree. 

In my congressional district, we are 
fortunate to have talented and com-
mitted individuals who have made 
GEAR UP a huge success. I personally 
want to thank Tina Atkins, the direc-
tor of the Region 1 GEAR UP program, 
as well as Dr. Martha Cantu, director 
of the University of Texas-Pan Amer-
ican in Edinburg for their GEAR UP 
program, and business and community 
leaders in our region who have done a 
terrific job in educating and encour-
aging GEAR UP students and their 
families to reach for the stars. 

On March 30, 2010, President Obama 
signed the Health Care Education Rec-
onciliation Act of 2010 into law. With 
the enactment of this law, President 
Obama and Congress are taking bold 
steps to ensure accessibility and afford-
ability in higher education. 
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The SPEAKER pro tempore. The 
time of the gentleman has expired. 

Ms. WOOLSEY. I yield the gentleman 
an additional 11⁄2 minutes. 

Mr. HINOJOSA. These investments 
in education will undoubtedly provide 

thousands of GEAR UP students 
throughout the country with the finan-
cial aid and support they need to suc-
ceed in college. 

As our Nation strives to build a 
world-class educational system, to in-
crease graduation rates at all levels 
and to lead the world in the proportion 
of college graduates by the year 2020, it 
is critical that we continue to invest in 
successful Federal programs like GEAR 
UP. 

Today, I urge my colleagues and our 
Nation to support H.R. 1638 and to en-
courage greater numbers of low-income 
students to pursue their dreams by sup-
porting the goals and ideals of a Na-
tional GEAR UP Day. 

Ms. WOOLSEY. Mr. Speaker, I want 
to thank Representative FATTAH and 
Representative HINOJOSA for their par-
ticipation in introducing this resolu-
tion. 

Once again, I want to express my 
support for House Resolution 1638, 
which celebrates National GEAR UP 
Day—a chance for all of us to recognize 
the GEAR UP program’s accomplish-
ments and its success in increasing the 
accessibility of college for those stu-
dents who need it the most. I urge my 
colleagues to join me in supporting 
this resolution. 

Ms. EDDIE BERNICE JOHNSON of Texas. 
Mr. Speaker, I rise today in support of H. Res. 
1638, a resolution supporting the goals and 
ideals of National GEAR UP Day. Since 1998, 
the Gaining Early Awareness and Readiness 
for Undergraduate Programs (GEAR UP) have 
been serving thousands of at-risk students in 
entering into and succeeding in postsecondary 
education. 

The GEAR UP programs have been ex-
tremely successful in raising expectations 
amongst our youth. They show our students 
that obtaining a college education is possible. 
In communities and high schools where the 
dropout rate is much greater than the gradua-
tion rate, students face an uphill battle in 
achieving a degree in higher education. GEAR 
UP exposes them to achievement, and gives 
them the tools to create academic success in 
their own lives. 

GEAR UP is implementing the type of inter-
vention programs that we need on a larger 
scale, including: promoting educational ideals 
of parent involvement; rigorous curriculum; 
academic and personal counseling; mentoring 
and tutoring; and college awareness. GEAR 
UP tracks student progress, rather than letting 
our children become part of a larger statistical 
tally. These GEAR UP students were able to 
attend and succeed in college; a goal that all 
students should be able to achieve. 

We are currently losing millions of bright 
minds to the achievement gap. Our failure to 
invest in all of our students has resulting in 
America falling behind in the rankings of glob-
al education. If this continues, America will not 
be able to compete in the global economy. 
Programs such as GEAR UP help close that 
gap. 

I would like to thank Congressman FATTAH 
for introducing this resolution and support its 
passage. 

Ms. WOOLSEY. Mr. Speaker, I yield 
back the balance of my time. 

The SPEAKER pro tempore. The 
question is on the motion offered by 
the gentlewoman from California (Ms. 
WOOLSEY) that the House suspend the 
rules and agree to the resolution, H. 
Res. 1638. 

The question was taken. 
The SPEAKER pro tempore. In the 

opinion of the Chair, two-thirds being 
in the affirmative, the ayes have it. 

Mr. ROE of Tennessee. Mr. Speaker, I 
object to the vote on the ground that a 
quorum is not present and make the 
point of order that a quorum is not 
present. 

The SPEAKER pro tempore. Pursu-
ant to clause 8 of rule XX and the 
Chair’s prior announcement, further 
proceedings on this motion will be 
postponed. 

The point of no quorum is considered 
withdrawn. 

f 

SUPPORTING NATIONAL WORK 
AND FAMILY MONTH 

Ms. WOOLSEY. Mr. Speaker, I move 
to suspend the rules and agree to the 
resolution (H. Res. 1598) expressing sup-
port for the designation of the month 
of October as National Work and Fam-
ily Month. 

The Clerk read the title of the resolu-
tion. 

The text of the resolution is as fol-
lows: 

H. RES. 1598 

Whereas, according to a report entitled 
‘‘Attraction and Retention’’ published by an 
organization called WorldatWork, the qual-
ity of workers’ jobs and the supportiveness 
of their workplaces are key predictors of job 
productivity, job satisfaction, commitment 
to employers, and retention; 

Whereas, according to a 2008 report by the 
Families and Work Institute entitled Na-
tional Study of the Changing Workforce, em-
ployees with a high level of work-life inte-
gration are, compared to employees with 
moderate or low levels of work-life integra-
tion, more highly engaged and less likely to 
look for a new job in the next year, and also 
enjoy better overall health, better mental 
health, and lower levels of stress; 

Whereas, according to a 2004 report enti-
tled ‘‘Overwork in America’’, employees who 
are able to effectively balance family and 
work responsibilities are less likely to report 
making mistakes or feeling resentment to-
ward employers and coworkers; 

Whereas, according to the Best Places to 
Work in the Federal Government rankings 
released by the Partnership for Public Serv-
ice and American University’s Institute for 
the Study of Public Policy Implementation, 
work-life balance and a family-friendly cul-
ture are among the key drivers of employee 
engagement and satisfaction in the Federal 
workforce; 

Whereas finding a good work-life balance is 
important for workers in multiple genera-
tions, as indicated by a 2009 survey entitled 
‘‘Great Expectations! What Students Want in 
an Employer and How Federal Agencies Can 
Deliver It’’, which found that attaining a 
healthy work-life balance was an important 
career goal of 66 percent of respondents, and 

VerDate Mar 15 2010 09:49 Sep 17, 2013 Jkt 089102 PO 00000 Frm 00068 Fmt 0688 Sfmt 0634 E:\BR10\H30NO0.002 H30NO0pm
an

gr
um

 o
n 

D
S

K
3V

P
T

V
N

1P
R

O
D

 w
ith

 B
O

U
N

D
 R

E
C

O
R

D



CONGRESSIONAL RECORD—HOUSE, Vol. 156, Pt. 13 18361 November 30, 2010 
a 2008 study entitled ‘‘A Golden Oppor-
tunity’’, which found that workers between 
the ages of 50 and 65 are a strong source of 
experienced talent for the Federal workforce 
and that nearly 50 percent of these potential 
workers find flexible work schedules ‘‘ex-
tremely appealing’’; 

Whereas, according to research by the Rad-
cliffe Public Policy Center in 2000, men in 
their 20s and 30s and women in their 20s, 30s, 
and 40s identified as the most important job 
characteristic a work schedule that allows 
them to spend time with their families; 

Whereas, according to research by the 
Sloan Center for Aging and Work, a majority 
of workers age 53 and older attribute their 
success as an employee, by a great or mod-
erate extent, to job flexibility, and also re-
port that, to a great extent, job flexibility 
contributes to an overall higher quality of 
life; 

Whereas employees who are able to effec-
tively balance family and work responsibil-
ities feel healthier and more successful in 
their relationships with their spouses, chil-
dren, and friends; 

Whereas 85 percent of United States wage 
and salaried workers have immediate, day- 
to-day family responsibilities outside of 
their jobs; 

Whereas, according to the 2006 American 
Community Survey, 47 percent of wage and 
salaried workers are parents with children 
under the age of 18 who live with them at 
least half-time; 

Whereas job flexibility often allows par-
ents to be more involved in their children’s 
lives, and parental involvement is associated 
with higher child achievement in language 
and mathematics, improved behavior, great-
er academic persistence, and lower dropout 
rates; 

Whereas a 2000 study entitled Urban Work-
ing Families revealed that a lack of job flexi-
bility for parents negatively affects child 
health by preventing children from making 
needed doctors’ appointments and receiving 
adequate early care, which makes illnesses 
more severe and prolonged; 

Whereas, from 2001 to early 2008, 1,700,000 
active duty troops have served in Iraq and 
600,000 members of the National Guard and 
Reserve (133,000 on more than one tour) have 
been called up to serve, creating a need for 
policies and programs to help military fami-
lies adjust to the realities that come with 
having a family member in the military; 

Whereas, according to a Centers for Dis-
ease Control and Prevention (CDC) report, 
breastfeeding is the most beneficial form of 
infant nutrition, and the greater the dura-
tion of breastfeeding, the lower the odds of 
pediatric overweight and obesity; 

Whereas, according to the CDC, less than 
half of mothers who work full time exclu-
sively breastfeed their newborns; 

Whereas, according to the CDC, employer 
policies that encourage breastfeeding benefit 
individual families as well as employers by 
improving productivity and staff loyalty, en-
hancing the employer’s public image, and re-
ducing absenteeism, health care costs, and 
employee turnover; 

Whereas studies show that a third of chil-
dren and adolescents in the United States 
are obese or overweight and that healthy 
lifestyle habits, including healthy eating and 
physical activity, can lower the risk of be-
coming obese and developing related dis-
eases; 

Whereas studies report that family rituals, 
such as sitting down to dinner together and 
sharing activities on weekends and holidays, 
positively influence children’s health and de-

velopment, and that children who ate dinner 
with their family every day consumed nearly 
a full serving more of fruits and vegetables 
per day than those who never ate family din-
ners or only did so occasionally; 

Whereas unpaid family caregivers will 
likely continue to be the largest source of 
long-term care for elderly United States citi-
zens, and the Department of Health and 
Human Services estimates the number of 
such caregivers to reach 37,000,000 by 2050, an 
increase of 85 percent from 2000, as baby 
boomers reach retirement age in record 
numbers; and 

Whereas the month of October would be an 
appropriate month to designate as National 
Work and Family Month: Now, therefore, be 
it 

Resolved, That the House of Representa-
tives— 

(1) supports the designation of National 
Work and Family Month; 

(2) recognizes the importance of balancing 
work and family to job productivity and 
healthy families; 

(3) recognizes that an important job char-
acteristic is a work schedule that allows em-
ployees to spend time with families; 

(4) supports the goals and ideals of Na-
tional Work and Family Month, and urges 
public officials, employers, employees, and 
the general public to work together to 
achieve more balance between work and fam-
ily; and 

(5) requests that the President issue a 
proclamation calling upon the people of the 
United States to observe National Work and 
Family Month with appropriate ceremonies 
and activities. 

The SPEAKER pro tempore. Pursu-
ant to the rule, the gentlewoman from 
California (Ms. WOOLSEY) and the gen-
tleman from Tennessee (Mr. ROE) each 
will control 20 minutes. 

The Chair recognizes the gentle-
woman from California. 

GENERAL LEAVE 
Ms. WOOLSEY. Mr. Speaker, I re-

quest 5 legislative days during which 
Members may revise and extend and in-
sert extraneous material on House Res-
olution 1598 into the RECORD. 

The SPEAKER pro tempore. Is there 
objection to the request of the gentle-
woman from California? 

There was no objection. 
Ms. WOOLSEY. I yield myself such 

time as I may consume. 
Mr. Speaker, I rise today in support 

of House Resolution 1598, which ex-
presses support for designating October 
as National Work and Family Month. 

Over the past 40 years, the family dy-
namic has changed. Women comprise 
nearly half of the United States work-
force. For most working women, their 
responsibilities do not cease at the end 
of the workday but continue on at 
home as most women serve as their 
families’ primary caregivers. Beyond 
caring for their own families, working 
women often take on additional care-
giver responsibilities by caring for 
their parents and/or their spouses’ par-
ents. 

But it isn’t just women who face the 
challenge of balancing work and fam-
ily, Mr. Speaker. More than ever be-
fore, men have taken on a greater 

share of family responsibilities in addi-
tion to their workplace duties. 

With working families taking on 
extra hours to make ends meet during 
these tough economic times, the need 
for a work-life balance is more crucial 
than ever. Employers who afford their 
employees with policies that help to 
balance work and family reap substan-
tial benefits, ranging from improving 
an employer’s bottom line, increasing 
retention rates, decreasing absentee-
ism, and improving productivity and 
morale. 

A 2008 report by the Families and 
Work Institute found that workers who 
are able to balance work and family 
are more highly engaged in their work 
and less likely to look for jobs in the 
next year. They also enjoy better over-
all health, better mental health, and 
lower levels of stress. 

Finding a good balance between work 
and family is important to most peo-
ple. A 2009 survey of students found 
that two-thirds of respondents cited a 
healthy work-life balance was an im-
portant career goal. In addition, Mr. 
Speaker, research by the Radcliff Pub-
lic Policy Center found that women in 
their 20s, 30s and 40s and men in their 
20s and 30s identified the most impor-
tant job characteristic to be a job 
schedule that allows them to spend 
time with their families. 

According to research by the Sloan 
Center on Aging & Work, a majority of 
workers aged 53 and older attribute 
their success as employees to job flexi-
bility, which contributes to an overall 
higher quality of life. Job flexibility 
often allows parents to be more in-
volved in their children’s lives, and pa-
rental involvement is associated with 
higher child achievement in language 
and mathematics, improved behavior, 
greater academic persistence, and 
lower dropout rates. 

Families with working parents face 
many challenges when it comes to bal-
ancing family time with working hard 
to provide for their families, and it is 
so important that we recognize this 
every day, because it is such a chal-
lenge; but it is equally important to 
recognize that the substantial benefits 
accorded and afforded to parents, chil-
dren and employers when workers have 
access to policies of support lead to a 
much healthier work-life balance. 

I reserve the balance of my time. 
Mr. ROE of Tennessee. I yield myself 

such time as I may consume. 
Mr. Speaker, I rise today in support 

of House Resolution 1598, expressing 
support for the designation of the 
month of October as National Work 
and Family Month. 

Establishing a healthy balance be-
tween work and family obligations is 
something that most workers—women 
and men both—struggle with at some 
point in their careers. Studies have 
shown that employees who are able to 
effectively balance family and work re-
sponsibilities are less likely to report 
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making mistakes or to feel resentment 
toward employers or coworkers. 

Eighty-five percent of United States 
wage and salaried workers have imme-
diate, day-to-day family responsibil-
ities outside of their jobs. Workplace 
flexibility often allows parents to be 
more involved in their children’s lives. 
Parental involvement is associated 
with children’s higher achievement in 
language and mathematics, improved 
behavior, greater academic persistence, 
and lower dropout rates. 

Today, with this resolution, we sup-
port the designation of the month of 
October as National Work and Family 
Month. Through this designation, we 
recognize the importance of balancing 
work and family, and we urge public of-
ficials, employers, employees, and the 
general public to work together to 
achieve more balance between work 
and family. 

With that, I stand in support of this 
resolution, and I ask my colleagues for 
their support. 

I reserve the balance of my time. 
Ms. WOOLSEY. Mr. Speaker, I am 

pleased to yield 2 minutes to the au-
thor of this resolution, the gentle-
woman from New York, Congress-
woman MCCARTHY. 

Mrs. MCCARTHY of New York. I 
want to thank Ms. WOOLSEY, who is my 
colleague on the Education Committee 
and who has been working with me on 
this also, and I want to thank Mr. ROE 
from Tennessee for bringing this up. 

Mr. Speaker, I rise today in support 
of House Resolution 1598, a resolution 
supporting the recognition of National 
Work and Family Month. I think my 
colleague, Ms. WOOLSEY, really spoke 
about the essence of the bill, so I am 
going to speak a little bit shorter on 
this. 

I want to thank Representative 
PLATTS for introducing this resolution 
with me, and I want to thank Chair-
man MILLER and Ranking Member 
KLINE for bringing this resolution to 
the floor today under suspension. 

This resolution highlights the need 
to focus on a healthy work and family 
balance. Study after study has shown 
that finding the right balance between 
work responsibilities and family obli-
gations is one of the most important 
things for all of our workers. Workers 
who have a better work-family balance 
have better overall health and have 
less stress. Children also benefit from 
having their parents available more 
often. Employees who are able to spend 
enough time with their families are 
happier at work and are more produc-
tive than those employees who do not 
have enough time to spend with their 
families. Achieving a work-family bal-
ance is good for all employers, employ-
ees and their families. 

This resolution just basically asks all 
Americans to consider how to achieve a 
healthier work-family balance, to in-
crease the quality of life for our em-

ployees and their families and improve 
productivity for our employers. 

Thank you, and I urge the passage of 
this resolution. 
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Mr. ROE of Tennessee. Mr. Speaker, I 

will simply say that one of the great 
challenges in my life was to balance a 
professional practice with my family. 
And I will say also that you will never 
regret 1 minute that you spend with 
your children or your grandchildren. 
So I would encourage support of this. 

I thank the gentlelady from Cali-
fornia and New York for speaking 
about this. I think one of the most im-
portant issues we have today is time 
with our families. As our families 
break down, our children are left alone 
so much. I would encourage everyone, 
especially at this time of year, to spend 
as much time with their families as 
they can. It will be the best investment 
you have ever made. 

Mr. Speaker, I yield back the balance 
of my time. 

Ms. WOOLSEY. Mr. Speaker, most 
children are lucky if they have a two- 
parent family these days, but if they 
even have one parent or two parents, 
both of those parents are in the work-
force. They work long hours, they com-
mute long distances to put food on the 
table, and quite often they are not able 
to sit at that table and share that food 
with their families because their work- 
life balance is so unbalanced. So fami-
lies with working parents face many, 
many challenges when it comes to bal-
ancing family time with working to 
provide for their families, and it’s im-
portant that we recognize this as an 
everyday challenge. 

It is equally important to recognize 
that substantial benefits are afforded 
to parents, children, and employers 
when workers have access to policies 
that support a healthy work-life bal-
ance. So I want to thank Representa-
tive MCCARTHY for sponsoring this im-
portant resolution, and I thank Con-
gressman ROE for being part of this 
with us. I encourage my colleagues to 
join me today in support of House Res-
olution 1598. 

Mrs. MCMORRIS RODGERS. Mr. Speaker, 
I rise in strong support for H. Res. 1598, a 
resolution expressing support for designating 
October as National Work and Family Month. 

As the mom of a three year old and another 
one on the way, I know first hand the strug-
gles parents face. One of the most challenging 
aspects is how to balance work and family re-
sponsibilities—knowing that our attention to 
both is critical. We know that parental involve-
ment plays a direct role in our children’s 
growth and development. We know that pro-
viding direct care to our aging parents may 
sometimes be the best and/or only option. Yet, 
we also know that our employers are looking 
at ways to stay in business and improve their 
bottom lines. 

H. Res. 1598 highlights the benefits of bal-
ancing work and family needs and recognizes 
the efforts that employers have undertaken. 

Statistics demonstrate that a growing num-
ber of employers recognize the benefits of 
providing flexibility in the workplace and are 
successfully meeting the needs of their em-
ployees. Employers understand that having 
programs in place to address work-life balance 
issues are effective and necessary and are to 
the companies’ benefit. 

I urge my colleagues to support this resolu-
tion. 

Ms. WOOLSEY. Mr. Speaker, I yield 
back the balance of my time. 

The SPEAKER pro tempore. The 
question is on the motion offered by 
the gentlewoman from California (Ms. 
WOOLSEY) that the House suspend the 
rules and agree to the resolution, H. 
Res. 1598. 

The question was taken. 
The SPEAKER pro tempore. In the 

opinion of the Chair, two-thirds being 
in the affirmative, the ayes have it. 

Mr. ROE of Tennessee. Mr. Speaker, I 
object to the vote on the ground that a 
quorum is not present and make the 
point of order that a quorum is not 
present. 

The SPEAKER pro tempore. Pursu-
ant to clause 8 of rule XX and the 
Chair’s prior announcement, further 
proceedings on this motion will be 
postponed. 

The point of no quorum is considered 
withdrawn. 

f 

RECOGNIZING PARENTS OF 
SPECIAL NEEDS CHILDREN 

Ms. WOOLSEY. Mr. Speaker, I move 
to suspend the rules and agree to the 
resolution (H. Res. 1576) expressing the 
sense of the House of Representatives 
that a National Day of Recognition for 
Parents of Special Needs Children 
should be established, as amended. 

The Clerk read the title of the resolu-
tion. 

The text of the resolution is as fol-
lows: 

H. RES. 1576 

Whereas the reported prevalence of chil-
dren with special needs, which may include 
children with healthcare needs, behavioral 
needs, learning needs, and mental health 
needs, has grown significantly throughout 
the last 50 years; 

Whereas the Centers for Disease Control 
and Prevention estimates that an average of 
1 in 110 children in the United States have an 
autism spectrum disorder and 1 in 1000 chil-
dren are born with Down syndrome; 

Whereas active and supportive parents 
serve a critical role in the development of 
children with special needs and in preparing 
them to succeed in school and in life; 

Whereas parents of children with special 
needs deserve annual national recognition 
for their selfless dedication, compassion, and 
sacrifice; and 

Whereas it is appropriate that the Nation 
reserve a special day each year to celebrate 
and honor the parents of children with spe-
cial needs across the United States: Now, 
therefore, be it 

Resolved, That the House of Representa-
tives— 

(1) recognizes the importance of honoring 
the Nation’s parents of children with special 
needs; 
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