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sonnel of such agency to serve as an Executive
Director of the Commission or assist the Com-
mission in carrying out the duties of the Com-
mission. Any detail shall not interrupt or other-
wise affect the civil service status or privileges
of the Federal employee.

(f) Voluntary service

Notwithstanding section 1342 of title 31, the
chairperson of the Commission may accept for
the Commission voluntary services provided by
a member of the Commission.

(Pub. L. 103-3, title III, §305, Feb. 5, 1993, 107
Stat. 25.)

§2636. Termination

The Commission shall terminate 30 days after
the date of the submission of the report of the
Commission to Congress.

(Pub. L. 103-3, title III, §306, Feb. 5, 1993, 107
Stat. 25.)

SUBCHAPTER III—MISCELLANEOUS
PROVISIONS

§2651. Effect on other laws

(a) Federal and State antidiscrimination laws

Nothing in this Act or any amendment made
by this Act shall be construed to modify or af-
fect any Federal or State law prohibiting dis-
crimination on the basis of race, religion, color,
national origin, sex, age, or disability.

(b) State and local laws

Nothing in this Act or any amendment made
by this Act shall be construed to supersede any
provision of any State or local law that provides
greater family or medical leave rights than the
rights established under this Act or any amend-
ment made by this Act.

(Pub. L. 103-3, title IV, §401, Feb. 5, 1993, 107
Stat. 26.)

REFERENCES IN TEXT

This Act, referred to in text, is Pub. L. 103-3, Feb. 5,
1993, 107 Stat. 6, known as the Family and Medical
Leave Act of 1993, which enacted this chapter, sections
60m and 60n of Title 2, The Congress, and sections 6381
to 6387 of Title 5, Government Organization and Em-
ployees, amended section 2105 of Title 5, and enacted
provisions set out as notes under section 2601 of this
title. For complete classification of this Act to the
Code, see Short Title note set out under section 2601 of
this title and Tables.

EFFECTIVE DATE

Subchapter effective 6 months after Feb. 5, 1993, see
section 405(b)(1) of Pub. L. 103-3, set out as a note under
section 2601 of this title.

§2652. Effect on existing employment benefits

(a) More protective

Nothing in this Act or any amendment made
by this Act shall be construed to diminish the
obligation of an employer to comply with any
collective bargaining agreement or any employ-
ment benefit program or plan that provides
greater family or medical leave rights to em-
ployees than the rights established under this
Act or any amendment made by this Act.
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(b) Less protective

The rights established for employees under
this Act or any amendment made by this Act
shall not be diminished by any collective bar-
gaining agreement or any employment benefit
program or plan.

(Pub. L. 103-3, title IV, §402, Feb. 5, 1993, 107
Stat. 26.)

REFERENCES IN TEXT

This Act, referred to in text, is Pub. L. 103-3, Feb. 5,
1993, 107 Stat. 6, known as the Family and Medical
Leave Act of 1993, which enacted this chapter, sections
60m and 60n of Title 2, The Congress, and sections 6381
to 6387 of Title 5, Government Organization and Em-
ployees, amended section 2105 of Title 5, and enacted
provisions set out as notes under section 2601 of this
title. For complete classification of this Act to the
Code, see Short Title note set out under section 2601 of
this title and Tables.

§2653. Encouragement of more generous leave
policies

Nothing in this Act or any amendment made
by this Act shall be construed to discourage em-
ployers from adopting or retaining leave policies
more generous than any policies that comply
with the requirements under this Act or any
amendment made by this Act.

(Pub. L. 103-3, title IV, §403, Feb. 5, 1993, 107
Stat. 26.)

REFERENCES IN TEXT

This Act, referred to in text, is Pub. L. 103-3, Feb. 5,
1993, 107 Stat. 6, known as the Family and Medical
Leave Act of 1993, which enacted this chapter, sections
60m and 60n of Title 2, The Congress, and sections 6381
to 6387 of Title 5, Government Organization and Em-
ployees, amended section 2105 of Title 5, and enacted
provisions set out as notes under section 2601 of this
title. For complete classification of this Act to the
Code, see Short Title note set out under section 2601 of
this title and Tables.

§2654. Regulations

The Secretary of Labor shall prescribe such
regulations as are necessary to carry out sub-
chapter I of this chapter and this subchapter not
later than 120 days after February 5, 1993.

(Pub. L. 103-3, title IV, §404, Feb. 5, 1993, 107
Stat. 26.)
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§2701. Findings

The Congress finds and declares the following:
(1) In an increasingly competitive world

acting this chapter] may be cited as the ‘Workers Tech-
nology Skill Development Act’.”

§2702. Purposes

economy, the companies and nations that lead
in the rapid development, commercialization,
and application of new and advanced tech-
nologies, and in the high-quality, competi-
tively priced production of goods and services,
will lead in economic growth, employment,
and high living standards.

(2) While the United States remains the
world leader in science and invention, it has
not done well in rapidly making the transition
from achievement in its research laboratories
to high-quality, competitively priced produc-
tion of goods and services. This lag and the un-
precedented competitive challenge that the
United States has faced from abroad have con-
tributed to a drop in real wages and living
standards.

(3) Companies that are successfully competi-
tive in the rapid development, commercializa-
tion, application, and implementation of ad-
vanced technologies, and in the successful de-
livery of goods and services, recognize that
worker participation and labor-management
cooperation in the deployment, application,
and implementation of advanced workplace
technologies make an important contribution
to high-quality, competitively priced produc-
tion of goods and services and in maintaining
and improving real wages for workers.

(4) The Federal Government has an impor-
tant role in encouraging and augmenting pri-
vate sector efforts relating to the develop-
ment, application, manufacture, and deploy-
ment of new and advanced technologies. The
role should be to—

(A) work with private companies, States,
worker organizations, nonprofit organiza-
tions, and institutions of higher education
to ensure the development, application, pro-
duction, and implementation of new and ad-
vanced technologies to promote the im-
provement of workers’ skills, wages, job se-
curity, and working conditions, and a
healthy environment;

(B) encourage worker and worker organi-
zation participation in the development,
commercialization, evaluation, selection,
application, and implementation of new and
advanced technologies in the workplace; and

(C) promote the use and integration of new
and advanced technologies in the workplace
that enhance workers’ skills.

(5) In working with the private sector to pro-
mote the technological leadership and eco-
nomic growth of the United States, the Fed-
eral Government has a responsibility to en-
sure that Federal technology programs help
the United States to remain competitive and
to maintain and improve living standards and
to create and retain secure jobs in economi-
cally stable communities.

(Pub. L. 103-382, title V, §542, Oct. 20, 1994, 108
Stat. 4051.)
SHORT TITLE

Section 541 of Pub. L. 103-382 provided that: ‘“This
part [part D (§§541-547) of title V of Pub. L. 103-382, en-

The purposes of this chapter are to—

(1) improve the ability of workers and work-
er organizations to recognize, develop, assess,
and improve strategies for successfully inte-
grating workers and worker organizations into
the process of evaluating, selecting, and im-
plementing advanced workplace technologies,
and advanced workplace practices in a manner
that creates and maintains stable well-paying
jobs for workers; and

(2) assist workers and worker organizations
in developing the expertise necessary for effec-
tive participation with employers in the devel-
opment of strategies and programs for the suc-
cessful evaluation, selection, and implementa-
tion of advanced workplace technologies and
advanced workplace practices through the pro-
vision of a range of education, training, and
related services.

(Pub. L. 103-382, title V, §543, Oct. 20, 1994, 108
Stat. 40562.)

SECTION REFERRED TO IN OTHER SECTIONS
This section is referred to in section 2704 of this title.

§2703. Definitions

As used in this chapter:
(1) Advanced workplace practices

The term ‘‘advanced workplace practices”
means innovations in work organization and
performance, including high-performance
workplace systems, flexible production tech-
niques, quality programs, continuous improve-
ment, concurrent engineering, close relation-
ships between suppliers and customers, widely
diffused decisionmaking and work teams, and
effective integration of production technology,
worker skills and training, and workplace or-
ganization, and such other characteristics as
determined appropriate by the Secretary of
Labor, in consultation with the Secretary of
Commerce.

(2) Advanced workplace technologies

The term ‘‘advanced workplace
nologies” includes—

(A) numerically controlled machine tools,
robots, automated process control equip-
ment, computerized flexible manufacturing
systems, associated computer software, and
other technology for improving the manu-
facturing and industrial production of goods
and commercial services, which advance the
state-of-the-art; or

(B) novel industrial and commercial tech-
niques and processes not previously gener-
ally available that improve quality, produc-
tivity, and practices, including engineering
design, quality assurance, concurrent engi-
neering, continuous process production tech-
nology, inventory management, upgraded
worker skills, communications with cus-
tomers and suppliers, and promotion of sus-
tainable economic growth.

(3) Department

The term ‘‘Department’ means the Depart-
ment of Labor.

tech-



