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President and the Congress an interim progress report 
on the current status and results of its activities under 
this Act, together with its current findings. 

‘‘(b) Within two years after the date of enactment of 
this Act [Mar. 17, 1970]— 

‘‘(1) the Civil Service Commission shall complete 
its functions under this Act and shall transmit to the 
President a comprehensive report of the result of its 
activities, together with its recommendations (in-
cluding its draft of proposed legislation to carry out 
such recommendations), and 

‘‘(2) the President shall transmit that report (in-
cluding the recommendations and draft of proposed 
legislation of the Commission) to the Congress, to-
gether with such recommendations as the President 
deems appropriate. 
‘‘(c) The Commission shall submit to the Committees 

on Post Office and Civil Service of the Senate and 
House of Representatives once each calendar month, or 
at such other intervals as may be directed by those 
committees, or either of them, an interim progress re-
port on the then current status and results of the ac-
tivities of the Commission under this Act, together 
with the then current findings of the Commission. 

‘‘(d) The Commission shall periodically consult with, 
and solicit the views of, appropriate employee and pro-
fessional organizations. 

‘‘(e) The organizational unit established under sec-
tion 301 of this Act shall cease to exist upon the sub-
mission of the report to the Congress under subsection 
(b) of this section.’’ 

§ 5105. Standards for classification of positions 

(a) The Office of Personnel Management, after 
consulting the agencies, shall prepare standards 
for placing positions in their proper classes and 
grades. The Office may make such inquiries or 
investigations of the duties, responsibilities, and 
qualification requirements of positions as it 
considers necessary for this purpose. The agen-
cies, on request of the Office, shall furnish infor-
mation for and cooperate in the preparation of 
the standards. In the standards, which shall be 
published in such form as the Office may deter-
mine, the Office shall— 

(1) define the various classes of positions in 
terms of duties, responsibilities, and qualifica-
tion requirements; 

(2) establish the official class titles; and 
(3) set forth the grades in which the classes 

have been placed by the Office. 

(b) The Office, after consulting the agencies to 
the extent considered necessary, shall revise, 
supplement, or abolish existing standards, or 
prepare new standards, so that, as nearly as may 
be practicable, positions existing at any given 
time will be covered by current published stand-
ards. 

(c) The official class titles established under 
subsection (a)(2) of this section shall be used for 
personnel, budget, and fiscal purposes. However, 
this requirement does not prevent the use of or-
ganizational or other titles for internal adminis-
tration, public convenience, law enforcement, or 
similar purposes. 

(Pub. L. 89–554, Sept. 6, 1966, 80 Stat. 452; Pub. L. 
95–454, title IX, § 906(a)(2), (3), Oct. 13, 1978, 92 
Stat. 1224.) 

HISTORICAL AND REVISION NOTES 

Derivation U.S. Code 
Revised Statutes and 

Statutes at Large 

.................. 5 U.S.C. 1094. Oct. 28, 1949, ch. 782, § 401, 63 

Stat. 957. 

The section is restated for clarity. 
In subsection (b), the requirement that the Commis-

sion keep the standards up to date is omitted as in-
cluded in the requirement that the Commission revise, 
supplement, or abolish existing standards, or prepare 
new standards so as to keep them current as nearly as 
practicable. 

Standard changes are made to conform with the defi-
nitions applicable and the style of this title as outlined 
in the preface to the report. 

AMENDMENTS 

1978—Subsecs. (a), (b). Pub. L. 95–454 substituted ‘‘Of-
fice of Personnel Management’’ and ‘‘Office’’ for ‘‘Civil 
Service Commission’’ and ‘‘Commission’’, respectively, 
wherever appearing. 

EFFECTIVE DATE OF 1978 AMENDMENT 

Amendment by Pub. L. 95–454 effective 90 days after 
Oct. 13, 1978, see section 907 of Pub. L. 95–454, set out as 
a note under section 1101 of this title. 

PERFORMANCE MANAGEMENT SKILLS AND COMPETENCIES 

Pub. L. 111–352, § 12, Jan. 4, 2011, 124 Stat. 3882, pro-
vided that: 

‘‘(a) PERFORMANCE MANAGEMENT SKILLS AND COM-
PETENCIES.—Not later than 1 year after the date of en-
actment of this Act [Jan. 4, 2011], the Director of the 
Office of Personnel Management, in consultation with 
the Performance Improvement Council, shall identify 
the key skills and competencies needed by Federal 
Government personnel for developing goals, evaluating 
programs, and analyzing and using performance infor-
mation for the purpose of improving Government effi-
ciency and effectiveness. 

‘‘(b) POSITION CLASSIFICATIONS.—Not later than 2 
years after the date of enactment of this Act, based on 
the identifications under subsection (a), the Director of 
the Office of Personnel Management shall incorporate, 
as appropriate, such key skills and competencies into 
relevant position classifications. 

‘‘(c) INCORPORATION INTO EXISTING AGENCY TRAIN-
ING.—Not later than 2 years after the enactment of this 
Act, the Director of the Office of Personnel Manage-
ment shall work with each agency, as defined under 
section 306(f) of title 5, United States Code, to incor-
porate the key skills identified under subsection (a) 
into training for relevant employees at each agency.’’ 

§ 5106. Basis for classifying positions 

(a) Each position shall be placed in its appro-
priate class. The basis for determining the ap-
propriate class is the duties and responsibilities 
of the position and the qualifications required 
by the duties and responsibilities. 

(b) Each class shall be placed in its appro-
priate grade. The basis for determining the ap-
propriate grade is the level of difficulty, respon-
sibility, and qualification requirements of the 
work of the class. 

(c) Appropriated funds may not be used to pay 
an employee who places a supervisory position 
in a class and grade solely on the basis of the 
size of the organization unit or the number of 
subordinates supervised. These factors may be 
given effect only to the extent warranted by the 
work load of the organization unit and then only 
in combination with other factors, such as the 
kind, difficulty, and complexity of work super-
vised, the degree and scope of responsibility del-
egated to the supervisor, and the kind, degree, 
and character of the supervision exercised. 

(Pub. L. 89–554, Sept. 6, 1966, 80 Stat. 453.) 
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