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pursuant to a written prescription from
another licensed practitioner (unless the
substance is legitimately obtainable
without a prescription); and

(2) the Respondent shall submit, every
calendar quarter, a log of all controlled
substance prescriptions he has written
during the previous quarter to the
Special Agent in Charge of the nearest
DEA office, or his designee. These
restrictions will run for a period of three
years from the effective date of the
Respondent’s registration.

Therefore, the Deputy Administrator
finds that the public interest is best
served by granting the Respondent’s
application with the above conditions.
The Respondent submitted extensive
evidence demonstrating the need for the
DEA Certificate of Registration in his
current practice, as well as evidence of
the community’s need for a physician of
his speciality with full prescribing
capabilities. Given these needs, the
Deputy Administrator has determined
that the public interest will be better
served in making this final order
effective upon publication, rather than
thirty days from the date of publication.

Accordingly, the Deputy
Administrator of the Drug Enforcement
Administration, pursuant to the
authority vested in him by 21 U.S.C. 823
and 824, and 28 CFR 0.100(b) and 0.104,
hereby orders that the application for a
DEA Certificate of Registration
submitted by William P. Jerome, M.D.,
be, and it hereby is, granted, subject to
the above conditions. This order is
effective upon publication in the
Federal Register.

Dated: March 18, 1996.
Stephen H. Greene,
Deputy Administrator.
[FR Doc. 96–6979 Filed 3–21–96; 8:45 am]
BILLING CODE 4410–09–M

[Docket No. 94–43]

Ekambaram Parameswaran, M.D.;
Denial of Application

On March 31, 1994, the Deputy
Assistant Administrator, Office of
Diversion Control, Drug Enforcement
Administration (DEA), issued an Order
to Show Cause to Ekambaram
Parameswaran, M.D. (Respondent) of
Inez, Kentucky, notifying him of an
opportunity to show cause as to why
DEA should not deny his application for
registration as a practitioner under 21
U.S.C. 825(f), as being inconsistent with
the public interest.

The Respondent filed a timely request
for a hearing, and the matter was
docketed before Administrative Law
Judge Paul A. Tenney. After numerous

delays at the request of the Respondent,
the hearing was scheduled to commence
on September 26, 1995. However, prior
to that date, the Government filed a
Motion for Summary Disposition, noting
that the Respondent’s license to practice
medicine had been revoked by the
Kentucky State Board of Medical
Licensure (Medical Board) by final order
dated July 20, 1995, a copy of which
was attached to the motion. The
Respondent was afforded an
opportunity to respond to the
Government’s motion, on or before
August 16, 1995, but no response was
filed. On August 29, 1995, Judge Tenney
issued his Conclusions of Law and
Recommended Ruling, in which he
found that the Respondent lacked
authorization to handle controlled
substance in Kentucky, granted the
Government’s Motion for Summary
Disposition, and recommended that the
Respondent’s application of a DEA
Certificate of Registration be denied.
Neither party filed exceptions to his
decision, and on September 28, 1995,
Judge Tenney transmitted the record of
these proceedings and his opinion to the
Deputy Administrator.

The Deputy Administrator has
considered the record in its entirety,
and pursuant to 21 CFR 1316.67, hereby
issues his final order based upon
findings of fact and conclusions of law
as hereinafter set forth. The Deputy
Administrator adopts, in full, the
decision of the Administrative Law
Judge.

Specifically, the Deputy
Administrator finds that by final order
dated July 20, 1995, the Medical Board
revoked the Respondent’s license to
practice medicine. From this fact, Judge
Tenney inferred that since the
Respondent was not authorized to
practice medicine, he also was not
authorized to handle controlled
substances. The Deputy Administrator
agrees with Judge Tenney’s inference,
and he also notes that the Respondent
has not filed an exception to this
portion of his decision.

The Drug Enforcement
Administration cannot register or
maintain the registration of a
practitioner who is not duly authorized
to handle controlled substances in the
state in which he conducts his business.
21 U.S.C. 802(21), 832(f), and 824(a)(3).
The prerequisite has been consistently
upheld. See Dominick A. Ricci, M.D., 58
FR 51,104 (1993); James H. Nickens,
M.D., 57 FR 59,847 (1992); Roy E.
Hardman, M.D. 57 FR 49,195 (1992);
Myong S. Yi, M.D., 54 FR 30,618 (1989);
Bobby Watts, M.D., 53 FR 11,919 (1988).
Therefore, because the Respondent lacks
state authority to handle controlled

substances, he currently is not entitled
to a DEA registration.

Judge Tenney also properly granted
the Government’s motion for summary
disposition. Here, the parties did not
dispute that the Respondent was
unauthorized to handle controlled
substances in Kentucky, the state in
which he proposed to conduct his
practice. Therefore, it is well-settled that
when no question of fact is involved, a
plenary, adversary administrative
proceeding involving evidence and
cross-examination of witnesses is not
obligatory. See Dominick A. Ricci, M.D.,
58 FR at 51,104 (finding it well settled
that where there is no question of
material fact involved, a plenary,
adversarial administrative hearing was
not required); see also Phillip E. Kirk,
M.D., 48 FR 32,887 (1983), aff’d sub
nom Kirk V. Mullen, 749 F.2d 297 (6th
Cir. 1984); Alfred Tennyson
Smurthwaite, M.D., 43 FR 11,873 (1978);
NLRB v. International Association of
Bridge, Structural and Ornamental
Ironworkers, AFL–CIO, 549 F.2d 634
(9th Cir. 1977).

Accordingly, the Deputy
Administrator of the Drug Enforcement
Administration, pursuant to the
authority vested in him by 21 U.S.C. 823
and 824, and 28 CFR 0.100(b) and 0.104,
hereby orders that the Respondent’s
application for a DEA Certificate of
Registration be, and it hereby is, denied.
This order is effective April 22, 1996.

Dated: March 18, 1996.
Stephen H. Greene,
Deputy Administrator.
[FR Doc. 96–6978 Filed 3–21–96; 8:45 am]
BILLING CODE 4410–09–M

DEPARTMENT OF LABOR

Employment and Training
Administration

Unemployment Compensation for
Federal Employees Excepted
Employee Program; Unemployment
Insurance Program Letters
Implementing the Unemployment
Compensation for Federal Employees
Excepted Employee Program

On January 6, 1996, Public Law 104–
92 was enacted. Section 312 of Title III
of the Act created the Unemployment
Compensation for Federal Employees
Excepted Employee Program (UCFE–
EEP) effective January 2, 1996. Under
the UCFE–EEP, Federal employees
excepted from furlough and who are not
being paid due to a lapse in
appropriations shall be deemed to be
totally separated from Federal service
and eligible for unemployment
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compensation under the regular UCFE
program with no waiting period to
accrue for eligibility.

In its role as principal in the UCFE–
EEP, the Department of Labor issued
controlling guidance for the States and
cooperating State agencies in the
operating instructions set forth in
Unemployment Insurance Program
Letter (UIPL) No. 7–96, dated January
24, 1996, and UIPL 7–96, Change 1,
dated March 8, 1996. The States
administer the UCFE Program pursuant
to agreements between the States and
the Secretary of Labor. Since the UCFE–
EEP is a sub-program of the UCFE
Program, the same agreement applies.

The States and cooperating State
agencies may not vary from the
operating instructions provided in UIPL
7–96 or UIPL 7–96, Change 1, (or any
subsequent or supplemental operating
instructions), without the prior approval
of the Department of Labor. Therefore,
UIPLs No. 7–96 and 7–96, Change 1, are
published below assuring public
notification of the required procedures.

Signed at Washington, DC on March 14,
1996.
Timothy M. Barnicle,
Assistant Secretary.

Directive: Unemployment Insurance Program
Letter No. 7–96

To: All State Employment Security Agencies
From: Mary Ann Wyrsch, Director,

Unemployment Insurance Service
Subject: Unemployment Compensation for

Federal Employees (UCFE)—Federal
Employees Excepted from Furlough
(UCFE-Excepted Employees Program)

1. Purpose. To advise State Employment
Security Agencies (SESAs) of the provisions
of Section 312 of Title III of P.L. 102–94
(Continuing Resolution) concerning
eligibility for UCFE for Federal civilian
employees excepted from furlough and to
provide instructions for implementing the
legislation to ensure the timely and accurate
payment of benefits under the UCFE-
Excepted Employee Program (UCFE–EEP)
and to provide fiscal and reporting
instructions.

2. References. Title III of P.L. 102–94 (H.R.
1643) enacted January 6, 1996; Subchapter I
of chapter 85, title 5 of the United States
Code (5 U.S.C. 8501 et seq.) (UCFE law); 20
CFR Part 609 (UCFE regulations); Secretary of
Labor’s Agreement with States to administer
the UCFE and Unemployment Compensation
for Ex-servicemembers (UCX) Programs.

3. Background. Generally, whenever there
is a lapse in appropriations to fund a Federal
government agency, the agency must shut
down activities and furlough its employees.
However, there are exceptions that permit
certain employees to remain working to
continue selected functions. This includes
those functions which the failure to perform
would result in an imminent threat to the
safety of human life or the protection of
property, or where there is an implied

authority by statute that the function should
continue.
lllllllllllllllllllll

Rescissions
None.

Expiration Date: January 31, 1997.
Unless there are special provisions enacted

after the furlough which retroactively
provide a different outcome, furloughed
employees may be eligible for UCFE under
subchapter I of chapter 85 of title 5 of the
United States Code. However, employees
excepted from such furloughs would neither
be compensated (because of the laps in
appropriations) nor eligible for UCFE because
they perform services during the furlough
period and would not be considered
unemployed or otherwise eligible for benefits
in accordance with State and Federal laws
governing the payment of unemployment
compensation.

Section 312 of P.L. 102–94 changes and
suspends some UCFE eligibility
requirements, through September 30, 1996, to
convey UCFE eligibility to employees
excepted from furlough who are not being
paid due to a lapse in appropriations. These
changes have, in effect, created a sub-
program of the regular UCFE program which
will be known as the UCFE-Excepted
Employees Program (UCFE–EEP).

The purpose of the UCFE–EEP is to
provide a weekly payment to unpaid workers
who are excepted from furlough through
September 30, 1996, similar to that paid
under the UCFE program to furloughed
individuals. To the extent possible these
instructions so provide; however, in certain
instances provisions have had to be changed
or new provisions added in order to provide
a weekly benefit amount to individuals not
otherwise eligible for UCFE in the absence of
Section 312.

This document provides the Department’s
interpretation of the requirements of Section
312 and sets forth operating instructions
prescribed by the Department to guide the
States in implementing the provisions of the
UCFE–EEP.

4. Legal Requirements of Section 312 of
P.L. 102–94.

Section 312 provides—
Eligibility for Unemployment

Compensation.— Nothwithstanding any
other provisions of law, beginning on January
2, 1996, any Federal employee who is
excepted from furlough and is not being paid
due to lapse in appropriations shall be
deemed to be totally separated from Federal
service and eligible for unemployment
compensation benefits under subchapter I of
chapter 85 of title 5 of the United States Code
with no waiting period for such eligibility to
accrue.

Section 8502(b) of 5 U.S.C. 8501 et seq., as
implemented by 20 CFR 609.9(a) of the
Secretary’s regulations implementing the
UCFE program, relative to State law
applicability, provides that—

Except where the result would be
inconsistent with the provisions of the Act or
this part or the procedures thereunder
prescribed by the Department, the terms and
conditions of the applicable State law which
apply to claims for, and the payment of, State
unemployment compensation shall apply to

claims for, and the payment of, UCFE and
claims for waiting period credit.

To effectuate the provisions of Section 312
of P.L. 102–94, it is necessary to differ, in
part, from the State and Federal laws
normally governing the payment of UCFE.
The exceptions to the laws and regulations
necessitated by this section are described in
section 7. below.

5. Effective Dates. Section 312, the UCFE–
EEP provisions, are effective beginning
January 2, 1996 and remain in effect through
the end of Federal Fiscal Year (FY) 1996
(September 30, 1996). However, it has been
determined that only weeks of
unemployment beginning on or after January
27, 1996 are compensable under the
provisions of Section 312 as the Continuing
Resolution provided for retroactive pay for
excepted employees from December 16, 1995
through January 6, 1996.

The Continuing Resolution which
provided funding for Federal agencies that
are without FY 1996 appropriations expires
on January 26, 1996. In the absence of
another Continuing Resolution or FY 1996
appropriations for Federal agencies not
funded, the UCFE–EEP will become
operations for UCFE–EEP claims filed for a
week beginning on or after January 27, 1996
and thereafter as long as such conditions
exist, through a week ending on or before
September 30, 1996.

6. Policy. The instructions in this
document are issued to the States and the
cooperating State agencies and constitute
controlling guidance provided by the
Department of Labor in its role as the
principal in the UCFE program. As agents of
the United States, the States and the
cooperating State agencies may not vary from
the operating instructions in this directive (or
any subsequent or supplemental operating
instructions) without the prior approval of
the Department of Labor.

7. The Department’s Interpretation of the
Requirements of Section 312 of P.L. 102–94
and Controlling Implementation Guidance.

The Department’s interpretation is that all
State and Federal laws and regulations
applicable to UCFE claims are applicable to
UCFE–EEP claims, except where the result of
such application would be inconsistent with
the provisions of Section 312 of P.L. 102–94,
as described below.

Section 312 deems all excepted employees
to be totally unemployed with respect to
Federal service and eligible for
unemployment compensation ‘‘under’’ the
UCFE law for as long as such excepted states
continues (but not beyond September 30,
1996) without having to serve any waiting
week. Thus, even excepted employees having
insufficient wages under the State law base
period must be determined eligible, as well
as excepted employees outside the United
States (i.e., outside the States of the United
States, District of Columbia, Puerto Rico and
the Virgin Islands).

a. Notwithstanding the requirements
governing the determination of entitlement
under the UCFE/State UI laws, a weekly
benefit amount for UCFE–EEP claimants
must be established for all Federal employees
excepted from furlough who are not being
paid due to a lapse in appropriations and
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who file such claims. (This includes
excepted employees who would otherwise
have insufficient base period employment
and wages to establish monetary entitlement
and excepted employees performing
excepted services outside the United States).
The weekly benefit amount so determined
could potentially be paid through a week
ending on or before September 30k 1996.
Therefore, the State law or Federal law
maximum total benefit amount does not
apply, since, potentially, an individual could
receive UCFE–EEP for a number of weeks
that exceed any State’s maximum.

b. Monetary entitlement for UCFE–EEP
claims must be determined under the
qualifying requirements for regular UCFE
claims by the State in which the excepted
employee’s official duty station is located or
deemed located for purposes of UCFE–EEP.
To effect this requirement, all base period
wages covered under any State or Federal
law will be used in computing UCFE–EEP
entitlement under the State law.

The official duty station of an excepted
employee who is performing services outside
of the United States is deemed to be the State
in which the headquarters of the Federal
agency is located.

c. Charges resulting from the payment of
UCFE–EEP benefits must be charges to the
Federal agency that designated the individual
filing such claim as a Federal excepted
employee.

d. Section 312 of P.L. 102–94 does not
apply to weeks of unemployment during
which an individual is not in excepted
employee status. Therefore, UCFE–EEP
benefits are not payable for weeks during
which the individual is not in excepted
employee status. In order to receive benefits
for such weeks, an individual must establish
or have a separate claim in existence with a
remaining balance under any of the other
unemployment programs and meet all the
eligibility conditions for the receipt of regular
benefits.

3. Section 312 prohibits the application of
any State or Federal law requiring
availability for work or active work search to
UCFE–EEP claims, including weeks claimed
during which the excepted employee
performed no excepted services because of
annual or sick leave.

f. UCFE–EEP benefit eligibility will be
determined in accordance with UCFE/UI
requirements defining total unemployment
and deductible earnings with respect to any
services other than excepted Federal service
performed by an excepted employee during
a week claimed since Section 312 provides
only that excepted service is treated as being
totally unemployed.

g. The pension deduction provisions of
State law applies to benefits payable under
the UCFE–EEP.

h. Section 312 prohibits the application of
any State or Federal law requiring an unpaid
waiting week or period as a condition to
receiving compensation for a week claimed
by an excepted employee.

8. UCFE–EEP Implementation Instructions
Based on the Department’s Interpretation of
Section 312 of P.L. 102–94. Operating
procedures to implement the requirements of
Section 312 of P.L. 102–94 as prescribed by
the Department are set forth below.

a. UCFE–EEP Claims Filing Procedures.
Most excepted employees will be performing
full-time excepted services, during the weeks
involved in the furlough period. Since most
excepted employees will be working during
the normal workday, SESAs should utilize
methods for filing claims that will allow an
excepted employee to remain at his/her job
site.

If a State agency waives regular reporting
provisions with respect to excepted
employees, no issue will arise with respect
to 20 CFR 609.9.

b. Initial Claims.
(1) New. When a UCFE–EEP claim is filed,

the State agency will issue a UCFE–EEP
monetary determination based on all
employment and wages during the base
period applicable to the claim, without
regard to separate monetary entitlement
under any State or Federal law, including
UCFE.

c. Monetary Entitlement.
(1) Excepted Employee has Sufficient Base

Period Wages to Qualify. Monetary
entitlement for UCFE–EEP claims will be
determined by the State in which the
excepted employee’s official duty station is
located or deemed located, based on all base
period employment covered under any State
or Federal law to establish the weekly benefit
applicable to the UCFE–EEP claim.

The Federal agency that designates the
individual as an excepted employee has been
instructed to furnish the State agency, of the
State in which the excepted employee’s
official duty Station is located or deemed
located, with the excepted employee’s name,
social security number, annual Federal
salary, base period employment and wage
information, home address, and effective date
of excepted designation, within the first week
of the Federal agency furlough, in accordance
with the format and procedures established
with the State agency prior to the beginning
of such furlough. In the event of a delay of
submittal of required information by such
Federal agency or if it is deemed to be more
expeditious, the SESA may utilize an
affidavit to determine entitlement as outlined
in ET Handbook 391, Chapter XIII, page XIII–
2.

To obtain information pertaining to
employment and wages covered under
another State’s law, the State agency should
follow its regular procedures to obtain
information pertaining to such wages,
including using the Request for Wage
Transfer procedures (TC–IB4) (or the
Interstate Inquiry, IBIQ, via the ICON).
However, if the TC–IB4 is used, such use
must not interfere with the processing of a
regular claim and the employment and wages
must be returned as unused.

(2) Excepted Employee has Insufficient
Base Period Wages to Qualify. If the excepted
employee has insufficient employment and
wages in the base period to qualify, the State
agency will prorate the individual’s annual
salary, as reported by the Federal agency that
designated the individual as a Federal
excepted employee, in terms of quarters or
weeks of wages in the base period, as
appropriate, and issue a monetary
determination, accordingly. In addition, the
excepted worker’s most recent earnings and

leave statement will reflect the excepted
employee’s annual and weekly salary and
may be utilized for the projection utilizing
the affidavit procedure.

d. UCFE–EEP Weeks Claimed. When an
employee is designated as an excepted
employee, even for a portion of a week, such
individual shall be determined eligible for
UCFE–EEP for the entire week. This includes
excepted employees who may be on leave
during an entire week or portion thereof.

e. Overpayments. Should an appropriation
or continuing resolution occur that
retroactively provides for the payment of
salary to excepted employees, State and
Federal laws governing overpayments will
need to be applied to weeks paid under the
UCFE–EEP program (20 CFR 609.11).

f. Relationship to Other Programs.
Eligibility for UCFE–EEP has no effect on
unemployment compensation payable under
any other State or Federal law. Benefits
under this program are payable only to an
excepted employee. If an excepted
employee’s status changes for any week
during the furlough period, UCFE–EEP
benefits are not payable and the individual
must establish eligibility under the regular
requirements for such week.

9. Instructions for Reporting UCFE–EEP
Transactions on Form ETA 2112. Advances
and expenditures under the Excepted
Employee Program are to be reported on the
ETA 2112 in the same manner as transactions
for the regular UCFE program.

Drawdowns: On line 23, include in
columns C and E, amounts which have been
received as advances or reimbursements from
the Federal Employees Compensation
Account (FECA) for payment of benefits to
Federal civilians under provisions of the
UCFE–EEP. Disbursements: On line 43,
include in columns C and F, net benefit
payments made to Federal civilians under
the UCFE–EEP with funds received from the
FECA.

10. Fiscal Requirements. All UCFE–EEP
paid to an excepted employee during the
furlough period will be billed to the Federal
agency placing the individual in excepted
employee status. Administrative costs for the
workload associated with UCFE–EEP claims
will be paid from contingency funds at the
Fiscal Year 1996 allocated MPU level.

11. Reporting Instructions. While counts of
UCFE–EEP claims will be incorporated in the
existing UCFE reporting, separate counts for
three items of data are required to track the
UCFE–EEP claimants. Separate counts
should be reported weekly on: (a) the number
of individuals who file new and additional
initial claims for UCFE–EEP benefits; (b) the
number of weeks of UCFE–EEP benefits that
were compensated during the report week;
and (c) the amount of UCFE–EEP benefits
paid for those weeks.

Because this should be a temporary
situation, this data is to be reported
electronically on the Quick Response Report.
The Quick Response Report is a blank report
found in the UI Required Reports (UIRR)
electronic entry system. Once in the UIRR
system, ‘‘Access Reports’’ should be chosen,
followed by ‘‘Special Programs’’ and then
‘‘arQuick Response Report’’. This is a blank
report where 12 unlabeled items may be
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reported. Items 1 through 3 are already being
used for Self Employment data reporting in
those few States which have that program.
Therefore, items 6, 7 and 8 will be used for
UCFE-Expected Employee claimant data
reporting.

Fill in the report date item using the
Saturday week ending date of the week in
which the activity occurred. Report in item
6 the total number of initial claims, both new
and additional, filed by UCFE–EEP claimants
during the report week. Report in item 7 the
total number of weeks compensated for
UCFE–EEP claimants during the report week.
Report in item 8 the total amount of benefits
paid for the weeks reported in item 7. Please
note in comments that the data is for UCFE–
EEP claimants. No edits are available on the
Quick Response Report.

This report will be due the Friday
following the week in which the activity took
place. Reporting will continue as long as
there is activity. These reporting
requirements have been submitted to the
Office of Management and Budget (OMB) for
approval under the Paperwork Reduction Act
of 1995. States are not required to report until
that approval is received. When the approval
is received, States will be notified and
provided the OMB approval number and
expiration data.

12. Action Required.
a. Department of Labor. The Department of

Labor has instructed affected Federal
agencies, directly and through the Office of
Personnel Management (OPM), to furnish
SESAs with the list of each agency’s excepted
employees, including the employee’s home
address, Social Security Number, annual
Federal salary rate, effective date of
designation, and base period qualifying wage
and employment information. Also, Federal
agencies are being instructed to furnish an
on-going list of employee changes to and
from excepted employee status if applicable.
Once the State agency has been provided
with all of the information pertaining to an
excepted employee, the Federal agency will
furnish only the pertinent information for
changes.

In addition, Federal agencies are being
advised to establish a liaison person(s) to
work with each SESA in administering the
UCFE program for excepted workers. This
may be the same person already assigned
UCFE program liaison responsibilities.

To the extent possible, the Department of
Labor National Office and Regional Offices
will work with the affected Federal agencies
to provide information to the SESAs that will
expedite and administratively ease the
establishment of UCFE–EEP by the SESAs.

b. State Agencies. SESA Administrators
shall:

(1) Provide the above guidance in this UIPL
to appropriate staff.

(2) Ensure that appropriate staff perform all
actions necessary to provide for the proper
payment of UCFE–EEP to excepted
employees for a program that could begin as
early as January 27, 1996. This will include—

(A) When contacted by the Federal agency
liaison, coordinating with such individual(s)
actions necessary to receive the information,
described in section a. above and any other
actions determined necessary by the State

agency, that will enable UCFE–EEP claims to
be processed. The claims filing procedures
that excepted employees are to follow should
also be explained to the Federal agency;

(B) Establishing UCFE–EEP claims for
excepted employees in a prompt manner,
minimizing any in-person reporting by such
employees. For example, the State could
send appropriate claims forms to individuals
identified by the Federal agency as excepted
employees in order for such individuals to
file claims;

(C) Promptly determining monetary
eligibility for UCFE–EEP claims based on
base period qualifying employment and
earnings or the annual salary figure supplied
by the Federal agency and/or the earnings
and leave statement furnished by the
applicant through the use of the ES–935
affidavit process in the absence of base
period wages reported by the Federal agency;

(D) Making prompt payment of UCFE–EEP
benefits to excepted employees including
payment for what would otherwise be a
waiting period;

(E) Developing any other procedures with
Federal agencies that will ease
administration of this special program;

(F) Adhering to the fiscal guidelines set
forth in this document and furnishing
required reports in a timely manner.

13. Inquiries. Questions should be directed
to the appropriate Regional Office.
Directive: Unemployment Insurance Program

Letter No. 7–96, Change 1
To: All State Employment Security Agencies
From: Mary Ann Wyrsch, Director,

Unemployment Insurance Service
Subject: Unemployment Compensation for

Federal Employees (UCFE) Excepted
Employee Program (UCFE–EEP)

1. Purpose. To inform States of Office of
Management and Budget approval of the
reporting on the UCFE–EEP and to correct
the reference to Public Law (P.L.) 104–92 in
UIPL 7–96.

2. Reference. UIPL 7–96.
3. OMB Approval. Reporting requirements

set forth in the referenced UIPL are approved
by OMB under the Paperwork Reduction Act
of 1995. The OMB number is 1205–0364 with
an expiration date of April 30, 1996. States
are not required to respond to this collection
of information unless it displays a currently
valid OMB control number.

4. Burden Estimate. Public reporting
burden for this collection of information is
estimated to average 1 hour per response,
including the time for reviewing instructions,
searching existing data sources, gathering
and maintaining the data needed, and
completing and reviewing the information.
Send comments regarding this burden
estimate or any other aspect of this collection
of information, including suggestions for
reducing this burden, to the U.S. Department
of Labor. Office of Unemployment Insurance,
200 Constitution Avenue NW., Room S–4519,
Washington, D.C. 20210 (Paperwork
Reduction Project 1205–0364).

5. Correction to UIPL 7–96. All referenced
to P.L. 102–94 in UIPL 7–96 should be
changed to read P.L. 104–92.

6. Action Required. States are now required
to report UCFE-Excepted Employee data,

when appropriate as outlined in the
referenced UIPL.

7. Questions. Inquiries should be directed
to the appropriate Regional Office.
lllllllllllllllllllll

Rescissions
None.

Expiration date:

[FR Doc. 96–6989 Filed 3–21–96; 8:45 am]
BILLING CODE 4510–30–M

Employment Standards Administration

Wage and Hour Division

Minimum Wages for Federal and
Federally Assisted Construction;
General Wage Determination Decisions

General wage determination decisions
of the Secretary of Labor are issued in
accordance with applicable law and are
based on the information obtained by
the Department of Labor from its study
of local wage conditions and data made
available from other sources. They
specify the basic hourly wage rates and
fringe benefits which are determined to
be prevailing for the described classes of
laborers and mechanics employed on
construction projects of a similar
character and in the localities specified
therein.

The determinations in these decisions
of prevailing rates and fringe benefits
have been made in accordance with 29
CFR Part 1, by authority of the Secretary
of Labor pursuant to the provisions of
the Davis-Bacon Act of March 3, 1931,
as amended (46 Stat. 1494, as amended,
40 U.S.C. 276a) and of other Federal
statutes referred to in 29 CFR part 1,
Appendix, as well as such additional
statutes as may from time to time be
enacted containing provisions for the
payment of wages determined to be
prevailing by the Secretary of Labor in
accordance with the Davis-Bacon Act.
The prevailing rates and fringe benefits
determined in these decisions shall, in
accordance with the provisions of the
foregoing statutes, constitute the
minimum wages payable on Federal and
federally assisted construction projects
to laborers and mechanics of the
specified classes engaged on contract
work of the character and in the
localities described therein.

Good cause is hereby found for not
utilizing notice and public comment
procedure thereon prior to the issuance
of these determinations as prescribed in
5 U.S.C. 553 and not providing for delay
in the effective date as prescribed in that
section, because the necessity to issue
current construction industry wage
determinations frequently and in large
volume causes procedures to be
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