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EXTENSIONS OF REMARKS 
IN SUPPORT OF MENTORING 

PROGRAMS 

HON. ELIOT L. ENGEL 

of his most trusted and high-profile advisers 
to help him attack one of society's most dif
ficult problems. 

From the time a child is born into a high
risk family to the time he graduates from 

OF NEW YORK high school, the state has programs to help 
IN THE HOUSE OF REPRESENTATIVES both him and his parents break cycles of wel

fare dependency and poverty. 
Monday, August 2, 1993 One of the state's success stories is the 

Mr. ENGEL. Mr. Speaker, I would like to mentoring program Mrs. Cuomo put together 
bring to the attention of my colleagues an arti- four years ago to match youngsters in kin
cle by Judy Mann which appeared in the July dergarten through eighth grade with adults 

who were willing to meet with them for a 
16, 1993, edition of the Washington Post. The minimum of four hours a month. She has 
article, entitled "The Difference Mentors Can mentored two children herself. The first, Elie 
Make" touches on the importance mentoring Delgado, now is in her second year of high 
programs can play in educating children of school and has a summer job. 
high risk. " On both sides of her family, nobody 

Mrs. Matilda R. Cuomo, wife of the Gov- reached the fourth grade," said Mrs. Cuomo. 
ernor of my home State, is a primary advocate Elie 's mother received training in secretarial 

d h b and computer skills through a state program 
for mentoring programs an as een ex- and is working for Catholic Charities. "Elie 
tremely successful in establishing a mentoring said to me, 'My mother has a job!' That sev
program in New York State. Mentoring is an ered the tie to public assistance," Mrs. 
effective, early prevention strategy to help chil- Cuomo said, adding that it gives the child a 
dren in grades K-8 to improve their self- sense of independence when she can see her 
esteem, broaden their vision of opportunities, parent working. 
and apply themselves in school by matching The mentoring program now serves 2,000 
them with caring adult volunteers on a 1-to-1 children, and those who are in foster care get 
basis. After only 4 years in existence, the New priority. Because of the devastating impact 

of drugs on parents during the last 10 years, 
York State Mentoring Program has reached the children who are entering foster care and 
2,000 New York children, giving priority to chil- . become eligible for adoption often are older 
dren currently in the foster care system. than they have been in the past. Mrs. Cuomo 

I had the opportunity to speak with Mrs. is spearheading attempts to speed up adop
Cuomo a few weeks ago. Her enthusiasm for tions so that those children can get on with 
this worthwhile program was certainly catch- their lives without spending years in the 
ing. As a former teacher, I have long been limbo of foster care. 
aware of the importance that positive role There are 1,000 children waiting for adop-

tion. Mrs. Cuomo says the state's goal is to 
models and adult guidance play in the devel- place children in adoptive homes within a 
opment of children. That is why I look forward year after their own families break down. 
to using New York State's Mentoring Program New York helps adoptive families by provid
as a model for the Nation during reauthoriza- ing counseling and subsidies that are based 
tion of the Elementary and Secondary Edu- on income. The state recently won a $100,000 
cation Act. grant from the Kellogg Foundation to ex-

1 encourage my colleagues to read Judy plore ways to improve the adoption system. 
Mann's article. Clearly, mentoring is a cost ef- New York state's problems are far more se-

vere and complex than those of many other 
ficient and highly successful way to reach our states. Its 18 million residents come from 131 
Nation's children who are most at risk of fall- countries and speak 178 languages, according 
ing through the cracks. to Mrs. Cuomo. Many families don't know 

[From the washington Post, July 16, 1993] what help is available. In addition, many of 
them have a tradition of turning to their ex-

THE DIFFERENCE MENTORS CAN MAKE tended famllies for help instead of turning to 
(By Judy Mann) government agencies. 

Officials from 15 states met in Michigan For these families in particular, the 
last week to discuss ways to improve their mentoring program can provide a bridge to 
systems for adopting children. Matilda R. self-sufficiency. Mentors not only tutor the 
Cuomo was the only "first spouse" there. children, they can serve as an extended fam-

This will come as no surprise to those who ily and help point adults in the direction of 
have watched the wife of New York Gov. services and programs. Often, says Mrs. 
Mario M. Cuomo emerge as a pioneer in state Cuomo, mentors remain attached to the ram
efforts to help families get back on their feet ily long after the official mentoring relation
and children stay on the right track for sue- ship is over. They end up doing things such 
cess in life. as helping youngsters fill out applications 

As a mother of five, Mrs. Cuomo brings a and work their way through teenage rebel
practiced wisdom to her state's efforts, lions. " I went through it with five kids," 
which are being supported by $1 billion in said Mrs. Cuomo. "There is a lot of resent
state funds this fiscal year. The Decade of ment [within families.] That's when the 
the Child, as the initiative is known in New child needs some hope." 
York, was launched by Gov. Cuomo in 1988 Intern and apprentice programs are being 
and so far has received $4 billion in state developed so that high school youngsters un
funding. This is no Band-Aid effort. And like derstand "that there is something for them 
President Clinton, Cuomo has turned to one to do," she adds. "They get tuned out. We 

lose that thread of enthusiasm. They give up 
hope. They listen to the wrong party. School 
absenteeism becomes a bad habit. Once the 
marks go down, they lose all kinds of enthu
siasm and the encouragement to go to 
school. " 

Matilda Cuomo understands how hard it is 
to raise youngsters in the best of cir
cumstances, and she also knows there are no 
quick fixes, but she also is convinced that 
there is at least one approach that works. 
"Mentoring," she said, "is an answer. It is a 
solution for families that don't have it to
gether. It is going to make a marked dif
ference in the future for children and their 
families." 

UNITED STATES POLICY TOWARD 
UKRAINE 

HON. LEE H. HAMILTON 
OF INDIANA 

IN THE HOUSE OF REPRESENTATIVES 

Monday, August 2, 1993 
Mr. HAMILTON. Mr. Speaker, on May 13, 

1993, I wrote to Ambassador Strobe Talbott 
concerning United States policy toward 
Ukraine. It is my firm view that the United 
States needs a policy that treats Ukraine as a 
separate, important country, focuses on sup
port for political and economic reform, and 
finds creative ways to engage Ukraine on se
curity issues. 

On July 27, 1993, I received a reply from 
the Department of State, and I would like to 
bring the administration's response to the at
tention of my colleagues. The text of the cor
respondence follows: 

U.S. DEPARTMENT OF STATE, 
Washington, DC, July 27, 1993. 

Ron. LEE H. HAMILTON, 
Chairman, Committee on Foreign Affairs, House 

of Representatives, Washington, DC. 
DEAR MR. CHAIRMAN: This is in response to 

your letter of May 13 to Ambassador Talbott, 
in which you propose measures for dem
onstrating that the U.S. is committed to 
treating Ukraine as an important inter
national partner. I regret the delay in our 
reply. 

We certainly share your views on the im
portance of building a better dialogue with 
Ukraine, and we are trying to demonstrate 
to Ukraine that our relations do consist of 
more than START and the NPT. In empha
sizing carrots as well as sticks, however, we 
cannot lose sight of the fact that Ukraine 
does still have a commitment that it must 
fulfill. We will do nothing to suggest that 
Ukraine stands to gain by not taking action 
on the treaties. 

We are working dlligently to make clear 
that our relationship with Ukraine is not de
rivative of our Russia policy. It would be in
accurate to adopt the notion frequently ex
pressed in Kiev, that the U.S. looks at 
Ukraine through "Moscow eyes." Nothing 
could be farther from the truth. Our con
sulate general, now embassy, in Kiev has 
been a critical link in giving us the Ukrain
ian point of view. We look at Ukraine 
through "American eyes in Kiev." 

e This "bullet" symbol identifies statements or insertions which are not spoken by a Member of the Senate on the floor. 

Matter set in this typeface indicates words inserted or appended, rather than spoken, by a Member of the House on the floor. 
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We established a USAID mission in 

Ukraine in September 1992. Although it serv
ices Moldova and Belarus as well, the mis
sion's primary focus is Ukraine. You know, 
of course, that the FREEDOM Support Act 
deliberately created a regional assistance ap
proach for the NIS in order to administer the 
program as a coordinated whole. The Admin
istration and the Department remain com
mitted to this regional approach. 

Ukraine-specific programs, nevertheless, 
do exist. In all the NIS, we attempt t o tailor 
programs to needs. The U.S. has provided 
over $16.5 million worth of humanitarian as
sistance to Ukraine, much of it to assist 
Chernobyl victitns and in response to 
Ukrainia n government requests generated by 
recent diphtheria outbreaks and shortage of 
measles vaccine and insulin. This effort rep
resents just a portion of our humanitarian 
assistance effort. 

The size of the U.S. technical assistance 
program in Ukraine is second only to Rus
sia's among the NIS . All the programs in 
this substantial assistance effort in some 
way promote political and economic reform 
and many are specific to Ukraine. 

We have announced plans for the creation 
of an Enterprise Fund for Ukraine for equity 
investments and small loans, in part to fa
cilitate the defense conversion process. We 
are assisting the Government of Ukraine to 
develop a privatization plan and draft privat
ization legislation, have funded privatization 
actions, and have provided financial reform 
advisors. A multi-sector OPIC country-spe
cific investment mission comprised of 22 U.S. 
companies visited five Ukrainian cities in 
May. Our democratization programs have 
touched all sectors in this area from rule of 
law to developing an independent media. The 
Peace Corps is well established and con
centrating on small business development. 
USIA has opened an American House and the 
Department of Commerce has established a 
Commercial Office. 

Once Ukraine has approved START and 
NPT, we are prepared to provide them cer
tain security assurances, based on CSCE un
dertakings and our long-standing positive 
and negative assurances given to all NPT 
parties. The UK and Russia will issue similar 
assurances. We have also informed Kiev that 
we are prepared to begin work on a bilateral 
charter that would elaborate the fundamen
tal principles of U.S.-Ukraine relations in 
the political, economic and security spheres. 
Such a charter might be signed at the high
est level following Ukraine 's ratification of 
START I and accession to the NPT as a non
nuclear state. 

During his recent visit to Kiev, Secretary 
Aspin also described to Ukrainian Minister 
of Defense Morozov the types of expanded de
fense and military contacts we want to have 
with Ukraine-very much along the lines 
you outlined in your letter. Improved U.S.
Ukrainian defense and military relations 
will not depend entirely on ratification of 
START and adherence to the NPT and will 
begin with Minister Morozov's visit to Wash
ington in July. Nevertheless, we have 
stressed the importance of fulfilling their 
commitments to the Government of Ukraine. 
We firmly believe that a closer, broader part
nership with Ukraine will benefit both our 
countries, and closer defense and military 
ties will certainly address some of Ukraine's 
security concerns and may smooth the way 
for treaty ratification. 

Thank you again for your letter and your 
suggestions; I hope this information is useful 
to you. If you or your staff should have any 
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further questions, please contact me or my 
office. 

Sincerely, 
WENDY R. SHERMAN, 

Assistant Secretary, 
Legislative Affairs. 

COMMITTEE ON FOREIGN AFFAIRS, 
Washington, DC, May 13, 1993. 

Hon. STROBE TALBOTT, 
Ambassador-at-Large for the Newly Independ

ent States, U.S. Department of State, Wash
ington, DC. 

DEAR MR. AMBASSADOR: I write concerning 
U.S. policy towards Ukraine. I am concerned 
that U.S. policy to achieve Ukrainian ratifi
cation of START and approval of the Non
Proliferation treaty is not working. I believe 
that the U.S. must move quickly to reshape 
a policy towards Ukraine that is better able 
to protect and promote U.S. and Ukrainian 
interests. I welcome the reports of your re
cent trip to the Ukraine and look forward to 
exchanging views with you on this key issue. 

The U.S. has important interests in revers
ing the current trend in Ukraine away from 
ratification of the START treaty. We must 
treat Ukraine as a separate, important coun
try, work harder to support its economic and 
political reform and find creative ways to 
engage Ukraine on security issues. 

Specifically: 
We must make a greater effort to treat 

Ukraine as a separate and important entity. 
U.S. officials should speak out publicly and 
frequently to dispel that notion that our pol
icy is focussed exclusively on Russia. We 
must make it clear that our policy toward 
Ukraine is not a derivation of our policy to
ward Russia; 

We must initiate a larger, more effective 
assistance program for Ukraine that pro
motes political and economic reform and is 
country-specific to Ukraine. To start, the 
U.S. should establish a separate, viable AID 
mission in Ukraine and . develop separate 
Ukraine-specific foreign assistance figures 
and programs; and, 

We must find new, creative ways to address 
Ukraine's security concerns. We should ex
pand Ukrainian access to military training 
courses in the U.S. and at NATO head
quarters. We should send training teams to 
help Ukraine design a strategy and doctrine 
for its self-defense forces. We should send 
U.S. ships and planes to make goodwill visits 
to Ukrainian ports. 

The purpose of such steps is to begin to es
tablish a better working dialogue with 
Ukraine and to begin to address some of its 
legitimate security concerns . Without appro
priate security assurances, Ukraine will not 
ratify START. In the final analysis, a policy 
of persuasion on START will require carrots 
as well as sticks. 

I appreciate your consideration on this 
matter. 

With best wishes. 
Sincerely, 

LEE H. HAMILTON, 
Chairman. 

A TRIBUTE TO THREE OUTSTAN
DING NEW JERSEY ATHLETES 

HON. HERB KLEIN 
OF NEW JERSEY 

IN THE HOUSE OF REPRESENTATIVES 

Monday, August 2, 1993 

Mr. KLEIN. Mr. Speaker, I rise to pay spe
cial tribute to three outstanding men who have 
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excelled in college basketball . Luther Wright 
and Lennox Dominique "Terry" Dehere were 
star basketball players at Seton Hall University 
in New Jersey under the guidance of re
nowned head coach P.J. Carlesimo. 

Luther Wright, of Elizabeth, NJ, was recently 
drafted by the Utah Jazz NBA Basketball 
Team. The degree of excellence he achieved 
was steadily built during a career of New Jer
sey basketball. Wright had proved to be one 
of the top high school players in the country, 
earning All-America honors at Elizabeth High 
School. He progressed to Seton Hall Univer
sity where he became a starting center under 
the coaching expertise of P.J. Carlesimo. 
Wright's basketball career consists of impres
sive statistics and honors. In his sophomore 
year, he was Seton Hall's leading rebounder 
and shot blocker and was second on the team 
in both steals and field goal percentage. Over 
the course of his college career, he was 
named Player of the Game by CBs-TV and 
Most Valuable Player in the Seton Hall 
Meadowlands Tournament. IN 1991, he was 
also a member of the USA Basketball Team 
which won a gold medal at the World Univer
sity Games. All are confident that Luther 
Wright's abilities will mature and improve 
throughout his professional basketball career, 
beginning next season with the Utah Jazz. 

Equally as promising is the budding career 
of Terry Dehere, a former Seton Hall player as 
well . He was selected by the LA Clippers in 
the 1993 NBA draft. Due to his outstanding 
performance in Jersey City's St. Anthony High 
School, Dehere advanced to college basket
ball as a guard on Seton Hall's team. His 
1992-93 Player of the Year title in the Big 
East and the Pre-Season Player of the Year 
title preceding it were well-earned. By his 
sophomore year, he was already making his
tory, setting a school record of 1 05 three
pointers and being the first Seton Hall sopho
more to reach 1 ,000 points. During the follow
ing season, Dehere was among the Big East's 
top 1 0 in scoring, field goal percentage, free
throw percentage, and three-point field goals 
per game. At the conclusion of his college ca
reer, he won the Dave Gavitt Trophy as the 
Most Valuable Player in the Big East Tour
nament, he led Seton Hall in scoring · for his 
fourth consecutive year, and became the lead
ing scorer among all players of all time at all 
Big East institutions. With a record this im
pressive, it comes as no surprise that he was 
the first active player to have his uniform No. 
24 retired at Seton Hall. Dehere's future is an
ticipated to be this bright in the NBA this win
ter as well. 

The phenomenal athletic and personal 
achievements of Wright and Dehere cannot be 
fully appreciated however, without giving credit 
to their coach and mentor, P.J. Carlesimo, the 
head basketball coach at Seton Hall Univer
sity. Mr. Carlesimo, whose tenure as head 
coach of the Seton Hall Pirates began in 
1982, resides in East Orange, NJ. His 
achievements to date are reflective of his keen 
interpersonal and coaching skills that help him 
to command great respect both on and off the 
basketball court. During the summer of 1993, 
Mr. Carlesimo will serve as head coach of 
Team USA, a squad of exceptional college 
basketball players. During the 1992-93 sea
son, he guided the Pirates to the status of Big 
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East Regular Season and Tournament Cham
pions. Prior to this successful season in South 
Orange, he acted as assistant coach of the 
1992 US.A Basketball Olympic team. Between 
1991 and 1992, Mr. Carlesimo was named 
N.J. College Basketball Associations Coach of 
the Year, took the Pirates to the position of 
Big East regular season tri-champs, and led 
Seton Hall to the top-seed position as they en
tered the 1992 Big East Tournament. In 1992, 
he acted as the head coach of the USA Bas
ketball World University Games Team. 

The 1990-91 basketball season proved to 
be quite memorable for Mr. Carlesimo as well. 
During this time, Seton Hall rose to the occa
sion and became the Big East Conference 
champion and ECAC Division I Team of the 
Year. To culminate this excellent period, he 
was also named the assistant coach of the 
USA Olympic Team. Between 1988-1989, he 
was named Consensus National Coach of the 
Year, Big East Conference Coach of the Year, 
and the Metropolitan Basketball Writers Coach 
of the Year. Also during the 1988-1989 sea
son, Mr. Carlesimo helped guide Seton Hall to 
the NCAA Final Four-the first time that the 
college was ever in this tournament. 

Mr. Speaker, I commend Luther Wright, 
Lennox Dominique "Terry" Dehere, and P.J. 
Carlesimo for their continuing dedication and 
excellence to the sport of basketball. This 
commitment to the sport has been a source of 
pride to their communities and the State of 
New Jersey. 

INFORMATION ON FINANCIAL 
BENEFITS ACT OF 1993 

HON. DAN GUCKMAN 
OF KANSAS 

IN THE HOUSE OF REPRESENTATIVES 

Monday, August 2, 1993 

Mr. GLICKMAN. Mr. Speaker, as a member 
of the House Judiciary subcommittee that is 
working on the issue of lobbying disclosure, I 
am introducing a bill today to require lobbyists 
to specifically disclose the gifts they provide to 
Members of Congress and their staffs. The bill 
is identical to legislation introduced by Senator 
PAUL WELLSTONE of Minnesota. The public has 
the right to know who is giving what to 
whom-and with greater specificity than we 
presently require. We've said it before and it 
is certainly appropriate here: sunshine is the 
best disinfectant. 

My bill would require lobbyists to report, on 
an itemized basis, the gifts, meals, tickets, en
tertainment, and other financial benefits that 
they give or provide to Members and their 
staff. The bill includes all gifts over $20 per 
occasion or a combined amount of $50 in a 
calendar year. Current law does not require 
itemized disclosure by lobbyists, although 
Members of Congress are subject to disclo
sure of certain gifts under current ethics laws. 
This bill will insure the public is aware of all 
gifts. 

The time has come for real reform. We must 
require full and meaningful disclosure of gifts 
given by lobbyists instead of allowing them to 
issue a general aggregate sum of all money 
spent on congressional lobbying. The Judici
ary Committee will be considering the Lobby-
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ing Disclosure Act soon, and I hope that this 
bill can be a part of that effort. I know that as 
a member of this House and of the Judiciary 
Committee, I will be working to bring about 
meaningful lobbying reform. I hope my col
leagues will join me. 
INFORMATION ON FINANCIAL BENEFITS 

ACT OF 1993 
SECTION 1. SHORT TITLE. 

This Act may be cited as the "Information 
on Financial Benefits Act of 1993." 

SECTION 2 

(1) IN GENERAL-In addition to information 
required by law to be disclosed by registered 
lobbyists (herein known as "registrants"), 
each registrant shall include in its semi
annual reports under subsection (a) or in a 
separate report on financial benefits, subject 
to the same filing requirements, as set out in 
lobbying disclosure law, a list of each indi
vidual financial benefit provided directly or 
indirectly by a registrant (including a finan
cial benefit provided by a lobbyist employed 
by or a lobbyist who is a member of a reg
istrant) to a covered legislative branch offi
cial, to an entity that is established, main
tained, controlled, or financed by a covered 
legislative branch official, or to any other 
person or entity on behalf of or in the name 
of a covered legislative branch official, dis
closing-

(A) with respect to each financial benefit 
other than one described in subparagraph 
(B), (C), or (D); 

(i) the name and position of the covered 
legislative branch official or other person or 
entity to whom or which the financial bene
fit was provided; 

(ii) the nature of the financial benefit; 
(iii) the date on which the financial benefit 

was provided; and 
(iv) the value of the financial benefit; 
(B) with respect to each financial benefit 

that is in the form of a conference, retreat, 
or similar event for or on behalf of covered 
legislative branch officials that is sponsored 
by or affiliated with an official congressional 
organization. 

(i) the nature of the conference, retreat, or 
other event; 

(ii) the date or dates on which the con
ference, retreat, or other event occurred; 

(iii) the idehtity of the organization that 
sponsored or is affiliated with the event; and 

(iv) a single aggregate figure for the ex
penses incurred by the registrant in connec
tion with the conference, retreat, or similar 
event; 

(C) with respect to each financial benefit 
that is in the form of an event that is hosted 
or cohosted with or in honor of 1 or more 
covered legislative branch officials-

(i) the name and position of each such cov
ered legislative branch official; 

(ii) the nature of the event; 
(iii) the date on which the event occurred; 

and 
(iv) the expenses incurred by the registrant 

in connection with the event; and 
(D) with respect to each financial benefit 

that is in the form of election campaign 
fundraising activity-

(i) the name and position of the covered 
legislative branch official on behalf of whom 
the fundraising activity was performed; 

(ii) the nature of the fundraising activity; 
(iii) the date or dates on which the fund

raising activity was performed; 
(iv) the expenses incurred by the registrant 

in connection with the fundraising activity; 
and 

(v) the number of contributions and the ag
gregate amount of contributions known by 
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the registrant to have been made to the cov
ered legislative branch official as a result of 
the fundraising activity. 

(2) EXEMPTION.-A list described in para
graph (1) need not disclose financial benefits 
having a value of $20 or less to the extent 
that the aggregate value of such financial 
benefits that are provided to or on behalf of 
a covered legislative branch official or other 
person or entity during the calendar year in 
which the semiannual period covered by the 
report occurs has not exceeded $50. 

(3) DEFINITION.-As used in this subsection, 
the term "financial benefit"-

(A) means anything of value given to, on 
behalf of, or for the benefit of a covered leg
islative branch official, including-

(!) a gift; 
(ii) payment for local or long-distance 

transportation, entertainment, food, or lodg
ing, whether provided in kind, by purchase of 
a ticket, by payment in advance or by reim
bursement, or otherwise; 

(iii) a contribution or other payment made 
to a third party in lieu of an honorarium on 
the basis of a designation, recommendation, 
or other specification made by the covered 
legislative branch official; 

(iv) reimbursement of an expense; 
(v) a loan; and 
(vii) an expenditure made for a conference, 

retreat, or other event benefiting a covered 
person, but 

(B) does not include-
(!) a contribution, as defined in the Federal 

Election Campaign Act of 1971 (2 U.S.C. 431 
et seq.), that is required to be reported under 
that Act, unless the contribution is in the 
form of participation in a fundraising activ
ity on behalf of a covered legislative branch 
official, including the solicitation of con
tributions, hosting or cohosting of a fund
raising event, or service on a campaign 
steering committee or its equivalent; 

(11) a modest item of food or refreshments, 
such as a soft drink, coffee, or doughnut, of
fered other than as part of a meal; 

(iii) a greeting card or other item of little 
intrinsic value, such as a plaque, certificate, 
or trophy, that is intended solely for presen
tation; 

(iv) financial benefits given under cir
cumstances which make it clear that the 
benefits are motivated by a family or per
sonal relationship rather than the position 
of the recipient; 

(v) financial benefits which are not used 
and which are promptly returned to the 
donor; or 

(vi) widely attended receptions to which 
covered legislative branch officials are in
vited, other than events described in para
graph (1)(B) of this subsection. 

TOWARD A NEW WAY OF DOING 
BUSINESS IN AMERICA 

HON. DICK SWETT 
OF NEW HAMPSHIRE 

IN THE HOUSE OF REPRESENTATIVES 

Monday, August 2, 1993 

Mr. SWETT. Mr. Speaker, if American busi
ness is going to succeed in the global market
place, we need to do everything we possibly 
can to bolster U.S. competitiveness. Earlier 
this year, the House took an important step in 
the right direction by passing the National 
Competitiveness Act of 1993, legislation to 
strengthen cooperation between Government 
and business. If we are truly going to succeed 
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at reinvigorating American industry, we need 
not only renewed Government-business co
operation, we also need a new spirit of co
operation between labor and management. 

I would like to call to my colleagues' atten
tion a recent op-ed in the Washington Post by 
Secretary of Labor Robert Reich, entitled "The 
'Pronoun Test' for Success." Secretary Reich 
describes the kind of new thinking which is 
necessary if American business is going to re
main competitive. I commend the article to my 
colleagues, and I ask that the text of the arti
cle follow my comments in the RECORD. 

[From the Washington Post, July 28, 1993] 
THE " PRONOUN T EST " FOR SUCCESS 

(By Robert B. Reich ) 
For six months now I've been visiting the 

workplaces of America, administering a sim
ple test. I call it the " pronoun test." I ask 
front-line workers a few general questions 
about the company. If the answers I get back 
describe the company in terms like " they, " 
or " them," I know it 's one k ind of company. 
If the answers are put in terms like " we" or 
" us," I know it's a different kind of com
pany. 
It doesn't much matter what's said about 

the company. Even a statement like " they 
aim for high quality here" suggests a work
place that hasn't yet made the leap into true 
high performance. It isn 't yet achieving ever 
higher levels of quality, productivity and 
service. Only "we" companies can do this. 

The L-S Electro-Galvanizing Co. in Cleve
land-at the heart of the rust belt--passed 
the pronoun test with ease. Every front-line 
worker I talked with recently told me how 
" we" were meeting the competition, how 
" our" company was succeeding. 

L-S Electro-Galvanizing is succeeding. The 
company is winning awards for quality. Its 
customers are loyal, and its profits are 
mounting. Why the success? At first glance, 
it' s something of a mystery. The company's 
equipment for putting zinc coatings on cold
rolled steel doesn' t give it an advantage over 
the competition, since the same equipment 
is available to all, including foreign competi
tors with cheaper labor. And its customers
big auto companies still reeling from reces
sion-are looking for ways to cut costs. 

L-S Electro-Galvanizing's advantage lies 
in its workers, who are constantly discover
ing better ways to use the equipment and 
serve the customers. The galvanized steel 
emerging from the factory is consistently 
high quality, tailored exactly to customer 
specifications and sold at a competitive 
price. Simply put, L-S Electro-Galvanizing 
is offering its customers a great deal. 

This is a high-performance workplace, or
ganized from the bottom up. You can't tell 
managers from employees. They wear the 
same uniforms, park in the same parking 
lots, eat in the same cafeteria, prosper to
gether when the company does well. They 
use the same pronouns. 

Worker committees do the hiring, decide 
on pay scales linked to levels of skill and set 
production targets. One-quarter of workers ' 
take-home pay is based on productivity im
provements. They rotate jobs, so that every 
worker gains knowledge of the entire sys
tem. More than 10 percent of payroll is spent 
on training. And jobs are secure. Even during 
the recession, when its customers were scal
ing back, the company kept everyone on 
board. 

High-performance workplaces are gradu
ally replacing the factories and offices where 
Americans used to work, where decisions 
were made at the top and most employees 
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merely followed instructions. The old top
down workplace doesn 't work any more. 
That 's because the old competitive 
advantatges-large scale and specialized ma
chines doing the same operations over and 
over-have been eroded by global competi
tion and by new technologies capable of per
forming many different operations. 

The new competitive advantage comes in 
using equipment to meet the unique needs of 
particular customers-and doing it quickly, 
reliably, efficiently. L- S Electro
Galvanizing's customers want quality and 
service. And no one in the company has more 
intimate knowledge of the equipment and 
the customers, and therefore of how to pro
vide the greatest value at the lowest cost, 
than L-S Electro-Galvanizing's front-line 
workers. 

Using the " we" pronoun, and feeling re
sponsible for the company's future , L-S 
Electro-Galvanizing's workers are making 
the company work. Technically, they don 't 
own the company. It's a subsidiary of LTV 
Steel, in partnership with Sumitomo Metal. 
But in a broader sense they do own the com
pany, because they comprise its most impor
tant asset, they make the most important 
day-to-day decisions, and they do well when 
the company does well. 

The jobs in L-S Electro-Galvanizing and in 
other high-performance workplaces are the 
kind of jobs that may rebuild America's wan
ing middle class. These jobs offer hope to the 
75 percent of Americans who won't graduate 
from college and whose wages and benefits, 
adjusted for inflation, have been declining 
for 15 years. 

So why aren't all workplaces like this? 
First, because many of our non-college work
ers aren 't adequately prepared. L-S Electro
Galvanizing isn 't a high-tech company. Its 
workers don 't have engineering degrees. 
Most don 't have college degrees. But they do 
have enough education and basic training to 
be able to learn on the job and to take ad
vantage of more specialized training. One 
worker explained to me how she had come up 
with an idea for reprogramming a machine 
for better accuracy. I asked her where she 
had learned computer programming. " I knew 
technical math and statistical process con
trol when I got here, " she explained. " When 
I wanted to learn computer programming, 
our training committee thought it would be 
a good investment, and I took a course. " 

A second impediment is the reluctance of 
top executives to give up control and to en
trust front-line workers with day-to-day de
cisions. Most top executives got to where 
they are because they are good at exerting 
authority and control. People who have ex
celled in the old system are usually among 
the least likely to lead the way into the new. 
Their habitual " we" pronouns don 't include 
front-line workers. L-S Electro
Galvanizing's plant manager told me of the 
initial skepticism of many executives in 
LTV. " I stuck my neck way out," he said. 

No less of a barrier is the distrust felt by 
many front-line workers for any scheme that 
requires more responsibility but not nec
essarily higher wages up front. Unionized or 
non-unionized, America 's front-line workers 
feel bruised and beaten by years of promises 
unkept, real wages and benefits reduced, and 
jobs eliminated. The head of the local steel
workers' union told me that he had been 
criticized by his brethren for entering into 
the L-S Electro-Galvanizing flexible agree
ment. One worker recalled taunting by work
ers at LTV's steel factory across the road . 
"They accused us of being scabs, and worse," 
he said. 
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Last and perhaps most important is the 

lack of information about how high-perform
ance workplaces work and why they work 
well. Much research has been done, but it 
had not yet been widely disseminated (the 
Labor Department has just released a com
pilation). This week in Chicago, several hun
dred workers and managers who have made 
the transition shared their experiences with 
the rest of America. 

The president's economic plan will im
prove the macroeconomy. Better education 
and skills will prepare Americans for the 
workplace of the future . But neither of these 
necessary steps will be enough to restore 
American incomes without a revolutionary 
change in how Americans work together. 

TRIBUTE TO BOWATER, INC. 

HON. MARILYN LLOYD 
OF TENNESSEE 

IN THE HOUSE OF REPRESENTATIVES 

Monday, August 2, 1993 

Mrs. LLOYD. Mr. Speaker, I would like to 
take a moment to recognize a project in my 
district and commend the people who have 
made it possible. It is a pocket wilderness 
area near Chattanooga, TN, and it is managed 
by Bowater, Inc. 

The wilderness area sets aside 1,1 00 acres 
of forest, streams, waterfalls and other natural 
attractions. It was recently opened to the pub
lic and already is receiving high praise for 
what it offers to the community. The North 
Chickamauga Wilderness Area gives the peo
ple a place to relax and enjoy the beautiful 
scenery native to the Tennessee Valley. The 
miles of walking trails allow visitors to wander 
through this panorama only a few minutes 
from a thriving Chattanooga metropolitan area . . 

Bowater and its work in the community is 
representative of the balance we can achieve 
between a productive economy and protection 
of our natural resources. We can no longer 
promote one side while overlooking the other. 
Business and nature must work in balance to 
be as productive as possible and the Pocket 
Wilderness Program guided by Bowater is an 
excellent example of this relationship. We 
must all look beyond our own neighborhoods 
to see what we can do to protect our environ
ment. 

The North Chickamauga Pocket Wilderness 
is only one of several positive environmental 
projects that have been undertaken around 
the Chattanooga area. It is often mentioned 
that Chattanooga is becoming the "environ
mental center" of the Southeast; that it will 
serve as an example to the country of how 
dedicated people can make a difference by 
enhancing their community. This spirit is evi
dent in the work of people like the employees 
of Bowater and the many others who have 
made this project possible. 

Once again I commend those responsible 
and look forward to enjoying this wilderness 
area and passing it onto future generations. 
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HEALING .MUST BEGIN ON EMO

TIONAL WOUNDS OF THE VIET
NAM WAR 

HON. MICHAEL J. KOPETSKI 
OF OREGON 

IN THE HOUSE OF REPRESENTATIVES 

Monday, August 2, 1993 

Mr. KOPETSKI. Mr. Speaker, I ask that my 
colleagues take a few minutes to read the 
thoughtful piece printed below; written by my 
friend, constituent, and decorated Vietnam vet
eran, Don Homuth. 
HEALING MUST BEGIN ON EMOTIONAL WOUNDS 

OF THE VIETNAM WAR 

(By Donald J. Homuth) 
On a recent CBS show, Gen. Norman 

Schwarzkopf made two well-taken observa
tions. 

First, he said war is crazy: " Imagine kill
ing each other to settle your differences!" 
The commander of Desert Storm, himself a 
Vietnam veteran, is in an excellent position 
to make that statement. 

Second, maybe more important, he said 
that it was not the press nor the folks at 
home who "lost" the Vietnam war. It was, 
instead, the utter failure of the leadership of 
this country ever to have a strategy that in
cluded winning. There was never a way to 
win, regardless of how many "VC" or " NVA" 
we killed or claimed to kill. 

Yet there are still those for whom the bit
terness over losing never seems to end, and 
for whom finding someone-anyone-to 
blame for the defeat goes on and on forever. 
Those of us who fought, and I am among 
them, must finally find a way to end it. Say
ing that Jane Fonda or Bill Clinton are trai
tors guilty of "treason" isn't getting anyone 
anywhere . As we said in Vietnam, "It don't 
mean nothin'." 

Twenty years later, most of us Vietnam 
vets are in our 40s, trying to get on with our 
lives. Looking back, it's plain to see that the 
52,000 names on The Wall never should have 
been there. It was a stupid war, fought in the 
wrong place, fur the wrong reasons. Like 
many young men, I went believing I was 
doing something worthwhile. After 20 
months, I returned, knowing that all who 
died and who would continue to die were 
being sacrificed needlessly because we had 
no strategy to win. 

It wouldn't have made any difference if 
Bill Clinton had gone to Vietnam. We still 
wouldn't have won. If .1ane Fonda had shut 
up, we still wouldn't have won. If the press 
had been willing to report only what the 
"Saigon Follies" press conferences had an
nounced-body counts, bombing Hanoi, 
search and destroy, hearts and minds of the 
people, light at the end of the tunnel, and all 
that other nonsense-we still wouldn't have 
won. We could have drafted and shaved the 
head of every so-called hippie peace pro
tester in the nation and sent them over, and 
we still wouldn't have won. 

"Winning" was just never part of the dis
cussion. 

I am sad for those, like the recent letter 
writer, who say they can "never forgive trai
tors such as Clinton." They, more than any
one, need to find a way to heal. -Jlut they 
should first define precisely at whom they 
should be angry. It isn't Clinton. It isn't 
Fonda. It isn't my two high school class
mates who went to Canada. It isn't Dan 
Rather, and it isn't Walter Cronkite. 

Instead, it is those who were selected and 
appointed to high positions and who sent 
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young men and women to war without ever 
defining what winning would be. And if you 
don' t know what winning is, then you never 
know when to stop fighting. 

In the CBS interview, Schwarzkopf said he 
probably could not have discussed Vietnam 
until after Desert Storm. He apparently 
needed some other experience equal in inten
sity to counteract the all-too-vivid memo
ries many of us carry from Vietnam, I'm 
glad he found it. It seems to have given him 
a way to find his own sense of perspective 
and humanity about all that Vietnam was 
and was not. 

Like the letter writer, I hold no hard feel
ings for the North Vietnamese . They knew 
something about war that we didn' t-how to 
define victory . 

Unfortunately, for us, it cost 52,000 lives to 
learn the lesson. The only good thing to 
come out of it was that we did learn it, and 
Desert Storm seems to be the proof. 

Unlike the letter writer, I don' t need to 
forgive anyone for what they did or did not 
do during the Vietnam War. Forgiving is just 
no longer part of the discussion. We all did 
what we thought we had to do. Those deci
sions were different for some folks than for 
others. At the same time, no one should 
claim any moral superiority for going or for 
not going. There is praise and blame aplen
ty-more than enough to go around. 

In the ensuing 20 years, the "domino ef
fect" didn' t happen. The Communists didn' t 
take over all of Southeast Asia. We won the 
Cold War, and the task before us is to hold 
some uneasy peace until the next bunch of 
crazies decides that killing other people is 
the best way to settle differences. 

It has been this way through all of human 
history. 

" It don't mean no thin'. " 

HIGH SCHOOL COACH CREATES 
NBA PLAYERS 

HON. HERB KLEIN 
OF NEW JERSEY 

IN THE HOUSE OF REPRESENTATIVES 

Monday, August 2, 1993 

Mr. KLEIN. Mr. Speaker, I rise to pay spe
cial tribute to two remarkable young athletes 
and their high school basketball coach who 
helped establish them in their respective col
leges and the National Basketball Association. 
At St. Anthony High School in Jersey City, 
Bobby Hurley, Sr. used his coaching expertise 
to sharpen the skills of his son, Bobby Hurley, 
Jr. and Lennox Dominique "Terry" Dehere. 
The fine performances and well deserved rec
ognition of these three men serve as an inspi
ration to all New Jersey basketball hopefuls. 

While working hard together as a team from 
1985-1989, St. Anthony High School Basket
ball reached remarkable heights. In these 4 
years, their overall record was 115-5. They 
earned four straight Parochial B State Cham
pionships and were number one in the country 
during Hurley, Jr.'s and Dehere's senior year. 
Both young men served as two of the teams's 
tri-captain's that year, earning both scholar
ships and honors upon graduation. 

Bobby Hurley, Jr. acquired a great deal of 
skill during his 3112 years on St. Anthony's Var
sity Basketball Team. He was first team all
state in New Jersey during his junior and sen
ior years and was MVP for every national high 
school tournament since his sophomore year. 
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In his senior year he was awarded the 
Gatorade High School Player of the Year title 
and was Co-MVP of the McDonald's All-Amer
ican game with Shaquille O'Neill. Hurley's suc
cesses were academic as well as athletic. 
After participating in the honors program, Hur
ley was salutatorian when he graduated from 
St. Anthony's in 1989. This combination of 
brains and braun admitted him to Duke Uni
versity where he became a guard on its bas
ketball team. At Duke, Hurley was named first 
team All-America by Associated Press, United 
States Basketball Writers Association, United 
Press International, National Association of 
Basketball Coaches, Basketball Times and 
Basketball Weekly. Over his college career he 
became Duke's all-time three point leader and 
he set the NCAA Career Assists Record of 
1 ,076 assists. Upon graduation from Duke this 
past year, Hurley became the seventh player 
in school history to have his number, No. 11 
retired and went on to be drafted by the Sac
ramento Spurs. Terry Dehere played along
side Bobby Hurley, Jr. during their budding 
high school years. Bobby Hurley, Sr., St. An
thony's basketball coach, described him as "a 
late developer, someone recruited on poten
tial." He accepted a scholarship to Seton Hall 
in the fall of his senior year before he had 
ever started in a high school game! Amaz
ingly, Dehere scored more points per game as 
a guard during his freshman year of college 
than his senior year at St. Anthony's. His im
provement throughout his college career was 
outstanding. He was the first Seton Hall soph
omore to reach 1 ,000 points and set the Seton 
Hall record of 1 05 three-pointers. At the con
clusion of his senior year, Dehere had led 
Seton Hall in scoring for 4 years, earned the 
1992-1993 "Player of the Year" title in the Big 
East, and was the leading scorer among all 
players of all time at all Big East Institutions. 
Similar to Hurley, Terry Dehere had his uni
form, No 24 retired, being the first active play
er at Seton Hall to do so. Dehere's progress 
is expected to continue this winter as a new 
player on the Los Angeles Clippers. 

The impact that Bobby Hurley, Sr.'s coach
ing had on these fine players was unmistak
able, however success has become traditional 
for the team at St. Anthony High School. Over 
the last 21 seasons which Mr. Hurley has 
coached, the team has an overall record of 
546-61 and is the proud owner of 16 State ti
tles. From 1983-1992, his team won nine 
straight parochial school State championships. 
Mr. Hurley is neither a newcomer to the sport 
of basketball or the State of New Jersey. A 
lifelong resident of Jersey City, he is a grad
uate of St. Peter's College. Other than St. An
thony High School, Mr. Hurley serves his com
munity in many ways. He is a Senior Proba
tion Officer at the Hudson County Probation 
Department, a supervisor of an Adult Sub
stance Abuse caseload, and gives drug edu
cation lectures at Hudson County schools 
through the Speakers' Bureau. 

Mr. Speaker, I commend Bobby Hurley, Sr., 
Bobby Hurley, Jr., and Terry Dehere for their 
dedication towards and record-breaking 
progress in the sport of basketball. Through 
team work and diligence, all three men have 
thrived, enriching the lives of each other and 
members of their New Jersey communities. 
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DECISION BY SECRETARY 

CHRISTOPHER ON PAKISTAN 

HON. LEE H. HAMILTON 
OF INDIANA 

IN THE HOUSE OF REPRESENTATIVES 

Monday, August 2, 1993 

Mr. HAMILTON. Mr. Speaker, several 
weeks ago the State Department announced 
that the evidence currently available has led to 
a judgment that Pakistan should not be des
ignated a state sponsor of terrorism. 

I have received a letter from the Assistant 
Secretary of State for Legislative Affairs, which 
provides additional information on the decision 
not to put Pakistan on the terrorism list, and 
spells out United States expectations with re
gard to future Pakistani behavior. 

The text of the letter follows: 
U.S. DEPARTMENT OF STATE, 

Washington, DC, July 21, 1993. 
Hon. LEE H. HAMILTON, 
Chairman, Committee on Foreign Affairs, House 

of Representatives , Washington, DC. 

DEAR MR. CHAIRMAN: This letter responds 
to your July 14 request to John Malott, the 
Interim Director for South Asian Affairs, for 
additional information on Secretary Chris
topher's decision not to name Pakistan as a 
state sponsor of terrorism. 

Although it was a close and difficult ques
tion-not entirely free from doubt-the Sec
retary did decide not to put Pakistan on the 
terrorism list for the time being. The Sec
retary reached this conclusion because the 
evidence currently available to us indicates 
that Pakistan's policy of ending official sup
port for terrorists in India is apparently now 
being implemented on the ground. 

We have informed former Prime Minister 
Nawaz Sharif of this decision and indicated 
that we will continue to monitor develop
ments closely. We explained that we expect 
progress already achieved to be consolidated 
so that any remaining official Pakistani sup
port for groups that carry out terrorist acts 
will be completely and permanently hal ted. 
If the positive trends do not continue, or if 
there is any subsequent resurgence of official 
support for those who commit terrorist acts 
against India, either directly or through pri
vate groups, the Secretary will not hesitate 
to name Pakistan a state sponsor of terror
ism. We told the Prime Minister that we ex
pect the Government of Pakistan to take 
vigorous action to prevent private groups 
from providing support or sanctuary for 
those who commit terrorist acts. 

We are heartened that Pakistan's assur
ances are now being implemented. We hope 
that subsequent developments will enable us 
to put this issue behind us for good and that 
we can move to address other issues in our 
bilateral relationship with Pakistan. In any 
case, the Secretary will review this issue 
again no later than December, the time of 
our annual terrorism assessment. 

I hope this information is helpful to you. 
Should you wish a personal briefing on this 
issue or any other, please do not hesitate to 
contact us. 

Sincerely, 
WENDY R. SHERMAN, 

Assistant Secretary, Legislative Affairs. 
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THE NATIONAL OCEANIC AND AT
MOSPHERIC ADMINISTRATION 
[NOAA] ATMOSPHERIC AND SAT
ELLITE PROGRAM AUTHORIZA
TION ACT OF 1993 

HON. RALPH M. HALL 
OF TEXAS 

IN THE HOUSE OF REPRESENTATIVES 

Monday, August 2, 1993 

Mr. HALL of Texas. Mr. Speaker, today I am 
introducing legislation reauthorizing the weath
er, satellite, and atmospheric research pro
grams of the National Oceanic and Atmos
pheric Administration [NOAA]. 

The National Oceanic and Atmospheric Ad
ministration [NOAA] Atmospheric and Satellite 
Program Authorization Act of 1993 authorizes 
appropriations of $1,083,629,000 for fiscal 
year 1994 and $1,187,276,000 for fiscal year 
1995. 

The funding authorizations contained in this 
legislation, coupled with the authorizations in 
Public Law 102-567, provide for the continued 
operation of all National Weather Service of
fices and for the procurement of new tech
nology to modernize the National Weather 
Service. Other critical technologies included in 
this legislation are the Automated Surface Ob
serving System [ASOS]; the Advanced Weath
er Interactive Processing System [AWIPS]; 
supercomputers for the National Meteorologi
cal Center; and the Polar-Orbiting Environ
mental Satellite System. 

Funding authorizations for the Next Genera
tion Radar [NEXRAD] Program and the Geo
stationary Operational Environmental Satellite 
[GOES] Program are not included in this bill 
because those programs were fully authorized 
to completion in Public Law 102-567, the Na
tional Oceanic and Atmospheric Authorization 
Act of 1992. 

Funding authorizations are also provided for 
Atmospheric and Climate research activities, 
including NOAA's contribution to the U.S. 
Global Climate Change Research Program. 

In addition to the authorizations, the bill in
cludes provisions mandating reports to Con
gress on NOAA's environmental research lab
oratories, and on taking advantage of new 
technology to improve the National Weather 
Services' Flood Forecasting System. 

Mr. Speaker, I would like to remind our col
leagues about the critical importance of pro
viding the funding authorizations for NOAA 
and the National Weather Service. 

In recent weeks many of us have seen first
hand the utter devastation brought on by the 
floods in the Midwestern region of the United 
States. Last year we witnessed the brutality of 
Hurricanes Andrew and lniki. Just last winter 
we saw the "Storm of the Century" pound the 
Eastern half of the United States and disrupt 
air transportation throughout the Nation. 

In spite of tremendous improvements in our 
ability to forecast severe weather, the tech
nologies employed by the National Weather 
Service continued to provide the most trouble
some barrier to advancement. The National 
Weather Service still relies on a number of 
vacuum tube radars installed around 1957. 
The communications and data processing 
equipment used by National Weather Service 
meteorologists is less capable than the current 
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line of desk top computers. The last remaining 
U.S. geostationary weather satellite is now op
erating beyond its 5-year designed lifetime. 

Providing the funds necessary to modernize 
the National Weather Service clearly is an in
vestment in America's future. It is an invest
ment in life-saving equipment. It is also an 
economic investment. 

In fact, a National Institute of Standards and 
Technology study conducted last year indi
cated that the economic benefits to the Nation 
are about eight times greater than the costs. 
The study also shows that, once the modern
ized weather system is in place, we will realize 
benefits of over $7 billion primarily through ef
ficiency gains in key industrial sectors of the 
U.S. economy, such as commercial aviation, 
agriculture, construction, communications, 
electric power generation and manufacturing. 

While the total funding authorization pro
vided in this legislation is slightly less than the 
administration's budget request, I feel it is a 
good effort to continue these essential life-sav
ing services during very difficult budgetary 
times. I urge my colleagues to support this im
portant legislation. 

INTRODUCTION OF LEGISLATION 
REGARDING MISSING AMERICANS 

HON. ELIOT L. ENGEL 
OF NEW YORK 

IN THE HOUSE OF REPRESENTATIVES 

Monday, August 2, 1993 
Mr. ENGEL. Mr. Speaker, today I rise to in

troduce-along with my distinguished col
league from Illinois [Mr. PORTER], legislation 
which calls upon the President to undertake 
an investigation into the whereabouts of five 
United States citizens and others who are 
missing from Cyprus since 1974 as a result of 
the Turkish invasion. Our distinguished col
leagues on the Senate side, Senator D'AMATO 
and Senator SIMON, have introduced compan
ion legislation. 

Mr. Speaker, 2 weeks ago we remembered 
the 19th anniversary of the Turkish invasion, 
whose most tragic and inhuman aspect was 
the large dispersement of the Cypriot popu
lation and the arrest and disappearance of 
more than 2,000 people. The Committee on 
the Missing Americans in Cyprus, which Mr. 
PORTER and I cochair, heard the passionate 
and moving report of Kostas Kassapis, who is 
searching for his son Andrew, captured by 
Turkish troops with his American passport in 
hand. 

Nobody has ever heard again of Andrew 
Kassapis, nor of Christos Libertos, Kyriacos 
Leontiou, Socrates Kapsouris, or Jack 
Sofocleus. For nearly two decades their fami
lies have relentlessly, but unsuccessfully, tried 
to find traces of their beloved ones. 

The primary goal of the legislation we are 
introducing today is to help these suffering 
families to finally get the answers they are 
longing for. To this end the bill urges all par
ties concerned to provide the basic facts on 
the fate of the missing people. Turkey-our 
NATO ally, and a major recipient of United 
States foreign assistance-has so far re
mained silent, and has denied access to im
portant information regarding the fate of these 
people. 
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Mr. Speaker, we cannot ignore the endless · 

pain the families of the missing still endure. 
Their questions cannot remain unanswered. 
They long for the truth and they deserve a full 
and honest account of what happened to their 
beloved ones. 

Therefore, we urge our colleagues to sup
port this legislation. After 20 years it is time to 
finally bring light to this dark chapter in the 
history of Cyprus and to the fate of the miss
ing Americans. 

VETERAN WOMEN'S HEALTH 
IMPROVEMENT ACT OF 1993 

HON. MARILYN LLOYD 
OF TENNESSEE 

IN THE HOUSE OF REPRESENTATIVES 

Monday, August 2, 1993 

Mrs. LLOYD. Mr. Speaker, I rise today to 
join with my colleague Representative PAT 
SCHROEDER, in recognizing a problem that has 
been ignored for far too long. The lack of at
tention to women's health needs in VA hos
pitals. 

A little more than a decade ago the General 
Accounting Office [GAO] determined that vet
erans hospitals were neglecting the health 
needs of women veterans. A new study has 
recently concluded the Veterans Affairs still 
provides inconsistent and often inadequate 
care to women. With women veterans ac
counting for 1.2 million of the Nation's veter
ans, I find this appalling. Only one of the eight 
VA medical centers surveyed by the inspector 
general's staff offered a full range of health 
services to women. 

The results of the VA inspector general's re
port of inspection of women's health care pro
grams further shows at 75 of 166 Veterans Af
fairs hospitals surveyed has no women's clin
ics at all. Many facilities are inadequately 
staffed and lack the basic supplies for routine 
health examinations such as no gowns for 
women and women veterans being assigned 
to wards with men that afforded no privacy. 
Specialized medical equipment required for fe
male examination and treatment was not al
ways readily available for use when clinicians 
needed it, and some gynecological equipment 
was not always available in the type that en
sured patient comfort. 

Recently, the VA announced that it was be
ginning a series of health care initiatives for 
women. The agency will establish four com
prehensive health centers for woman and four 
stress disorder treatment teams. 

In addition, 69 counselors will be hired to 
treat victims of sexual assault and harass
ment. While this is an important step in the 
right direction the VA inspector general report 
shows that more needs to be done. Obviously, 
our women veterans are not being accorded 
the focus of medical and surgical treatment 
services they are entitled to through the Veter
ans Affairs health care system. 

The legislation Mrs. SCHROEDER and myself 
are introducing will provide for primary and 
preventative health care services to women 
veterans which include mammographies, pap 
smears, menopause services, and reproduc
tive care. Such health care concerns are 
unique to women and deserve some sensitiv-
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ity. The Veteran Women's Health Improve
ment Act of 1933 corrects this inequity and 
assures that women veterans' health care is 
equal to that of men veterans. I urge my col
leagues to support this measure. 

TRIBUTE TO NORMAN J. VAN 
NESS: THE VISION AND THE VI
SIONARY 

HON. NORMAN Y. MINETA 
OF CALIFORNIA 

IN THE HOUSE OF REPRESENTATIVES 

Monday, August 2, 1993 

Mr. MINETA. Mr. Speaker, faced with 
mounting congestion, lost productivity, and 
more than 40,000 highway fatalities each year, 
highway experts know we need a smarter sur
face transportation system. 

Norman J. Van Ness is a visionary who can 
see a future of safer and better informed trav
elers, improved traffic control systems, and 
systems aimed at increasing the efficiency of 
commercial vehicle and transit operations. All 
this can be achieved through application of in
telligence vehicle highway systems [IVHS] 
technologies and services. 

Last week Norman J. Van Ness retired with 
36 years of distinguished service in Govern
ment and a remarkable record of leadership in 
IVHS. 

A graduate of The Citadel in Charleston, 
SC, Mr. Van Ness served in a number of field 
and Washington office positions in the Federal 
Highway Administration. He applied his unique 
organizational skills to the design and man
agement of a national pavements program 
using state-of-the-practice preservation tech
niques that saved highway agencies hundreds 
of millions of dollars. During his tenure, he 
made major contributions to FHWA's mission 
to ensure that efficient and cost-effective solu
tions are used to solve the Nation's complex 
transportation problems. 

But he may be remembered most for his 
guidance and direction in the establishment of 
a national IVHS program. The IVHS program 
will develop futuristic solutions to help the Na
tion meet its 21st century transportation re
quirements. An enormous range of modern 
communications, computer, and control tech
nologies must be researched and field tested 
in order to determine which types and applica
tions of IVHS technologies will be most cost
effective in reducing congestion and improving 
highway safety. 

The anticipated annual benefits with suc
cessfully deployed IVHS technologies are a 
reduction in stop-and-go traffic of up to 30 per
cent and a savings in lives and injuries from 
traffic accidents of 11,000 and 440,000, re
spectively. Considering that congestion pres
ently costs the United States $100 billion in 
lost productivity and accidents cost the United 
States over $70 billion in lost wages and direct 
costs, the potential annual savings from the 
IVHS advancements ir. the target year 2010 
are in the $30 to $50 billion range. 

Mr. Speaker, under Norman Van Ness' 
leadership, several major IVHS initiatives have 
already been accomplished: A national IVHS 
strategic plan, a comprehensive management 
plan for FHWA IVHS activities, an IVHS man-
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agement information system, and a com
prehensive short-range research program. In 
addition, several multimillion dollar field tests 
of different advanced IVHS technologies have 
been initiated in partnership with State and 
local agencies and with private industry. The 
IVHS program is off to a great start and is al
ready receiving national and international rec
ognition. 

Mr. Van Ness' leadership, his ability to fos
ter creative public/private partnerships, and his 
commitment have all contributed significantly 
to the national IVHS program and its excellent 
progress, dedication, service, and vision. 

I ask my colleagues to join with me in rec
ognizing Norman Van Ness, as has the Insti
tute of Transportation Engineers on July 7, 
1993, when they approved a resolution in his 
honor, which I would like to include in the 
CONGRESSIONAL RECORD for the benefit of 
House Members. 

RESOLUTION OF THE INSTITUTE OF 
TRANSPORTATION ENGINEERS 

Whereas, Norman J. Van Ness has served 36 
·years with the U.S. Federal Highway Admin
istration (FHWA) and its predecessor the Bu
reau of Public Roads in a distinguished ca
reer that has included positions in a number 
of field offices and in the Washington office, 
and 

Whereas, since April 1990 Norm Van Ness 
has served as Director of the Office of Traffic 
Management and Intelligent Vehicle High
way Systems (IVHS) for the FHWA, and 

Whereas in that position he has earned the 
respect and admiration of those within the 
FHWA and of other organizations and agen
cies in the transportation community, and 

Whereas, the able and dedicated staff of 
the FHWA Office of Traffic Management and 
IVHS is a reflection of Norm Van Ness ' in
tegrity, fairness, and ability to make deci
sions, and 

Whereas, he has been instrumental in de
veloping and testing innovative technical so
lutions to transportation problems and suc
cessfully creating partnerships with state 
and local government agencies and with the 
private sector for development of these tech
nologies, and 

Whereas, at the same time Norm Van Ness 
has played a key role in maintaining and 
strengthening the commitment of the FHWA 
to traffic operations-a commitment shared 
by the Institute and its members. Now there
fore be it 

Resolved, that the Institute of Transpor
tation Engineers expresses its appreciation 
to Norman J. Van Ness for his significant 
contributions to the common goal of the 
FHW A and ITE to help assure that cost-ef
fective solutions are available to address the 
nation's 21st century transportation prob
lems, and be it further 

Resolved, that the Institute hopes that 
Norm Van Ness will take as much pleasure 
from his retirement in North Carolina as we 
all have in working with him to improve the 
mobility and safety of the traveling public. 

Approved by the ITE Executive Committee 
and presented on July 7, 1993. 

LEON GOODMAN, 
International President. 
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TRIBUTE TO THE MISSOURI CIVIL 

AIR PATROL 

HON. IKE SKELTON 
OF MISSOURI 

IN THE HOUSE OF REPRESENTATIVES 

Monday , August 2, 1993 

Mr. SKELTON. Mr. Speaker, I take this op
portunity to pay tribute to the outstanding ef
fort of the Missouri Civil Air Patrol during the 
current flood crisis. Under the able direction of 
Col. Emmit Williams, the Missouri Civil Air Pa
trol, headquartered in Marshall, MO, has as
sisted relief efforts by coordinating a no-flight 
zone in the tristate region. Starting July 8, the 
Civil Air Patrol has worked around the clock to 
aid flood victims. The Civil Air Patrol will con
tinue these 24-hour-a-day operations until the 
crisis subsides. The 498 senior members and 
319 cadets of the Civil Air Patrol have filled 
sandbags, transported public officials, and 
flown missions to assess flood damage. In the 
first 2 weeks of crisis operations, Civil Air Pa
trol members completed 85 sorties and logged 
238 in-flight hours while overseeing the no
flight zone. This pace has continued as the 
flood shows no signs of abating in the near fu
ture. 

The selfless service of these men and 
women cannot be overlooked. Their efforts 
have earned the respect and appreciation of 
the National Guard in the tristate area. The 
creation of a no-flight zone enables the Guard 
to conduct rescue and evacuation operations 
more effectively and safely. The tremendous 
efforts on the part of Colonel Smith and his 
colleagues is a tribute to the Civil Air Patrol, 
the State of Missouri, and the American peo
ple. 

TRIBUTE TO TWO PROMISING NBA 
COACHES 

HON. HERB KLEIN 
OF NEW JERSEY 

IN THE HOUSE OF REPRESENTATIVES 

Monday , August 2, 1993 

Mr. KLEIN. Mr. Speaker, I rise to pay spe
cial tribute to two new promising coaches of 
the National Basketball Association. Michael 
Fratello of Hackensack, NJ, and Bryan Hill of 
East Orange, NJ, were recently awarded head 
coaching positions for their achievements in 
the sport of basketball. Throughout their inde
pendent careers and the years they worked 
together, these men have contributed immeas
urably to a greater understanding of the game 
for both players and fans. 

Mike Fratello has recently been named the 
new head coach of the Cleveland Cavaliers 
NBA basketball team. His basketball career 
has been quite diversified, participating not 
only as a coach, but as a player, and a tele
vision analyst as well. Early on, Coach Fratello 
made his mark in New Jersey when he grad
uated from Montclair State College in 1969 as 
a three-sport letterwinner. He began his 
coaching career at Hackensack High School 
and held assistant coaching positions at 
Rhode Island, James Madison, and Villanova, 
before entering the mainstream of professional 
basketball. Due to his outstanding ability, 
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Coach Fratello became the head coach of the 
Atlanta Hawks in 1981 after only four seasons 
with the organization. In his 7 years as head 
coach, the Hawks compiled a winning average 
of .564. His brilliant coaching resulted in many 
honors, including the Red Auerback Trophy for 
coach of the year after the 1985-86 season 
and he currently stands as the second 
winningest coach in Hawks' history. 

After leaving the Atlanta Hawks in 1990, 
Coach Fratello became a basketball analyst 
for NBC Sports. His ability to simplify the 
game for the everyday viewer with the use of 
an onscreen diagramming device earned him 
the title "Czar of the Telestrator." His most re
cent accomplishment through NBC was his 
coverage of Olympic basketball at the games 
of the XXV Olympiad in Barcelona. In the up
coming season, Coach Fratello will return to 
the court as the head coach of the Cleveland 
Cavaliers. 

Bryan Hill received similar honors when he 
was named head coach of the Orlando Magic. 
He too began his career in New Jersey on 
Montclair State College's basketball staff as a 
fulltime assistant coach from 1972-74. His 
adept coaching skills earned him the head 
coach position at Lehigh University in 1975, 
only 1 year after joining the staff. Before mov
ing on to a 3-year assistant coach position at 
Penn State in 1983, Coach Hill led Lehigh to 
its most successful era in basketball. 

It was at this point in time when Mike 
Fratello and Bryan Hill worked together. As 
head coach and assistant coach from 1986 to 
1990, these two men worked diligently to cap
ture first place in the central division in the 
1986-87 season and had the leagues No. 1 
ranked defense. After completing this success
ful run, Coach Hill joined the Orlando Magic 
as its top assistant in 1990. His numerous 
achievements and honors have given Coach 
Hill the needed experience to undertake his 
new position as head coach of the Orlando 
Magic. 

Mr. Speaker, I commend Michael Fratello 
and Bryan Hill for their continuing dedication 
to both college and professional basketball. 
Their commitment to this sport serves as an 
inspiration to people everywhere. I am thankful 
that these two men have a strong background 
in and dedication to the State of New Jersey. 

INTRODUCTION OF THE ERISA DIS
CLOSURE ENHANCEMENT ACT OF 
1993 

HON. KAREN SHEPHERD 
OF UTAH 

IN THE HOUSE OF REPRESENTATIVES 

Monday , August 2, 1993 

Ms. SHEPHERD. Mr. Speaker, today I intro
duced, with seven of my colleagues, the 
ERISA Disclosure Enhancement Act of 1993. 
This legislation will ensure that workers in in
dustries throughout the Nation are given ade
quate information about their retiree health 
benefit plans. 

BACKGROUND 

On December 19, 1990, the Financial Ac
counting Standards Board [F ASB] approved 
the final statement on retiree benefits, F AS 
106. FAS 106 requires accrual accounting-
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quantifying future obligations and accounting 
for them on balance sheets and income state
ments-for all nonpension postretirement ben
efits, including health benefits. It has had a 
tremendous impact on the health benefit plans 
of American workers and retirees. According 
to a survey release on August 1992, almost 
two-thirds of surveyed employers either had 
altered retiree health benefits over the pre
vious 2 years or intended to make changes by 
this year. Three percent of employers sur
veyed terminated their plans, and respondents 
to that survey generally indicated they would 
make more cutbacks in the future. [BNA Pen
sion Reporter, 11-9-92.] 

These developments were brought to my at
tention by former employees of Unisys, many 
of whose workers and retirees live within the 
boundaries of Utah's Second Congressional 
District. Many other companies like Unisys 
reeling from defense cutbacks, such as 
McDonnell-Douglas, as well as companies in 
industries undergoing structural upheavals, 
such as steel, banking, automobiles, and air
lines, have offered their employees early re
tirement incentives in order to cut back labor 
costs, including implicit promises of lifetime re
tiree health benefits. Many of those employees 
took early retirement under the assumption 
that their health care benefits would be fully 
covered by the former employer. 

Hearings were held in February and March 
of this year by the House Select Committee 
on Aging and the Senate Committee on Labor 
and Human Resources on this very issue. 
Testimony from retirees affected by either the · 
loss or severe cutback of one's health care 
benefits depicted the tremendous emotional 
trauma involved. The retirees affected by 
changes in retiree benefit plans are not only 
blue-collar employees, but engineers and 
managers as well. In fact, this matter should 
be of particular concern to workers who are 
primarily non-union, for collective bargaining 
agreements typically have the legal status and 
security of a contractual obligation. 

The Employee Retirement Income Security 
Act [ERISA] requires employers to adequately 
disclose the details of their retiree benefit 
plans. According to the Bureau of Labor Sta
tistics, 40 percent of all businesses, and up to 
95 percent of large businesses, provide life
time health benefits in their workers' existing 
benefit packages. A survey done by Hay/Hug
gins Post-Retirement Medical consulting firm, 
however, reported that at least 37 percent of 
employers have not maintained the plan docu
mentation that ERISA requires. This is particu
larly disturbing in that according to that same 
survey, 92 percent of plan documents ex
pressly reserve the right to amend or termi
nate retiree health benefit plans. 

SUMMARY OF LEGISLATION 

The ERISA Disclosure Enhancement Act is 
a relatively short and simple piece of legisla
tion. It would require that a summary descrip
tion of a group health plan contain a clear and 
concise statement describing any right re
served by the employer under the plan to ter
minate the plan or alter its benefits. This state
ment would be included in the company's al
ready required semiannual report to plan 
beneficiaries. Employers are also encouraged, 
implicitly, to include this statement in other 
communication having to do with changes in 
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the beneficiary's health benefit plan. These 
changes would go into effect January 1, 1994. 
Violations of these new disclosure require
ments are subject to civil penalties already in 
existence under current law. 

One of the problems with our health care 
system is that health care consumers are gen
erally poorly educated as to the details of their 
health care plans. While my legislation does 
not absolve a consumer of the need to scruti
nize a benefits plan document carefully in 
planning his or her retirement, it will provide 
some assurance that a plan participant is 
making an informed decision when consider
ing a major life change such as early retire
ment or switching jobs. 

I should also point out what this legislation 
will not do: 

First, it does not overturn FAS 106, nor 
does it require companies to prefund their re
tiree health care benefits. The financing of re
tiree health care benefits is an issue that 
should be addressed in more comprehensive 
health care reform legislation. Rather, the leg
islation addresses only the disclosure require
ments of ERISA. 

Second, it does not increase the penalties 
imposed for violations of ERISA's disclosure 
requirements. Only the penalties already in 
current law for violations of ERISA's disclosure 
requirements [29 Section 1132(c) USCA] 
would apply. Businesses are already facing 
tremendous uncertainty about the future of the 
Tax Code and health care system, and I see 
no compelling need to muddy the waters any 
further. 

Finally, it does not impose an undue burden 
upon plan administrators, for this disclosure 
would be included in plan information already 
required under ERISA. Plan administrators are 
already required under ERISA to issue a semi
annual report to plan beneficiaries and send 
frequent notices about policy changes made in 
benefit packages. Moreover, the existing ambi
guities allowed under current law have set off 
a string of class-action lawsuits against com
panies who have eliminated or dramatically 
scaled back their retiree benefit plans. Con
gress is often criticized for passing laws with 
vague standards, but my legislation removes 
some of the ambiguity in current law as they 
apply to retiree health benefit plans. 

CONCLUSION 

I have no problem with the requirements im
posed by FAS 106. Rather, the demands im
posed by FAS 106 on American businesses
most of whom have a record of good cor
porate citizenship-are related more to the 
skyrocketing costs of health care. What F AS 
1 06 has done is highlight the tremendous 
strain that these costs are imposing upon 
American companies, as well as exacerbate 
the fears that so many of our Nation's workers 
and retirees face on a daily basis. 

I harbor no delusions that my legislation is 
any sort of cure-all for the Nation's health care 
woes. It is my hope, in fact, that the rec
ommendations of the President's Task Force 
on National Health Care Reform will relegate 
my legislation to the annals of legislative his
tory. It is quite possible, however, that the 
Federal budget deficit or practical political limi
tations will prevent us, in the short term, from 
doing all that is necessary to ensure that re
tired Americans have adequate access to 
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quality health care. In that case, I consider my 
legislation the least we can do to ensure that 
working Americans do not have a rude sur
prise awaiting them upon their retirement. 

In closing, I want to thank my constituents
including Richard Perkins, Paul Peterson, and 
Robert Anderson, all of Salt Lake City, UT
for bringing this issue to my attention. I sus
pect that retirees in every State and congres
sional district will be affected by the ramifica
tions of F AS 106. I intend to do all I can to 
see the concerns addressed by my legislation 
are incorporated into a broader health care 
package later in the year. So, I urge my col
leagues to join me in this effort to focus atten
tion on this particular shortcomings of our 
health care system by signing on as a cospon
sor of my legislation. 

CONGRATULATIONS TO EAGLE 
SCOUT, JAMES GLEASON 

HON. DAVID MANN 
OF OHIO 

IN THE HOUSE OF REPRESENTATIVES 

Monday, August 2, 1993 

Mr. MANN. Mr. Speaker, I rise today to rec
ognize the accomplishment of James T. Glea
son who will be awarded scouting's highest 
honor, the rank of Eagle Scout, at a Court of 
Honor on August 8, 1993. 

The rank of Eagle Scout is not easily at
tained. As a member of Troop 682, sponsored 
by St. Vivian Catholic Church in Cincinnati, 
OH, James Gleason is the first member of the 
troop in 7 years to successfully aspire to this 
goal. 

James Gleason has been an exemplary 
scout. He has earned the Arrow of Light, the 
World Conservation Award, and the Parvuli 
Dei Religious Award. His Eagle Scout commu
nity improvement project was an erosion con
trol and water diversion project along a trail in 
Caldwell Park and Nature Preserve. He went 
beyond the original scope of his project by re
moving overgrown brush and weeds from a 
historic site along the trail and used the brush 
to help correct an erosion problem along an
other hillside in the park~ 

While devoted to scouting, James also ex
celled in his school endeavors. He has been 
a member of the Roger Bacon High School 
Bank, was on the wrestling team, and was in
ducted into the National Honor Society. He will 
be entering the University of Cincinnati this fall 
to pursue a degree in aerospace engineering. 

The adult leaders of the troop and James' 
parents should be justifiably proud. They 
share in his accomplishment through the help 
and support they have provided to him as he 
blazed the trail for other scouts to follow. I 
congratulate James Gleason on his outstand
ing accomplishment and wish him the best in 
all his future endeavors. 
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INCINERATOR THREATENS 

REVOLUTIONARY WAR SITE 

HON. EDOLPHUS TOWNS 
OF NEW YORK 

IN THE HOUSE OF REPRESENTATIVES 

Monday, August 2, 1993 

Mr. TOWNS. Mr. Speaker, today I intro
duced a simple bill to ensure that we protect 
a potential national historic site in Brooklyn. 

During the Revolutionary War, over 10,000 
Americans were taken aboard British prison 
ships in Wallabout Bay, now the site of the 
Brooklyn Navy Yard. Our revolution was 
fought long before international treaties on the 
treatment of prisoners. These men were 
crowded aboard the ships. They were fed food 
condemned as unfit for the Royal Navy. At 
that time, conditions were so harsh in that 
service, that I'm sure the sailors would have 
been surprised to learn that any food was 
judged unfit for them. The prisoners were 
beaten, some were tortured. The prison ships 
were filthy, and disease rampant. 

Not surprisingly, the prisoners died in tre
mendous numbers. Over 7,000 died, more 
than all the battle deaths suffered during the 
war. These prisoners were both black and 
white, reflecting the diverse make up of the 
citizen army that won our independence. Al
though the British made cynical overtures to 
American blacks, promising many freedom, 
black American were predominantly on the 
side of independence. 

In the last couple years, research has un
covered a map of Brooklyn by Revolutionary 
War general, Jeremiah Johnson. He indicated 
the location of prison ships in Wall about Bay, 
and of prisoners' graves on both sides of the 
bay. These men died in terrible conditions, yet 
like the men who suffered and died at Valley 
Forge, these deaths, too, were a part of how 
we won our independence and forged a na
tion. 

I believe that the site indicated in this map 
matches the site of the current Brooklyn Navy 
Yard and the proposed incinerator to be built 
there. 

The bill is simple. It requires the Secretary 
of the Interior to survey and investigate the 
site under the 1935 Historic Preservation Act. 
It makes several findings pointing out the like
lihood that the navy yard is the home of this 
historic site, and that if so it is foolish to begin 
building there. But it does not make any judg
ments about whether this is the site, it only re
quires a survey to make that determination. 

Many of us have served in our country's 
Armed Forces. Some Members have survived 
being prisoners of war. Each of us can only 
imagine what these Americans endured, but 
all of us, I believe, want to preserve what we 
can of their historic sacrifice. This is only a 
small step to ensure that in our rush to build 
today we do not desecrate the graves of our 
forebears. 
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THE SEXUAL HARASSMENT 

PREVENTION ACT OF 1993 

HON. GEORGE MILLER 
OF CALIFORNIA 

IN THE HOUSE OF REPRESENTATIVES 
Monday, August 2, 1993 

Mr. MILLER of California. Mr. Speaker, sex
ual harassment has been brought to our atten
tions vividly throughout these past several 
years. As policymakers, we have considered 
legal remedies for the victims of sexual har
assment, and we have held congressional 
hearings which have revealed the cir
cumstances that confront those who are har
assed in their workplaces. Yet, for the 90 per
cent of workers who will never bring com
plaints or initiate suits on their own behalf, the 
United States has no proactive public policy at 
the Federal level. I hope that you will join me 
and Congresswoman OLYMPIA SNOWE in ad
dressing this problem, as we introduce the 
Sexual Harassment Prevention Act of 1993. 
This legislation has been incorporated in the 
Women's Economic Equity Act. 

Based upon landmark legislation passed in 
Maine and California and introduced in several 
other States, the Sexual Harassment Preven
tion Act will: Publicize the Federal guidelines 
which prohibit and define sexual harassment 
in every workplace in the United States 
throughout employer posting; require that 
every employer establish and notify employ
ees of workplace policies and procedures ad
dressing sexual harassment; and require em
ployers to inform employees at both the line 
and supervisory levels on their sexual harass
ment policy, how to bring complaints, and how 
to achieve a harassment-free workplace. 

The Sexual Harassment Prevention Act will 
amend the Civil Rights Act of 11964 to author
ize the Equal Employment Opportunities Com
mission to oversee the implementation of the 
legislation and to provide technical assistance 
and public education materials for employers 
and their employees. 

Why should we pass such legislation? The 
need is well-documented. Consider: First, 
studies published between 1986 and 1990 in 
a broad variety of workplaces establish that 50 
to 85 percent of womenworkers in the United 
States report experiencing some form of sex
ual harassment. This means that the problem 
has affected 28 million working women, or 
more, who have been subject to some form of 
sexual harassment. 

Second, the vast majority of sexual harass
ment episodes go unreported. Experts esti
mate that 6 percent, or fewer, of incidents 
ever reach the formal complaint process. A 
1991 study by Klein and Associates docu
ments that 90 percent of those who experi
ence harassment never even report that it has 
occurred, due to fear of retaliation and loss of 
privacy. 

Third, sexual harassment is costly for em
ployers. A 1988 study by Working Woman 
Magazine showed that a typical Fortune 500 
company spends $6.7 million per year-a cost 
of $282.53 per employee-addressing sexual 
harassment complaints. The study estimates 
that it is 34 times more expensive for employ
ers to ignore the problem than to establish ef
fective programs and policies to address it. 
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Fourth, most workplace sexual harassment 
programs and policies have been established 
in large corporations. Yet, sexual harassment 
is a workplace safety issue in every work
place. Since two-thirds of new work force en
trants over the next decade will be female
and since the greatest job growth is expected 
in small business-sexual harassment policies 
and education must be brought to the small 
workplaces as well as the largest. In these 
smaller workplaces, establishment of sexual 
harassment programs and educating/informing 
workers should be a routine but low cost ef
fort. 

The Sexual Harassment Prevention Act of 
1993 will ensure that freedom from sexual har
assment is a basic worker protection. Tech
nical assistance from the EEOC will ensure 
that this is done in a cost effective and stand
ardized fashion. Now is the time to take pre
ventive action to address the sexual harass
ment issue where it can affect the largest 
number of workers and workplaces. I hope 
that you will join us in cosponsoring this legis
lation. 

IN TRIBUTE TO JOHN DEQ. 
BRIGGS, JR. 

HON. BILL RICHARDSON 
OF NEW MEXICO 

IN THE HOUSE OF REPRESENTATIVES 

Monday, August 2, 1993 

Mr. RICHARDSON. Mr. Speaker, rise 
today to pay tribute to John DeQ. Briggs, Jr., 
a former teacher and associate headmaster of 
the Middlesex School in Concord, MA. John, 
who recently passed away, arrived at Middle
sex in 1932 and, over the years, touched the 
lives of countless Middlesex students, includ
ing my own. He served for over four decades 
as a teacher of English, adviser, coach, ad
ministrator, and associate headmaster. It can 
be said that few individuals in the history of 
the Middlesex School have had the impact on 
the school that John did. He was the best 
teacher I ever had and many other students 
would say the same. 

At a memorial service held at the Middlesex 
School Chapel, former headmaster David 
Sheldon recalled Monk Terry's words about 
John: 

It 's in the classroom that this remarkable 
man makes the greatest impact on the boys 
of Middlesex. Year in, year out, by mail and 
in person, I am told of the lasting stimula
tion felt by his students: and the amazing 
thing is that the poor students are as enthu
siastic as the good ones. I can think of no 
one in my thirty-nine years of teaching who 
more deserves the title of master teacher. 

John DeQ. Briggs, Jr. is survived by his 
wife, Delia; his daughter, Henrietta Cosentino; 
and his son, John. I extend my deep sym
pathies to his family. 
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FIRST FEMALE TO ASSUME COM

MAND OF U.S. NAVAL BASE: A 
TRIBUTE TO U.S. NAVY REAR 
ADM. LOUISE C. WILMONT 

HON. HERB KLEIN 
OF NEW JERSEY 

IN THE HOUSE OF REPRESENTATIVES 
Monday, August 2, 1993 

Mr. KLEIN. Mr. Speaker, I rise to pay tribute 
to a Wayne, NJ, native, who has dedicated al
most 30 years of her time, talent, and energy 
to the U.S. Navy. Rear Adm. Louise C. 
Wilmont, on July 7, 1993, became the first 
woman to ever take command of a U.S. Navy 
base. 

Rear Admiral Wilmont was born in Wayne, 
NJ, in 1942. She attended postsecondary 
school at the College of St. Elizabeth, Convent 
Station, NJ. She then left New Jersey in 1964 
to receive her commission as an ensign in the 
U.S. Navy from a candidate school in New
port, Rl. 

This is not the first time Rear Admiral 
Wilmont has been honored for her outstanding 
dedication to the U.S. Navy. She has received 
many notable decorations, including the De
fense Superior Service Medal, the Legion of 
Merit, and the Meritorious Service Medal. 

Rear Admiral Wilmont will succeed Rear 
Adm. Francis W. Harness to take control of 
the Philadelphia Naval Base. Since 1819, 
when the Philadelphia Naval Base began op
erating under Comdr. Alexander Murry, only 
men have commanded it. Today, over 10,600 
personnel work under command of Rear Ad
miral Wilmont, who is one of the two female 
rear admirals out of the 206 on active duty. 

Mr. Speaker, I commend Rear Adm. Louise 
C. Wilmont for setting a new standard for 
women in the military by attaining this re
spected position and for becoming the first fe
male commander of a U.S. Navy base. Be
cause of the heights she has reached in the 
U.S. Navy, Rear Admiral Wilmont will serve as 
an outstanding role model for women and men 
everywhere. 

SENATE COMMITTEE MEETINGS 
Title IV of Senate Resolution 4, 

agreed to by the Senate on February 4, 
1977, calls for establishment of a sys
tem for a computerized schedule of all 
meetings and hearings of Senate com
mittees, subcommittees, joint commit
tees, and committees of conference. 
This title requires all such committees 
to notify the Office of the Senate Daily 
Digest-designated by the Rules Com
mittee-of the time, place, and purpose 
of the meetings, when scheduled, and 
any cancellations or changes in the 
meetings as they occur. 

As an additional procedure along 
with the computerization of this infor
mation, the Office of the Senate Daily 
Digest will prepare this information for 
printing in the Extensions of Remarks 
section of the CONGRESSIONAL RECORD 
on Monday and Wednesday of each 
week. 

Meetings scheduled for Tuesday, Au
gust 3, 1993, may be found in the Daily 
Digest of today's RECORD. 
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MEETINGS SCHEDULED 

AUGUST4 
9:30a.m. 

Appropriations 
Energy and Water Development Sub

committee 
To hold joint hearings with the Commit

tee on Energy and Natural Resources 
on the Supercond~cting SuperCollider. 

SD-366 
Commerce, Science, and Transportation 

To hold hearings on proposed legislation 
to authorize funds for programs of the 
Magnuson Fishery and Conservation 
Act. 

SR-253 
Energy and Natural Resources 

To hold joint hearings with the Commit
tee on Appropriations' Subcommittee 
on Energy and Water Development on 
the Superconducting SuperCollider. 

SD-366 
Environment and Public Works 
Clean Water, Fisheries and Wildlife Sub

committee 
To resume hearings on S. 1114, authoriz

ing funds for programs of the Federal 
Water Pollution Control Act, focusing 
on regional issues. 

SD-406 
Governmental Affairs 

To hold hearings to examine operating 
procedures at the Internal Revenue 
Service and the U.S. Customs Service, 
focusing on allegations of waste and 
abuse. 

SD-342 
10:00 a.m. 

Banking, Housing, and Urban Affairs 
Business meeting, to mark up the nomi

nations of Nelson A. Diaz, of Penn
sylvania, to be General Counsel of the 
Department of Housing and Urban De
velopment, and Gordon J. Linton, of 
Pennsylvania, to be Federal Transit 
Administrator, Department of Trans
portation. 

SD-538 
Foreign Relations 

To hold hearings on the nominations of 
Aurelia Erskine Brazeal, of Georgia, to 
be Ambassador to the Republic of 
Kenya, Walter C. Carrington, of Mary
land, to be Ambassador to the Federal 
Republic of Nigeria, John S. Davison, 
of Maryland, to be Ambassador to the 
Republic of Niger, Robert G. Houdek, 
of Illinois, to be Ambassador to Eri
trea, Roland K. Kuchel, of Florida, to 
be Ambassador to the Republic of 
Zambia, Donald J. McConnell, of Ohio, 
to be Ambassador to Burkina Faso, and 
John T. Sprott, of Virginia, to be Am
bassador to the Kingdom of Swaziland. 

SD-419 

EXTENSIONS OF REMARKS 
2:30p.m. 

Appropriations 
Energy and Water Development Sub

committee 
To continue joint hearings with the Com

mittee on Energy and Natural Re
sources on the Superconducting Super 
Collider. 

SD-366 
Energy and Natural Resources 

To continue joint hearings with the Com
mittee on Appropriations' Subcommit
tee on Energy and Water Development 
on the Superconducting Super Collider. 

SD-366 

AUGUSTS 
9:30a.m. 

Energy and Natural Resources 
To hold hearings on the actinide recycle 

program and the Department of Ener
gy's advanced nuclear reactor program. 

SD-366 
Environment and Public Works 
Clean Water, Fisheries and Wildlife Sub

committee 
To continue hearings on S. 1114, author

izing funds for programs of the Federal 
Water Pollution Control Act, focusing 
on Federal agency monitoring and 
other issues. 

SD-406 
10:00 a.m. 

Commerce, Science, and Transportation 
Science, Technology, and Space Sub

committee 
To hold hearings to examine advanced 

computing in health care. 
SR-253 

Commerce, Science, and Transportation 
Merchant Marine Subcommittee 

To hold oversight hearings on foreign
flagging requests of American shipping 
companies. 

SR-253 
Governmental Affairs 

Business meeting, to consider pending 
calendar business. 

SD-342 
2:00p.m. 

Select on Intelligence 
To hold hearings to examine issues relat

ing to economic intelligence. 
SH-216 

3:00p.m. 
Labor and Human Resources 
Employment and Productivity Sub

committee 
To hold joint hearings with the Commit

tee on Indian Affairs on the implemen
tation of the Job Training Partnership 
Act (P.L. 102-367), and the Indian Em
ployment Training and Services Dem
onstration Act (P.L. 102-477). 

SR-485 

18281 
Indian Affairs 

To hold joint hearings with the Commit
tee on Labor and Human Resources ' 
Subcommittee on Employment and 
Productivity on the implementation of 
the Job Training Partnership Act (P.L. 
102-367), and the Indian Employment 
Training and Services Demonstration 
Act (P .L. 102-477). 

SR-485 

AUGUST6 
9:30a.m. 

Joint Economic 
To hold hearings to examine the employ-

ment-unemployment situation for 
July. 

Room to be announced 

SEPTEMBERS 
9:30a.m. 

Commerce, Science, and Transportation 
Communications Subcommittee 

To resume hearings on S. 1086, to foster 
the further development of the Na
tion 's telecommunications infrastruc
ture through the enhancement of com
petition. 

SR-253 

CANCELLATIONS 

AUGUST3 
9:30a.m. 

Energy and Natural Resources 
To hold hearings on S. 318, to provide for 

the energy security of the Nation 
through encouraging the production of 
domestic oil and gas resources in deep 
water on the Outer Continental Shelf 
in the Gulf of Mexico, and S. 727, to es
tablish a California Ocean Protection 
Zone. 

SD-366 

AUGUST4 
9:30a.m. 

Indian Affairs 
To hold hearings to examine the Bureau 

of Indian Affairs' proposal to reduce by 
10% the funding for Indian programs 
for fiscal year 1995. 

SR-485 

POSTPONEMENTS 

AUGUST6 
10:00 a .m. 

Governmental Affairs 
To hold hearings to examine environ

mental problems in the Federal govern
ment. 

SD-342 
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