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So, two-thirds of the Members
present having voted in favor thereof,
the rules were suspended and said bill,
as amended, was passed.

By unanimous consent, the title was
amended so as to read: ‘‘A bill to au-
thorize appropriations to assist in car-
rying out the North American Wet-
lands Conservation Act for fiscal years
1995 through 1998, and for other pur-
poses.’’.

A motion to reconsider the votes
whereby the rules were suspended and
said bill, as amended, was passed and
the title was amended was, by unani-
mous consent, laid on the table.

Ordered, That the Clerk request the
concurrence of the Senate in said bill.

T106.29 NOTICE REQUIREMENT—
CONSIDERATION OF RESOLUTION—
QUESTION OF PRIVILEGES

Mr. COX, pursuant to clause 2(a)(1) of
rule IX, announced his intention to
offer a resolution, as a question of the
privileges of the House.

T106.30 ADJOURNMENT OVER

On motion of Mr. MONTGOMERY, by
unanimous consent,

Ordered, That when the House ad-
journs today, it adjourn to meet at 10
o’clock a.m. on Friday, September 16,
1994.

T106.31 ADJOURNMENT OVER

On motion of Mr. MONTGOMERY, by
unanimous consent,

Ordered, That when the House ad-
journs on Friday, September 16, 1994, it
adjourn to meet at 12 o’clock noon on
Monday, September 19, 1994.

T106.32 CALENDAR WEDNESDAY BUSINESS
DISPENSED WITH

On motion of Mr. MONTGOMERY, by
unanimous consent,

Ordered, That business in order for
consideration on Wednesday, Septem-
ber 21, 1994, under clause 7, rule XXIV,
the Calendar Wednesday rule, be dis-
pensed with.

T106.33 VETERANS EMPLOYMENT RIGHTS
AND BENEFITS

On motion of Mr. MONTGOMERY, by
unanimous consent, the bill (H.R. 995)
to amend title 38, United States Code,
to improve reemployment rights and
benefits of veterans and other benefits
of employment of certain members of
the uniformed services, and for other
purposes; together with the following

amendment of the Senate thereto, was
taken from the Speaker’s table:

Strike out all after the enacting clause and
insert:
SECTION 1. SHORT TITLE.

This Act may be cited as the ‘‘Uniformed
Services Employment and Reemployment
Rights Act of 1993’’.
SEC. 2. REVISION OF CHAPTER 43 OF TITLE 38.

(a) RESTATEMENT AND IMPROVEMENT OF EM-
PLOYMENT AND REEMPLOYMENT RIGHTS.—
Chapter 43 of title 38, United States Code, is
amended to read as follows:
‘‘CHAPTER 43—EMPLOYMENT AND REEM-

PLOYMENT RIGHTS OF MEMBERS OF
THE UNIFORMED SERVICES

‘‘SUBCHAPTER I—GENERAL
‘‘Sec.
‘‘4301. Purposes; sense of Congress.
‘‘4302. Relation to other law; construction.
‘‘4303. Definitions.
‘‘4304. Character of service.
‘‘SUBCHAPTER II—EMPLOYMENT AND

REEMPLOYMENT RIGHTS AND LIMITA-
TIONS; PROHIBITIONS

‘‘4311. Discrimination against persons who
serve in the uniformed services
and acts of reprisal prohibited.

‘‘4312. Reemployment rights of persons who
serve in the uniformed services.

‘‘4313. Reemployment positions.
‘‘4314. Reemployment by the Federal Gov-

ernment.
‘‘4315. Reemployment by certain Federal

agencies.
‘‘4316. Rights, benefits, and obligations of

persons absent from employ-
ment for service in a uniformed
service.

‘‘4317. Employee pension benefit plans.
‘‘SUBCHAPTER III—PROCEDURES FOR

ASSISTANCE, ENFORCEMENT, AND IN-
VESTIGATION

‘‘4321. Assistance in obtaining reemployment
or other employment rights or
benefits.

‘‘4322. Enforcement of rights with respect to
a State or private employer.

‘‘4323. Enforcement of rights with respect to
the Federal executive agencies.

‘‘4324. Enforcement of rights with respect to
certain Federal agencies.

‘‘4325. Conduct of investigation; subpoenas.
‘‘SUBCHAPTER IV—MISCELLANEOUS

‘‘4331. Regulations.
‘‘4332. Outreach.

‘‘SUBCHAPTER I—GENERAL

‘‘§ 4301. Purposes; sense of Congress
‘‘(a) The purposes of this chapter are—
‘‘(1) to encourage noncareer service in the

uniformed services by eliminating or mini-
mizing the disadvantages to civilian careers
and employment which can result from such
service;

‘‘(2) to minimize the disruption to the lives
of persons performing service in the uni-
formed services as well as to their employ-
ers, their fellow employees, and their com-
munities, by providing for the prompt reem-
ployment of such persons upon their comple-
tion of such service under honorable condi-
tions; and

‘‘(3) to prohibit discrimination against per-
sons because of their service in the uni-
formed services.

‘‘(b) It is the sense of Congress that the
Federal Government should be a model em-
ployer in carrying out the provisions of this
chapter.

‘‘§ 4302. Relation to other law; construction
‘‘(a) Nothing in this chapter shall super-

sede, nullify or diminish any Federal or
State law (including any local law or ordi-
nance) or employer practice, policy, agree-
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ment, or plan that establishes a right or ben-
efit that is more beneficial to, or is in addi-
tion to, a right or benefit provided for such
person in this chapter.

‘‘(b) This chapter supersedes any State law
(including any local law or ordinance) or em-
ployer practice, policy, agreement, or plan
that reduces, limits, or eliminates in any
manner any right or benefit provided by this
chapter, including the establishment of addi-
tional prerequisites to the exercise of any
such right or the receipt of any such benefit.

‘‘§ 4303. Definitions

‘‘For the purposes of this chapter—
‘‘(1) The term ‘Attorney General’ means

the Attorney General of the United States or
any person designated by the Attorney Gen-
eral to carry out a responsibility of the At-
torney General under this chapter.

‘‘(2) The term ‘benefit’, ‘benefit of employ-
ment’, or ‘rights and benefits’ means any ad-
vantage, profit, privilege, gain, status, ac-
count, or interest (other than wages or sal-
ary for work performed) that accrues by rea-
son of an employment contract or an em-
ployer practice or custom and includes
rights and benefits under a pension plan, a
health plan, an employee stock ownership
plan, insurance coverage and awards, bo-
nuses, severance pay, supplemental unem-
ployment benefits, vacations, and the oppor-
tunity to select work hours or location of
employment.

‘‘(3)(A) The term ‘employee’ means any
person employed by an employer.

‘‘(B) With respect to employment in a for-
eign country, the term ‘employee’ includes
an individual who is a citizen of the United
States.

‘‘(4)(A) Except as provided in subpara-
graphs (B) and (C), the term ‘employer’
means any person, institution, organization,
or other entity that pays salary or wages for
work performed or that has control over em-
ployment opportunities, including—

‘‘(i) a person, institution, organization, or
other entity to whom the employer has dele-
gated the performance of employment-relat-
ed responsibilities;

‘‘(ii) the Federal Government;
‘‘(iii) a State;
‘‘(iv) any successor in interest to a person,

institution, organization, or other entity re-
ferred to in this subparagraph; and

‘‘(v) a person, institution, organization, or
other entity that has denied initial employ-
ment in violation of section 4311 of this title.

‘‘(B) In the case of a National Guard tech-
nician employed under section 709 of title 32,
the term ‘employer’ means the adjutant gen-
eral of the State in which the technician is
employed.

‘‘(C) Except as an actual employer of em-
ployees, an employee pension benefit plan
described in section 3(2) of the Employee Re-
tirement Income Security Act of 1974 (29
U.S.C. 1002(2)) shall be deemed to be an em-
ployer only with respect to the obligation to
provide benefits described in section 4317 of
this title.

‘‘(5) The term ‘Federal executive agency’
includes the United States Postal Service,
the Postal Rate Commission, any non-
appropriated fund instrumentality of the
United States, and any Executive agency (as
that term is defined in section 105 of title 5)
other than an agency referred to in section
2302(a)(2)(C)(ii) of title 5.

‘‘(6) The term ‘Federal Government’ in-
cludes any Federal executive agency, the
legislative branch of the United States, and
the judicial branch of the United States.

‘‘(7) The term ‘health plan’ means an insur-
ance policy or contract, medical or hospital
service agreement, membership or subscrip-
tion contract, or other arrangement under
which health services for individuals are pro- 

vided or the expenses of such services are
paid.

‘‘(8) The term ‘notice’ means (with respect
to subchapter II) any written or verbal noti-
fication of an obligation or intention to per-
form service in the uniformed services pro-
vided to an employer by the employee who
will perform such service or by the uni-
formed service in which such service is to be
performed.

‘‘(9) The term ‘qualified’, with respect to
an employment position, means having the
ability to perform the essential tasks of the
position.

‘‘(10) The term ‘reasonable efforts’, in the
case of actions required of an employer
under this chapter, means actions, including
training provided by an employer, that do
not place an undue hardship on the em-
ployer.

‘‘(11) The term ‘Secretary’ means the Sec-
retary of Labor or any person designed by
such Secretary to carry out an activity
under this chapter.

‘‘(12) The term ‘seniority’ means longevity
in employment together with any benefits of
employment which accrue with, or are deter-
mined by, longevity in employment.

‘‘(13) The term ‘service in the uniformed
services’ means the performance of duty on a
voluntary or involuntary basis in a uni-
formed service under competent authority
and includes active duty, active duty for
training, initial active duty for training, in-
active duty training, full-time National
Guard duty, and a period for which a person
is absent from a position of employment for
the purpose of an examination to determine
the fitness of the person to perform any such
duty.

‘‘(14) The term ‘State’ means each of the
several States of the United States, the Dis-
trict of Columbia, the Commonwealth of
Puerto Rico, Guam, the Virgin Islands, and
other territories of the United States (in-
cluding the agencies and political subdivi-
sions thereof).

‘‘(15) The term ‘undue hardship’, in the
case of actions taken by an employer, means
actions requiring significant difficulty or ex-
pense, when considered in light of—

‘‘(A) the nature and cost of the action
needed under this chapter;

‘‘(B) the overall financial resources of the
facility or facilities involved in the provision
of the action; the number of persons em-
ployed at such facility; the effect on ex-
penses and resources, or the impact other-
wise of such action upon the operation of the
facility;

‘‘(C) the overall financial resources of the
employer; the overall size of the business of
an employer with respect to the number of
its employees; the number, type, and loca-
tion of its facilities; and

‘‘(D) the type of operation or operations of
the employer, including the composition,
structure, and functions of the work force of
such employer; the geographic separateness,
administrative, or fiscal relationship of the
facility or facilities in question to the em-
ployer.

‘‘(16) The term ‘uniformed services’ means
the Armed Forces, the Army National Guard
and the Air National Guard when engaged in
active duty for training, inactive duty train-
ing, or full-time National Guard duty, the
commissioned corps of the Public Health
Service, and any other category of persons
designated by the President in time of war or
emergency.

‘‘§ 4304. Character of service

‘‘A person’s entitlement to the benefits of
this chapter by reason of the service of such
person in one of the uniformed services ter-
minates upon the occurrence of any of the
following events:

‘‘(1) A separation of such person from such
uniformed service with a dishonorable or bad
conduct discharge.

‘‘(2) A separation of such person from such
uniformed service under other than honor-
able conditions, as characterized pursuant to
regulations prescribed by the Secretary con-
cerned.

‘‘(3) A dismissal of such person permitted
under section 1161(a) of title 10.

‘‘(4) A dropping of such person from the
rolls pursuant to section 1161(b) of title 10.
‘‘SUBCHAPTER II—EMPLOYMENT AND

REEMPLOYMENT RIGHTS AND LIMITA-
TIONS; PROHIBITIONS

‘‘§ 4311. Discrimination against persons who
serve in the uniformed services and acts of
reprisal prohibited
‘‘(a) A person who is a member of, applies

to be a member of, performs, has performed,
applies to perform, or has an obligation to
perform service in a uniformed service shall
not be denied initial employment, reemploy-
ment, retention in employment, promotion,
or any benefit of employment by an em-
ployer on the basis of that membership, ap-
plication for membership, performance, serv-
ice, application for service, or obligation.

‘‘(b) An employer shall be considered to
have denied a person initial employment, re-
employment, retention in employment, pro-
motion, or a benefit of employment in viola-
tion of this section if the person’s member-
ship, application for membership, service,
application for service, or obligation for
service in the uniformed services is a moti-
vating factor in the employer’s action, un-
less the employer can demonstrate that the
action would have been taken in the absence
of such membership, application for member-
ship, performance, service, application for
service, or obligation.

‘‘(c)(1) An employer may not discriminate
in employment against or take any adverse
employment action against any person be-
cause such person has taken an action to en-
force a protection afforded any person under
this chapter, has testified or otherwise made
a statement in or in connection with any
proceeding under this chapter, has assisted
or otherwise participated in an investigation
under this chapter, or has exercised a right
provided for in this chapter.

‘‘(2) The prohibition in paragraph (1) shall
apply with respect to a person regardless of
whether that person has performed service in
the uniformed services.

‘‘(d)(1) An employer may take an action
otherwise prohibited by this section with re-
spect to an employee in a workplace in a for-
eign country if compliance with such section
would cause such employer to violate the
law of the foreign country in which the
workplace is located.

‘‘(2) If an employer controls a corporation
incorporated and located in a foreign coun-
try, any practice prohibited by this chapter
that is engaged in by such corporation shall
be presumed to be engaged in by such em-
ployer.

‘‘(3)(A) The prohibitions of this section
shall not apply to a foreign employer not
controlled by an American employer.

‘‘(B) For purposes of this paragraph the de-
termination of whether an employer controls
a corporation shall be based on—

‘‘(i) the interrelation of operations;
‘‘(ii) the common management;
‘‘(iii) the centralized control of labor rela-

tions; and
‘‘(iv) the common ownership or financial

control of the employer and the corporation.

‘‘§ 4312. Reemployment rights of persons who
serve in the uniformed services
‘‘(a) Subject to subsections (b), (c), and (d),

any person who is absent from a position of
employment by reason of service in the uni-
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formed services shall be entitled to the re-
employment rights and benefits and other
employment benefits of this chapter if—

‘‘(1) the person (or an appropriate officer of
the uniformed service in which such service
is performed) has given advance written or
verbal notice of such service to such person’s
employer;

‘‘(2) the cumulative length of the absence
and of all previous absences from a position
of employment with that employer by reason
of service in the uniformed services does not
exceed five years; and

‘‘(3) the person reports to, or submits an
application for reemployment to, such em-
ployer in accordance with subsection (e).

‘‘(b) No notice is required under subsection
(a)(1) if the giving of such notice is precluded
by military necessity or the giving of such
notice is otherwise impossible or unreason-
able. A determination of military necessity
for the purposes of this subsection shall be
made pursuant to regulations prescribed by
the Secretary of Defense and shall not be
subject to judicial review.

‘‘(c) Subsection (a) shall apply to a person
who is absent from a position of employment
by reason of service in the uniformed serv-
ices if such person’s cumulative period of
service in the uniformed services, with re-
spect to the employer relationship for which
a person seeks reemployment, does not ex-
ceed five years, except that any such period
of service shall not include any service—

‘‘(1) that is required, beyond five years, to
complete an initial period of obligated serv-
ice;

‘‘(2) during which such person was unable
to obtain orders releasing such person from a
period of service in the uniformed services
before the expiration of such five-year period
and such inability was through no fault of
such person;

‘‘(3) performed as required pursuant to sec-
tion 270 of title 10, under section 502(a) or 503
of title 32, or to fulfill additional training re-
quirements determined and certified in writ-
ing by the Secretary concerned, to be nec-
essary for professional development, or for
completion of skill training or retraining; or

‘‘(4) performed by a member of a uniformed
service who is—

‘‘(A) ordered to or retained on active duty
under section 672(a), 672(g), 673, 673b, 673c, or
688 of title 10 or under section 331, 332, 359,
360, 367, or 712 of title 14;

‘‘(B) ordered to or retained on active duty
(other than for training) under any provision
of law during a war or during a national
emergency declared by the President or the
Congress;

‘‘(C) ordered to active duty (other than for
training) in support, as determined by the
Secretary concerned, of an operational mis-
sion for which personnel have been ordered
to active duty under section 673b of title 10;

‘‘(D) ordered to active duty in support, as
determined by the Secretary concerned, of a
critical mission or requirement of the uni-
formed services; or

‘‘(E) called into Federal service as a mem-
ber of the National Guard under chapter 15 of
title 10 or under section 3500 or 8500 of title
10.

‘‘(d)(1) An employer is not required to re-
employ a person under this chapter if—

‘‘(A) the employer’s circumstances have so
changed as to make such reemployment im-
possible or unreasonable; or

‘‘(B) in the case of a person entitled to re-
employment under subsection (a)(3), (a)(4),
or (b)(2)(B) of section 4313 of this title, such
employment would impose an undue hard-
ship on the employer.

‘‘(2) In any proceeding involving an issue of
whether—

‘‘(A) any reemployment referred to in para-
graph (1) is impossible or unreasonable be-

cause of a change in an employer’s cir-
cumstances, or

‘‘(B) any accommodation, training, or ef-
fort referred to in subsection (a)(3), (a)(4), or
(b)(2)(B) of section 4313 of this title would
impose an undue hardship on the employer,
the employer shall have the burden of prov-
ing the impossibility or unreasonableness or
undue hardship.

‘‘(e)(1) Subject to paragraph (2), a person
referred to in subsection (a) shall, upon the
completion of a period of service in the uni-
formed services, notify the employer referred
to in such subsection of the person’s intent
to return to a position of employment with
such employer as follows:

‘‘(A) In the case of a person whose period of
service in the uniformed services was less
than 31 days, by reporting to the employer—

‘‘(i) not later than the beginning of the
first full regularly scheduled work period on
the first full calendar day following the com-
pletion of the period of service and the expi-
ration of eight hours after a period allowing
for the safe transportation of the person
from the place of that service to the person’s
residence; or

‘‘(ii) as soon as possible after the expira-
tion of the eight-hour period referred to in
clause (i), if reporting within the period re-
ferred to in such clause is impossible or un-
reasonable through no fault of the person.

‘‘(B) In the case of a person who is absent
from a position of employment for a period
of any length for the purposes of an examina-
tion to determine the person’s fitness to per-
form service in the uniformed services, by
reporting in the manner and time referred to
in subparagraph (A).

‘‘(C) In the case of a person whose period of
service in the uniformed services was for
more than 30 days but less than 181 days, by
submitting an application for reemployment
with the employer not later than 14 days
after the completion of the period of service.

‘‘(D) In the case of a person whose period of
service in the uniformed services was for
more than 180 days, by submitting an appli-
cation for reemployment with the employer
not later than 90 days after the completion
of the period of service.

‘‘(2)(A) A person who is hospitalized for, or
convalescing from, an illness or injury in-
curred in, or aggravated by, the performance
of service in the uniformed services shall, at
the end of the period that is necessary for
the person to recover from such illness or in-
jury, report to the person’s employer (in the
case of a person described in subparagraph
(A) or (B) of paragraph (1)) or submit an ap-
plication for reemployment with such em-
ployer (in the case of a person described in
subparagraph (C) or (D) of such paragraph).
Except as provided in subparagraph (B), such
period of recovery may not exceed two years.

‘‘(B) Such two-year period shall be ex-
tended by the minimum time required to ac-
commodate the circumstances beyond such
person’s control which make reporting with-
in the period specified in subparagraph (A)
impossible or unreasonable.

‘‘(3) A person who fails to report for em-
ployment or reemployment within the appro-
priate period specified in this subsection
shall not automatically forfeit such person’s
entitlement to the rights and benefits re-
ferred to in subsection (a) but shall be sub-
ject to the conduct rules, established policy,
and general practices of the employer per-
taining to explanations and discipline with
respect to absence from scheduled work.

‘‘(f)(1) A person who submits an application
for reemployment in accordance with sub-
paragraph (C) or (D) of subsection (e)(1) or
subsection (e)(2) shall provide to the person’s
employer (upon the request of such em-
ployer) documentation to establish that—

‘‘(A) the person’s application is timely;

‘‘(B) the person has not exceeded the serv-
ice limitations set forth in subsection (a)(2)
(except as permitted under subsection (c));
and

‘‘(C) the person’s entitlement to the bene-
fits under this chapter has not been termi-
nated pursuant to section 4304 of this title.

‘‘(2) Documentation of any matter referred
to in paragraph (1) that satisfies regulations
prescribed by the Secretary shall satisfy the
documentation requirements in such para-
graph.

‘‘(3)(A) Except as provided in subparagraph
(B), the failure of a person to provide docu-
mentation that satisfies regulations pre-
scribed pursuant to paragraph (2) shall not
be a basis for denying reemployment in ac-
cordance with the provisions of this chapter
if the failure occurs because such docu-
mentation does not exist or is not readily
available at the time of the request of the
employer. If, after such reemployment, docu-
mentation becomes available that estab-
lishes that such person does not meet one or
more of the requirements referred to in sub-
paragraphs (A), (B), and (C) of paragraph (1),
the employer of such person may terminate
the employment of the person and the provi-
sion of any rights or benefits afforded the
person under this chapter.

‘‘(B) An employer who reemploys a person
absent from a position of employment for
more than 90 days may require that the per-
son provide the employer with the docu-
mentation referred to in subparagraph (A)
before beginning to treat the person as not
having incurred a break in service for pen-
sion purposes under section 4317(a)(2)(A) of
this title.

‘‘(4) An employer may not delay or at-
tempt to defeat a reemployment obligation
by demanding documentation that does not
then exist or is not then readily available.

‘‘(g) The right of a person to reemployment
under this section shall not entitle such per-
son to retention, preference, or displacement
rights over any person with a superior claim
under the provisions of title 5, United States
Code, relating to veterans and other pref-
erence eligibles.

‘‘(h) In any determination of a person’s en-
titlement to protection under this chapter,
the timing, frequency, and duration of the
person’s training or service, or the nature of
such training or service (including voluntary
service) in the uniformed services, shall not
be a basis for denying protection of this
chapter if the service does not exceed the
limitations set forth in subsection (c) and
the notice requirements established in sub-
section (a)(1) and the notification require-
ments established in subsection (e) are met.
‘‘§ 4313. Reemployment positions

‘‘(a) Subject to subsection (b) (in the case
of any employee) and section 4314 of this
title (in the case of an employee of the Fed-
eral Government), a person entitled to reem-
ployment under section 4312 of this title
upon completion of a period of service in the
uniformed services shall be promptly reem-
ployed in a position of employment in ac-
cordance with the following order of prior-
ity:

‘‘(1) Except as provided in paragraphs (3)
and (4), in the case of a person whose period
of service in the uniformed services was for
less than 31 days—

‘‘(A) in the position of employment in
which the person would have been employed
if the continuous employment of such person
with the employer had not been interrupted
by such service, the duties of which the per-
son is qualified to perform; or

‘‘(B) if the person is not qualified to per-
form the duties of the position referred to in
subparagraph (A), after reasonable efforts by
the employer to qualify the person, in the
position of employment in which the person
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was employed on the date of the commence-
ment of the service in the uniformed serv-
ices.

‘‘(2) Except as provided in paragraphs (3)
and (4), in the case of a person whose period
of service in the uniformed services was for
more than 30 days—

‘‘(A) in the position of employment in
which the person would have been employed
if the continuous employment of such person
with the employer had not been interrupted
by such service, or a position of like senior-
ity, status, and pay, the duties of which the
person is qualified to perform; or

‘‘(B) if the person is not qualified to per-
form the duties of a position referred to in
subparagraph (A), after reasonable efforts by
the employer to qualify the person, in the
position of employment in which the person
was employed on the date of the commence-
ment of the service in the uniformed serv-
ices, or a position of like seniority, status
and pay, the duties of which the person is
qualified to perform.

‘‘(3) In the case of a person who has a dis-
ability incurred in, or aggravated by, such
service, and who (after reasonable efforts by
the employer to accommodate the disability)
is not qualified due to such disability to be
employed in the position of employment in
which the person would have been employed
if the continuous employment of such person
with the employer had not been interrupted
by such service—

‘‘(A) in any other position which is equiva-
lent in seniority, status, and pay, the duties
of which the person is qualified to perform or
would become qualified to perform with rea-
sonable efforts by the employer; or

‘‘(B) if not employed under subparagraph
(A), in a position which is the nearest ap-
proximation to a position referred to in sub-
paragraph (A) in terms of seniority, status,
and pay consistent with circumstances of
such person’s case.

‘‘(4) In the case of a person who (A) is not
qualified to be employed in (i) the position of
employment in which the person would have
been employed if the continuous employ-
ment of such person with the employer had
not been interrupted by such service, or (ii)
in the position of employment in which such
person was employed on the date of the com-
mencement of the service in the uniform
services for any reason (other than disability
incurred in, or aggravated by, service in the
uniformed services), and (B) cannot become
qualified with reasonable efforts by the em-
ployer, in any other position of lesser status
and pay which such person is qualified to
perform, with full seniority.

‘‘(b)(1) If two or more persons are entitled
to reemployment under section 4312 of this
title in the same position of employment and
more than one of them has reported for such
reemployment, the person who left the posi-
tion first shall have the prior right to reem-
ployment in that position.

‘‘(2) Any person entitled to reemployment
under section 4312 of this title who is not re-
employed in a position of employment by
reason of paragraph (1) shall be entitled to be
reemployed as follows:

‘‘(A) Except as provided in subparagraph
(B), in any other position of employment re-
ferred to in subsection (a)(1) or (a)(2), as the
case may be (in the order of priority set out
in the applicable subsection), that provides a
similar status and pay to a position of em-
ployment referred to in paragraph (1) of this
subsection, consistent with circumstances of
such person’s case, with full seniority.

‘‘(B) In the case of a person who has a dis-
ability incurred in, or aggravated by, service
in the uniformed services that requires rea-
sonable efforts by the employer for the per-
son to be able to perform the duties of the
position of employment, in any position re-
ferred to in subsection (a)(3) (in the order of

priority set out in that subsection) that pro-
vides a similar status and pay to a position
referred to in paragraph (1), consistent with
circumstances of such person’s case, with
full seniority.
‘‘§ 4314. Reemployment by the Federal Gov-

ernment
‘‘(a) Except as provided in subsections (b),

(c), and (d), if a person is entitled to reem-
ployment by the Federal Government under
section 4312 of this title, such person shall be
reemployed in a position of employment as
described in section 4313 of this title.

‘‘(b)(1) If the Director of the Office of Per-
sonnel Management makes a determination
described in paragraph (2) with respect to a
person who was employed by a Federal exec-
utive agency at the time the person entered
the service from which the person seeks re-
employment under this section, the Director
shall—

‘‘(A) identify a position of like seniority,
status, and pay at another Federal executive
agency that satisfies the requirements of
section 4313 of this title and for which the
person is qualified; and

‘‘(B) ensure that the person is offered such
position.

‘‘(2) The Director shall carry out the duties
referred to in subparagraphs (A) and (B) of
paragraph (1) if the Director determines
that—

‘‘(A) the Federal executive agency that em-
ployed the person referred to in such para-
graph no longer exists and the functions of
such agency have not been transferred to an-
other Federal executive agency; or

‘‘(B) it is impossible or unreasonable for
the agency to reemploy the person.

‘‘(c) If the employer of a person described
in subsection (a) was, at the time such per-
son entered the service from which such per-
son seeks reemployment under this section,
a part of the judicial branch or the legisla-
tive branch of the Federal Government, and
such employer determines that it is impos-
sible or unreasonable for such employer to
reemploy such person, such person shall,
upon application to the Director of the Office
of Personnel Management, be ensured an
offer of employment in an alternative posi-
tion in a Federal executive agency on the
basis described in subsection (b).

‘‘(d) If the adjutant general of a State de-
termines that it is impossible or unreason-
able to reemploy a person who was a Na-
tional Guard technician employed under sec-
tion 709 of title 32, such person shall, upon
application to the Director of the Office of
Personnel Management, be ensured an offer
of employment in an alternative position in
a Federal executive agency on the basis de-
scribed in subsection (b).
‘‘§ 4315. Reemployment by certain Federal

agencies
‘‘(a) The head of each agency referred to in

section 2302(a)(2)(C)(ii) of title 5 shall pre-
scribe procedures for ensuring that the
rights under this chapter apply to the em-
ployees of such agency.

‘‘(b) In prescribing procedures under sub-
section (a), the head of an agency referred to
in that subsection shall ensure, to the maxi-
mum extent practicable, that the procedures
of the agency for reemploying persons who
serve in the uniformed services provide for
the reemployment of such persons in the
agency in a manner similar to the manner of
reemployment described in section 4313 of
this title.

‘‘(c)(1) The regulations prescribed under
subsection (a) shall designate an official at
the agency who shall determine whether or
not the reemployment of a person referred to
in subsection (b) by the agency is impossible
or unreasonable.

‘‘(2) Upon making a determination that the
reemployment by the agency of a person re-

ferred to in subsection (b) is impossible or
unreasonable, the official referred to in para-
graph (1) shall notify the person and the Di-
rector of the Office of Personnel Manage-
ment of such determination.

‘‘(3) A determination pursuant to this sub-
section shall not be subject to judicial re-
view.

‘‘(4) The head of each agency referred to in
subsection (a) shall submit to the Select
Committee on Intelligence of the Senate and
the Permanent Select Committee on Intel-
ligence of the House of Representatives on
an annual basis a report on the number of
persons whose reemployment with the agen-
cy was determined under this subsection to
be impossible or unreasonable during the
year preceding the report, including the rea-
son for each such determination.

‘‘(d)(1) Except as provided in this section,
nothing in this section, section 4313 of this
title, or section 4324 of this title shall be con-
strued to exempt any agency referred to in
subsection (a) from compliance with any
other substantive provision of this chapter.

‘‘(2) This section may not be construed—
‘‘(A) as prohibiting an employee of an

agency referred to in subsection (a) from
seeking information from the Secretary re-
garding assistance in seeking reemployment
from the agency under this chapter, alter-
native employment in the Federal Govern-
ment under this chapter, or information re-
lating to the rights and obligations of em-
ployee and Federal agencies under this chap-
ter; or

‘‘(B) as prohibiting such an agency from
voluntarily cooperating with or seeking as-
sistance in or of clarification from the Sec-
retary or the Director of the Office of Per-
sonnel Management of any matter arising
under this chapter.

‘‘(e) The Director of the Office of Personnel
Management shall ensure the offer of em-
ployment to a person in a position in a Fed-
eral executive agency on the basis described
in subsection (b) if—

‘‘(1) the person was an employee of an
agency referred to in section 2302(a)(2)(C)(ii)
of title 5 at the time the person entered the
service from which the person seeks reem-
ployment under this section;

‘‘(2) the appropriate officer of the agency
determines under section 4315(c) of this title
that reemployment of the person by the
agency is impossible or unreasonable; and

‘‘(3) the person submits an application to
the Director for an offer of employment
under this subsection.
‘‘§ 4316. Rights, benefits, and obligations of

persons absent from employment for serv-
ice in a uniformed service
‘‘(a) A person who is reemployed under this

chapter after a period of service in the uni-
formed services is entitled to the seniority
and other rights and benefits determined by
seniority that the person had on the date of
the commencement of such service plus the
additional seniority and rights and benefits
that such person would have attained if the
person had remained continuously employed.

‘‘(b)(1)(A) Subject to paragraphs (2)
through (6), a person who performs service in
the uniformed services shall be—

‘‘(i) deemed to be on furlough or leave of
absence while performing such service; and

‘‘(ii) entitled to such other rights and bene-
fits not determined by seniority as are gen-
erally provided by the employer of the per-
son to employees having similar seniority,
status, and pay who are on furlough or leave
of absence under a practice, policy, agree-
ment, or plan in effect at the commencement
of such service or established while such per-
son performs such service.

‘‘(B) Such person may be required to pay
the employee cost, if any, of any funded ben-
efit continued pursuant to subparagraph (A)
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to the extent other employees on furlough or
leave of absence are so required. In the case
of a multiemployer plan, as defined in sec-
tion 3(37) of the Employee Retirement In-
come Security Act of 1974 (29 U.S.C. 1002(37)),
any liability of the plan arising under this
paragraph shall be allocated by the plan in
such manner as the sponsor maintaining the
plan may provide (or, if the sponsor does not
so provide, shall be allocated to the last em-
ployer employing the person before the pe-
riod served by the person in the uniformed
services).

‘‘(2) A person deemed to be on furlough or
leave of absence under this subsection while
serving in the uniformed services shall not
be entitled under this subsection to any ben-
efits which the person would not otherwise
be entitled if the person were not on a fur-
lough or leave of absence.

‘‘(3) A person is not entitled under this
subsection to coverage under a health plan
to the extent that the person is entitled to
care or treatment from the Federal Govern-
ment as a result of such person’s service in
the uniformed services.

‘‘(4) A person is not entitled under this
subsection to coverage, under a disability in-
surance policy, of an injury or disease in-
curred or aggravated during a period of ac-
tive duty service in excess of 31 days to the
extent such coverage is excluded or limited
by a provision of such policy.

‘‘(5) A person is not entitled under this
subsection to coverage, under a life insur-
ance policy, of a death incurred by the per-
son as a result of the person’s participation
in, or assignment to an area of, armed con-
flict to the extent that such coverage is ex-
cluded or limited by a provision of such pol-
icy.

‘‘(6) The requirement that an employer
provide rights or benefits under paragraph
(1) to a person deemed to be on furlough or
leave of absence shall expire on the earlier
of—

‘‘(A) the date of the end of the 18-month
period that begins on the date on which the
person commences the performance of the
service referred to in paragraph (1); or

‘‘(B) the date of the expiration of the per-
son’s obligation with respect to such service
to notify the person’s employer of the per-
son’s intent to return to a position of em-
ployment under section 4312(e) of this title.

‘‘(7) The entitlement of a person to a right
or benefit under an employee pension benefit
plan is provided for under section 4317 of this
title.

‘‘(c)(1)(A) Subject to paragraphs (2) and (3),
if a person’s employer-sponsored health-plan
coverage would otherwise terminate due to
an extended absence from employment for
purposes of performing service in the uni-
formed services, the person may elect to con-
tinue health-plan coverage acquired through
civilian employment in accordance with this
paragraph so that such coverage continues
for not more than 18 months after such ab-
sence begins.

‘‘(B) A person who elects to continue
health-plan coverage under this paragraph
may be required to pay not more than 102
percent of the full premium (determined in
the same manner as the applicable premium
under section 4980B(f)(4) of the Internal Rev-
enue Code of 1986 (26 U.S.C. 4980B(f)(4))) asso-
ciated with such coverage for the employer’s
other employees, except that in the case of a
person who performs a period of service in
the uniformed services for less than 31 days,
such person may not be required to pay more
than the employee share, if any, for such
coverage.

‘‘(C) In the case of a multiemployer plan,
as defined in section 3(37) of the Employee
Retirement Income Security Act of 1974 (29
U.S.C. 1002(37)), any liability of the plan aris-
ing under this paragraph shall be allocated

by the plan in such manner as the sponsor
maintaining the plan may provide (or, if the
sponsor does not so provide, shall be allo-
cated to the last employer employing the
person before the period served by the person
in the uniformed services).

‘‘(2) A person who elects to continue
health-plan coverage under this subsection
shall not be entitled to coverage under the
plan to the extent that the person is entitled
to care or treatment from the Federal Gov-
ernment as a result of such person’s service
in the uniformed services.

‘‘(3) The period of coverage of a person and
the person’s dependents under a continu-
ation of health-plan coverage elected by the
person under this subsection shall be the
lesser of—

‘‘(A) the 18-month period beginning on the
date on which the absence referred to in
paragraph (1) begins; or

‘‘(B) the aggregate of the period of the per-
son’s service in the uniformed services and
the period in which the person is required to
notify the person’s employer of the person’s
intent to return to a position of employment
under section 4312(e) of this title.

‘‘(d)(1) Except as provided in paragraph (2),
in the case of a person whose coverage by an
employer-sponsored health plan as an em-
ployee is terminated by reason of the service
of such person in the uniformed services, an
exclusion or waiting period may not be im-
posed in connection with the reinstatement
of the coverage of the person upon reemploy-
ment under this chapter, or in connection
with any other individual who is covered by
the health plan by reason of the reinstate-
ment of the coverage of such person upon re-
employment, if an exclusion or waiting pe-
riod would not have been imposed under such
health plan had coverage of such person by
such health plan not been terminated as a
result of such service.

‘‘(2) Paragraph (1) shall not apply to the
condition of a person if the Secretary deter-
mines that the condition was incurred or ag-
gravated during active military, naval, or air
service.

‘‘(e) A person who is reemployed by an em-
ployer under this chapter shall not be dis-
charged from such employment, except for
cause—

‘‘(1) within one year after the date of such
reemployment, if the person’s period of serv-
ice before the reemployment was more than
180 days; or

‘‘(2) within 180 days after the date of such
reemployment, if the person’s period of serv-
ice before the reemployment was more than
30 days but less than 181 days.

‘‘(f)(1) Any person described in paragraph
(2) whose employment with an employer re-
ferred to in that paragraph is interrupted by
a period of service in the uniformed services
shall be permitted, upon request of that per-
son, to use during such period of service any
vacation or annual leave with pay accrued
by the person before the commencement of
such service.

‘‘(2) A person entitled to the benefit de-
scribed in paragraph (1) is a person who—

‘‘(A) has accrued vacation or annual leave
with pay under a policy or practice of a
State (as an employer) or private employer;
or

‘‘(B) has accrued such leave as an employee
of the Federal Government pursuant to sub-
chapter I of chapter 63 of title 5.
‘‘§ 4317. Employee pension benefit plans

‘‘(a)(1)(A) Except as provided in subpara-
graph (B), in the case of a right provided pur-
suant to an employee pension benefit plan
described in section 3(2) of the Employee Re-
tirement Income Security Act of 1974 (29
U.S.C. 1002(2)) or a right provided under any
Federal or State law governing pension bene-
fits for governmental employees, the right to

pension benefits of a person reemployed
under this chapter shall be determined under
this section.

‘‘(B) In the case of benefits under the
Thrift Savings Plan, the rights of a person
reemployed under this chapter shall be those
rights provided in section 8432b of title 5.
This subparagraph shall not be construed to
affect any other right or benefit under this
chapter.

‘‘(2)(A) Except as provided in section
4312(f)(3)(B) of this title, a person reemployed
under this chapter shall be treated as not
having incurred a break in service with the
employer or employers maintaining the plan
by reason of such person’s period or periods
of service in the uniformed services.

‘‘(B) Each period served by a person in the
uniformed services shall, upon reemploy-
ment under this chapter, be deemed to con-
stitute service with the employer or employ-
ers maintaining the plan for purpose of de-
termining the nonforfeitability of the per-
son’s accrued benefits and for the purpose of
determining the accrual of benefits under
the plan.

‘‘(b)(1) An employer reemploying a person
under this chapter shall be liable to an em-
ployee benefit pension plan for funding any
obligation of the plan to provide the benefits
described in subsection (a)(2). For purposes
of determining the amount of such liability
and for purposes of section 515 of the Em-
ployee Retirement Income Security Act of
1974 (29 U.S.C. 1145) or any similar Federal or
State law governing pension benefits for gov-
ernmental employees, service in the uni-
formed services that is deemed under sub-
section (a) to be service with the employer
shall be deemed to be service with the em-
ployer under the terms of the plan or any ap-
plicable collective bargaining agreement. In
the case of a multiemployer plan, as defined
in section 3(37) of the Employee Retirement
Income Security Act of 1974 (29 U.S.C.
1002(37)), any liability of the plan described
in this paragraph shall be allocated by the
plan in such manner as the sponsor main-
taining the plan may provide (or, if the spon-
sor does not so provide, shall be allocated to
the last employer employing the person be-
fore the period described in subsection
(a)(2)(B)).

‘‘(2) A person reemployed under this chap-
ter shall be entitled to accrued benefits pur-
suant to subsection (a) that are contingent
on the making of, or derived from, employee
contributions or elective deferrals only to
the extent the person elects to make em-
ployee contributions or elective deferrals
that are attributable to the period of service
described in subsection (a)(2)(B). No such
contributions or deferrals may exceed the
amount the person or employer would have
been permitted or required to make had the
person remained continuously employed by
the employer throughout the period of serv-
ice described in subsection (a)(2)(B). Any em-
ployee contribution or deferral to the plan
described in this paragraph shall be made
during any reasonable continuous period (be-
ginning with the date of reemployment) as
the employer and the person may agree but
in no event shall such person be afforded a
payment period shorter than the length of
absence for service for which the payments
are due.

‘‘(3) For purposes of computing an employ-
er’s liability under paragraph (1) or the em-
ployee’s contributions under paragraph (2),
the employee’s compensation during the pe-
riod of service described in subsection
(a)(2)(B)—

‘‘(A) shall be computed at the rate the em-
ployee would have received but for the ab-
sence during the period of service; or

‘‘(B) if the employee’s compensation was
not based on a fixed rate, shall be computed
on the basis of the employee’s average rate
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of compensation during the 12-month period
immediately preceding such period (or, if
shorter, the period of employment imme-
diately preceding such period).

‘‘(4) Notwithstanding any other provision
of this section—

‘‘(A) no earnings shall be credited to an
employee with respect to any contribution
prior to such contribution being made; and

‘‘(B) any forfeitures during the period de-
scribed in subsection (a)(2)(B) shall not be al-
located to persons reemployed under this
chapter.

‘‘(c) Any employer who reemploys a person
under this chapter and who is an employer
contributing to a multiemployer plan, as de-
fined in section 3(37) of the Employee Retire-
ment Income Security Act of 1974 (29 U.S.C.
1002(37)), under which benefits are or may be
payable to such person by reason of the obli-
gations set forth in this chapter, shall, with-
in 30 days after the date of such reemploy-
ment, provide notice of such reemployment
to the administrator of such plan.

‘‘(d) No provision of this section shall
apply to the extent it—

‘‘(1) requires any action to be taken which
would cause the plan, any of its participants,
or employer to suffer adverse tax or other
consequences under the Internal Revenue
Code of 1986; or

‘‘(2) requires contributions to be returned
or reallocated, or additional contributions to
be made, with respect to employees not re-
employed under this chapter.
‘‘SUBCHAPTER III—PROCEDURES FOR

ASSISTANCE, ENFORCEMENT, AND IN-
VESTIGATION

‘‘§ 4321. Assistance in obtaining reemploy-
ment or other employment rights or bene-
fits
‘‘(a) The Secretary (through the Veterans’

Employment and Training Service) shall
provide assistance to any person with re-
spect to the employment and reemployment
rights and benefits to which such person is
entitled under this chapter. In providing
such assistance, the Secretary may request
the assistance of existing Federal and State
agencies engaged in similar or related activi-
ties and utilize the assistance of volunteers.

‘‘(b)(1)(A) A person referred to in subpara-
graph (B) may submit a complaint to the
Secretary with respect to the matters de-
scribed in clause (ii) of such subparagraph.
Such complaint shall be submitted in ac-
cordance with subsection (c).

‘‘(B) A person may submit a complaint
under subparagraph (A) if the person
claims—

‘‘(i) to be entitled under this chapter to
employment or reemployment rights or ben-
efits with respect to employment by an em-
ployer; and

‘‘(ii) that the employer (including the Of-
fice of Personnel Management, if the em-
ployer is the Federal Government) has failed
or refused, or is about to fail or refuse, to
comply with the provisions of this chapter.

‘‘(2) The Secretary shall, upon request, pro-
vide technical assistance to a potential
claimant with respect to a complaint under
this subsection, and to such claimant’s em-
ployer.

‘‘(c) A complaint submitted under sub-
section (b) shall be in a form prescribed by
the Secretary and shall include—

‘‘(1) the name and address of the employer
or potential employer against whom the
complaint is directed; and

‘‘(2) a summary of the allegations upon
which the complaint is based.

‘‘(d) The Secretary shall investigate each
complaint submitted pursuant to subsection
(b). If the Secretary determines as a result of
the investigation that the action alleged in
such complaint occurred, the Secretary shall
resolve the complaint by making reasonable

efforts to ensure that the person or entity
named in the complaint complies with the
provisions of this chapter.

‘‘(e) If the efforts of the Secretary with re-
spect to a complaint under subsection (d) are
unsuccessful, the Secretary shall notify the
person who submitted the complaint of—

‘‘(1) the results of the Secretary’s inves-
tigation; and

‘‘(2) the complainant’s entitlement to pro-
ceed under the enforcement of rights provi-
sions provided under section 4322 of this title
(in the case of a person submitting a com-
plaint against a State or private employer)
or section 4323 of this title (in the case of a
person submitting a complaint against the
Federal Government).

‘‘(f) This subchapter does not apply to any
action relating to benefits to be provided
under the Thrift Savings Plan under title 5.
‘‘§ 4322. Enforcement of rights with respect to

a State or private employer
‘‘(a)(1) A person who receives from the Sec-

retary a notification pursuant to section
4321(e) of this title of an unsuccessful effort
to resolve a complaint relating to a State (as
an employer) or a private employer may re-
quest that the Secretary refer the complaint
to the Attorney General. If the Attorney
General is reasonably satisfied that the per-
son on whose behalf the complaint is referred
is entitled to the rights or benefits sought,
the Attorney General may appear on behalf
of, and act as attorney for, the person on
whose behalf the complaint is submitted and
commence an action for appropriate relief
for such person in an appropriate United
States district court.

‘‘(2)(A) A person referred to in subpara-
graph (B) may commence an action for ap-
propriate relief in an appropriate United
States district court.

‘‘(B) A person entitled to commence an ac-
tion for relief with respect to a complaint
under subparagraph (A) is a person who—

‘‘(i) has chosen not to apply to the Sec-
retary for assistance regarding the com-
plaint under section 4321(c) of this title;

‘‘(ii) has chosen not to request that the
Secretary refer the complaint to the Attor-
ney General under paragraph (1); or

‘‘(iii) has been refused representation by
the Attorney General with respect to the
complaint under such paragraph.

‘‘(b) In the case of an action against a
State as an employer, the appropriate dis-
trict court is the court for any district in
which the State exercises any authority or
carries out any function. In the case of a pri-
vate employer the appropriate district court
is the district court for any district in which
the private employer of the person maintains
a place of business.

‘‘(c)(1)(A) The district courts of the United
States shall have jurisdiction, upon the fil-
ing of a complaint, motion, petition, or other
appropriate pleading by or on behalf of the
person entitled to a right or benefit under
this chapter—

‘‘(i) to require the employer to comply
with the provisions of this chapter;

‘‘(ii) to require the State or private em-
ployer, as the case may be, to compensate
the person for any loss of wages or benefits
suffered by reason of such employer’s failure
to comply with the provisions of this chap-
ter; and

‘‘(iii) to require the employer to pay the
person an amount equal to the amount re-
ferred to in clause (ii) as liquidated damages,
if the court determines that the employer’s
failure to comply with the provisions of this
chapter was willful.

‘‘(B) Any compensation under clauses (ii)
and (iii) of subparagraph (A) shall be in addi-
tion to, and shall not diminish, any of the
other rights and benefits provided for in this
chapter.

‘‘(2)(A) No fees or court costs shall be
charged or taxed against any person claim-
ing rights under this chapter.

‘‘(B) In any action or proceeding to enforce
a provision of this chapter by a person under
subsection (a)(2) who obtained private coun-
sel for such action or proceeding, the court
may award any such person who prevails in
such action or proceeding reasonable attor-
ney fees, expert witness fees, and other liti-
gation expenses.

‘‘(3) The court may use its full equity pow-
ers, including temporary or permanent in-
junctions and temporary restraining orders,
to vindicate fully the rights or benefits of
persons under this chapter.

‘‘(4) An action under this chapter may be
initiated only by a person claiming rights or
benefits under this chapter, and not by an
employer, prospective employer, or other en-
tity with obligations under this chapter.

‘‘(5) In any such action, only a State and
local government (as an employer), an em-
ployer, or a potential employer, as the case
may be, shall be a necessary party respond-
ent.

‘‘(6) No State statute of limitations shall
apply to any proceeding under this chapter.

‘‘(7) A State shall be subject to the same
remedies, including prejudgment interest, as
may be imposed upon any private employer
under this section.
‘‘§ 4323. Enforcement of rights with respect to

Federal executive agencies
‘‘(a)(1) A person who receives from the Sec-

retary a notification pursuant to section
4321(e) of this title of an unsuccessful effort
to resolve a complaint relating to a Federal
executive agency may request that the Sec-
retary refer the complaint for litigation be-
fore the Merit Systems Protection Board.
The Secretary shall refer the complaint to
the Office of Special Counsel established by
section 1211 of title 5.

‘‘(2)(A) If the Special Counsel is reasonably
satisfied that the person on whose behalf a
complaint is referred under paragraph (1) is
entitled to the rights or benefits sought, the
Special Counsel (upon the request of the per-
son submitting the complaint) may appear
on behalf of, and act as attorney for, the per-
son and initiate an action regarding such
complaint before the Merit Systems Protec-
tion Board.

‘‘(B) If the Special Counsel decides not to
initiate an action and represent a person be-
fore the Merit Systems Protection Board
under subparagraph (A), the Special Counsel
shall notify such person of that decision.

‘‘(b)(1) A person referred to in paragraph (2)
may submit a complaint against a Federal
executive agency under this subchapter di-
rectly to the Merit Systems Protection
Board. A person who seeks a hearing or adju-
dication by submitting such a complaint
under this paragraph may be represented at
such hearing or adjudication in accordance
with the rules of the Board.

‘‘(2) A person entitled to submit a com-
plaint to the Merit Systems Protection
Board under paragraph (1) is a person who—

‘‘(A) has chosen not to apply to the Sec-
retary for assistance regarding a complaint
under section 4321(c) of this title;

‘‘(B) has received a notification from the
Secretary under section 4321(e) of this title;

‘‘(C) has chosen not to be represented be-
fore the Board by the Special Counsel pursu-
ant to subsection (a)(2)(A); or

‘‘(D) has received a notification of a deci-
sion from the Special Counsel under sub-
section (a)(2)(B).

‘‘(c)(1) The Merit Systems Protection
Board shall adjudicate any complaint
brought before the Board pursuant to sub-
section (a)(2)(A) or (b)(1).

‘‘(2) If the Board determines that a Federal
executive agency has not complied with the
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provisions of this chapter relating to the em-
ployment or reemployment of a person by
the agency, the Board shall enter an order
requiring the agency or employee to comply
with such provisions and to compensate such
person for any loss of wages or benefits suf-
fered by such person by reason of such lack
of compliance.

‘‘(3) Any compensation received by a per-
son pursuant to an order under paragraph (1)
shall be in addition to any other right or
benefit provided for by this chapter and shall
not diminish any such right or benefit.

‘‘(4) If the Board determines as a result of
a hearing or adjudication conducted pursu-
ant a complaint submitted by a person di-
rectly to the Board pursuant to subsection
(b)(1) that such person is entitled to an order
referred to in paragraph (2), the Board may,
in its discretion, award such person reason-
able attorney fees, expert witness fees, and
other litigation expenses.

‘‘(d) A person adversely affected or ag-
grieved by a final order or decision of the
Merit Systems Protection Board under sub-
section (c) may petition the United States
Court of Appeals for the Federal Circuit to
review the final order or decision. Such peti-
tion and review shall be in accordance with
the procedures set forth in section 7703 of
title 5.

‘‘(e) A person may be represented by the
Special Counsel in an action for review of a
final order or decision issued by the Merit
Systems Protection Board pursuant to sub-
section (c) that is brought pursuant to sec-
tion 7703 of title 5 unless the person was not
represented by the Special Counsel before
the Merit Systems Protection Board regard-
ing such order or decision.
‘‘§ 4324. Enforcement of rights with respect to

certain Federal agencies
‘‘(a) This section applies to any person who

alleges that—
‘‘(1) the reemployment of such person by

an agency referred to in subsection (a) of sec-
tion 4315 of this title was not in accordance
with procedures for the reemployment of
such person under subsection (b) of such sec-
tion; or

‘‘(2) the failure of such agency to reemploy
the person under such section was otherwise
wrongful.

‘‘(b) Any person referred to in subsection
(a) may submit a claim relating to an allega-
tion referred to in that subsection to the in-
spector general of the agency which is the
subject of the allegation. The inspector gen-
eral shall investigate and resolve the allega-
tion pursuant to procedures prescribed by
the head of the agency.

‘‘(c) In prescribing procedures for the in-
vestigation and resolution of allegations
under subsection (b), the head of an agency
shall ensure, to the maximum extent prac-
ticable, that the procedures are similar to
the procedures for investigating and resolv-
ing complaints utilized by the Secretary
under section 4321(d) of this title.

‘‘(d) This section may not be construed—
‘‘(1) as prohibiting an employee of an agen-

cy referred to in subsection (a) from seeking
information from the Secretary regarding
assistance in seeking reemployment from
the agency under this chapter, alternative
employment in the Federal Government
under this chapter, or information relating
to the rights and obligations of employee
and Federal agencies under this chapter; or

‘‘(2) as prohibiting such an agency from
voluntarily cooperating with or seeking as-
sistance in or of clarification from the Sec-
retary or the Director of the Office of Per-
sonnel Management of any matter arising
under this chapter.
‘‘§ 4325. Conduct of investigation; subpoenas

‘‘(a) In carrying out any investigation
under this chapter, the Secretary’s duly au-

thorized representatives shall, at all reason-
able times, have reasonable access to, for
purposes of examination, and the right to
copy and receive, any documents of any per-
son or employer that the Secretary considers
relevant to the investigation.

‘‘(b) In carrying out any investigation
under this chapter, the Secretary may re-
quire by subpoena the attendance and testi-
mony of witnesses and the production of doc-
uments relating to any matter under inves-
tigation. In case of disobedience of the sub-
poena or contumacy and on request of the
Secretary, the Attorney General may apply
to any district court of the United States in
whose jurisdiction such disobedience or con-
tumacy occurs for an order enforcing the
subpoena.

‘‘(c) Upon application, the district courts
of the United States shall have jurisdiction
to issue writs commanding any person or
employer to comply with the subpoena of the
Secretary or to comply with any order of the
Secretary made pursuant to a lawful inves-
tigation under this chapter and district
courts shall have jurisdiction to punish fail-
ure to obey a subpoena or other lawful order
of the Secretary as a contempt of court.

‘‘(d) Subsections (b) and (c) shall not apply
to the legislative branch or the judicial
branch of the United States.

‘‘SUBCHAPTER IV—MISCELLANEOUS

‘‘§ 4331. Regulations
‘‘(a) The Secretary (in consultation with

the Secretary of Defense) may prescribe reg-
ulations implementing the provisions of this
chapter with respect to States and local gov-
ernments (as employers) and private employ-
ers.

‘‘(b)(1) The Director of the Office of Person-
nel Management (in consultation with the
Secretary and the Secretary of Defense) may
prescribe regulations implementing the pro-
visions of this chapter with regard to the ap-
plication of this chapter to Federal execu-
tive agencies (other than the agencies re-
ferred to in paragraph (2)) as employers.
Such regulations shall be consistent with the
regulations pertaining to the States as em-
ployers and private employers.

‘‘(2) The following entities may prescribe
regulations to carry out the activities of
such entities under this chapter:

‘‘(A) The Merit Systems Protection Board.
‘‘(B) The Office of Special Counsel.
‘‘(C) The agencies referred to in section

2303(a)(2)(C)(ii) of title 5.

‘‘§ 4332. Outreach
‘‘The Secretary, the Secretary of Defense,

and the Secretary of Veterans Affairs shall
take such actions as such Secretaries deter-
mine are appropriate to inform persons enti-
tled to rights and benefits under this chapter
and employers of the rights, benefits, and ob-
ligations of such persons and employers
under this chapter.’’.

(b) TABLE OF CHAPTERS.—The tables of
chapters at the beginning of title 38, United
States Code, and the beginning of part III of
such title are each amended by striking out
the item relating to chapter 43 and inserting
in lieu thereof the following:

‘‘43. Employment and reemployment
rights of members of the uniformed
services ........................................... 4301’’.
(c) REPORT RELATING TO IMPLEMENTATION

OF REEMPLOYMENT RIGHTS PROVISIONS.—Not
later than one year after the date of the en-
actment of this Act, the Secretary of Labor,
the Attorney General of the United States,
and the Special Counsel referred to in sec-
tion 4323(a)(1) of title 38, United States Code
(as added by subsection (a)), shall each sub-
mit a report to the Congress relating to the
implementation of chapter 43 of such title
(as added by such subsection).

SEC. 3. EXEMPTION FROM MINIMUM SERVICE RE-
QUIREMENTS.

Section 5303A(b)(3) of title 38, United
States Code, is amended—

(1) by striking out ‘‘or’’ at the end of sub-
paragraph (E);

(2) by striking out the period at the end of
subparagraph (F) and inserting in lieu there-
of ‘‘; or’’; and

(3) by adding at the end thereof the follow-
ing new subparagraph:

‘‘(G) to an entitlement to rights and bene-
fits under chapter 43 of this title.’’.
SEC. 4. REPEAL OF TITLE 5 PROVISIONS RELAT-

ING TO REEMPLOYMENT RIGHTS OF
RESERVISTS.

(a) REPEAL.—Subchapter II of chapter 35 of
title 5, United States Code, is repealed.

(b) CONFORMING AMENDMENT.—The table of
sections at the beginning of such chapter is
amended by striking out the items relating
to subchapter II and section 3551.
SEC. 5. REVISION OF FEDERAL CIVIL SERVICE

RETIREMENT BENEFIT PROGRAM
FOR RESERVISTS.

(a) CREDITABLE MILITARY SERVICE UNDER
CSRS.—Section 8331(13) of title 5, United
States Code, is amended in the flush matter
by inserting ‘‘or full-time National Guard
duty (as such term is defined in section
101(d) of title 10) if such service interrupts
creditable civilian service under this sub-
chapter and is followed by reemployment in
accordance with chapter 43 of title 38 that
occurs on or after August 1, 1990’’ before the
semicolon.

(b) PAY DEDUCTIONS FOR MILITARY SERVICE
UNDER CSRS.—Section 8334(j)(1) of such title
is amended—

(1) by striking out ‘‘Each employee’’ and
inserting in lieu thereof ‘‘(A) Except as pro-
vided in subparagraph (B), each employee’’;
and

(2) by adding at the end the following:
‘‘(B) In any case where military service

interrupts creditable civilian service under
this subchapter and reemployment pursuant
to chapter 43 of title 38 occurs on or after
August 1, 1990, the deposit payable under this
paragraph may not exceed the amount that
would have been deducted and withheld
under subsection (a)(1) from basic pay during
civilian service if the employee had not per-
formed the period of military service.’’.

(c) CREDITABLE MILITARY SERVICE UNDER
FERS.—Section 8401(31) of such title is
amended in the flush matter by inserting ‘‘or
full-time National Guard duty (as such term
is defined in section 101(d) of title 10) if such
service interrupts creditable civilian service
under this subchapter and is followed by re-
employment in accordance with chapter 43 of
title 38 that occurs on or after August 1,
1990’’ before the semicolon.

(d) PAY DEDUCTIONS FOR MILITARY SERVICE
UNDER FERS.—Section 8422(e)(1) of such title
is amended—

(1) by striking out ‘‘Each employee’’ and
inserting in lieu thereof ‘‘(A) Except as pro-
vided in subparagraph (B), each employee’’;
and

(2) by adding at the end the following:
‘‘(B) In any case where military service

interrupts creditable civilian service under
this subchapter and reemployment pursuant
to chapter 43 of title 38 occurs on or after
August 1, 1990, the deposit payable under this
paragraph may not exceed the amount that
would have been deducted and withheld
under subsection (a)(1) from basic pay during
civilian service if the employee had not per-
formed the period of military service.’’.

(e) TECHNICAL AMENDMENTS.—Title 5,
United States Code, is amended as follows:

(1) In section 8401(11), by striking out
‘‘1954’’ in the flush matter above clause (i)
and inserting in lieu thereof ‘‘1986’’.

(2) In section 8422(a)(2)(A)(ii), by striking
out ‘‘1954’’ and inserting in lieu thereof
‘‘1986’’.
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(3) In section 8432(d), by striking out ‘‘1954’’

in the first sentence and inserting in lieu
thereof ‘‘1986’’.

(4) In section 8433(i)(4), by striking out
‘‘1954’’ and inserting in lieu thereof ‘‘1986’’.

(5) In section 8440—
(A) by striking out ‘‘1954’’ in subsection (a)

and inserting in lieu thereof ‘‘1986’’; and
(B) by striking out ‘‘1954’’ in subsection (c)

and inserting in lieu thereof ‘‘1986’’.
SEC. 6. THRIFT SAVINGS PLAN.

(a) IN GENERAL.—(1) Title 5, United States
Code, is amended by inserting after section
8432a the following:
‘‘§ 8432b. Contributions of persons who per-

form military service
‘‘(a) This section applies to any employee

who—
‘‘(1) separates or enters leave-without-pay

status in order to perform military service;
and

‘‘(2) is subsequently restored to or reem-
ployed in a position which is subject to this
chapter, pursuant to chapter 43 of title 38.

‘‘(b)(1) Each employee to whom this sec-
tion applies may contribute to the Thrift
Savings Fund, in accordance with this sub-
section, an amount not to exceed the amount
described in paragraph (2).

‘‘(2) The maximum amount which an em-
ployee may contribute under this subsection
is equal to—

‘‘(A) the contributions under section
8432(a) which would have been made, over the
period beginning on date of separation or
commencement of leave-without-pay status
(as applicable) and ending on the day before
the date of restoration or reemployment (as
applicable); reduced by

‘‘(B) any contributions under section
8432(a) actually made by such employee over
the period described in subparagraph (A).

‘‘(3) Contributions under this subsection—
‘‘(A) shall be made at the same time and in

the same manner as would any contributions
under section 8432(a);

‘‘(B) shall be made over the period of time
specified by the employee under paragraph
(4)(B); and

‘‘(C) shall be in addition to any contribu-
tions then actually being made under section
8432(a).

‘‘(4)(A) The Executive Director shall pre-
scribe the time, form, and manner in which
an employee may specify—

‘‘(i) the total amount such employee wish-
es to contribute under this subsection with
respect to any particular period referred to
in paragraph (2)(B); and

‘‘(ii) the period of time over which the em-
ployee wishes to make contributions under
this subsection.

‘‘(B) The employing agency may place a
maximum limit on the period of time re-
ferred to in subparagraph (A)(ii), which can-
not be shorter than two times the period re-
ferred to in paragraph (2)(B) and not longer
than four times such period.

‘‘(c) If an employee makes contributions
under subsection (b), the employing agency
shall make contributions to the Thrift Sav-
ings Fund on such employee’s behalf—

‘‘(1) in the same manner as would be re-
quired under section 8432(c)(2) if the em-
ployee contributions were being made under
section 8432(a); and

‘‘(2) disregarding any contributions then
actually being made under section 8432(a)
and any agency contributions relating there-
to.

‘‘(d) An employee to whom this section ap-
plies is entitled to have contributed to the
Thrift Savings Fund on such employee’s be-
half an amount equal to—

‘‘(1) 1 percent of such employee’s basic pay
(as determined under subsection (e)) for the
period referred to in subsection (b)(2)(B); re-
duced by

‘‘(2) any contributions actually made on
such employee’s behalf under section
8432(c)(1) with respect to the period referred
to in subsection (b)(2)(B).

‘‘(e) For purposes of any computation
under this section, an employee shall, with
respect to the period referred to in sub-
section (b)(2)(B), be considered to have been
paid at the rate which would have been pay-
able over such period had such employee re-
mained continuously employed in the posi-
tion which such employee last held before
separating or entering leave-without-pay
status to perform military service.

‘‘(f) Amounts paid under subsection (c) or
(d) shall be paid—

‘‘(1) by the agency to which the employee
is restored or in which such employee is re-
employed;

‘‘(2) from the same source as would be the
case under section 8432(e) with respect to
sums required under section 8432(c); and

‘‘(3) within the time prescribed by the Ex-
ecutive Director.

‘‘(g)(1) For purposes of section 8432(g), in
the case of an employee to whom this section
applies—

‘‘(A) a separation from civilian service in
order to perform the military service on
which the employee’s restoration or reem-
ployment rights are based shall be dis-
regarded; and

‘‘(B) such employee shall be credited with
a period of civilian service equal to the pe-
riod referred to in subsection (b)(2)(B).

‘‘(2)(A) An employee to whom this section
applies may elect, for purposes of section
8433(d), or paragraph (1) or (2) of section
8433(h), as the case may be, to have such em-
ployee’s separation (described in subsection
(a)(1)) treated as if it had never occurred.

‘‘(B) An election under this paragraph shall
be made within such period of time after res-
toration or reemployment (as the case may
be) and otherwise in such manner as the Ex-
ecutive Director prescribes.

‘‘(h) The Executive Director shall prescribe
regulations to carry out this section.’’.

(2) The table of sections at the beginning of
chapter 84 of title 5, United States Code, is
amended by inserting after the item relating
to section 8432a the following:
‘‘8432b. Contributions of persons who per-

form military service.’’.
(b) PRESERVATION OF CERTAIN RIGHTS.—(1)

Section 8433(d) of title 5, United States Code,
is amended by striking ‘‘subsection (e).’’ and
inserting ‘‘subsection (e), unless an election
under section 8432b(g)(2) is made to treat
such separation for purposes of this sub-
section as if it had never occurred.’’.

(2) Paragraphs (1) and (2) of section 8433(h)
are each amended by striking the period at
the end and inserting ‘‘, or unless an election
under section 8432b(g)(2) is made to treat
such separation for purposes of this para-
graph as if it had never occurred.’’.

(c) ELECTION TO RESUME REGULAR CON-
TRIBUTIONS UPON RESTORATION OR REEMPLOY-
MENT.—Section 8432 of title 5, United States
Code, is amended by adding at the end the
following:

‘‘(i)(1) This subsection applies to any em-
ployee—

‘‘(A) to whom section 8432b applies; and
‘‘(B) who, during the period of such em-

ployee’s absence from civilian service (as re-
ferred to in section 8432b(b)(2)(B))—

‘‘(i) is eligible to make an election de-
scribed in subsection (b)(1); or

‘‘(ii) would be so eligible but for having ei-
ther elected to terminate individual con-
tributions to the Thrift Savings Fund within
2 months before commencing military serv-
ice or separated in order to perform military
service.

‘‘(2) The Executive Director shall prescribe
regulations to ensure that any employee to

whom this subsection applies shall, within a
reasonable time after being restored or re-
employed (in the manner described in sec-
tion 8432b(a)(2)), be afforded the opportunity
to make, for purposes of this section, any
election which would be allowable during a
period described in subsection (b)(1)(A).’’.

(d) APPLICABILITY TO EMPLOYEES UNDER
CSRS.—Section 8351(b) of title 5, United
States Code, is amended by adding at the end
the following:

‘‘(11) In applying section 8432b to an em-
ployee contributing to the Thrift Savings
Fund after being restored to or reemployed
in a position subject to this subchapter, pur-
suant to chapter 43 of title 38—

‘‘(A) any reference in such section to con-
tributions under section 8432(a) shall be con-
sidered a reference to employee contribu-
tions under this section;

‘‘(B) the contribution rate under section
8432b(b)(2)(A) shall be the maximum percent-
age allowable under subsection (b)(2) of this
section; and

‘‘(C) subsections (c) and (d) of section 8432b
shall be disregarded.’’.

(e) EFFECTIVE DATE; APPLICABILITY.—This
section and the amendments made by this
section—

(1) shall take effect on the date of enact-
ment of this Act; and

(2) shall apply to any employee whose re-
lease from military service, discharge from
hospitalization, or other similar event mak-
ing the individual eligible to seek restora-
tion or reemployment under chapter 43 of
title 38, United States Code (as added by sec-
tion 2(a)), occurs on or after August 1, 1990.

(f) RULES FOR APPLYING AMENDMENTS TO
EMPLOYEES RESTORED OR REEMPLOYED BE-
FORE EFFECTIVE DATE.—In the case of any
employee (described in subsection (e)(2)) who
is restored or reemployed in a position of
employment (in the circumstances described
in section 8432b(a) of title 5, United States
Code, as amended by this section) before the
date of enactment of this Act, the amend-
ments made by this section shall apply to
such employee, in accordance with their
terms, subject to the following:

(1) The employee shall be deemed not to
have been reemployed or restored until—

(A) the date of enactment of this Act, or
(B) the first day following such employee’s

reemployment or restoration on which such
employee is or was eligible to make an elec-
tion relating to contributions to the Thrift
Savings Fund,

whichever occurs or occurred first.
(2) If the employee changed agencies dur-

ing the period between date of actual reem-
ployment or restoration and the date of en-
actment of this Act, the employing agency
as of such date of enactment shall be consid-
ered the reemploying or restoring agency.

(3)(A) For purposes of any computation
under section 8432b of such title, pay shall be
determined in accordance with subsection (e)
of such section, except that, with respect to
the period described in subparagraph (B), ac-
tual pay attributable to such period shall be
used.

(B) The period described in this subpara-
graph is the period beginning on the first day
of the first applicable pay period beginning
on or after the date of the employee’s actual
reemployment or restoration and ending on
the day before the date determined under
paragraph (1).
SEC. 7. CONFORMING AMENDMENTS.

(a) TITLE 5.—Section 1204(a)(1) of title 5,
United States Code, is amended by striking
out ‘‘section 4323’’ and inserting in lieu
thereof ‘‘chapter 43’’.

(b) TITLE 10.—Section 706(c)(1) of title 10,
United States Code, is amended by striking
out ‘‘section 4321’’ and inserting in lieu
thereof ‘‘chapter 43’’.
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SEC. 8. TECHNICAL AMENDMENT.

(a) TECHNICAL AMENDMENT.—Section 9(d) of
Public Law 102–16 (105 Stat. 55) is amended
by striking out ‘‘Act’’ the first place it ap-
pears and inserting in lieu thereof ‘‘section’’.

(b) EFFECTIVE DATE.—The amendment
made by subsection (a) shall take effect as if
included in Public Law 102–16 to which such
amendment relates.
SEC. 9. TRANSITION RULES AND EFFECTIVE

DATES.
(a) REEMPLOYMENT.—(1) Except as other-

wise provided in this Act, the amendments
made by this Act shall be effective with re-
spect to reemployments initiated on or after
the first day after the 60-day period begin-
ning on the date of enactment of this Act.

(2) The provisions of chapter 43 of title 38,
United States Code, in effect on the day be-
fore such date of enactment, shall continue
to apply to reemployments initiated before
the end of such 60-day period.

(3) In determining the number of years of
service that may not be exceeded in an em-
ployee-employer relationship with respect to
which a person seeks reemployment under
chapter 43 of title 38, United States Code, as
in effect before or after the date of enact-
ment of this Act, there shall be included all
years of service without regard to whether
the periods of service occurred before or
after such date of enactment unless the pe-
riod of service is exempted by the chapter 43
that is applicable, as provided in paragraphs
(1) and (2), to the reemployment concerned.

(4) A person who initiates reemployment
under chapter 43 of title 38, United States
Code, during or after the 60-day period begin-
ning on the date of enactment of this Act
and whose reemployment is made in connec-
tion with a period of service in the uniform
services that was initiated before the end of
such period shall be deemed to have satisfied
the notification requirement of section
4312(a)(1) of title 38, United States Code, as
provided in the amendments made by this
Act, if the person complied with any applica-
ble notice requirement under chapter 43,
United States Code, as in effect on the day
before the date of enactment of this Act.

(b) DISCRIMINATION.—The provisions of sec-
tion 4311 of title 38, United States Code, as
provided in the amendments made by this
Act, and the provisions of subchapter III of
chapter 43 of such title, as provided in the
amendments made by this Act, that are nec-
essary for the implementation of such sec-
tion 4311 shall become effective on the date
of enactment of this Act.

(c) INSURANCE.—(1) Except as provided in
paragraph (2), the provisions of section
4316(c) of title 38, United States Code, as pro-
vided in the amendments made by this Act,
concerning insurance coverage shall become
effective on the date of enactment of this
Act.

(2) A person on active duty on the date of
enactment of this Act, or a family member
or personal representative of such person,
may, after the date of enactment of this Act,
elect to reinstate or continue insurance cov-
erage as provided in such section 4316. If such
an election is made, insurance coverage shall
remain in effect for the remaining portion of
the 18-month period that began on the date
of such person’s separation from civilian em-
ployment or the period of the person’s serv-
ice in the uniformed service, whichever is
the period of lesser duration.

(d) DISABILITY.—(1) Section 4313(a)(3) of
chapter 43 of title 38, United States Code, as
provided in the amendments made by this
Act, shall apply to reemployments initiated
on or after August 1, 1990.

(2) Effective as of August 1, 1990, section
4307 of title 38, United States Code (as in ef-
fect on the date of enactment of this Act), is
repealed, and the table of sections at the be-

ginning of chapter 43 of such title (as in ef-
fect on the date of enactment of this Act) is
amended by striking out the item relating to
section 4307.

(e) INVESTIGATIONS AND SUBPOENAS.—The
provisions of section 4325 of title 38, United
States Code, as provided in the amendments
made by this Act, shall become effective on
the date of the enactment of this Act and
apply to any matter pending with the Sec-
retary of Labor under section 4305 of title 38,
United States Code, as of that date.

(f) PREVIOUS ACTIONS.—Except as otherwise
provided, the amendments made by this Act
do not affect reemployments that were initi-
ated, rights, benefits, and duties that ma-
tured, penalties that were incurred, and pro-
ceedings that begin before the end of the 60-
day period referred to in subsection (a).

(g) DEFINITION.—For the purposes of this
section, the term ‘‘service in the uniformed
services’’ shall have the meaning given such
term in section 4303(13) of title 38, United
States Code, as provided in the amendments
made by this Act.
SEC. 10. INCREASE IN AMOUNT OF LOAN GUAR-

ANTY FOR LOANS FOR THE PUR-
CHASE OR CONSTRUCTION OF
HOMES.

Subparagraphs (A)(i)(IV) and (B) of section
3703(a)(1) of title 38, United States Code, are
each amended by striking out ‘‘$46,000’’ and
inserting in lieu thereof ‘‘$50,750’’.

On motion of Mr. MONTGOMERY,
said Senate amendment was agreed to
with the following amendment:

In lieu of the matter proposed to be in-
serted by the amendment of the Senate to
the text of the bill, insert the following:
SECTION 1. SHORT TITLE.

This Act may be cited as the ‘‘Uniformed
Services Employment and Reemployment
Rights Act of 1994’’.
SEC. 2. REVISION OF CHAPTER 43 OF TITLE 38.

(a) RESTATEMENT AND IMPROVEMENT OF EM-
PLOYMENT AND REEMPLOYMENT RIGHTS.—
Chapter 43 of title 38, United States Code, is
amended to read as follows:
‘‘CHAPTER 43—EMPLOYMENT AND REEM-

PLOYMENT RIGHTS OF MEMBERS OF
THE UNIFORMED SERVICES

‘‘SUBCHAPTER I—GENERAL
‘‘4301. Purposes; sense of Congress.
‘‘4302. Relation to other law and plans or

agreements.
‘‘4303. Definitions.
‘‘4304. Character of service.
‘‘SUBCHAPTER II—EMPLOYMENT AND

REEMPLOYMENT RIGHTS AND LIMITA-
TIONS; PROHIBITIONS

‘‘4311. Discrimination against persons who
serve in the uniformed services
and acts of reprisal prohibited.

‘‘4312. Reemployment rights of persons who
serve in the uniformed services.

‘‘4313. Reemployment positions.
‘‘4314. Reemployment by the Federal Gov-

ernment.
‘‘4315. Reemployment by certain Federal

agencies.
‘‘4316. Rights, benefits, and obligations of

persons absent from employ-
ment for service in a uniformed
service.

‘‘4317. Health plans.
‘‘4318. Employee pension benefit plans.
‘‘SUBCHAPTER III—PROCEDURES FOR

ASSISTANCE, ENFORCEMENT, AND IN-
VESTIGATION

‘‘4321. Assistance in obtaining reemployment
or other employment rights or
benefits.

‘‘4322. Enforcement of employment or reem-
ployment rights.

‘‘4323. Enforcement of rights with respect to
a State or private employer.

‘‘4324. Enforcement of rights with respect to
Federal executive agencies.

‘‘4325. Enforcement of rights with respect to
certain Federal agencies.

‘‘4326. Conduct of investigation; subpoenas.
‘‘SUBCHAPTER IV—MISCELLANEOUS

PROVISIONS
‘‘4331. Regulations.
‘‘4332. Reports.
‘‘4333. Outreach.

‘‘SUBCHAPTER I—GENERAL
‘‘§ 4301. Purposes; sense of Congress

‘‘(a) The purposes of this chapter are—
‘‘(1) to encourage noncareer service in the

uniformed services by eliminating or mini-
mizing the disadvantages to civilian careers
and employment which can result from such
service;

‘‘(2) to minimize the disruption to the lives
of persons performing service in the uni-
formed services as well as to their employ-
ers, their fellow employees, and their com-
munities, by providing for the prompt reem-
ployment of such persons upon their comple-
tion of such service under honorable condi-
tions; and

‘‘(3) to prohibit discrimination against per-
sons because of their service in the uni-
formed services.

‘‘(b) It is the sense of Congress that the
Federal Government should be a model em-
ployer in carrying out the provisions of this
chapter.

‘‘§ 4302. Relation to other law and plans or
agreements
‘‘(a) Nothing in this chapter shall super-

sede, nullify or diminish any Federal or
State law (including any local law or ordi-
nance), contract, agreement, policy, plan,
practice, or other matter that establishes a
right or benefit that is more beneficial to, or
is in addition to, a right or benefit provided
for such person in this chapter.

‘‘(b) This chapter supersedes any State law
(including any local law or ordinance), con-
tract, agreement, policy, plan, practice, or
other matter that reduces, limits, or elimi-
nates in any manner any right or benefit
provided by this chapter, including the es-
tablishment of additional prerequisites to
the exercise of any such right or the receipt
of any such benefit.

‘‘§ 4303. Definitions
‘‘For the purposes of this chapter—
‘‘(1) The term ‘Attorney General’ means

the Attorney General of the United States or
any person designated by the Attorney Gen-
eral to carry out a responsibility of the At-
torney General under this chapter.

‘‘(2) The term ‘benefit’, ‘benefit of employ-
ment’, or ‘rights and benefits’ means any ad-
vantage, profit, privilege, gain, status, ac-
count, or interest (other than wages or sal-
ary for work performed) that accrues by rea-
son of an employment contract or agreement
or an employer policy, plan, or practice and
includes rights and benefits under a pension
plan, a health plan, an employee stock own-
ership plan, insurance coverage and awards,
bonuses, severance pay, supplemental unem-
ployment benefits, vacations, and the oppor-
tunity to select work hours or location of
employment.

‘‘(3) The term ‘employee’ means any person
employed by an employer.

‘‘(4)(A) Except as provided in subpara-
graphs (B) and (C), the term ‘employer’
means any person, institution, organization,
or other entity that pays salary or wages for
work performed or that has control over em-
ployment opportunities, including—

‘‘(i) a person, institution, organization, or
other entity to whom the employer has dele-
gated the performance of employment-relat-
ed responsibilities;

‘‘(ii) the Federal Government;
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‘‘(iii) a State;
‘‘(iv) any successor in interest to a person,

institution, organization, or other entity re-
ferred to in this subparagraph; and

‘‘(v) a person, institution, organization, or
other entity that has denied initial employ-
ment in violation of section 4311.

‘‘(B) In the case of a National Guard tech-
nician employed under section 709 of title 32,
the term ‘employer’ means the adjutant gen-
eral of the State in which the technician is
employed.

‘‘(C) Except as an actual employer of em-
ployees, an employee pension benefit plan
described in section 3(2) of the Employee Re-
tirement Income Security Act of 1974 (29
U.S.C. 1002(2)) shall be deemed to be an em-
ployer only with respect to the obligation to
provide benefits described in section 4318.

‘‘(5) The term ‘Federal executive agency’
includes the United States Postal Service,
the Postal Rate Commission, any non-
appropriated fund instrumentality of the
United States, any Executive agency (as that
term is defined in section 105 of title 5) other
than an agency referred to in section
2302(a)(2)(C)(ii) of title 5, and any military
department (as that term is defined in sec-
tion 102 of title 5) with respect to the civilian
employees of that department.

‘‘(6) The term ‘Federal Government’ in-
cludes any Federal executive agency, the
legislative branch of the United States, and
the judicial branch of the United States.

‘‘(7) The term ‘health plan’ means an insur-
ance policy or contract, medical or hospital
service agreement, membership or subscrip-
tion contract, or other arrangement under
which health services for individuals are pro-
vided or the expenses of such services are
paid.

‘‘(8) The term ‘notice’ means (with respect
to subchapter II) any written or verbal noti-
fication of an obligation or intention to per-
form service in the uniformed services pro-
vided to an employer by the employee who
will perform such service or by the uni-
formed service in which such service is to be
performed.

‘‘(9) The term ‘qualified’, with respect to
an employment position, means having the
ability to perform the essential tasks of the
position.

‘‘(10) The term ‘reasonable efforts’, in the
case of actions required of an employer
under this chapter, means actions, including
training provided by an employer, that do
not place an undue hardship on the em-
ployer.

‘‘(11) Notwithstanding section 101, the term
‘Secretary’ means the Secretary of Labor or
any person designated by such Secretary to
carry out an activity under this chapter.

‘‘(12) The term ‘seniority’ means longevity
in employment together with any benefits of
employment which accrue with, or are deter-
mined by, longevity in employment.

‘‘(13) The term ‘service in the uniformed
services’ means the performance of duty on a
voluntary or involuntary basis in a uni-
formed service under competent authority
and includes active duty, active duty for
training, initial active duty for training, in-
active duty training, full-time National
Guard duty, and a period for which a person
is absent from a position of employment for
the purpose of an examination to determine
the fitness of the person to perform any such
duty.

‘‘(14) The term ‘State’ means each of the
several States of the United States, the Dis-
trict of Columbia, the Commonwealth of
Puerto Rico, Guam, the Virgin Islands, and
other territories of the United States (in-
cluding the agencies and political subdivi-
sions thereof).

‘‘(15) The term ‘undue hardship’, in the
case of actions taken by an employer, means

actions requiring significant difficulty or ex-
pense, when considered in light of—

‘‘(A) the nature and cost of the action
needed under this chapter;

‘‘(B) the overall financial resources of the
facility or facilities involved in the provision
of the action; the number of persons em-
ployed at such facility; the effect on ex-
penses and resources, or the impact other-
wise of such action upon the operation of the
facility;

‘‘(C) the overall financial resources of the
employer; the overall size of the business of
an employer with respect to the number of
its employees; the number, type, and loca-
tion of its facilities; and

‘‘(D) the type of operation or operations of
the employer, including the composition,
structure, and functions of the work force of
such employer; the geographic separateness,
administrative, or fiscal relationship of the
facility or facilities in question to the em-
ployer.

‘‘(16) The term ‘uniformed services’ means
the Armed Forces, the Army National Guard
and the Air National Guard when engaged in
active duty for training, inactive duty train-
ing, or full-time National Guard duty, the
commissioned corps of the Public Health
Service, and any other category of persons
designated by the President in time of war or
emergency.
‘‘§ 4304. Character of service

‘‘A person’s entitlement to the benefits of
this chapter by reason of the service of such
person in one of the uniformed services ter-
minates upon the occurrence of any of the
following events:

‘‘(1) A separation of such person from such
uniformed service with a dishonorable or bad
conduct discharge.

‘‘(2) A separation of such person from such
uniformed service under other than honor-
able conditions, as characterized pursuant to
regulations prescribed by the Secretary con-
cerned.

‘‘(3) A dismissal of such person permitted
under section 1161(a) of title 10.

‘‘(4) A dropping of such person from the
rolls pursuant to section 1161(b) of title 10.
‘‘SUBCHAPTER II—EMPLOYMENT AND

REEMPLOYMENT RIGHTS AND LIMITA-
TIONS; PROHIBITIONS

‘‘§ 4311. Discrimination against persons who
serve in the uniformed services and acts of
reprisal prohibited
‘‘(a) A person who is a member of, applies

to be a member of, performs, has performed,
applies to perform, or has an obligation to
perform service in a uniformed service shall
not be denied initial employment, reemploy-
ment, retention in employment, promotion,
or any benefit of employment by an em-
ployer on the basis of that membership, ap-
plication for membership, performance of
service, application for service, or obliga-
tion.

‘‘(b) An employer shall be considered to
have denied a person initial employment, re-
employment, retention in employment, pro-
motion, or a benefit of employment in viola-
tion of this section if the person’s member-
ship, application for membership, service,
application for service, or obligation for
service in the uniformed services is a moti-
vating factor in the employer’s action, un-
less the employer can prove that the action
would have been taken in the absence of such
membership, application for membership,
performance of service, application for serv-
ice, or obligation.

‘‘(c)(1) An employer may not discriminate
in employment against or take any adverse
employment action against any person be-
cause such person has taken an action to en-
force a protection afforded any person under
this chapter, has testified or otherwise made

a statement in or in connection with any
proceeding under this chapter, has assisted
or otherwise participated in an investigation
under this chapter, or has exercised a right
provided for in this chapter.

‘‘(2) The prohibition in paragraph (1) shall
apply with respect to a person regardless of
whether that person has performed service in
the uniformed services and shall apply to
any position of employment, including a po-
sition that is described in section
4312(d)(1)(C).
‘‘§ 4312. Reemployment rights of persons who

serve in the uniformed services
‘‘(a) Subject to subsections (b), (c), and (d)

and to section 4304, any person who is absent
from a position of employment by reason of
service in the uniformed services shall be en-
titled to the reemployment rights and bene-
fits and other employment benefits of this
chapter if—

‘‘(1) the person (or an appropriate officer of
the uniformed service in which such service
is performed) has given advance written or
verbal notice of such service to such person’s
employer;

‘‘(2) the cumulative length of the absence
and of all previous absences from a position
of employment with that employer by reason
of service in the uniformed services does not
exceed five years; and

‘‘(3) except as provided in subsection (f),
the person reports to, or submits an applica-
tion for reemployment to, such employer in
accordance with the provisions of subsection
(e).

‘‘(b) No notice is required under subsection
(a)(1) if the giving of such notice is precluded
by military necessity or, under all of the rel-
evant circumstances, the giving of such no-
tice is otherwise impossible or unreasonable.
A determination of military necessity for
the purposes of this subsection shall be made
pursuant to regulations prescribed by the
Secretary of Defense and shall not be subject
to judicial review.

‘‘(c) Subsection (a) shall apply to a person
who is absent from a position of employment
by reason of service in the uniformed serv-
ices if such person’s cumulative period of
service in the uniformed services, with re-
spect to the employer relationship for which
a person seeks reemployment, does not ex-
ceed five years, except that any such period
of service shall not include any service—

‘‘(1) that is required, beyond five years, to
complete an initial period of obligated serv-
ice;

‘‘(2) during which such person was unable
to obtain orders releasing such person from a
period of service in the uniformed services
before the expiration of such five-year period
and such inability was through no fault of
such person;

‘‘(3) performed as required pursuant to sec-
tion 270 of title 10, under section 502(a) or 503
of title 32, or to fulfill additional training re-
quirements determined and certified in writ-
ing by the Secretary concerned, to be nec-
essary for professional development, or for
completion of skill training or retraining; or

‘‘(4) performed by a member of a uniformed
service who is—

‘‘(A) ordered to or retained on active duty
under section 672(a), 672(g), 673, 673b, 673c, or
688 of title 10 or under section 331, 332, 359,
360, 367, or 712 of title 14;

‘‘(B) ordered to or retained on active duty
(other than for training) under any provision
of law during a war or during a national
emergency declared by the President or the
Congress;

‘‘(C) ordered to active duty (other than for
training) in support, as determined by the
Secretary concerned, of an operational mis-
sion for which personnel have been ordered
to active duty under section 673b of title 10;

‘‘(D) ordered to active duty in support, as
determined by the Secretary concerned, of a
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critical mission or requirement of the uni-
formed services; or

‘‘(E) called into Federal service as a mem-
ber of the National Guard under chapter 15 of
title 10 or under section 3500 or 8500 of title
10.

‘‘(d)(1) An employer is not required to re-
employ a person under this chapter if—

‘‘(A) the employer’s circumstances have so
changed as to make such reemployment im-
possible or unreasonable;

‘‘(B) in the case of a person entitled to re-
employment under subsection (a)(3), (a)(4),
or (b)(2)(B) of section 4313, such employment
would impose an undue hardship on the em-
ployer; or

‘‘(C) the employment from which the per-
son leaves to serve in the uniformed services
is for a brief, nonrecurrent period and there
is no reasonable expectation that such em-
ployment will continue indefinitely or for a
significant period.

‘‘(2) In any proceeding involving an issue of
whether—

‘‘(A) any reemployment referred to in para-
graph (1) is impossible or unreasonable be-
cause of a change in an employer’s cir-
cumstances,

‘‘(B) any accommodation, training, or ef-
fort referred to in subsection (a)(3), (a)(4), or
(b)(2)(B) of section 4313 would impose an
undue hardship on the employer, or

‘‘(C) the employment referred to in para-
graph (1)(C) is brief or for a nonrecurrent pe-
riod and without a reasonable expectation
that such employment will continue indefi-
nitely or for a significant period,
the employer shall have the burden of prov-
ing the impossibility or unreasonableness,
undue hardship, or the brief or nonrecurrent
nature of the employment without a reason-
able expectation of continuing indefinitely
or for a significant period.

‘‘(e)(1) Subject to paragraph (2), a person
referred to in subsection (a) shall, upon the
completion of a period of service in the uni-
formed services, notify the employer referred
to in such subsection of the person’s intent
to return to a position of employment with
such employer as follows:

‘‘(A) In the case of a person whose period of
service in the uniformed services was less
than 31 days, by reporting to the employer—

‘‘(i) not later than the beginning of the
first full regularly scheduled work period on
the first full calendar day following the com-
pletion of the period of service and the expi-
ration of eight hours after a period allowing
for the safe transportation of the person
from the place of that service to the person’s
residence; or

‘‘(ii) as soon as possible after the expira-
tion of the eight-hour period referred to in
clause (i), if reporting within the period re-
ferred to in such clause is impossible or un-
reasonable through no fault of the person.

‘‘(B) In the case of a person who is absent
from a position of employment for a period
of any length for the purposes of an examina-
tion to determine the person’s fitness to per-
form service in the uniformed services, by
reporting in the manner and time referred to
in subparagraph (A).

‘‘(C) In the case of a person whose period of
service in the uniformed services was for
more than 30 days but less than 181 days, by
submitting an application for reemployment
with the employer not later than 14 days
after the completion of the period of service
or if submitting such application within such
period is impossible or unreasonable through
no fault of the person, the next first full cal-
endar day when submission of such applica-
tion becomes possible.

‘‘(D) In the case of a person whose period of
service in the uniformed services was for
more than 180 days, by submitting an appli-
cation for reemployment with the employer

not later than 90 days after the completion
of the period of service.

‘‘(2)(A) A person who is hospitalized for, or
convalescing from, an illness or injury in-
curred in, or aggravated during, the perform-
ance of service in the uniformed services
shall, at the end of the period that is nec-
essary for the person to recover from such
illness or injury, report to the person’s em-
ployer (in the case of a person described in
subparagraph (A) or (B) of paragraph (1)) or
submit an application for reemployment
with such employer (in the case of a person
described in subparagraph (C) or (D) of such
paragraph). Except as provided in subpara-
graph (B), such period of recovery may not
exceed two years.

‘‘(B) Such two-year period shall be ex-
tended by the minimum time required to ac-
commodate the circumstances beyond such
person’s control which make reporting with-
in the period specified in subparagraph (A)
impossible or unreasonable.

‘‘(3) A person who fails to report or apply
for employment or reemployment within the
appropriate period specified in this sub-
section shall not automatically forfeit such
person’s entitlement to the rights and bene-
fits referred to in subsection (a) but shall be
subject to the conduct rules, established pol-
icy, and general practices of the employer
pertaining to explanations and discipline
with respect to absence from scheduled
work.

‘‘(f)(1) A person who submits an application
for reemployment in accordance with sub-
paragraph (C) or (D) of subsection (e)(1) or
subsection (e)(2) shall provide to the person’s
employer (upon the request of such em-
ployer) documentation to establish that—

‘‘(A) the person’s application is timely;
‘‘(B) the person has not exceeded the serv-

ice limitations set forth in subsection (a)(2)
(except as permitted under subsection (c));
and

‘‘(C) the person’s entitlement to the bene-
fits under this chapter has not been termi-
nated pursuant to section 4304.

‘‘(2) Documentation of any matter referred
to in paragraph (1) that satisfies regulations
prescribed by the Secretary shall satisfy the
documentation requirements in such para-
graph.

‘‘(3)(A) Except as provided in subparagraph
(B), the failure of a person to provide docu-
mentation that satisfies regulations pre-
scribed pursuant to paragraph (2) shall not
be a basis for denying reemployment in ac-
cordance with the provisions of this chapter
if the failure occurs because such docu-
mentation does not exist or is not readily
available at the time of the request of the
employer. If, after such reemployment, docu-
mentation becomes available that estab-
lishes that such person does not meet one or
more of the requirements referred to in sub-
paragraphs (A), (B), and (C) of paragraph (1),
the employer of such person may terminate
the employment of the person and the provi-
sion of any rights or benefits afforded the
person under this chapter.

‘‘(B) An employer who reemploys a person
absent from a position of employment for
more than 90 days may require that the per-
son provide the employer with the docu-
mentation referred to in subparagraph (A)
before beginning to treat the person as not
having incurred a break in service for pen-
sion purposes under section 4318(a)(2)(A).

‘‘(4) An employer may not delay or at-
tempt to defeat a reemployment obligation
by demanding documentation that does not
then exist or is not then readily available.

‘‘(g) The right of a person to reemployment
under this section shall not entitle such per-
son to retention, preference, or displacement
rights over any person with a superior claim
under the provisions of title 5, United States
Code, relating to veterans and other pref-
erence eligibles.

‘‘(h) In any determination of a person’s en-
titlement to protection under this chapter,
the timing, frequency, and duration of the
person’s training or service, or the nature of
such training or service (including voluntary
service) in the uniformed services, shall not
be a basis for denying protection of this
chapter if the service does not exceed the
limitations set forth in subsection (c) and
the notice requirements established in sub-
section (a)(1) and the notification require-
ments established in subsection (e) are met.
‘‘§ 4313. Reemployment positions

‘‘(a) Subject to subsection (b) (in the case
of any employee) and sections 4314 and 4315
(in the case of an employee of the Federal
Government), a person entitled to reemploy-
ment under section 4312, upon completion of
a period of service in the uniformed services,
shall be promptly reemployed in a position
of employment in accordance with the fol-
lowing order of priority:

‘‘(1) Except as provided in paragraphs (3)
and (4), in the case of a person whose period
of service in the uniformed services was for
less than 91 days—

‘‘(A) in the position of employment in
which the person would have been employed
if the continuous employment of such person
with the employer had not been interrupted
by such service, the duties of which the per-
son is qualified to perform; or

‘‘(B) in the position of employment in
which the person was employed on the date
of the commencement of the service in the
uniformed services, only if the person is not
qualified to perform the duties of the posi-
tion referred to in subparagraph (A) after
reasonable efforts by the employer to qualify
the person.

‘‘(2) Except as provided in paragraphs (3)
and (4), in the case of a person whose period
of service in the uniformed services was for
more than 90 days—

‘‘(A) in the position of employment in
which the person would have been employed
if the continuous employment of such person
with the employer had not been interrupted
by such service, or a position of like senior-
ity, status and pay, the duties of which the
person is qualified to perform; or

‘‘(B) in the position of employment in
which the person was employed on the date
of the commencement of the service in the
uniformed services, or a position of like se-
niority, status and pay, the duties of which
the person is qualified to perform, only if the
person is not qualified to perform the duties
of a position referred to in subparagraph (A)
after reasonable efforts by the employer to
qualify the person.

‘‘(3) In the case of a person who has a dis-
ability incurred in, or aggravated during,
such service, and who (after reasonable ef-
forts by the employer to accommodate the
disability) is not qualified due to such dis-
ability to be employed in the position of em-
ployment in which the person would have
been employed if the continuous employ-
ment of such person with the employer had
not been interrupted by such service—

‘‘(A) in any other position which is equiva-
lent in seniority, status, and pay, the duties
of which the person is qualified to perform or
would become qualified to perform with rea-
sonable efforts by the employer; or

‘‘(B) if not employed under subparagraph
(A), in a position which is the nearest ap-
proximation to a position referred to in sub-
paragraph (A) in terms of seniority, status,
and pay consistent with circumstances of
such person’s case.

‘‘(4) In the case of a person who (A) is not
qualified to be employed in (i) the position of
employment in which the person would have
been employed if the continuous employ-
ment of such person with the employer had
not been interrupted by such service, or (ii)



HOUSE OF REPRESENTATIVES

1893

1994 T106.33
in the position of employment in which such
person was employed on the date of the com-
mencement of the service in the uniform
services for any reason (other than disability
incurred in, or aggravated during, service in
the uniformed services), and (B) cannot be-
come qualified with reasonable efforts by the
employer, in any other position of lesser sta-
tus and pay which such person is qualified to
perform, with full seniority.

‘‘(b)(1) If two or more persons are entitled
to reemployment under section 4312 in the
same position of employment and more than
one of them has reported for such reemploy-
ment, the person who left the position first
shall have the prior right to reemployment
in that position.

‘‘(2) Any person entitled to reemployment
under section 4312 who is not reemployed in
a position of employment by reason of para-
graph (1) shall be entitled to be reemployed
as follows:

‘‘(A) Except as provided in subparagraph
(B), in any other position of employment re-
ferred to in subsection (a)(1) or (a)(2), as the
case may be (in the order of priority set out
in the applicable subsection), that provides a
similar status and pay to a position of em-
ployment referred to in paragraph (1) of this
subsection, consistent with the cir-
cumstances of such person’s case, with full
seniority.

‘‘(B) In the case of a person who has a dis-
ability incurred in, or aggravated during, a
period of service in the uniformed services
that requires reasonable efforts by the em-
ployer for the person to be able to perform
the duties of the position of employment, in
any other position referred to in subsection
(a)(3) (in the order of priority set out in that
subsection) that provides a similar status
and pay to a position referred to in para-
graph (1) of this subsection, consistent with
circumstances of such person’s case, with
full seniority.
‘‘§ 4314. Reemployment by the Federal Gov-

ernment
‘‘(a) Except as provided in subsections (b),

(c), and (d), if a person is entitled to reem-
ployment by the Federal Government under
section 4312, such person shall be reemployed
in a position of employment as described in
section 4313.

‘‘(b)(1) If the Director of the Office of Per-
sonnel Management makes a determination
described in paragraph (2) with respect to a
person who was employed by a Federal exec-
utive agency at the time the person entered
the service from which the person seeks re-
employment under this section, the Director
shall—

‘‘(A) identify a position of like seniority,
status, and pay at another Federal executive
agency that satisfies the requirements of
section 4313 and for which the person is
qualified; and

‘‘(B) ensure that the person is offered such
position.

‘‘(2) The Director shall carry out the duties
referred to in subparagraphs (A) and (B) of
paragraph (1) if the Director determines
that—

‘‘(A) the Federal executive agency that em-
ployed the person referred to in such para-
graph no longer exists and the functions of
such agency have not been transferred to an-
other Federal executive agency; or

‘‘(B) it is impossible or unreasonable for
the agency to reemploy the person.

‘‘(c) If the employer of a person described
in subsection (a) was, at the time such per-
son entered the service from which such per-
son seeks reemployment under this section,
a part of the judicial branch or the legisla-
tive branch of the Federal Government, and
such employer determines that it is impos-
sible or unreasonable for such employer to
reemploy such person, such person shall,

upon application to the Director of the Office
of Personnel Management, be ensured an
offer of employment in an alternative posi-
tion in a Federal executive agency on the
basis described in subsection (b).

‘‘(d) If the adjutant general of a State de-
termines that it is impossible or unreason-
able to reemploy a person who was a Na-
tional Guard technician employed under sec-
tion 709 of title 32, such person shall, upon
application to the Director of the Office of
Personnel Management, be ensured an offer
of employment in an alternative position in
a Federal executive agency on the basis de-
scribed in subsection (b).
‘‘§ 4315. Reemployment by certain Federal

agencies
‘‘(a) The head of each agency referred to in

section 2302(a)(2)(C)(ii) of title 5 shall pre-
scribe procedures for ensuring that the
rights under this chapter apply to the em-
ployees of such agency.

‘‘(b) In prescribing procedures under sub-
section (a), the head of an agency referred to
in that subsection shall ensure, to the maxi-
mum extent practicable, that the procedures
of the agency for reemploying persons who
serve in the uniformed services provide for
the reemployment of such persons in the
agency in a manner similar to the manner of
reemployment described in section 4313.

‘‘(c)(1) The procedures prescribed under
subsection (a) shall designate an official at
the agency who shall determine whether or
not the reemployment of a person referred to
in subsection (b) by the agency is impossible
or unreasonable.

‘‘(2) Upon making a determination that the
reemployment by the agency of a person re-
ferred to in subsection (b) is impossible or
unreasonable, the official referred to in para-
graph (1) shall notify the person and the Di-
rector of the Office of Personnel Manage-
ment of such determination.

‘‘(3) A determination pursuant to this sub-
section shall not be subject to judicial re-
view.

‘‘(4) The head of each agency referred to in
subsection (a) shall submit to the Select
Committee on Intelligence and the Commit-
tee on Veterans’ Affairs of the Senate and
the Permanent Select Committee on Intel-
ligence and the Committee on Veterans’ Af-
fairs of the House of Representatives on an
annual basis a report on the number of per-
sons whose reemployment with the agency
was determined under this subsection to be
impossible or unreasonable during the year
preceding the report, including the reason
for each such determination.

‘‘(d)(1) Except as provided in this section,
nothing in this section, section 4313, or sec-
tion 4325 shall be construed to exempt any
agency referred to in subsection (a) from
compliance with any other substantive pro-
vision of this chapter.

‘‘(2) This section may not be construed—
‘‘(A) as prohibiting an employee of an

agency referred to in subsection (a) from
seeking information from the Secretary re-
garding assistance in seeking reemployment
from the agency under this chapter, alter-
native employment in the Federal Govern-
ment under this chapter, or information re-
lating to the rights and obligations of em-
ployee and Federal agencies under this chap-
ter; or

‘‘(B) as prohibiting such an agency from
voluntarily cooperating with or seeking as-
sistance in or of clarification from the Sec-
retary or the Director of the Office of Per-
sonnel Management of any matter arising
under this chapter.

‘‘(e) The Director of the Office of Personnel
Management shall ensure the offer of em-
ployment to a person in a position in a Fed-
eral executive agency on the basis described
in subsection (b) if—

‘‘(1) the person was an employee of an
agency referred to in section 2302(a)(2)(C)(ii)
of title 5 at the time the person entered the
service from which the person seeks reem-
ployment under this section;

‘‘(2) the appropriate officer of the agency
determines under subsection (c) that reem-
ployment of the person by the agency is im-
possible or unreasonable; and

‘‘(3) the person submits an application to
the Director for an offer of employment
under this subsection.
‘‘§ 4316. Rights, benefits, and obligations of

persons absent from employment for serv-
ice in a uniformed service
‘‘(a) A person who is reemployed under this

chapter is entitled to the seniority and other
rights and benefits determined by seniority
that the person had on the date of the com-
mencement of service in the uniformed serv-
ices plus the additional seniority and rights
and benefits that such person would have at-
tained if the person had remained continu-
ously employed.

‘‘(b)(1) Subject to paragraphs (2) through
(6), a person who is absent from a position of
employment by reason of service in the uni-
formed services shall be—

‘‘(A) deemed to be on furlough or leave of
absence while performing such service; and

‘‘(B) entitled to such other rights and bene-
fits not determined by seniority as are gen-
erally provided by the employer of the per-
son to employees having similar seniority,
status, and pay who are on furlough or leave
of absence under a contract, agreement, pol-
icy, practice, or plan in effect at the com-
mencement of such service or established
while such person performs such service.

‘‘(2)(A) Subject to subparagraph (B), a per-
son who—

‘‘(i) is absent from a position of employ-
ment by reason of service in the uniformed
services, and

‘‘(ii) knowingly provides written notice of
intent not to return to a position of employ-
ment after service in the uniformed service,
is not entitled to rights and benefits under
paragraph (1)(B).

‘‘(B) For the purposes of subparagraph (A),
the employer shall have the burden of prov-
ing that a person knowingly provided clear
written notice of intent not to return to a
position of employment after service in the
uniformed service and, in doing so, was
aware of the specific rights and benefits to
be lost under subparagraph (A).

‘‘(3) A person deemed to be on furlough or
leave of absence under this subsection while
serving in the uniformed services shall not
be entitled under this subsection to any ben-
efits to which the person would not other-
wise be entitled if the person had remained
continuously employed.

‘‘(4) Such person may be required to pay
the employee cost, if any, of any funded ben-
efit continued pursuant to paragraph (1) to
the extent other employees on furlough or
leave of absence are so required.

‘‘(5) The entitlement of a person to cov-
erage under a health plan is provided for
under section 4317.

‘‘(6) The entitlement of a person to a right
or benefit under an employee pension benefit
plan is provided for under section 4318.

‘‘(c) A person who is reemployed by an em-
ployer under this chapter shall not be dis-
charged from such employment, except for
cause—

‘‘(1) within one year after the date of such
reemployment, if the person’s period of serv-
ice before the reemployment was more than
180 days; or

‘‘(2) within 180 days after the date of such
reemployment, if the person’s period of serv-
ice before the reemployment was more than
30 days but less than 181 days.

‘‘(d) Any person whose employment with
an employer is interrupted by a period of
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service in the uniformed services shall be
permitted, upon request of that person, to
use during such period of service any vaca-
tion, annual, or similar leave with pay ac-
crued by the person before the commence-
ment of such service.
‘‘§ 4317. Health plans

‘‘(a)(1)(A) Subject to paragraphs (2) and (3),
in any case in which a person (or the person’s
dependents) has coverage under a health plan
in connection with the person’s position of
employment, including a group health plan
(as defined in section 607(1) of the Employee
Retirement Income Security Act of 1974),
and such person is absent from such position
of employment by reason of service in the
uniformed services, the plan shall provide
that the person may elect to continue such
coverage as provided in this subsection. The
maximum period of coverage of a person and
the person’s dependents under such an elec-
tion shall be the lesser of—

‘‘(i) the 18-month period beginning on the
date on which the person’s absence begins; or

‘‘(ii) the day after the date on which the
person fails to apply for or return to a posi-
tion of employment, as determined under
section 4312(e).

‘‘(B) A person who elects to continue
health-plan coverage under this paragraph
may be required to pay not more than 102
percent of the full premium under the plan
(determined in the same manner as the ap-
plicable premium under section 4980B(f)(4) of
the Internal Revenue Code of 1986) associated
with such coverage for the employer’s other
employees, except that in the case of a per-
son who performs service in the uniformed
services for less than 31 days, such person
may not be required to pay more than the
employee share, if any, for such coverage.

‘‘(C) In the case of a health plan that is a
multiemployer plan, as defined in section
3(37) of the Employee Retirement Income Se-
curity Act of 1974, any liability under the
plan for employer contributions and benefits
arising under this paragraph shall be allo-
cated—

‘‘(i) by the plan in such manner as the plan
sponsor shall provide; or

‘‘(ii) if the sponsor does not provide—
‘‘(I) to the last employer employing the

person before the period served by the person
in the uniformed services, or

‘‘(II) if such last employer is no longer
functional, to the plan.

‘‘(b)(1) Except as provided in paragraph (2),
in the case of a person whose coverage under
a health plan was terminated by reason of
service in the uniformed services, an exclu-
sion or waiting period may not be imposed in
connection with the reinstatement of such
coverage upon reemployment under this
chapter if an exclusion or waiting period
would not have been imposed under health
plan had coverage of such person by such
plan not been terminated as a result of such
service. This paragraph applies to the person
who is reemployed and to any individual who
is covered by such plan by reason of the rein-
statement of the coverage of such person.

‘‘(2) Paragraph (1) shall not apply to the
coverage of any illness or injury determined
by the Secretary of Veterans Affairs to have
been incurred in, or aggravated during, per-
formance of service in the uniformed serv-
ices.
‘‘§ 4318. Employee pension benefit plans

‘‘(a)(1)(A) Except as provided in subpara-
graph (B), in the case of a right provided pur-
suant to an employee pension benefit plan
(including those described in sections 3(2)
and 3(33) of the Employee Retirement In-
come Security Act of 1974) or a right pro-
vided under any Federal or State law govern-
ing pension benefits for governmental em-
ployees, the right to pension benefits of a
person reemployed under this chapter shall
be determined under this section.

‘‘(B) In the case of benefits under the
Thrift Savings Plan, the rights of a person
reemployed under this chapter shall be those
rights provided in section 8432b of title 5.
The first sentence of this subparagraph shall
not be construed to affect any other right or
benefit under this chapter.

‘‘(2)(A) A person reemployed under this
chapter shall be treated as not having in-
curred a break in service with the employer
or employers maintaining the plan by reason
of such person’s period or periods of service
in the uniformed services.

‘‘(B) Each period served by a person in the
uniformed services shall, upon reemploy-
ment under this chapter, be deemed to con-
stitute service with the employer or employ-
ers maintaining the plan for the purpose of
determining the nonforfeitability of the per-
son’s accrued benefits and for the purpose of
determining the accrual of benefits under
the plan.

‘‘(b)(1) An employer reemploying a person
under this chapter shall, with respect to a
period of service described in subsection
(a)(2)(B), be liable to an employee pension
benefit plan for funding any obligation of the
plan to provide the benefits described in sub-
section (a)(2) and shall allocate the amount
of any employer contribution for the person
in the same manner and to the same extent
the allocation occurs for other employees
during the period of service. For purposes of
determining the amount of such liability and
any obligation of the plan, earnings and for-
feitures shall not be included. For purposes
of determining the amount of such liability
and for purposes of section 515 of the Em-
ployee Retirement Income Security Act of
1974 or any similar Federal or State law gov-
erning pension benefits for governmental
employees, service in the uniformed services
that is deemed under subsection (a) to be
service with the employer shall be deemed to
be service with the employer under the
terms of the plan or any applicable collec-
tive bargaining agreement. In the case of a
multiemployer plan, as defined in section
3(37) of the Employee Retirement Income Se-
curity Act of 1974, any liability of the plan
described in this paragraph shall be allo-
cated—

‘‘(A) by the plan in such manner as the
sponsor maintaining the plan shall provide;
or

‘‘(B) if the sponsor does not provide—
‘‘(i) to the last employer employing the

person before the period served by the person
in the uniformed services, or

‘‘(ii) if such last employer is no longer
functional, to the plan.

‘‘(2) A person reemployed under this chap-
ter shall be entitled to accrued benefits pur-
suant to subsection (a) that are contingent
on the making of, or derived from, employee
contributions or elective deferrals (as de-
fined in section 402(g)(3) of the Internal Rev-
enue Code of 1986) only to the extent the per-
son makes payment to the plan with respect
to such contributions or deferrals. No such
payment may exceed the amount the person
would have been permitted or required to
contribute had the person remained continu-
ously employed by the employer throughout
the period of service described in subsection
(a)(2)(B). Any payment to the plan described
in this paragraph shall be made during the
period beginning with the date of reemploy-
ment and whose duration is three times the
period of the person’s service in the uni-
formed services, not to exceed five years.

‘‘(3) For purposes of computing an employ-
er’s liability under paragraph (1) or the em-
ployee’s contributions under paragraph (2),
the employee’s compensation during the pe-
riod of service described in subsection
(a)(2)(B) shall be computed— 

‘‘(A) at the rate the employee would have
received but for the period of service de-
scribed in subsection (a)(2)(B), or

‘‘(B) in the case that the determination of
such rate is not reasonably certain, on the
basis of the employee’s average rate of com-
pensation during the 12-month period imme-
diately preceding such period (or, if shorter,
the period of employment immediately pre-
ceding such period).

‘‘(c) Any employer who reemploys a person
under this chapter and who is an employer
contributing to a multiemployer plan, as de-
fined in section 3(37) of the Employee Retire-
ment Income Security Act of 1974, under
which benefits are or may be payable to such
person by reason of the obligations set forth
in this chapter, shall, within 30 days after
the date of such reemployment, provide in-
formation, in writing, of such reemployment
to the administrator of such plan.
‘‘SUBCHAPTER III—PROCEDURES FOR

ASSISTANCE, ENFORCEMENT, AND IN-
VESTIGATION

‘‘§ 4321. Assistance in obtaining reemploy-
ment or other employment rights or bene-
fits
‘‘The Secretary (through the Veterans’

Employment and Training Service) shall
provide assistance to any person with re-
spect to the employment and reemployment
rights and benefits to which such person is
entitled under this chapter. In providing
such assistance, the Secretary may request
the assistance of existing Federal and State
agencies engaged in similar or related activi-
ties and utilize the assistance of volunteers.
‘‘§ 4322. Enforcement of employment or reem-

ployment rights
‘‘(a) A person who claims that—
‘‘(1) such person is entitled under this

chapter to employment or reemployment
rights or benefits with respect to employ-
ment by an employer; and

‘‘(2)(A) such employer has failed or refused,
or is about to fail or refuse, to comply with
the provisions of this chapter; or

‘‘(B) in the case that the employer is a
Federal executive agency, such employer or
the Office of Personnel Management has
failed or refused, or is about to fail or refuse,
to comply with the provisions of this chap-
ter,
may file a complaint with the Secretary in
accordance with subsection (b), and the Sec-
retary shall investigate such complaint.

‘‘(b) Such complaint shall be in writing, be
in such form as the Secretary may prescribe,
include the name and address of the em-
ployer against whom the complaint is filed,
and contain a summary of the allegations
that form the basis for the complaint.

‘‘(c) The Secretary shall, upon request,
provide technical assistance to a potential
claimant with respect to a complaint under
this subsection, and when appropriate, to
such claimant’s employer.

‘‘(d) The Secretary shall investigate each
complaint submitted pursuant to subsection
(a). If the Secretary determines as a result of
the investigation that the action alleged in
such complaint occurred, the Secretary shall
resolve the complaint by making reasonable
efforts to ensure that the person or entity
named in the complaint complies with the
provisions of this chapter.

‘‘(e) If the efforts of the Secretary with re-
spect to a complaint under subsection (d) are
unsuccessful, the Secretary shall notify the
person who submitted the complaint of—

‘‘(1) the results of the Secretary’s inves-
tigation; and

‘‘(2) the complainant’s entitlement to pro-
ceed under the enforcement of rights provi-
sions provided under section 4323 (in the case
of a person submitting a complaint against a
State or private employer) or section 4324 (in
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the case of a person submitting a complaint
against a Federal executive agency).

‘‘(f) This subchapter does not apply to any
action relating to benefits to be provided
under the Thrift Savings Plan under title 5.
‘‘§ 4323. Enforcement of rights with respect to

a State or private employer
‘‘(a)(1) A person who receives from the Sec-

retary a notification pursuant to section
4322(e) of an unsuccessful effort to resolve a
complaint relating to a State (as an em-
ployer) or a private employer may request
that the Secretary refer the complaint to the
Attorney General. If the Attorney General is
reasonably satisfied that the person on
whose behalf the complaint is referred is en-
titled to the rights or benefits sought, the
Attorney General may appear on behalf of,
and act as attorney for, the person on whose
behalf the complaint is submitted and com-
mence an action for appropriate relief for
such person in an appropriate United States
district court.

‘‘(2) A person may commence an action for
relief with respect to a complaint if that per-
son—

‘‘(A) has chosen not to apply to the Sec-
retary for assistance regarding the com-
plaint under section 4322(c);

‘‘(B) has chosen not to request that the
Secretary refer the complaint to the Attor-
ney General under paragraph (1); or

‘‘(C) has been refused representation by the
Attorney General with respect to the com-
plaint under such paragraph.

‘‘(b) In the case of an action against a
State as an employer, the appropriate dis-
trict court is the court for any district in
which the State exercises any authority or
carries out any function. In the case of a pri-
vate employer the appropriate district court
is the district court for any district in which
the private employer of the person maintains
a place of business.

‘‘(c)(1)(A) The district courts of the United
States shall have jurisdiction, upon the fil-
ing of a complaint, motion, petition, or other
appropriate pleading by or on behalf of the
person claiming a right or benefit under this
chapter—

‘‘(i) to require the employer to comply
with the provisions of this chapter;

‘‘(ii) to require the employer to com-
pensate the person for any loss of wages or
benefits suffered by reason of such employ-
er’s failure to comply with the provisions of
this chapter; and

‘‘(iii) to require the employer to pay the
person an amount equal to the amount re-
ferred to in clause (ii) as liquidated damages,
if the court determines that the employer’s
failure to comply with the provisions of this
chapter was willful.

‘‘(B) Any compensation under clauses (ii)
and (iii) of subparagraph (A) shall be in addi-
tion to, and shall not diminish, any of the
other rights and benefits provided for in this
chapter.

‘‘(2)(A) No fees or court costs shall be
charged or taxed against any person claim-
ing rights under this chapter.

‘‘(B) In any action or proceeding to enforce
a provision of this chapter by a person under
subsection (a)(2) who obtained private coun-
sel for such action or proceeding, the court
may award any such person who prevails in
such action or proceeding reasonable attor-
ney fees, expert witness fees, and other liti-
gation expenses.

‘‘(3) The court may use its full equity pow-
ers, including temporary or permanent in-
junctions, temporary restraining orders, and
contempt orders, to vindicate fully the
rights or benefits of persons under this chap-
ter.

‘‘(4) An action under this chapter may be
initiated only by a person claiming rights or
benefits under this chapter, not by an em-

ployer, prospective employer, or other entity
with obligations under this chapter.

‘‘(5) In any such action, only an employer
or a potential employer, as the case may be,
shall be a necessary party respondent.

‘‘(6) No State statute of limitations shall
apply to any proceeding under this chapter.

‘‘(7) A State shall be subject to the same
remedies, including prejudgment interest, as
may be imposed upon any private employer
under this section.
‘‘§ 4324. Enforcement of rights with respect to

Federal executive agencies
‘‘(a)(1) A person who receives from the Sec-

retary a notification pursuant to section
4322(e) of an unsuccessful effort to resolve a
complaint relating to a Federal executive
agency may request that the Secretary refer
the complaint for litigation before the Merit
Systems Protection Board. The Secretary
shall refer the complaint to the Office of
Special Counsel established by section 1211 of
title 5.

‘‘(2)(A) If the Special Counsel is reasonably
satisfied that the person on whose behalf a
complaint is referred under paragraph (1) is
entitled to the rights or benefits sought, the
Special Counsel (upon the request of the per-
son submitting the complaint) may appear
on behalf of, and act as attorney for, the per-
son and initiate an action regarding such
complaint before the Merit Systems Protec-
tion Board.

‘‘(B) If the Special Counsel declines to ini-
tiate an action and represent a person before
the Merit Systems Protection Board under
subparagraph (A), the Special Counsel shall
notify such person of that decision.

‘‘(b) A person may submit a complaint
against a Federal executive agency under
this subchapter directly to the Merit Sys-
tems Protection Board if that person—

‘‘(1) has chosen not to apply to the Sec-
retary for assistance regarding a complaint
under section 4322(c);

‘‘(2) has received a notification from the
Secretary under section 4322(e);

‘‘(3) has chosen not to be represented be-
fore the Board by the Special Counsel pursu-
ant to subsection (a)(2)(A); or

‘‘(4) has received a notification of a deci-
sion from the Special Counsel under sub-
section (a)(2)(B).

‘‘(c)(1) The Merit Systems Protection
Board shall adjudicate any complaint
brought before the Board pursuant to sub-
section (a)(2)(A) or (b). A person who seeks a
hearing or adjudication by submitting such a
complaint under this paragraph may be rep-
resented at such hearing or adjudication in
accordance with the rules of the Board.

‘‘(2) If the Board determines that a Federal
executive agency has not complied with the
provisions of this chapter relating to the em-
ployment or reemployment of a person by
the agency, the Board shall enter an order
requiring the agency or employee to comply
with such provisions and to compensate such
person for any loss of wages or benefits suf-
fered by such person by reason of such lack
of compliance.

‘‘(3) Any compensation received by a per-
son pursuant to an order under paragraph (2)
shall be in addition to any other right or
benefit provided for by this chapter and shall
not diminish any such right or benefit.

‘‘(4) If the Board determines as a result of
a hearing or adjudication conducted pursu-
ant to a complaint submitted by a person di-
rectly to the Board pursuant to subsection
(b) that such person is entitled to an order
referred to in paragraph (2), the Board may,
in its discretion, award such person reason-
able attorney fees, expert witness fees, and
other litigation expenses.

‘‘(d)(1) A person adversely affected or ag-
grieved by a final order or decision of the
Merit Systems Protection Board under sub-

section (c) may petition the United States
Court of Appeals for the Federal Circuit to
review the final order or decision. Such peti-
tion and review shall be in accordance with
the procedures set forth in section 7703 of
title 5.

‘‘(2) Such person may be represented in the
Federal Circuit proceeding by the Special
Counsel unless the person was not rep-
resented by the Special Counsel before the
Merit Systems Protection Board regarding
such order or decision.

‘‘§ 4325. Enforcement of rights with respect to
certain Federal agencies
‘‘(a) This section applies to any person who

alleges that—
‘‘(1) the reemployment of such person by

an agency referred to in subsection (a) of sec-
tion 4315 was not in accordance with proce-
dures for the reemployment of such person
under subsection (b) of such section; or

‘‘(2) the failure of such agency to reemploy
the person under such section was otherwise
wrongful.

‘‘(b) Any person referred to in subsection
(a) may submit a claim relating to an allega-
tion referred to in that subsection to the in-
spector general of the agency which is the
subject of the allegation. The inspector gen-
eral shall investigate and resolve the allega-
tion pursuant to procedures prescribed by
the head of the agency.

‘‘(c) In prescribing procedures for the in-
vestigation and resolution of allegations
under subsection (b), the head of an agency
shall ensure, to the maximum extent prac-
ticable, that the procedures are similar to
the procedures for investigating and resolv-
ing complaints utilized by the Secretary
under section 4322(d).

‘‘(d) This section may not be construed—
‘‘(1) as prohibiting an employee of an agen-

cy referred to in subsection (a) from seeking
information from the Secretary regarding
assistance in seeking reemployment from
the agency under this chapter, alternative
employment in the Federal Government
under this chapter, or information relating
to the rights and obligations of employee
and Federal agencies under this chapter; or

‘‘(2) as prohibiting such an agency from
voluntarily cooperating with or seeking as-
sistance in or of clarification from the Sec-
retary or the Director of the Office of Per-
sonnel Management of any matter arising
under this chapter.

‘‘§ 4326. Conduct of investigation; subpoenas
‘‘(a) In carrying out any investigation

under this chapter, the Secretary’s duly au-
thorized representatives shall, at all reason-
able times, have reasonable access to, for
purposes of examination, and the right to
copy and receive, any documents of any per-
son or employer that the Secretary considers
relevant to the investigation.

‘‘(b) In carrying out any investigation
under this chapter, the Secretary may re-
quire by subpoena the attendance and testi-
mony of witnesses and the production of doc-
uments relating to any matter under inves-
tigation. In case of disobedience of the sub-
poena or contumacy and on request of the
Secretary, the Attorney General may apply
to any district court of the United States in
whose jurisdiction such disobedience or con-
tumacy occurs for an order enforcing the
subpoena.

‘‘(c) Upon application, the district courts
of the United States shall have jurisdiction
to issue writs commanding any person or
employer to comply with the subpoena of the
Secretary or to comply with any order of the
Secretary made pursuant to a lawful inves-
tigation under this chapter and the district
courts shall have jurisdiction to punish fail-
ure to obey a subpoena or other lawful order
of the Secretary as a contempt of court.
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‘‘(d) Subsections (b) and (c) shall not apply

to the legislative branch or the judicial
branch of the United States.

‘‘SUBCHAPTER IV—MISCELLANEOUS
PROVISIONS

‘‘§ 4331. Regulations
‘‘(a) The Secretary (in consultation with

the Secretary of Defense) may prescribe reg-
ulations implementing the provisions of this
chapter with regard to the application of
this chapter to States, local governments,
and private employers.

‘‘(b)(1) The Director of the Office of Person-
nel Management (in consultation with the
Secretary and the Secretary of Defense) may
prescribe regulations implementing the pro-
visions of this chapter with regard to the ap-
plication of this chapter to Federal execu-
tive agencies (other than the agencies re-
ferred to in paragraph (2)) as employers.
Such regulations shall be consistent with the
regulations pertaining to the States as em-
ployers and private employers, except that
employees of the Federal Government may
be given greater or additional rights.

‘‘(2) The following entities may prescribe
regulations to carry out the activities of
such entities under this chapter:

‘‘(A) The Merit Systems Protection Board.
‘‘(B) The Office of Special Counsel.
‘‘(C) The agencies referred to in section

2303(a)(2)(C)(ii) of title 5.
‘‘§ 4332. Reports

‘‘The Secretary shall, after consultation
with the Attorney General and the Special
Counsel referred to in section 4324(a)(1) and
no later than February 1, 1996, and annually
thereafter through 2000, transmit to the Con-
gress, a report containing the following mat-
ters for the fiscal year ending before such
February 1:

‘‘(1) The number of cases reviewed by the
Department of Labor under this chapter dur-
ing the fiscal year for which the report is
made.

‘‘(2) The number of cases referred to the
Attorney General or the Special Counsel pur-
suant to section 4323 or 4324, respectively,
during such fiscal year.

‘‘(3) The number of complaints filed by the
Attorney General pursuant to section 4323
during such fiscal year.

‘‘(4) The nature and status of each case re-
ported on pursuant to paragraph (1), (2), or
(3).

‘‘(5) An indication of whether there are any
apparent patterns of violation of the provi-
sions of this chapter, together with an expla-
nation thereof.

‘‘(6) Recommendations for administrative
or legislative action that the Secretary, the
Attorney General, or the Special Counsel
considers necessary for the effective imple-
mentation of this chapter, including any ac-
tion that could be taken to encourage medi-
ation, before claims are filed under this
chapter, between employers and persons
seeking employment or reemployment.
‘‘§ 4333. Outreach

‘‘The Secretary, the Secretary of Defense,
and the Secretary of Veterans Affairs shall
take such actions as such Secretaries deter-
mine are appropriate to inform persons enti-
tled to rights and benefits under this chapter
and employers of the rights, benefits, and ob-
ligations of such persons and such employers
under this chapter.’’.

(b) CONFORMING AMENDMENTS.—
(1) AMENDMENTS TO TITLE 38.—The tables of

chapters at the beginning of title 38, United
States Code, and the beginning of part III of
such title are each amended by striking out
the item relating to chapter 43 and inserting
in lieu thereof the following:
‘‘43. Employment and reemployment

rights of members of the uniformed
services ........................................... 4301’’.

(2) AMENDMENT TO TITLE 5.—(A) Section
1204(a)(1) of title 5, United States Code, is
amended by striking out ‘‘section 4323’’ and
inserting in lieu thereof ‘‘chapter 43’’.

(B) Subchapter II of chapter 35 of such title
is repealed.

(C) The table of sections for chapter 35 of
such title is amended by striking out the
heading relating to subchapter II of such
chapter and the item relating to section 3551
of such chapter.

(3) AMENDMENT TO TITLE 10.—Section
706(c)(1) of title 10, United States Code, is
amended by striking out ‘‘section 4321’’ and
inserting in lieu thereof ‘‘chapter 43’’.

(c) AMENDMENTS TO TITLE 28.—Section 631
of title 28, United States Code, is amended—

(1) by striking out subsection (j);
(2) by redesignating subsections (k) and (l)

as subsections (j) and (k), respectively; and
(3) in subsection (j), as redesignated by

paragraph (2), by striking out ‘‘under the
terms of’’ and all that follows through ‘‘sec-
tion,’’ the first place it appears and inserting
in lieu thereof ‘‘under chapter 43 of title 38,’’.
SEC. 3. EXEMPTION FROM MINIMUM SERVICE RE-

QUIREMENTS.
Section 5303A(b)(3) of title 38, United

States Code, is amended—
(1) by striking out ‘‘or’’ at the end of sub-

paragraph (E);
(2) by striking out the period at the end of

subparagraph (F) and inserting in lieu there-
of ‘‘; or’’; and

(3) by adding at the end thereof the follow-
ing new subparagraph:

‘‘(G) to benefits under chapter 43 of this
title.’’.
SEC. 4. THRIFT SAVINGS PLAN.

(a) IN GENERAL.—(1) Title 5, United States
Code, is amended by inserting after section
8432a the following:

‘‘§ 8432b. Contributions of persons who per-
form military service
‘‘(a) This section applies to any employee

who—
‘‘(1) separates or enters leave-without-pay

status in order to perform military service;
and

‘‘(2) is subsequently restored to or reem-
ployed in a position which is subject to this
chapter, pursuant to chapter 43 of title 38.

‘‘(b)(1) Each employee to whom this sec-
tion applies may contribute to the Thrift
Savings Fund, in accordance with this sub-
section, an amount not to exceed the amount
described in paragraph (2).

‘‘(2) The maximum amount which an em-
ployee may contribute under this subsection
is equal to—

‘‘(A) the contributions under section
8432(a) which would have been made, over the
period beginning on date of separation or
commencement of leave-without-pay status
(as applicable) and ending on the day before
the date of restoration or reemployment (as
applicable); reduced by

‘‘(B) any contributions under section
8432(a) actually made by such employee over
the period described in subparagraph (A).

‘‘(3) Contributions under this subsection—
‘‘(A) shall be made at the same time and in

the same manner as would any contributions
under section 8432(a);

‘‘(B) shall be made over the period of time
specified by the employee under paragraph
(4)(B); and

‘‘(C) shall be in addition to any contribu-
tions then actually being made under section
8432(a).

‘‘(4) The Executive Director shall prescribe
the time, form, and manner in which an em-
ployee may specify—

‘‘(A) the total amount such employee wish-
es to contribute under this subsection with
respect to any particular period referred to
in paragraph (2)(B); and

‘‘(B) the period of time over which the em-
ployee wishes to make contributions under
this subsection.
The employing agency may place a maxi-
mum limit on the period of time referred to
in subparagraph (B), which cannot be shorter
than two times the period referred to in
paragraph (2)(B) and not longer than four
times such period.

‘‘(c) If an employee makes contributions
under subsection (b), the employing agency
shall make contributions to the Thrift Sav-
ings Fund on such employee’s behalf—

‘‘(1) in the same manner as would be re-
quired under section 8432(c)(2) if the em-
ployee contributions were being made under
section 8432(a); and

‘‘(2) disregarding any contributions then
actually being made under section 8432(a)
and any agency contributions relating there-
to.

‘‘(d) An employee to whom this section ap-
plies is entitled to have contributed to the
Thrift Savings Fund on such employee’s be-
half an amount equal to—

‘‘(1) 1 percent of such employee’s basic pay
(as determined under subsection (e)) for the
period referred to in subsection (b)(2)(B); re-
duced by

‘‘(2) any contributions actually made on
such employee’s behalf under section
8432(c)(1) with respect to the period referred
to in subsection (b)(2)(B).

‘‘(e) For purposes of any computation
under this section, an employee shall, with
respect to the period referred to in sub-
section (b)(2)(B), be considered to have been
paid at the rate which would have been pay-
able over such period had such employee re-
mained continuously employed in the posi-
tion which such employee last held before
separating or entering leave-without-pay
status to perform military service.

‘‘(f)(1) The employing agency may be re-
quired to pay lost earnings on contributions
made pursuant to subsections (c) and (d).
Such earnings, if required, shall be cal-
culated retroactively to the date the con-
tribution would have been made had the em-
ployee not separated or entered leave with-
out pay status to perform military service.

‘‘(2) Procedures for calculating and credit-
ing the earnings payable pursuant to para-
graph (1) shall be prescribed by the Execu-
tive Director.

‘‘(g) Amounts paid under subsection (c),
(d), or (f) shall be paid—

‘‘(1) by the agency to which the employee
is restored or in which such employee is re-
employed;

‘‘(2) from the same source as would be the
case under section 8432(e) with respect to
sums required under section 8432(c); and

‘‘(3) within the time prescribed by the Ex-
ecutive Director.

‘‘(h)(1) For purposes of section 8432(g), in
the case of an employee to whom this section
applies—

‘‘(A) a separation from civilian service in
order to perform the military service on
which the employee’s restoration or reem-
ployment rights are based shall be dis-
regarded; and

‘‘(B) such employee shall be credited with
a period of civilian service equal to the pe-
riod referred to in subsection (b)(2)(B).

‘‘(2)(A) An employee to whom this section
applies may elect, for purposes of section
8433(d), or paragraph (1) or (2) of section
8433(h), as the case may be, to have such em-
ployee’s separation (described in subsection
(a)(1)) treated as if it had never occurred.

‘‘(B) An election under this paragraph shall
be made within such period of time after res-
toration or reemployment (as the case may
be) and otherwise in such manner as the Ex-
ecutive Director prescribes.

‘‘(i) The Executive Director shall prescribe
regulations to carry out this section.’’.



HOUSE OF REPRESENTATIVES

1897

1994 T106.33
(2) The table of sections for chapter 84 of

title 5, United States Code, is amended by in-
serting after the item relating to section
8432a the following:
‘‘8432b. Contributions of persons who per-

form military service.’’.
(b) PRESERVATION OF CERTAIN RIGHTS.—(1)

Section 8433(d) of title 5, United States Code,
is amended by striking ‘‘subsection (e).’’ and
inserting ‘‘subsection (e), unless an election
under section 8432b(h)(2) is made to treat
such separation for purposes of this sub-
section as if it had never occurred.’’.

(2) Paragraphs (1) and (2) of section 8433(h)
are each amended by striking the period at
the end and inserting ‘‘, or unless an election
under section 8432b(h)(2) is made to treat
such separation for purposes of this para-
graph as if it had never occurred.’’.

(c) ELECTION TO RESUME REGULAR CON-
TRIBUTIONS UPON RESTORATION OR REEMPLOY-
MENT.—Section 8432 of title 5, United States
Code, is amended by adding at the end the
following:

‘‘(i)(1) This subsection applies to any em-
ployee—

‘‘(A) to whom section 8432b applies; and
‘‘(B) who, during the period of such em-

ployee’s absence from civilian service (as re-
ferred to in section 8432b(b)(2)(B))—

‘‘(i) is eligible to make an election de-
scribed in subsection (b)(1); or

‘‘(ii) would be so eligible but for having ei-
ther elected to terminate individual con-
tributions to the Thrift Savings Fund within
2 months before commencing military serv-
ice or separated in order to perform military
service.

‘‘(2) The Executive Director shall prescribe
regulations to ensure that any employee to
whom this subsection applies shall, within a
reasonable time after being restored or re-
employed (in the manner described in sec-
tion 8432b(a)(2)), be afforded the opportunity
to make, for purposes of this section, any
election which would be allowable during a
period described in subsection (b)(1)(A).’’.

(d) APPLICABILITY TO EMPLOYEES UNDER
CSRS.—Section 8351(b) of title 5, United
States Code, is amended by adding at the end
the following:

‘‘(11) In applying section 8432b to an em-
ployee contributing to the Thrift Savings
Fund after being restored to or reemployed
in a position subject to this subchapter, pur-
suant to chapter 43 of title 38—

‘‘(A) any reference in such section to con-
tributions under section 8432(a) shall be con-
sidered a reference to employee contribu-
tions under this section;

‘‘(B) the contribution rate under section
8432b(b)(2)(A) shall be the maximum percent-
age allowable under subsection (b)(2) of this
section; and

‘‘(C) subsections (c) and (d) of section 8432b
shall be disregarded.’’.

(e) EFFECTIVE DATE; APPLICABILITY.—This
section and the amendments made by this
section—

(1) shall take effect on the date of enact-
ment of this Act; and

(2) shall apply to any employee whose re-
lease from military service, discharge from
hospitalization, or other similar event mak-
ing the individual eligible to seek restora-
tion or reemployment under chapter 43 of
title 38, United States Code, occurs on or
after August 2, 1990.

(f) RULES FOR APPLYING AMENDMENTS TO
EMPLOYEES RESTORED OR REEMPLOYED BE-
FORE EFFECTIVE DATE.—In the case of any
employee (described in subsection (e)(2)) who
is reemployed or restored (in the cir-
cumstances described in section 8432b(a) of
title 5, United States Code, as amended by
this section) before the date of enactment of
this Act, the amendments made by this sec-
tion shall apply to such employee, in accord-

ance with their terms, subject to the follow-
ing:

(1) The employee shall be deemed not to
have been reemployed or restored until—

(A) the date of enactment of this Act, or
(B) the first day following such employee’s

reemployment or restoration on which such
employee is or was eligible to make an elec-
tion relating to contributions to the Thrift
Savings Fund,

whichever occurs or occurred first.
(2) If the employee changed agencies dur-

ing the period between date of actual reem-
ployment or restoration and the date of en-
actment of this Act, the employing agency
as of such date of enactment shall be consid-
ered the reemploying or restoring agency.

(3)(A) For purposes of any computation
under section 8432b of such title, pay shall be
determined in accordance with subsection (e)
of such section, except that, with respect to
the period described in subparagraph (B), ac-
tual pay attributable to such period shall be
used.

(B) The period described in this subpara-
graph is the period beginning on the first day
of the first applicable pay period beginning
on or after the date of the employee’s actual
reemployment or restoration and ending on
the day before the date determined under
paragraph (1).

(4) Deem section 8432b(b)(2)(A) of such title
to be amended by striking ‘‘ending on the
day before the date of restoration or reem-
ployment (as applicable)’’ and inserting
‘‘ending on the date determined under sec-
tion 4(f)(1) of the Uniformed Services Em-
ployment and Reemployment Rights Act of
1994’’.
SEC. 5. REVISION OF FEDERAL CIVIL SERVICE

RETIREMENT BENEFIT PROGRAM
FOR RESERVISTS.

(a) CREDITABLE MILITARY SERVICE UNDER
CSRS.—Section 8331(13) of title 5, United
States Code, is amended in the flush matter
by inserting ‘‘or full-time National Guard
duty (as such term is defined in section
101(d) of title 10) if such service interrupts
creditable civilian service under this sub-
chapter and is followed by reemployment in
accordance with chapter 43 of title 38 that
occurs on or after August 1, 1990’’ before the
semicolon.

(b) PAY DEDUCTIONS FOR MILITARY SERVICE
UNDER CSRS.—Section 8334(j) of such title is
amended—

(1) in paragraph (1)—
(A) by striking ‘‘Each employee’’ and in-

serting ‘‘(A) Except as provided in subpara-
graph (B), each employee’’; and

(B) by adding at the end the following:
‘‘(B) In any case where military service

interrupts creditable civilian service under
this subchapter and reemployment pursuant
to chapter 43 of title 38 occurs on or after
August 1, 1990, the deposit payable under this
paragraph may not exceed the amount that
would have been deducted and withheld
under subsection (a)(1) from basic pay during
civilian service if the employee had not per-
formed the period of military service.’’; and

(2) in paragraph (2), immediately before
the comma at the end of subparagraph (B),
by inserting ‘‘following the period of mili-
tary service for which such deposit is due’’.

(c) CREDITABLE MILITARY SERVICE UNDER
FERS.—Section 8401(31) of such title is
amended in the flush matter by inserting ‘‘or
full-time National Guard duty (as such term
is defined in section 101(d) of title 10) if such
service interrupts creditable civilian service
under this subchapter and is followed by re-
employment in accordance with chapter 43 of
title 38 that occurs on or after August 1,
1990’’ before the semicolon.

(d) PAY DEDUCTIONS FOR MILITARY SERVICE
UNDER FERS.—Section 8422(e) of such title is
amended—

(1) in paragraph (1)—
(A) by striking ‘‘Each employee’’ and in-

serting ‘‘(A) Except as provided in subpara-
graph (B), each employee’’; and

(B) by adding at the end the following:
‘‘(B) In any case where military service

interrupts creditable civilian service under
this subchapter and reemployment pursuant
to chapter 43 of title 38 occurs on or after
August 1, 1990, the deposit payable under this
paragraph may not exceed the amount that
would have been deducted and withheld
under subsection (a)(1) from basic pay during
civilian service if the employee had not per-
formed the period of military service.’’; and

(2) in paragraph (2), immediately before
the comma at the end of subparagraph (B),
by inserting ‘‘following the period of mili-
tary service for which such deposit is due’’.

(e) TECHNICAL AMENDMENTS.—Title 5,
United States Code, is amended as follows:

(1) In section 8401(11), by striking out
‘‘1954’’ in the flush matter above clause (i)
and inserting in lieu thereof ‘‘1986’’.

(2) In section 8422(a)(2)(A)(ii), by striking
out ‘‘1954’’ and inserting in lieu thereof
‘‘1986’’.

(3) In section 8432(d), by striking out ‘‘1954’’
in the first sentence and inserting in lieu
thereof ‘‘1986’’.

(4) In section 8433(i)(4), by striking out
‘‘1954’’ and inserting in lieu thereof ‘‘1986’’.

(5) In section 8440—
(A) by striking out ‘‘1954’’ in subsection (a)

and inserting in lieu thereof ‘‘1986’’; and
(B) by striking out ‘‘1954’’ in subsection (c)

and inserting in lieu thereof ‘‘1986’’.
SEC. 6. TECHNICAL AMENDMENT.

(a) TECHNICAL AMENDMENT.—Section 9(d) of
Public Law 102–16 (105 Stat. 55) is amended
by striking out ‘‘Act’’ the first place it ap-
pears and inserting in lieu thereof ‘‘section’’.

(b) EFFECTIVE DATE.—The amendment
made by subsection (a) shall take effect as if
included in Public Law 102–16 to which such
amendment relates.
SEC. 7. INCREASE IN AMOUNT OF LOAN GUAR-

ANTY FOR LOANS FOR THE PUR-
CHASE OR CONSTRUCTION OF
HOMES.

Subparagraphs (A)(i)(IV) and (B) of section
3703(a)(1) of title 38, United States Code, are
each amended by striking out ‘‘$46,000’’ and
inserting in lieu thereof ‘‘$50,750’’.
SEC. 8. TRANSITION RULES AND EFFECTIVE

DATES.
(a) REEMPLOYMENT.—(1) Except as other-

wise provided in this Act, the amendments
made by this Act shall be effective with re-
spect to reemployments initiated on or after
the first day after the 60-day period begin-
ning on the date of enactment of this Act.

(2) The provisions of chapter 43 of title 38,
United States Code, in effect on the day be-
fore such date of enactment, shall continue
to apply to reemployments initiated before
the end of such 60-day period.

(3) In determining the number of years of
service that may not be exceeded in an em-
ployee-employer relationship with respect to
which a person seeks reemployment under
chapter 43 of title 38, United States Code, as
in effect before or after the date of enact-
ment of this Act, there shall be included all
years of service without regard to whether
the periods of service occurred before or
after such date of enactment unless the pe-
riod of service is exempted by the chapter 43
that is applicable, as provided in paragraphs
(1) and (2), to the reemployment concerned.

(4) A person who initiates reemployment
under chapter 43 of title 38, United States
Code, during or after the 60-day period begin-
ning on the date of enactment of this Act
and whose reemployment is made in connec-
tion with a period of service in the uniform
services that was initiated before the end of
such period shall be deemed to have satisfied
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the notification requirement of section
4312(a)(1) of title 38, United States Code, as
provided in the amendments made by this
Act, if the person complied with any applica-
ble notice requirement under chapter 43,
United States Code, as in effect on the day
before the date of enactment of this Act.

(b) DISCRIMINATION.—The provisions of sec-
tion 4311 of title 38, United States Code, as
provided in the amendments made by this
Act, and the provisions of subchapter III of
chapter 43 of such title, as provided in the
amendments made by this Act, that are nec-
essary for the implementation of such sec-
tion 4311 shall become effective on the date
of enactment of this Act.

(c) INSURANCE.—(1) The provisions of sec-
tion 4316 of title 38, United States Code, as
provided in the amendments made by this
Act, concerning insurance coverage (other
than health) shall become effective with re-
spect to furloughs or leaves of absence initi-
ated on or after the date of enactment of this
Act.

(2) With respect to the provisions of sec-
tion 4317 of title 38, United States Code, as
provided in the amendments made by this
Act, a person on active duty on the date of
enactment of this Act, or a family member
or personal representative of such person,
may, after the date of enactment of this Act,
elect to reinstate or continue a health plan
as provided in such section 4317. If such an
election is made, the health plan shall re-
main in effect for the remaining portion of
the 18-month period that began on the date
of such person’s separation from civilian em-
ployment or the period of the person’s serv-
ice in the uniformed service, whichever is
the period of lesser duration.

(d) DISABILITY.—(1) Section 4313(a)(3) of
chapter 43 of title 38, United States Code, as
provided in the amendments made by this
Act, shall apply to reemployments initiated
on or after August 1, 1990.

(2) Effective as of August 1, 1990, section
4307 of title 38, United States Code (as in ef-
fect on the date of enactment of this Act), is
repealed, and the table of sections at the be-
ginning of chapter 43 of such title (as in ef-
fect on the date of enactment of this Act) is
amended by striking out the item relating to
section 4307.

(e) INVESTIGATIONS AND SUBPOENAS.—The
provisions of section 4326 of title 38, United
States Code, as provided in the amendments
made by this Act, shall become effective on
the date of the enactment of this Act and
apply to any matter pending with the Sec-
retary of Labor under section 4305 of title 38,
United States Code, as of that date.

(f) PREVIOUS ACTIONS.—Except as otherwise
provided, the amendments made by this Act
do not affect reemployments that were initi-
ated, rights, benefits, and duties that ma-
tured, penalties that were incurred, and pro-
ceedings that begin before the end of the 60-
day period referred to in subsection (a).

(g) RIGHTS AND BENEFITS RELATIVE TO NO-
TICE OF INTENT NOT TO RETURN.—Section
4316(b)(2) of title 38, United States Code, as
added by the amendments made by this Act,
applies only to the rights and benefits pro-
vided in section 4316(b)(1)(B) and does not
apply to any other right or benefit of a per-
son under chapter 43 of title 38, United
States Code. Such section shall apply only to
persons who leave a position of employment
for service in the uniformed services more
than 60 days after the date of enactment of
this Act.

(h) EMPLOYER PENSION BENEFIT PLANS.—(1)
Nothing in this Act shall be construed to re-
lieve an employer of an obligation to provide
contributions to a penison plan (or provide
pension benefits), or to relieve the obligation
of a pension plan to provide pension benefits,
which is required by the provisions of chap-
ter 43 of title 38, United States Code, in ef-
fect on the day before this Act takes effect.

(2) If any employee pension benefit plan is
not in compliance with section 4318 of such
title or paragraph (1) of this subsection on
the date of enactment of this Act, such plan
shall have two years to come into compli-
ance with such section and paragraph.

(i) DEFINITION.—For the purposes of this
section, the term ‘‘service in the uniformed
services’’ shall have the meaning given such
term in section 4303(13) of title 38, United
States Code, as provided in the amendments
made by this Act.

A motion to reconsider the vote
whereby said Senate amendment was
agreed to with an amendment was, by
unanimous consent, laid on the table.

Ordered, That the Clerk request the
concurrence of the Senate in said
amendment.

T106.34 LEAVE OF ABSENCE

By unanimous consent, leave of ab-
sence was granted to Mr. YATES, for
today.

And then,

T106.35 ADJOURNMENT

On motion of Mr. BROWN of Califor-
nia, pursuant to the special order here-
tofore agreed to, at 5 o’clock and 5
minutes p.m., the House adjourned
until 10 o’clock a.m. on Friday, Sep-
tember 16, 1994.

T106.36 REPORTS OF COMMITTEES ON
PUBLIC BILLS AND RESOLUTIONS

Under clause 2 of rule XIII, reports of
committees were delivered to the Clerk
for printing and reference to the proper
calendar, as follows:

Mr. DINGELL: Committee on Energy and
Commerce. H.R. 2919. A bill to amend the
Public Health Service Act to authorize a na-
tional program to reduce the threat to
human health posed by exposure to contami-
nants in the air indoors; with an amendment
(Rept. No. 103–719). Referred to the Commit-
tee of the Whole House on the state of the
Union.

T106.37 PUBLIC BILLS AND RESOLUTIONS

Under clause 5 of rule X and clause 4
of rule XXII, public bills and resolu-
tions were introduced and severally re-
ferred as follows:

By Mr. HAMILTON:
H.R. 5030. A bill to amend the Foreign As-

sistance Act of 1961 to make certain correc-
tions relating to international narcotics con-
trol activities, and for other purposes; to the
Committee on Foreign Affairs.

By Mr. SAWYER:
H.R. 5031. A bill to extend the deadline

under the Federal Power Act applicable to
the construction of a hydroelectric project in
the State of Ohio; to the Committee on En-
ergy and Commerce.

By Mr. BREWSTER (for himself and
Mr. MCCRERY):

H.R. 5032. A bill to amend the Internal Rev-
enue Code of 1986 to reduce the rate of the es-
tate tax imposed on family-owned business
interests; to the Committee on Ways and
Means.

By Mr. BAKER of Louisiana (for him-
self, Mr. SARPALIUS, Mr. BARTLETT of
Maryland, Mr. HAMILTON, Mr.
MCCLOSKEY, Mr. COMBEST, Mr.
RAMSTAD, Mr. KYL, Mr. STUMP, Mr.
FIELDS of Texas, Mr. BARCIA of
Michigan, Mr. HANCOCK, Mr.
POSHARD, Mr. GRAMS, Mr. CRANE, Mr.
MYERS of Indiana, Mr. KOLBE, Mr.
GENE GREEN of Texas, Mr. CALLAHAN,

Mr. ROBERTS, Mr. THOMAS of Wyo-
ming, and Mr. GOODLATTE):

H.R. 5033. A bill to eliminate the adminis-
trative authority to prohibit the possession
or transfer of particular assault weapons; to
the Committee on the Judiciary.

By Mr. BERMAN (for himself and Ms.
SNOWE):

H.R. 5034. A bill to make certain technical
amendments relating to the State Depart-
ment Basic Authorities Act of 1956, the
United States Information and Educational
Exchange Act of 1948, and other provisions of
law; to the Committee on Foreign Affairs.

By Ms. ENGLISH of Arizona:
H.R. 5035. A bill to authorize the Secretary

of Agriculture to establish and collect recre-
ation use fees on a temporary basis in con-
nection with the recreational use of the Roo-
sevelt Lake Recreation Area in the Tonto
National Forest in the State of Arizona; to
the Committee on Natural Resources.

By Mr. GEJDENSON:
H.R. 5036. A bill to enhance access to the

benefits of the earned income tax credit by
expanding the electronic filing of income tax
returns by nonprofit organizations on behalf
of individuals eligible for such credit, and for
other purposes; to the Committee on Ways
and Means.

By Mr. GEKAS:
H.R. 5037. A bill to establish a Bipartisan

Health Care Reform Commission to analyze
and make recommendations concerning
health care reform; jointly, to the Commit-
tee on Energy and Commerce, Ways and
Means, Armed Services, Post Office and Civil
Service, Education and Labor, Veterans’ Af-
fairs, and Rules.

By Mr. GREENWOOD (for himself and
Mrs. MEYERS of Kansas):

H.R. 5038. A bill to amend the United
States Housing Act of 1937 to require certain
legal aliens to reside in the United States for
a period of 5 consecutive years to be eligible
for a preference for occupancy in public
housing or for the provision of rental hous-
ing assistance; to the Committee on Bank-
ing, Finance and Urban Affairs.

By Mr. GREENWOOD:
H.R. 5039. A bill to require unmarried mi-

nors who are parents or pregnant to live
under adult supervision as a condition of re-
ceiving certain welfare benefits, to provide
incentives for the establishment by the pri-
vate sector of homes for such minors, and to
provide for rehabilitation grants for housing
and services facilities; jointly, to the Com-
mittees on Ways and Means; Banking, Fi-
nance and Urban Affairs; Education and
Labor; Energy and Commerce; and Agri-
culture.

By Mr. KLINK:
H.R. 5040. A bill to authorize a program of

grants to improve the quality of technical
education in manufacturing and other voca-
tional technologies; to the Committee on
Education and Labor.

By Mr. MCCOLLUM (for himself, Mr.
MACHTLEY, Mr. FRANK of Massachu-
setts, Mr. MCCLOSKEY, and Mr. SCHU-
MER):

H.R. 5041. A bill to amend the Immigration
and Nationality Act to continue the visa
waiver pilot program and to authorize, under
certain conditions, the creation of a proba-
tionary status for certain participants in the
visa waiver pilot program; to the Committee
on the Judiciary.

By Mr. MILLER of Florida:
H.R. 5042. A bill to limit the accrual of pen-

sion benefits for Members of Congress to 12
years of service, and for other purposes;
jointly, to the Committees on Post Office
and Civil Service and House Administration.

By Mr. MURPHY:
H.R. 5043. A bill to amend title 10, United

States Code, to establish procedures for de-
termining that status of certain missing


		Superintendent of Documents
	2016-06-08T10:20:39-0400
	US GPO, Washington, DC 20401
	Superintendent of Documents
	GPO attests that this document has not been altered since it was disseminated by GPO




