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efforts of dedicated public servants like Eli. He 
will retire as the only person in Paterson’s his-
tory to have served in the capacity of acting 
mayor, deputy mayor, department director and 
division director, responsibilities he has carried 
out in the most professional and ethical man-
ner possible. He is humbled by the opportunity 
to have served this great historical city and to 
have made so many friends and acquaint-
ances along the way, and I am proud to have 
been able to work with him. 

Madam Speaker, I ask that you join our col-
leagues, the residents of the city of Paterson, 
everyone associated with public service in our 
great city, Eli’s family and friends, and me, in 
recognizing Eli M. Burgos’ outstanding service 
to his community. 
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ASSOCIATION OF AMERICAN LAW 
SCHOOLS LETTER REGARDING 
NON-DISCRIMINATION 

HON. GERALD E. CONNOLLY 
OF VIRGINIA 

IN THE HOUSE OF REPRESENTATIVES 

Wednesday, June 16, 2010 

Mr. CONNOLLY of Virginia. Madam Speak-
er, I recently received a letter from the Asso-
ciation of American Law Schools regarding re-
cent Congressional consideration for expand-
ing non-discrimination policies. I ask unani-
mous consent to have the attached letter in-
serted into the Congressional Record on the 
Association’s behalf. 

ASSOCIATION OF 
AMERICAN LAW SCHOOLS, 

Washington, DC, May 26, 2010. 
Hon. NANCY PELOSI, 
Speaker of the House, House of Representatives, 

Washington, DC. 
DEAR SPEAKER PELOSI: We write today re-

garding your important efforts to extend 
anti-discrimination principles to access to 
military service. We hope that the following 
comments will be of assistance to you and to 
the House as it considers this reform. 

Non-discrimination principles form a crit-
ical foundation for our democracy. The 
promise of opportunity for all and the aspi-
rations of individuals to achieve underpin 
the character of American society. Without 
question, military service has played an im-
portant role over several generations in sup-
porting the idea of individual improvement. 
Through specific training, as well as the de-
velopment of personal characteristics such 
as discipline and responsibility, the military 
has been a path to greater capabilities and a 
better life for many young Americans. Mili-
tary service has itself provided knowledge 
and has often led individuals to higher edu-
cation. Beginning with the GI Bill of Rights 
after World War II, educational benefits pro-
vided to returning combat veterans created a 
potentially transformative educational path 
for individual veterans, and, in the process, 
strengthened the nation’s capacities for in-
novation and productivity. In our law 
schools over the last 60 years we have seen 
the powerful effects of military experience 
and of this national assistance for veterans. 
We also understand that for many Americans 
military service has been a meaningful way 
to participate in our democracy. 

Today, however, military service is not 
open to all who wish to serve our country. 
We hope that this year the Congress will act 
to provide equal access to military service, 

by extending non-discrimination principles 
to the many who are now discouraged or pre-
vented from serving because of the current 
‘‘Don’t Ask, Don’t Tell’’ policy. 

BRIEF BACKGROUND OF THE AALS 
Formed in 1900 for the purpose of improv-

ing the legal profession through legal edu-
cation, the Association of American Law 
Schools (AALS) is a voluntary membership 
organization of 171 law schools. AALS mem-
bership has been regarded as an important 
indicator of the quality of a law school. The 
AALS pursues our purpose of strengthening 
legal education through two principal vehi-
cles (1) a membership process which periodi-
cally evaluates law schools, and (2) programs 
for law teachers and administrators, de-
signed to encourage innovation, further 
strong teaching and excellent curricula and 
foster a climate of inquiry through teaching 
and research that will strengthen the law 
and the legal profession. 

Only rarely does the AALS speak in the 
legislative process or seek to address a court 
in the context of a case before it. We con-
sider doing so only in circumstances where 
our core educational values or the edu-
cational programs and related judgments of 
member schools are strongly implicated. We 
regard the issue before you now as one of 
those moments. 

A HISTORICAL LOOK AT NON-DISCRIMINATION 
PRINCIPLES 

A neutral look at our national history on 
issues of discrimination since the end of 
World War II makes clear that each of the 
watersheds in 20th century non-discrimina-
tion law were not the obvious decisions that 
one could assume in retrospect, but rather 
were hotly contested. The House that passed 
the Civil Rights Act of 1964 had only twelve 
female members. At the time of the vote on 
the historic legislation, there were nine mi-
nority members in the House, all of them 
male. One was an Asian American from the 
young state of Hawaii (World War II veteran 
Spark Matsunaga, who was twice wounded in 
battle while serving with Japanese-American 
segregated units sent to war while many 
family members of his fellow soldiers had 
been assigned to relocation centers on the 
West coast). Three were Latinos, rep-
resenting districts in Texas, New Mexico, 
and California. The remaining five were all 
African-Americans from northern states. 
And the House and history would have to 
wait for nine more years before the first 
post-Reconstruction African American from 
the South was seated in the House of Rep-
resentatives. 

Ending racial segregation in the military 
took Presidential action. It was President 
Eisenhower’s view that federal institutions 
should be at the forefront of upholding the 
ideal of racial equality. Then as now, dis-
crimination on the part of the federal gov-
ernment is fundamentally and deeply trou-
bling. As a revered military leader, Eisen-
hower as President was able to bring about 
implementation of President Truman’s 1948 
Executive Order to desegregate the military. 
The Women’s Armed Services Integration 
Act of 1948 gave women permanent status in 
the Army, Navy, Marines (and later Air 
Force and Coast Guard) and from the 1960’s 
through the present women have been grant-
ed further access to opportunity in the mili-
tary. 

AALS NON-DISCRIMINATION POLICIES 
The AALS acted to require its members to 

avoid discrimination based on race or color 
in 1951. Nineteen years later, in 1970, a re-
quirement of non-discrimination covering 

women was added to the AALS By-Laws. 
Two decades ago the AALS membership 
acted to include discrimination based on sex-
ual orientation in the list of prohibited cat-
egories of discrimination for AALS member 
schools. AALS Bylaw § Section 6–3 states 
that each member school undertakes to 
‘‘provide equality of opportunity in legal 
educatin for all . . . enrolled students . . . 
without discrimination or segregation on the 
ground of race, color, religion, national ori-
gin, sex, age disability or sexual orienta-
tion.’’ The concept of non-discrimination is 
critical to our democracy and crucial to the 
training of lawyers who, among others, act 
as stewards of democratic ideals. The role of 
law and lawyers in our society is to further 
the orderly conduct of the society, including 
the resolution of disputes, and to construct 
respect for the law and to establish and en-
sure the qualities that will engender that re-
spect, such as fairness, level playing fields, 
and equality of opportunity. Inherently 
then, law schools place a high priority on 
trying to instill in lawyers their civic re-
sponsibilities and their role in furthering 
democratic values. 

The application of non-discrimination 
principles to career opportunities for law 
students became and remains a particularly 
troublesome issue in the wake of passage of 
the Solomon Amendment in 1996. In light of 
that federal law, the AALS fashioned a com-
promise in the application of its own non- 
discrimination principles. That compromise 
allows military recruiters on law school 
campuses but requires member schools to 
‘‘ameliorate’’ that presence and make clear 
the inconsistency between the schools’’ non- 
discrimination policies and the military’s 
exclusion of openly gay and lesbian individ-
uals. The purpose was to ensure that each 
law school community would communicate 
its inclusive and non-discriminatory values 
to all members of the community. This com-
promise, while deemed the best solution 
within the legal context in which the AALS 
found itself, is inherently and deeply trou-
blesome for two reasons. University-based 
law schools implicitly sanction discrimina-
tion based on sexual orientation when they 
include military recruiters rather than re-
ject the federal funds so important to their 
academic programs. At the same time, at-
tempts made by individual law schools and 
the AALS to ensure that the full law school 
community understands why a discrimina-
tory employer has been permitted access to 
the schools’ career services have understand-
ably (but wrongly) been interpreted as indic-
ative of the ‘‘anti-military’’ attitudes of law 
schools, their leaders, and the AALS. We em-
phasize that the AALS is supportive of our 
military and recognizes that as the military 
has become more inclusive it has become 
stronger both internally and in the public’s 
perception. We depend on the many young 
Americans whose courage and commitment 
enables them to join the armed services in 
order to actively participate in the defense 
of the nation. It is the nobility of that serv-
ice and the inability of American citizens 
who are openly gay or lesbian to serve that 
has prompted the AALS to argue consist-
ently for inclusion of these citizens in mili-
tary service. The AALS is committed to both 
non-discrimination and a strong military, 
with access to opportunities in the military 
for all students at our member schools, re-
gardless of their sexual orientation. 

The current law places the democratic 
ideal that individuals should be judged as in-
dividuals and not based upon group-based 
characteristics in a secondary status to 
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funding higher education programs. As such, 
it inherently damages our democracy. Re-
pealing the current law and extending non- 
discrimination principles to include sexual 
orientation will support and strengthen our 
democratic values and strengthen the mili-
tary. 
ADDITIONAL ADVANTAGES OF APPLYING NON- 

DISCRIMINATION PRINCIPLES TO MILITARY 
SERVICE 
Repeal of the ‘‘Don’t Ask, Don’t Tell’’ pol-

icy is certain to ensure a larger pool of citi-
zens who seek to serve their country in the 
military, a much-needed result particularly 
during this time of heavy on-going demands 
for those who are now serving. Furthermore, 
the extension of non-discrimination prin-
ciples to the service of individuals regardless 
of their sexual orientation will generate 
broader support for our military branches. 
Over time, as military personnel work to-
gether toward common purposes in service of 
the nation, greater understanding and re-
spect are likely to be furthered in our broad-
er culture. A diverse society depends on its 
ability to develop qualities of tolerance and 
over-arching shared values; American de-
mocracy and the opportunities it has exem-
plified are grounded in the concept of a 
multi-faceted diversity, protected by guaran-
tees of individual liberties. 

CONCLUSION 
The AALS urges Congress to act soon to 

remove the restrictions on military service 
that now exist, extending the opportunity of 
military service without regard to the sexual 
orientation of those who seek to volunteer 
for this important service to our nation. 

Sincerely, 
SUSAN WESTERBERG PRAGER. 
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A TRIBUTE TO WILLIAM 
WHITAKER 

HON. EDOLPHUS TOWNS  

OF NEW YORK 
IN THE HOUSE OF REPRESENTATIVES 

Wednesday, June 16, 2010 

Mr. TOWNS. Madam Speaker, I rise today 
in recognition of William Whitaker for his work 
with the formerly incarcerated and his service 
to the City of New York. 

Mr. Whitaker was born in Richmond, Vir-
ginia, and moved to Brooklyn, New York at 
four years of age. His family resided in Brook-
lyn’s Bedford Stuyvesant area for the next 42 
years. After completing his high school edu-
cation, Mr. Whitaker received an Associate de-
gree from John Jay College of Criminal Jus-
tice where he focused on paralegal research 
and mythology. He then attended Marta Due 
College and received a Bachelor of Arts in 
Human Services. Mr. Whitaker is also a 
credentialed Prevention Specialist with the 
New York State Office of Alcohol and Sub-
stance Abuse. Mr. Whitaker has been 
credentialed with the state of New York for 15 
years. 

Mr. Whitaker is also certified with Cornell 
University as a Family Development Creden-
tial Trainer. In 2009, Mr. Whitaker received his 
international certification reciprocity with the 
New York State Office of Alcohol and Sub-
stance Abuse. 

Mr. Whitaker’s career began in 1990 with 
the Fortune Society. He held several titles at 
this agency, including Chief Librarian, Coun-

selor/Case Manager, Senior Peer Trainer, 
Public Health Educator, and Senior Outreach 
Coordinator. Mr. Whitaker also served as the 
Senior Prevention Specialist at Brooklyn’s 
Canarsie Aware Treatment Center. 

Mr. Whitaker began working with the New 
York City Commission on Human Rights in 
2001 as the Senior Advocate for the HIV pris-
on project. He then began to serve as Special 
Consultant and Advisor to the Commissioner. 
Also during this time Mr. Whitaker was serving 
as Consultant and Special Advisor to Prince-
ton University’s research project concerning 
employment discrimination against minority 
jobseekers and the formerly incarcerated in 
New York City. 

Mr. Whitaker served as Consultant and 
Trainer to the City of New York Department of 
Health Office of Correction AIDS Prevention, 
stationed at Rikers Island Jail. 

Mr. Whitaker served the City of New York 
as a Senior Liaison for the New York City De-
partment of Homeless Services for three years 
working with homeless families and single 
males and females to resolve conflicts and 
disputes with staff and other service providers. 
He was also responsible for contacting and 
following up with other government officials re-
garding complaints. 

Mr. Whitaker then served as African Amer-
ican Community Liaison to the office of the 
Brooklyn Borough President Marty Markowitz. 
He served throughout the Borough of Brook-
lyn, representing Marty’s office in all affairs. 

Mr. Whitaker has returned to the New York 
City Commission on Human Rights where he 
continues to serve the people of New York as 
a Human Rights Specialist, working on special 
projects regarding the formally incarcerated 
and other areas concerning Human Rights 
laws and educating the general public. 

Mr. Whitaker is also currently authoring a 
new complete and comprehensive resource 
guide with other staff at the Commission on 
Human Rights. This booklet is for the formerly 
incarcerated returning to New York City. The 
title of this new booklet is ‘‘Turning the Game 
Around’’. Mr. Whitaker also provides ongoing 
workshops and presentations at agencies 
throughout the five Boroughs of New York 
City. 

Madam Speaker, I urge my colleagues to 
join me in recognizing the achievements of 
William Whitaker. 
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IN SUPPORT OF H. RES. 1383 
HONORING DR. LARRY CASE 

HON. BLAINE LUETKEMEYER 
OF MISSOURI 

IN THE HOUSE OF REPRESENTATIVES 

Wednesday, June 16, 2010 

Mr. LUETKEMEYER. Madam Speaker, I 
rise today in support of the recently passed 
House Resolution 1383 honoring Dr. Larry 
Case for his 26 years of service as National 
FFA Advisor. 

On January 1, 2011, Dr. Case will retire 
after 26 years as National FFA Advisor at the 
U.S. Department of Education. Dr. Case, a 
Missouri native and former high school agricul-
tural education instructor, earned his bach-
elor’s degree, master’s degree, and doctorate 

from the University of Missouri and has since 
served in numerous positions including CEO 
and chairman of the board of the National FFA 
organization, chairman of the board for the 
National Postsecondary Student Organization, 
and national advisor to the National Young 
Farmer Education Association. 

Dr. Case has made a significant personal 
impact on the lives of hundreds of thousands 
of present and former FFA members. During 
his tenure as National FFA Advisor, the orga-
nization saw tremendous growth in both mem-
bership and educational innovation. As an ad-
visor, executive officer, and chairman of the 
board of directors of the National FFA Organi-
zation, Dr. Case has been a national leader in 
secondary, postsecondary, and adult instruc-
tional programs relating to agriculture. 

As a Missouri farmer I have a special appre-
ciation for Dr. Larry Case’s commitment to ag-
riculture and his exemplary efforts to highlight 
the importance of agricultural education in our 
state and nation. 

I congratulate Dr. Case on his outstanding 
service to agriculture and to our nation. 
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TRIBUTE TO STATE SENATOR T. 
ALLEN LEGARE, JR. 

HON. JOE WILSON 
OF SOUTH CAROLINA 

IN THE HOUSE OF REPRESENTATIVES 

Wednesday, June 16, 2010 

Mr. WILSON of South Carolina. Madam 
Speaker, State Senator T. Allen Legare, Jr. 
was an inspiration to me growing up in historic 
Charleston, South Carolina, as a gentleman 
promoting job creation with the State Develop-
ment Board and the State Ports Authority. My 
attending Washington and Lee University was 
coordinated by him, who had attended W&L, 
with my mother, Wray Graves Wilson, who at-
tended nearby Hollins College in Virginia. 

The below article was printed in The Post 
and Courier on June 12, 2010. 
THE POST AND COURIER: OBITUARIES—LOCAL 

POLITICIAN DIES 
Thomas Allen Legare, Jr., a former S.C. 

senator and Charleston-area lawyer, died 
Friday. He was 94. 

A four-term senator from 1953 to 1966, 
Legare pushed for bridge and highway im-
provements. He served as chairman of the 
State Development Board, which set two 
records for industrial development under his 
leadership. He was the board chairman from 
1969 to 1974. 

For his public service as a legislator, the 
S.C. Department of Highways and Public 
Transportation named the northbound U.S. 
Highway 17 bridge over the Ashley River 
after Legare in 1978. 

As a senator, he authored several bills that 
provided for the expansion of the State Ports 
Authority. He was a two-term Democratic 
representative from Charleston from 1947 to 
1953. 

In 1979, Legare received the University of 
South Carolina’s Distinguished Alumni 
Award. He earned his A.B. and law degrees 
from the university in 1939 and 1941, respec-
tively. Legare was a past president and 
chairman of the alumni association. 

Legare was born in Charleston on July 22, 
1915, to Thomas A. Legare and Lilly Mikell 
Legare. In 1964 he formed the Legare, Hare 
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