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Also, on February 6 will be reports of
recent meetings of the Report on
Carcinogens and Technical Reports
Review Subcommittees. The Board will
review concept proposals on (1) genetic
susceptibility of the pregastrulation
embryo to environmental exposures, (2)
molecular detection of aneuploidy in
rodent germ cells, and (3) pathology
support for the National Toxicology
Program.

Public Input Encouraged

In order to facilitate planning for the
meeting, persons wanting to make a
formal presentation during the public
comment period must notify the
Executive Secretary, Dr. Larry G. Hart,
P.O. Box 12233, Research Triangle Park,
NC 27709 (telephone 919/541–3971;
FAX 919/541–0295; or email at
hart@niehs.nih.gov) by no later than
February 2, 1997, and, if possible,
provide a written copy in advance of the
meeting. Written statements should
supplement and may expand on the oral
presentation, or may be submitted in
lieu of an oral presentation, and should
be received by February 2 so copies can
be made for distribution to
Subcommittee members, staff, and the
public. Oral presentations should be
limited to no more than five minutes.

The Executive Secretary will furnish
agenda and a roster of Board members
and ad hoc expert reviewers prior to the
meeting. Summary minutes subsequent
to the meeting will be available upon
request.

Dated: January 7, 1998.
Samuel H. Wilson,
Deputy Director, National Toxicology
Program.
[FR Doc. 98–901 Filed 1–13–98; 8:45 am]
BILLING CODE 4140–01–M

DEPARTMENT OF HEALTH AND
HUMAN SERVICES

Public Health Service

Centers for Disease Control and
Prevention; Statement of Organization,
Functions, and Delegations of
Authority

Part C (Centers for Disease Control
and Prevention) of the Statement of
Organization, Functions, and
Delegations of Authority of the
Department of Health and Human
Services (45 FR 67772–76, dated
October 14, 1980, and corrected at 45 FR
69296, October 20, 1980, as amended
most recently at 62 FR 56197, dated
October 29, 1997) is amended to reflect
the reorganization of the Office of Equal

Employment Opportunity, Centers for
Disease Control and Prevention.

Section C–B, Organization and
Functions, is hereby amended as
follows:

After the title Office of Equal
Employment Opportunity (CA9), delete
the functional statement and substitute
the following:

The Office of Equal Employment
Opportunity (OEEO) is located in the
Office of the Director, Centers for
Disease Control and Prevention (CDC).
The Director, OEEO, serves as the
principal advisor to the Director, CDC,
on all equal employment opportunity
matters. The Office: (1) Develops and
recommends for adoption CDC-wide
EEO policies, goals, and priorities to
carry out the directives of the U.S.
Office of Personnel Management, U.S.
Equal Employment Opportunity
Commission, and Department of Health
and Human Services (DHHS) equal
employment opportunity policies and
requirements that are mandated by Title
VII, Civil Rights Act of 1964; Age
Discrimination in Employment Act
(ADEA); Rehabilitation Act of 1973;
Civil Service Reform Act; 29 CFR 1614,
Federal Sector Equal Employment
Opportunity; Executive Order 11478,
Equal Employment Opportunity in the
Federal Government; (2) provides
leadership, direction, and technical
guidance to CDC EEO mangers and staff
for the development of comprehensive
EEO programs and plans; (3)
coordinates and evaluates agency EEO
operations and plans, including
affirmative action; (4) develops plans,
programs, and procedures to assure the
prompt receipt, investigation, and
resolution of complaints of alleged
discrimination by reason of race, sex,
age, religion, national origin, handicap,
or by reason of reprisal or retaliation; (5)
coordinates the development of
comprehensive special emphasis
programs to assure full recognition of
the needs of women, minorities, and the
handicapped in hiring and employment;
(6) identifies needs for EEO functions of
within CDC and assures the
development of a training curriculum in
EEO for all CDC supervisory personnel;
(7) prepares, or coordinates the
preparation of, reports and analyses
designed to reflect the status of
employment of women and minorities
at CDC and maintains liaison with
DHHS and other organizations
concerned with equal employment
opportunity; (8) ensures effective
coordination of EEO activities with CDC
personnel and training programs, and
with CDC Centers/Institute/Offices
(CIOs) manpower planning and support
programs in the health professions; (9)

develops a system of structured reviews
and evaluations of CDC EEO activities to
assure effective operations and
accountability, including the
Department’s Major Initiatives Traction
System for EEO; (10) assists in assuring
the adequate allocation of resources for
EEO including the establishment of
guidelines for recruiting, selection, and
training of agency EEO personnel; (11)
develops and directs research and
evaluation studies to focus on, and
improve the effectiveness of, EEO
program activities; (12) provides direct
support for EEO program activities in
CDC.

Office of the Director (CA91). Plans
and directs the activities of OEEO.

Division of Affirmative Action (CA92).
(1) Manages the planning and
monitoring of CDC’s affirmative action
activities; (2) develops and recommends
CDC policies regarding affirmative
action planning and monitoring; (3)
develops and issues guidelines
regarding the scope of, and the process
for, developing CDC’s Affirmative
Action Plan (AAP), including
establishing goals and timetables,
developing planning methods, and
preparing work force analyses; (4)
coordinates the development and
preparation of the CDC-wide AAP and
recommends to the Director, OEEO,
approval or rejection of affirmative
action plans for CDC components; (5)
reviews and makes recommendations to
the Director, OEEO, regarding the
appropriateness of items submitted by
CIOs; (6) monitors and evaluates the
implementation of the affirmative action
program by collecting and analyzing
data, reviewing periodic written reports
from CIOs, and conducting spot-check
reviews of subordinate level plans and
programs; (7) provides training and
technical assistance on affirmative
action issues and concerns to managers
and EEO officials throughout CDC; (8)
provides CDC liaison with DHHS, other
Federal agencies, community groups,
and professional associations and
organizations regarding affirmative
action activities at CDC; (9) coordinates
CDC affirmative action efforts with
related Department activities in
personnel, career development, training,
and health manpower planning.

Division of Complaints Management
and Adjudication (CA93). (1) Conducts
the discrimination complaints process
for all CDC civilian and Commissioned
Corps personnel; (2) issues operating
policies and guidelines relative to
discrimination complaint procedures;
(3) monitors complaints of
discrimination to detect indications of
discriminatory patterns and practices;
(4) prepares final decisions on all
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civilian and Commissioned Corps
complaints arising within CDC; (5)
serves as the focal point for coordinating
CDC EEO administrative matters with
the Office of Personnel Management,
Merit Systems Protection Board, Equal
Employment Opportunity Commission,
Justice Department, and the Department
of Health and Human Services Office of
General Counsel; (6) collects, maintains,
and analyzes all data pertaining to the
discrimination complaint process; (7)
prepares and submits reports, and
serves as the official source of
information concerning the status of all
complaints at CDC; (8) plans,
coordinates, and provides training in
EEO counseling, investigation, and
complaints management.

Dated: January 5, 1998.
David Satcher,
Director.
[FR Doc. 98–950 Filed 1–13–98; 8:45 am]
BILLING CODE 4160–18–M

DEPARTMENT OF HOUSING AND
URBAN DEVELOPMENT

[Docket No. FR–4263–N–69]

Submission for OMB Review:
Comment Request

AGENCY: Office of Administration, HUD.
ACTION: Notice.

SUMMARY: The proposed information
collection requirement described below
has been submitted to the Office of
Management and Budget (OMB) for
review, as required by the Paperwork
Reduction Act. The Department is
soliciting public comments on the
subject proposal.

DATES: Comments due date: February
13, 1998.
ADDRESSES: Interested persons are
invited to submit comments regarding
this proposal. Comments must be
received within thirty (30) days from the
date of this Notice. Comments should
refer to the proposal by name and/or
OMB approval number and should be
sent to: Joseph F. Lackey, Jr., OMB Desk
Officer, Office of Management and
Budget, Room 10235, New Executive
Office Building, Washington, DC 20503.
FOR FURTHER INFORMATION CONTACT:
Wayne Eddins, Reports Management
Officer, Department of Housing and
Urban Development, 451 7th Street,
Washington, DC 20410, telephone (202)
708–1305. This is not a toll-free number.
Copies of the proposed forms and other
available documents submitted to OMB
may be obtained from Mr. Eddins.
SUPPLEMENTARY INFORMATION: The
Department has submitted the proposal
for the collection of information, as
described below, to OMB for review, as
required by the Paperwork Reduction
Act (44 U.S.C. Chapter 35).

The Notice lists the following
information: (1) The title of the
information collection proposal; (2) the
office of the agency to collect the
information; (3) the OMB approval
number, if applicable; (4) the
description of the need for the
information and its proposed use; (5)
the agency form number, if applicable;
(6) what members of the public will be
affected by the proposal; (7) how
frequently information submissions will
be required; (8) an estimate of the total
number of hours needed to prepare the
information submission including
number of respondents, frequency of

response, and hours of response; (9)
whether the proposal is new, an
extension, reinstatement, or revision of
an information collection requirement;
and (10) the names and telephone
numbers of an agency official familiar
with the proposal and of the OMB Desk
Officer for the Department.

Authority: Section 3507 of the Paperwork
Reduction Act of 1995, 44 U.S.C. 35, as
amended.

Dated: January 7, 1998.
David S. Cristy,
Director, Information Resources, Management
Policy and Management Division.

Notice of Submission of Proposed
Information Collection to OMB

Title of Proposal: Pet Ownership in
Public Housing for the Elderly or
Handicapped: Notification to
Applicants.

Office: Public and Indian Housing.
OMB Approval Number: 2577–0078.
Description of the Need for the

Information and Its Proposed Use:
Public Housing Agencies (PHAs) are
required to give written notices to
elderly or handicapped applicants that
pets are permitted and working animals
are excluded from regulation
requirements. A copy of pet rules and a
written notice must be given to each
applicant when offered a unit. Leases
that prohibit pets may be amended upon
a tenant’s request.

Form Number: None.
Respondents: State, Local, or Tribal

Government and individuals or
households.

Frequency of Submission: On
Occasion.

Reporting Burden:

Number of re-
spondents × Frequency of

response × Hours per re-
sponse = Burden hours

Information Collection ................................................................ 3,200 10 .00833 256

Total Estimated Burden Hours: 256.
Status: Reinstatement, without

changes.
Contact: Linda Campbell, HUD, (202)

708–0744 x4020; Joseph F. Lackey, Jr.,
OMB, (202) 395–7316.

Dated: January 7, 1998.
[FR Doc. 98–799 Filed 1–13–98; 8:45 am]

BILLING CODE 4210–01–M

DEPARTMENT OF HOUSING AND
URBAN DEVELOPMENT

[Docket No. FR–4263–N–70]

Submission for OMB Review:
Comment Request

AGENCY: Office of Administration, HUD.

ACTION: Notice.

SUMMARY: The proposed information
collection requirement described below
has been submitted to the Office of
Management and Budget (OMB) for
review, as required by the Paperwork
Reduction Act. The Department is

soliciting public comments on the
subject proposal.

DATES: Comments due date: February
13, 1998.

ADDRESSES: Interested persons are
invited to submit comments regarding
this proposal. Comments must be
received within thirty (30) days from the
date of this Notice. Comments should
refer to the proposal by name and/or
OMB approval number and should be
sent to: Joseph F. Lackey, Jr., OMB Desk
Officer, Office of Management and
Budget, Room 10235, New Executive
Office Building, Washington, DC 20503.

FOR FURTHER INFORMATION CONTACT:
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