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supporting the goals and ideals of Na-
tional Hepatitis Awareness Month and 
World Hepatitis Day. 

f 

STATEMENTS ON INTRODUCED 
BILLS AND JOINT RESOLUTIONS 

By Mr. BINGAMAN (for himself, 
Mr. PRYOR, Mrs. LINCOLN, and 
Mr. BROWN of Massachusetts): 

S. 3396. A bill to amend the Energy 
Policy and Conservation Act to estab-
lish within the Department of Energy a 
Supply Star program to identify and 
promote practices, companies, and 
products that use highly efficient sup-
ply chains in a manner that conserves 
energy, water, and other resources; to 
the Committee on Energy and Natural 
Resources. 

Mr. BINGAMAN. Mr. President, 
today I am introducing the Supply 
Star Act of 2010 to drive widespread im-
provements in supply chain energy effi-
ciency. 

Companies today are facing pressure 
on many fronts—from customers, 
stockholders, business partners, and 
regulators—to improve their energy 
performance in hopes of maximizing 
profit, minimizing environmental im-
pact, and shielding themselves against 
the price volatility of fuels. Nearly 90 
percent of a company’s energy use can 
come from its supply chains, making 
supply chain energy efficiency—encom-
passing raw materials, manufacturing, 
packaging, transport, use, and disposal 
of goods—of significant importance in 
the transition to a more energy effi-
cient marketplace. 

For these reasons, many corporations 
are examining supply chain efficiency, 
not only in hopes of being better cor-
porate citizens, but because it makes 
good business sense. Decreasing energy 
use in the supply chain can lead to sig-
nificant cost reductions and increase 
competitiveness. However, these ef-
forts face hurdles—especially in small 
companies—that limit their widespread 
implementation. Earlier this year, I at-
tended the MIT Energy Conference in 
Boston, where these hurdles were dis-
cussed in some detail by an expert 
panel. The hurdles include a lack of in-
formation and analysis tools for impor-
tant parts of far-flung supply chains, 
which often lie far upstream or down-
stream, and therefore out of sight, of a 
particular firm, as well as a lack of le-
verage with which to rive global sup-
pliers toward more efficient practices. 
Overcoming these challenges requires 
significant resources and access to 
global information that is often not 
available to any one single firm. I was 
persuaded that efforts to address these 
challenges would have significant ben-
efit to the country. 

The Supply Star Act of 2010 would es-
tablish a Supply Star Program within 
the Department of Energy that builds 
on the Energy Star Program, as well as 
existing best practices in industry and 

the U.S. and international research 
communities to give companies access 
to the resources and information they 
need to successfully drive supply chain 
efficiency improvements. 

The Supply Star Program would pro-
vide all companies, particularly small 
and medium sized businesses, with fi-
nancing, technical support, training, 
and sector-wide networks to help sig-
nificantly improve their supply chain 
efficiency. The program would also 
provide public recognition to those 
businesses that achieve the highest 
supply chain efficiency standards, re-
warding them with a tangible and cred-
ible tool to use in external communica-
tions about all of their good work and 
giving consumers and businesses an 
easy way of seeking out good actors as 
they make purchasing decisions. 

I hope my colleagues will join me in 
supporting this bill and work to im-
prove the energy efficiency of our econ-
omy. 

Mr. President, I ask unanimous con-
sent that the text of the bill be printed 
in the RECORD. 

There being no objection, the text of 
the bill was ordered to be printed in 
the RECORD, as follows: 

S. 3396 
Be it enacted by the Senate and House of Rep-

resentatives of the United States of America in 
Congress assembled, 
SECTION 1. SHORT TITLE. 

This Act may be cited as the ‘‘Supply Star 
Act of 2010’’. 
SEC. 2. SUPPLY STAR. 

The Energy Policy and Conservation Act is 
amended by inserting after section 324A (42 
U.S.C. 6294a) the following: 
‘‘SEC. 324B. SUPPLY STAR PROGRAM. 

‘‘(a) IN GENERAL.—There is established 
within the Department of Energy a Supply 
Star program to identify and promote prac-
tices, companies, and, as appropriate, prod-
ucts that use highly efficient supply chains 
in a manner that conserves energy, water, 
and other resources. 

‘‘(b) COORDINATION.—In carrying out the 
program described in subsection (a), the Sec-
retary shall— 

‘‘(1) consult with other appropriate agen-
cies; and 

‘‘(2) coordinate efforts with the Energy 
Star program established under section 324A. 

‘‘(c) DUTIES.—In carrying out the Supply 
Star program described in subsection (a), the 
Secretary shall— 

‘‘(1) promote practices, companies, and, as 
appropriate, products that comply with the 
Supply Star program as the preferred prac-
tices, companies, and products in the mar-
ketplace for maximizing supply chain effi-
ciency; 

‘‘(2) work to enhance industry and public 
awareness of the Supply Star program; 

‘‘(3) collect and disseminate data on supply 
chain energy resource consumption; 

‘‘(4) develop and disseminate metrics, proc-
esses, and analytical tools (including soft-
ware) for evaluating supply chain energy re-
source use; 

‘‘(5) develop guidance at the sector level 
for improving supply chain efficiency; 

‘‘(6) work with domestic and international 
organizations to harmonize approaches to 
analyzing supply chain efficiency, including 

the development of a consistent set of tools, 
templates, calculators, and databases; and 

‘‘(7) work with industry, including small 
businesses, to improve supply chain effi-
ciency through activities that include— 

‘‘(A) developing and sharing best practices; 
and 

‘‘(B) providing opportunities to benchmark 
supply chain efficiency. 

‘‘(d) EVALUATION.—In any evaluation of 
supply chain efficiency carried out by the 
Secretary, the Secretary shall consider en-
ergy and resource use throughout the entire 
lifecycle of a product, including production, 
transport, packaging, use, and disposal. 

‘‘(e) GRANTS AND INCENTIVES.— 
‘‘(1) IN GENERAL.—The Secretary may 

award grants or other forms of incentives on 
a competitive basis to eligible entities, as 
determined by the Secretary, for the pur-
poses of— 

‘‘(A) studying supply chain energy resource 
efficiency; and 

‘‘(B) demonstrating and achieving reduc-
tions in the energy resource consumption of 
commercial products through changes and 
improvements to the production supply and 
distribution chain of the products. 

‘‘(2) USE OF INFORMATION.—Any informa-
tion or data generated as a result of the 
grants or incentives described in paragraph 
(1) shall be used to inform the development 
of the Supply Star Program. 

‘‘(f) TRAINING.—The Secretary shall use 
funds to support professional training pro-
grams to develop and communicate methods, 
practices, and tools for improving supply 
chain efficiency. 

‘‘(g) AUTHORIZATION OF APPROPRIATIONS.— 
There are authorized to be appropriated to 
carry out this section such sums as are nec-
essary.’’. 

By Mr. BAUCUS (for himself and 
Mr. GRASSLEY): 

S. 3398. A bill to amend the Internal 
Revenue Code of 1986 to extend the 
work opportunity credit to certain re-
cently discharged veterans; to the 
Committee on Finance. 

Mr. BAUCUS. Mr. President, I rise to 
recognize the sacrifice of the thousands 
of men and women serving in harm’s 
way overseas and to introduce legisla-
tion that will help these brave men and 
women when they return home. 

I recently led a congressional delega-
tion to Afghanistan. During my visit, I 
was deeply impressed by the service 
and dedication of our brave troops. 
These men and women work under the 
most difficult conditions. 

They serve every day. Weekends, 
holidays, anniversaries, and birthdays. 
They serve 24 hours a days, seven days 
a week. 

Our troops are some of the hardest 
working Americans. They patrol the 
mountains, fix trucks and fire artil-
lery. They are not only warriors, but 
diplomats as well. They organize meet-
ings known as shuras with local leaders 
and village elders. I was awestruck by 
our troops’ professionalism, courage 
and tenacity. 

Many of these troops are from Mon-
tana. Montanans volunteer for duty at 
among the highest rate in the country. 
Montana’s military recruiting rates 
are roughly 50 percent higher than the 
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national average. Tragically, Montana 
has the highest per capita rate of serv-
ice members killed or injured fighting 
overseas since 9/11. 

While in Afghanistan I met a young 
Army captain named Casey Thoreen. 
Casey commands an infantry company 
that is working to improve security in 
the Maiwand district of Kandahar 
Province. 

A reporter recently wrote a piece 
about Casey that described him as the 
‘‘King of Maiwand’’ because of his im-
portant efforts to improve the lives of 
those that live there. 

Casey has developed close working 
relationships with the local district 
leader and other important power bro-
kers. We couldn’t dream of succeeding 
in Afghanistan without dedicated tal-
ented officers like this young man. 
Skilled efforts such as his are the 
lynchpin of our mission in Afghani-
stan. 

My congressional colleagues and I 
have worked hard to give our soldiers, 
sailors, airmen, and marines all the 
tools necessary to succeed in combat. 
Now, more than ever, it is imperative 
that we give our troops the tools to 
succeed upon their return home. 

President George Washington once 
said ‘‘The willingness with which our 
young people are likely to serve in any 
war, no matter how justified, shall be 
directly proportional to how they per-
ceive the veterans of earlier wars were 
treated and appreciated by their na-
tion.’’ 

President Washington’s words are a 
serious reminder of our obligation to 
Casey and all of the brave men and 
women serving our country overseas. 
We have a solemn obligation to our 
veterans when they return home. And 
recent suicide statistics and veteran 
unemployment data make it clear that 
we have a long way to go. 

For veterans between the ages of 20 
and 24, the suicide rate is roughly two 
to four times higher than non-veterans 
the same age. 

A recent survey found that only 13 
percent of Iraq and Afghanistan vet-
erans ‘‘strongly agreed’’ that their 
transition home was going well. And 
just 9 percent ‘‘strongly agreed’’ the 
needs of their family were being met. 

The unemployment rate among vet-
erans who have served in the military 
since September 2001 far exceeds that 
of their peers. According to the Amer-
ican Legion, nearly 15 percent of post 
9/11 veterans are unemployed. 

The rate of unemployment for vet-
erans aged 18 to 24 is over 30 percent— 
nearly double the rate for non-veterans 
the same age. These numbers are unac-
ceptable. 

I want to applaud my friend and col-
league, Senator PATTY MURRAY, for the 
important work she has done to ad-
dress this problem. She recently intro-
duced the Comprehensive Veterans Em-
ployment Act of 2010. 

The bill seeks to allow the GI Bill to 
pay for on-the-job training and appren-
ticeships. I strongly support her ef-
forts. 

Senator MURRAY held a roundtable 
discussion on veterans’ employment 
earlier this year. During the discussion 
she learned that some veterans were 
deliberately taking their military serv-
ice off their resumes when applying for 
work. These veterans feared employers 
might think they suffered from post- 
traumatic stress due to time in com-
bat. 

This discussion is a telling sign that 
we need to do a better job of welcoming 
our troops home from war. I can’t 
think of anything more important to 
readjusting to life back home than hav-
ing meaningful employment. 

Our veterans are national assets. The 
skills veterans have learned in the 
military are valuable in the civilian 
workplace and in communities across 
America. 

History has proven this to be true. 
Just look to the boom years in the late 
1940s and 1950s. America welcomed 
back millions of World War Two vet-
erans into the workforce. The leader-
ship and strength of our veterans 
fueled the unprecedented growth and 
strength of our Nation. I expect noth-
ing less from this generation of vet-
erans as well. 

That is why Senator GRASSLEY and I 
are introducing the Veteran Employ-
ment Transition Act of 2010. This legis-
lation will reward employers that hire 
any veteran who has recently com-
pleted their service in the military 
with up to a $6,000 tax credit. 

The bill simplifies the administrative 
process that currently exists for the 
Work Opportunity Tax Credit for hir-
ing a recently discharged veteran. Any 
recently discharged veteran with dis-
charge paperwork is eligible. This in-
cludes those men and women who were 
activated by their states as members of 
the National Guard. 

Enacting this legislation is just first 
step. I want to ensure all veterans un-
derstand the benefits of this tax credit. 
That is I am working with the Iraq and 
Afghanistan Veterans of America, Vet-
erans of Foreign Wars, and other Vet-
eran Service Organizations to help vet-
erans use this tax benefit as a tool to 
find good paying jobs. 

The day after this bill becomes law, 
the VFW will notify their members on 
how to use the credit. The Iraq and Af-
ghanistan Veterans of America will 
post a webcast to their members to ex-
plain how best to take advantage of 
this benefit. 

The Iraq and Afghanistan Veterans of 
America will also publish a document 
online that a veteran can print and 
hand in with a resume when applying 
for a job. This document will explain to 
employers how they can take advan-
tage of the credit if they hire the vet-
eran. 

Briefly, I want to thank my first De-
fenders of Freedom Fellow, Iraq vet-
eran and Montana-native Charlie 
Cromwell. As a legislative fellow in my 
office, Charlie worked hard to create 
and advance this bill. 

I created the Defenders of Freedom 
Fellowship so that Montana veterans 
could work on legislation that helps 
their fellow veterans. The legislation I 
am introducing today is the perfect ex-
ample of what this fellowship was in-
tended to accomplish. 

I encourage all interested Montana 
veterans to contact my office for more 
information. It will take this kind of 
team work to provide the support our 
veterans need when they come home 
from war. It is an honor to introduce 
this legislation and I look forward to 
its quick passage in the weeks to come. 

By Ms. SNOWE (for herself and 
Mrs. GILLIBRAND): 

S. 3399. A bill to remove the limit on 
the anticipated award price for con-
tracts awarded under the procurement 
program for women-owned small busi-
ness concerns, and for other purposes; 
to the Committee on Small Business 
and Entrepreneurship. 

Ms. SNOWE. Mr. President, I rise 
today, during National Small Business 
Week, along with my colleague Sen-
ator GILLIBRAND, to introduce the Fair-
ness in Women-Owned Small Business 
Contracting Act. This vital piece of 
legislation builds upon a bill I intro-
duced last summer, the Small Business 
Contracting Programs Parity Act, S. 
1489. The purpose of the bill is to re-
move the inequities involved in the 
women-owned small business con-
tracting program. 

As former Chair and now Ranking 
Member of the Senate Committee on 
Small Business and Entrepreneurship, I 
have long been a champion of women 
entrepreneurs and have urged both past 
and present administrations to imple-
ment the woman-owned small business, 
WOSB, Federal contracting program, 
which was enacted into law ten years 
ago. On March 4, 2010, the Small Busi-
ness Administration, SBA, finally pro-
posed a workable rule to implement 
the women’s procurement program. 

The SBA’s new proposed rule clarifies 
that individual Federal agencies do not 
have to certify that they have engaged 
in past discrimination against women 
in order for their contracting officials 
to reserve contracts for WOSBs. The 
proposed rule also identifies 83 eligible 
industries under the program as those 
in which women-owned small busi-
nesses are underrepresented or sub-
stantially underrepresented. These ini-
tiatives will help increase opportuni-
ties and access by women to Federal 
procurement. 

Although it is anticipated that the 
SBA will publish the final version of 
the women’s procurement program by 
the end of the calendar year, the pro-
gram will lack critical elements that 
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the SBA’s 8(a), historically underuti-
lized business zones, and the service- 
disabled veteran-owned government 
contracting programs include. To rem-
edy this, our bill will help provide tools 
women need to compete fairly in the 
federal contracting arena by allowing 
for receipt of non-competitive con-
tracts, when circumstances allow. 
Moreover, the legislation would elimi-
nate a restriction on the dollar amount 
of a contract that a WOSB can compete 
for, thus putting them on a level play-
ing field with the other socioeconomic 
contracting programs. 

Women-owned small businesses have 
yet to receive their fair share of the 
Federal marketplace. As I have stated 
many times, I am dismayed that our 
Nation has repeatedly failed to meet 
all but one of its statutory small busi-
ness contracting goals. In fiscal year 
2008, the Federal Government missed 
meeting its overall goal for small busi-
ness contracting by almost 2 percent. 
But not only did the Federal Govern-
ment miss its overall small business 
goal, depriving small businesses of over 
$10 billion, it has never achieved its 
goal of 5 percent for WOSB, achieving 
only 3.4 percent in fiscal year 2008. Our 
bill would greatly assist Federal agen-
cies in achieving the small business 
goaling requirement for WOSBs. 

Mr. President, I ask unanimous con-
sent that the text of the bill be printed 
in the RECORD. 

There being no objection, the text of 
the bill was ordered to be printed in 
the RECORD, as follows: 

S. 3399 
Be it enacted by the Senate and House of Rep-

resentatives of the United States of America in 
Congress assembled, 
SECTION 1. SHORT TITLE. 

This Act may be cited as the ‘‘Fairness in 
Women-Owned Small Business Contracting 
Act of 2010’’. 
SEC. 2. PROCUREMENT PROGRAM FOR WOMEN- 

OWNED SMALL BUSINESS CON-
CERNS. 

Section 8(m) of the Small Business Act (15 
U.S.C. 637(m)) is amended— 

(1) in paragraph (2)— 
(A) in subparagraph (A), by striking ‘‘who 

are economically disadvantaged’’; 
(B) in subparagraph (C), by striking ‘‘para-

graph (3)’’ and inserting ‘‘paragraph (4)’’; 
(C) by striking subparagraph (D); and 
(D) by redesignating subparagraphs (E) and 

(F) as subparagraphs (D) and (E), respec-
tively; and 

(2) by adding at the end the following: 
‘‘(7) SOLE SOURCE CONTRACTS.—A con-

tracting officer may award a sole source con-
tract under this subsection to a small busi-
ness concern owned and controlled by women 
under the same conditions as a sole source 
contract may be awarded to a qualified 
HUBZone small business concern under sec-
tion 31(b)(2)(A).’’. 
SEC. 3. STUDY AND REPORT ON REPRESENTA-

TION OF WOMEN. 
Section 29 of the Small Business Act (15 

U.S.C. 656) is amended by adding at the end 
the following: 

‘‘(o) STUDY AND REPORT ON REPRESENTA-
TION OF WOMEN.— 

‘‘(1) STUDY.—The Administrator shall peri-
odically conduct a study to identify any 

United States industry, as defined under the 
North American Industry Classification Sys-
tem, in which women are underrepresented. 

‘‘(2) REPORT.—Not later than 5 years after 
the date of enactment of this subsection, and 
every 5 years thereafter, the Administrator 
shall submit to the Committee on Small 
Business and Entrepreneurship of the Senate 
and the Committee on Small Business of the 
House of Representatives a report on the re-
sults of each study under paragraph (1) con-
ducted during the 5-year period ending on 
the date of the report.’’. 

f 

SUBMITTED RESOLUTIONS 

SENATE RESOLUTION 537—DESIG-
NATING MAY 2010 AS ‘‘NATIONAL 
BRAIN TUMOR AWARENESS 
MONTH’’ 

Ms. COLLINS (for herself and Mr. 
CASEY) submitted the following resolu-
tion; which was referred to the Com-
mittee on the Judiciary: 

S. RES. 537 

Whereas 62,000 Americans are diagnosed 
with a primary brain tumor each year and 
150,000 more are diagnosed with a metastatic 
brain tumor that results from cancer spread-
ing from another part of the body to the 
brain; 

Whereas brain tumors are the leading 
cause of death from solid tumors in children 
under the age of 20 and are the third leading 
cause of death from cancer in young adults 
ages between the ages of 20 and 39; 

Whereas brain tumors may be malignant 
or benign, but can be life-threatening in ei-
ther case; 

Whereas 612,000 Americans have been diag-
nosed and are living with a brain tumor; 

Whereas the treatment of brain tumors is 
complicated by the fact that more than 120 
different types of brain tumors exist; 

Whereas the treatment of brain tumors 
presents significant challenges because of— 

(1) the location of brain tumors in an en-
closed bony canal; 

(2) the difficulty of delivering treatment 
across the blood-brain barrier; 

(3) the obstacles to complete surgical re-
moval of the tumors; and 

(4) the serious edema that results when the 
blood-brain barrier is disrupted; 

Whereas brain tumors have been described 
as a disease that affects the essence of 
‘‘self’’; 

Whereas brain tumor research is supported 
by a number of private nonprofit research 
foundations and by institutes at the Na-
tional Institutes of Health, including the Na-
tional Cancer Institute and the National In-
stitute for Neurological Disorders and 
Stroke; 

Whereas important advances have been 
made in understanding brain tumors, includ-
ing the genetic characterization of glio-
blastoma multiforme, 1 of the deadliest 
forms of brain tumor; 

Whereas advances in basic research may 
fuel the research and development of new 
treatments; 

Whereas daunting obstacles still remain to 
the development of new treatments, and no 
strategies for the screening or early detec-
tion of brain tumors exist; 

Whereas a need for greater public aware-
ness of brain tumors exists, including aware-
ness of the difficulties associated with re-
search on brain tumors and the opportuni-

ties for advances in brain tumor research 
and treatment; and 

Whereas May, when brain tumor advocates 
nationwide unite in awareness, outreach, and 
advocacy activities, would be an appropriate 
month to recognize as National Brain Tumor 
Awareness Month: Now, therefore, be it 

Resolved, That the Senate— 
(1) designates May 2010 as ‘‘National Brain 

Tumor Awareness Month’’; 
(2) encourages increased awareness of brain 

tumors to honor those individuals who have 
lost their lives to brain tumors, as well as 
those individuals who are living with brain 
tumors; 

(3) supports efforts to develop better treat-
ments for brain tumors that will improve the 
quality of life and their long-term prognosis 
of those individuals diagnosed with a brain 
tumor; 

(4) expresses the support of the Senate for 
those individuals who are battling brain tu-
mors, as well as the families, friends, and 
caregivers of those individuals; and 

(5) urges a collaborative public-private ap-
proach to brain tumor research as the best 
means of advancing basic knowledge of, and 
treatments for, brain tumors. 

Ms. COLLINS. Mr. President, I rise 
today to submit legislation with my 
colleague from Pennsylvania, Senator 
CASEY, to designate the month of May 
2010 as National Brain Tumor Aware-
ness Month. 

An estimated 612,000 Americans have 
been diagnosed and are living with a 
brain tumor. Brain tumors do not dis-
criminate. Primary brain tumors— 
those that begin in the brain and tend 
to stay in the brain—occur in people of 
all ages, but are statistically more fre-
quent in children and adults. Meta-
static brain tumors—those that begin 
as a cancer elsewhere in the body and 
spread to the brain—are more common 
in adults than in children. 

Whether malignant or benign, brain 
tumors can be life threatening. They 
are the leading cause of death from 
solid tumors in children under the age 
of 20, and are the third leading cause of 
death from cancer in young adults be-
tween the ages of 20 and 39. 

The treatment of brain tumors is 
complicated by the existence of more 
than 120 different types of brain tu-
mors. Treatment is further com-
plicated by the location of these tu-
mors and other obstacles to their 
treatment or complete surgical re-
moval. 

While important advances have been 
made in understanding brain tumors, 
daunting obstacles remain to the devel-
opment of new treatments. Moreover, 
there currently are no strategies for 
the screening or early detection of 
brain tumors. 

Designation of the month of May 2010 
as National Brain Tumor Awareness 
Month will help to increase awareness 
of the prevalence and nature of brain 
tumors and will also help to encourage 
efforts to develop better treatments 
that will improve the qualify of life 
and long-term prognosis for those indi-
viduals who are affected. It also gives 
us the opportunity to show support for 
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